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   UFCW 951 members and 
sponsors raised over $60,000 
for the UFCW 951 Founda-
tion through the third annual 
Bowl-a-Thon, surpassing the 
union's goal by more than 
$10,000. 
   “The Foundation Bowl-
A-Thon has already become 
a member favorite. It’s an 
opportunity for members to 
spend time with each other 

outside of 
work, while 
supporting a 
great cause,” 
John Cakmakci, 
UFCW 951 
president, said. 
   “The contin-
ual growth of 
the Foundation 
has allowed us 

to create two new scholarship 
programs this year, and we 
have our members to thank 
for that." 
   Over 240 bowlers partic-
ipated in 20 bowling events 
statewide. Every bowler 
received a free t-shirt for 
participating, in addition to 
various UFCW 951 logo 
prizes earned by reaching 

fundraising goals.   
   Teams that raised $100 or 
more had their entry fees 
waived. For raising $150, 
teams received MAGLITE® 
flashlights. For raising $250, 
teams received backpacks and 
flashlights. For raising $300, 
teams received jackets, back-
packs and flashlights. Cash 
prizes of $250 were awarded 
to the top fundraising and 
scoring teams. 
   “I like to bowl, and the 
Foundation is an awesome 
cause. Anything that helps 
members like me is a good 
cause,” Becky Aguilar, from 
Meijer #226, said. “The 
Bowl-A-Thon is actually a 
combination of three good 
things, because fundraising 

is a good way to meet other 
members in your store, and 
I get to have fun with my 
fellow team members, too!”
   The UFCW 951 Foun-
dation is a member-driven 
charitable organization that
has supported members and

their families for over a 
decade. For more information 
about the Foundation, contact 
your union representative at 
1.800.999.0951. 
   For more photos from the 
event, including the winning 
teams, see page 8.  

   
   

Members can now receive text 
message updates from UFCW 
951 regarding the upcoming 
contract negotiations with 
Meijer. Messages will only be 
sent when important information needs to be communicated. 
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Meijer Contract Bargaining Committees Prepared  for Negotiations to Begin

   As of press time, UFCW 
951 and the participants on 
the four membership bargain-

ing committees were look-
ing forward to the June 20 
scheduled kickoff of Meijer 

contract negotiations. 
   "We have been preparing 
for these negotiations for over 

a year now, and are looking 
forward to sitting down with 
the company and negotiating 
good solid contracts that meet 
the bargaining goals estab-
lished by the Meijer mem-
bership," John Cakmakci, 
UFCW 951's president and 
chief union negotiator for the 
talks, said. "I feel really good 
about the work we have done 
as a local and with the com-

pany to prepare us for these 
negotiations. I am hopeful 
that new contracts can be bar-
gained that the membership 
will enthusiastically ratify."
  Members established the 
bargaining goals through 
their response to the contract 
bargaining survey. In terms 
of economic issues, members' 
top priority is wage increases, 

“I feel really good about the work we have done as a local 
and with the company to prepare us for these negotia-
tions. I am hopeful that new contracts can be bargained 
that the membership will enthusiastically ratify."

John Cakmakci
UFCW 951 President and Chief Negotiator

See Meijer, page 3

Meijer Bargaining Updates at Your Fingertips
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Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 gift 
cards, correctly answer the following five questions, the answers 
to which can be found in this edition of The Voice  
of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.com. 
Be sure to include “Voice Contest” in the subject line. Entries 
must be received by July 20, 2016.  
 
                               Questions
1. How many ABC Drawing winners were there in each of the 
    local's three geographic regions? 
2. What are the annual wage increases in the new Knouse 
    contract? 
3. How many members are on the Meijer bargaining committees?
4. How much back pay has been secured for UFCW 951   
    members since the beginning of 2016?   
5. Over how much money was raised for the UFCW 951 
    Foundation in this year's Bowl-A-Thon? 

Congratulations
Winners of  April’s The Voice of 951 Quiz! 

Lorie Bancroft, Meijer #52
Mary Boyer, Meijer #233

Erin Christiansen, Meijer #180
Donna Hines, Meijer #65

Troy Ludu, Meijer #64

First Quarter Foundation Scholarship Winners Chosen

 Union members already have access 
to a 15% discount with AT&T. For a limited time, 
AT&T, the nation’s only unionized wireless carrier, is 
offering up to $650 in credits per line for customers 
who switch to AT&T, trade in smartphone devices 
and purchase a new device on AT&T Next. 
   That means you can take advantage of the 15% 
AT&T union member discount and the $650 bill 
credit to help cover any fees associated with 
switching carriers!  
   For more information, visit www.unionplus.org or 
visit an AT&T store and use the code 3508840 to get 
the member only discount.

   UFCW 951 congratulates the winners of the first quarter UFCW 951 Foundation scholarship  
Child Care Scholarship, and the new Family Enrichment Scholarship and Utility 
Reimbursement Program. 
  Winners of the $750 Child Care Scholarship are Taylor Bailey, Meijer #47; Glenda Jones, 
Meijer #286; and Kylene Quandt, Meijer #163. 
  The $100 Family Enrichment Scholarship winners are Mary Garcia, Valley City Linen; 
Deborah Harrah, Meijer #243; Molina Huber, Meijer #229; Glenda Jones, Meijer #286; 
Ashley Katzinger, Meijer #43; Blanch Martinez, Meijer #213; Amanda Myers, Meijer #163; 
Jason Palomba, Meijer DC #86; Ryan Rawdon, Plumb's #667; and Penny Thatcher, Meijer #26.
   Winners of the $150 Utility Reimbursements are Laura Amos, Meijer #231; Deborah 
Fischer, Meijer #42; Alice Foote, Meijer #56; Christine Hoover, Meijer #253; Marlene Jones, 
Meijer #221; Ninfa Lingad, Meijer #185; Ryan Rawdon, Plumb's #667; Gorgia Russell, Meijer 
#69; Christine Servis, Meijer #316; and Michele Stewart, Meijer #36.
   These scholarships are awarded quarterly from applications received throughout the year.
Contact your union representative or visit www.ufcw951.org/members/scholarships for the 
complete rules, regulations and applications.  

 

Switch to Unionized 
Wireless Carrier, AT&T 

and Save Money

   Ten recipients of Utility 
Reimbursement awards in 
the amount of $150 each will 
be chosen in March, June, 
September and December, with a 
total of $6,000 being awarded to UFCW 
951 members in 2016.

   These awards will be 
dispersed in the form of 
reimbursements for eligible 
utility bills paid this year. 
Eligible utility bills include those 
for propane, natural gas, 

electricity and water. 

   Ten Family Enrichment 
Scholarships of $100 each 

will be awarded in March, 
June, September and December. 

   A total of 40 scholarships equalling 
$4,000 will be awarded to UFCW 951 

members in the form of reimbursements 
for expenses incurred by a dependent 
child(ren)’s participation in extracurricular
or community activities. 
   Program participation 
costs paid in 2016 for one 
or more dependent 
children are eligible for 
reimbursement.  

   Twelve Child Care 
Scholarships in the 
amount of $750 each 
will be awarded in 
March, June, Septem-
ber and October. A total of $9,000 will be 
awarded in 2016.
   Reimbursements will be awarded to 
parents and/or legal guardians of a 

dependent child(ren) enrolled in full or 
part-time child care provided during 

the UFCW 951 member’s working 
hours from a legally-certified 

child care provider.  $19,000 
to be awarded  

in 2016! 

Child Care 
Scholarship

2016

Apply now for these 2016 
UFCW 951 Foundation 
Programs:

 Utility Reimbursement Program

 Family Enrichment Scholarship

 Child Care Scholarship 
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President’s Message:
Bargaining Committees Play Critical Role 
    Throughout my over 
30 year career as a labor 
contract negotiator, I have 
always used membership 
bargaining committees. 
I have insisted that every 
contract negotiated 
under my watch – from 
employers with less than 
30 members to bargaining 
units with over 25,000 
members – follows this 
practice. The knowledge 
and insight a bargaining 
committee brings to the table is invaluable. They know 
better than anyone in the room, on either side of the 
bargaining table, how contract proposals will truly impact 
the membership involved. 
   Bargaining committee members put a real face on the 
situation. A passionate appeal from a bargaining com-
mittee member will have a much greater impact than any 
pounding on the table the lead union negotiator does. 
The power of a strong, united bargaining committee is 
immense. When it takes a solid stand for or against a 
contract proposal, the bargaining committee gets the com-
pany’s attention and careful consideration. On numerous 
occasions, I have witnessed the bold and brave stance of a 
bargaining committee result in a better contract.
   So far in 2016, we have had excellent bargaining com-
mittees at the Grandville Nut Roasting Plant, Harding's, 
Rite Aid and Knouse Foods. We have committees in place 
for the upcoming Meijer contract negotiations that I fully 
expect to do an equally good job. (See the box on this page 
for a list of these members.) 
   Being on the bargaining committee is a tough job. First 
of all, committee members must be able to put their per-
sonal needs aside and consider what is best for the entire 
group. They need to understand that the negotiations are 
about their coworkers, not them. Bargaining committee 
members must also be able to see the big picture and  
think in terms of the future as well as today. 
   It is critical for bargaining committee members to 
understand that contract negotiations are about compro-
mise; you never get everything you ask for in negotia-
tions. Contract bargaining is a continual back-and-forth, 
give-and-take dialogue between the two parties in which I 
expect bargaining committee members to participate in an 
appropriate and professional manner. This can be a chal-
lenge at times as bargaining committees work long, tough 
days. Sessions often go well into the evening, and don't 
always end positively. It is not unusual to wait hours for a 
company's counter proposal only to be disappointed and 
frustrated by the lack of progress it contains.
   It is mandatory that bargaining committee members do 
not discuss the negotiations with their coworkers until the 
union is ready to share the tentative agreement with them. 
The best way I know to prevent misinformation from 
circulating regarding negotiations is to forbid committee 
members from talking about bargaining until the process 
is complete. This can be difficult as committee members 
are often hounded for updates by their coworkers. 
   Negotiations end when the company presents its final 
offer to the bargaining committee. At that time, the com-
mittee must decide whether to recommend their cowork-
ers pass or reject the proposed contract. Once the group 
makes its final decision, committee members must be able 
to put their personal opinions aside and actively support 
the committee's recommendation.
   Being a bargaining committee member is a demanding, 
tough but essential job. Thankfully, we have several out-
standing UFCW 951 members who are willing to take on 
this critical role on behalf of the membership.   

John Cakmakci

followed by improvements in 
health insurance, paid time off 
and retirement.  
   "Regardless of where they 
work or how long they have 
been with Meijer, members 
made it clear that we must 
bring them a contract with 
meaningful improvements in 
wages, health insurance, paid 
time off and retirement if we 
expect them to vote yes to 
ratify the agreement,"  
Cakmakci said. 
    Through their surveys, 
participation at meetings and 
conversations with union staff, 
members also identified areas 
where they want contract 
language changes.
   Members were surveyed 
regarding the unique goals for 
their separate contracts:
     l Retail
     l Distribution Centers/
         Transportation
     l Retail Facilities 
       Maintenance
   Areas where retail members 
want changes include more 
full-time jobs, predictable 
schedules with consistent 
days off and greater vacation 
availability. They also want 
modifications to the current 
scheduling process and dis-
ciplinary system, which they 
believe to be extremely unfair. 
   Members working in the 
warehouse would like to see 
changes in work groups, while 
those in transportation are 
most concerned about dis-
patch procedures.
   "Over the past several 
months, we have worked with 
Meijer to test changes in 
contract language that would 
address members' desires," 
Cakmakci said. "This has been 
an extremely productive pro-
cess, and I applaud Meijer for 
agreeing to the pilot program 

approach. Negotiating contract 
language changes can be tricky 
because it is difficult to know 
how new language is going 
to play out in the workplace. 
What sounds good on paper 
may be a disaster in reality. 
By testing potential language 
changes prior to negotiations, 
we know how the change will 
impact members before it is 
finalized in the contract."
   Through the pilot program, 
the local is confident the new 
contract will include improved 
language regarding full-time 
jobs, scheduling, vacations, 
and the disciplinary system. 
   The local also reviewed po-
tential contract changes with 
the four focus groups, which 
have met several times since 
January, along with members 
who attended the various 
open houses where they were 
invited to share their ideas 
regarding contract bargaining.

   "We've had excellent 
participation from members 
at the focus group meetings, 
and great turnout at the open 
houses," Cakmakci said. 
"Members are very engaged 
and focused on getting the 
contract improvements they 
want and deserve."
   The bargaining committees 
were formed from focus group 
participants. These members 
will represent their cowork-
ers at the bargaining table 
throughout negotiations.
   "Being on the bargaining 
committee is a huge com-
mitment. Members have to 
basically be available 24/7 
for several weeks," Cakmakci 
said. "I want to thank the 
members who stepped up to 
participate on one of the com-
mittees. We have a good mix 
of members on the commit-
tees, so all members will be 
well represented."

From Meijer, page 1

Distribution Center
David Berry, DC #93
Walter Betz, DC #85
John Bonter, DC #92
Shawn Davis, DC #89
Troy Flaherty, DC #881
Jeffrey Lambrix, DC #881
Jason Palomba, DC #86
Warren Post, DC #90
Robert Sifuentes, DC #85
Mary Kay Steffes-Schmitz, DC #86

Retail Facilities 
Maintenance
Greg Argersinger
Dave Buls
Will Hicks
Greg Nemecek

Retail
Karen Andersen, Store #316
Rodrick Boring, Store #42
Anna Brooks, Store #30
Karla Calkins, Store #195
Sherri Caloia, Store #54

Gloria Carlson, Store #221
Virginia Charles, Store #56
Karen Coco, Store #253
Katie Conn, Store #303
James Haley, Store #316
Christine Hoover, Store #253
Deborah Lowell, Store #270
Lori Marsh, Store #187
Kevin Riley, Store #158
Rick Roenicke, Store #42
Debbra Spencer, Store #180
Kathy Stevens, Store #69
Connie Tingley, Store #174
Dawn Vallad, Store #245
Kenneth Vandyk, Store #191

Transportation
Joseph Feldpausch
Larry Kinney 
Rusty Moore
Robert Mora 
Raymond Rumsey 
Jon Schram
Mark Wendorf

Meijer Bargaining Committee Members

Knouse Foods Contract Continues to Improve   
   In May, UFCW 951 mem-
bers working at Knouse Foods 
overwhelmingly ratified a 
new three-year contract that 
includes wage increases for 
all workers; a reduction in the 
employee’s weekly co-share 
for health insurance for most 
members; a new paid sick-time 
benefit and an additional paid 
personal day for year-round 
employees after reaching 25 
years of service.
   “I consider our Knouse Foods 
contract to be our best contract, 
and it got even better during 
these negotiations,” John Cak-
makci, UFCW 951’s president 

and chief union negotiator, said. 
“The members who served on 
the bargaining committee did 
an excellent job advocating for 
their coworkers.”
   Upon ratification, members 
received a 2.75 percent wage 
increase, and will receive 2.55 
percent wage increases in May 
of 2017 and 2018. For year-
round employees, these in-
creases will total between $1.08 
and $2.03 per hour over the 
contract’s term, while seasonal 
employees will see hourly wage 
increase between $0.96 and 
$1.08 per hour.
   Despite the solid wage gains, 

it was the significant reduction 
in the employee’s weekly cost 
for health insurance that se-
cured the strong support of the 
contract among the nearly 100 
members at the plant, accord-
ing to bargaining committee 
member Heather Reyna.
   “I’d say the decrease in the 
weekly co-share for insurance 
was the number one reason 
they supported the contract,” 
she said. “The union didn’t 
settle for what the company 
wanted. We pushed because the 
bargaining committee wasn’t 
going to settle for what the 
company was initially offering.”



   UFCW 951 works hard to 
create value for its membership 
through a variety of members 
only events scheduled through-
out the year.
   In May, members and their 
families and friends were able 
to enjoy a Detroit Tigers game 
with an all-you-can eat picnic 

and round-trip bus transporta-
tion, all for the discounted price 
of only $50, or $30 for those 
who drove themselves to the 
ball game. 
   Jim Davenport, a retiree from 
Meijer DC #93, came to the 
Detoit Tigers game for the 
third year in a row this May. 

   "Not having to deal with the 
hassle of driving and parking 
is a great deal," Davenport 
said. "Another group I know is 
going to the game today, and 
it cost them between $75 and 
$80, not including lunch."
  Other members commented 
on how many discounts the 

union has to offer.      
   "This was a good deal, 
especially when you include the 
bus ride," Kathy Stevens, from 
Meijer #69, said. "I would never 
drive to the game on my own. 
There is a group from my store 
that is going on the union's 

Greektown Casino trip. They 
are very excited!"
   To be the first to learn about 
upcoming members only events 
and other discounts, be sure to 
check your union bulletin board 
regularly and "like" UFCW 
951 on Facebook. 
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UFCW 951 Members Enjoy Day at Discounted Detroit Tigers Game

New Rite Aid Contract Features Raises, More Benefit Options 

Long-Term Members Celebrate With Their Union
   UFCW 951 members 
with 25 years or more were 
recognized at this year's 25th 
Anniversary Luncheons in 
Frankenmuth and Grand 
Rapids. 
   Ronald Smith, a member 
from Meijer #210 with 28 
years, attended the event with 
his wife. “We look forward to 

this every year and use this as 
a mini vacation," Smith said. 
"It’s really neat to see so many 
people in one place with this 
much longevity.”
   Members who attended a 
luncheon for the first time 
will receive a commemorative 
union jacket. Luncheon guests 
were also eligible for door 

prizes. UFCW 951 recognizes 
all members with 25 or more 
years of membership with a 
new service pin every five years. 
Over the next several weeks, 
union representatives will 
be delivering pins to eligible 
members who were unable to 
attend a luncheon. 

   The new contract between 
UFCW 951 and Rite Aid was 
overwhelmingly ratified on 
April 27, 2016, and went into 
effect in May.
   The bargaining committee 
consisted of Jane Burke, Rite 
Aid #4242; Cindi Challender, 
Rite Aid #1612; and Angela 
Sanchez, Rite Aid #1525.
   "This bargaining committee 
was helpful, experienced and 
a great group to work with," 
Dave Way, UFCW 951 secre-
tary-treasurer, said. "Both the 

front end service and pharmacy 
technician departments were 
represented on the committee 
to make sure all Rite Aid mem-
bers' suggestions and concerns 
were addressed at the bargain-
ing table."
   "One of the best parts of the 
new contract is the three per-
cent raise for senior members," 
bargaining committee member 
Cindi Challender, said. "Now 
we get a raise as a percentage of 
what we make for being long-
term members, instead of just a 

dollar amount. A lot of people 
really wanted that raise."
   Members with one year or 
more of seniority received a 
three percent base rate increase, 
and those with at least three 
months of seniority will receive 
a two percent base rate increase 
in the first full pay periods of 
2017, 2018 and 2019.
   In addition to these substan-
tial raises, the new contract 
includes an enhanced severance 
package, an increased number 
of options in the employers' 

healthcare plan and 
a 401(k) match. 
   UFCW 951 
was able to secure 
these benefits for 
its members, even 
as the ongoing 
sale of Rite Aid to 
Walgreens is still 
pending approval 
by the Federal 
Trade Commission 
(FTC). 
   Rite Aid employees con-
tinue to remain UFCW 951 

members covered by the new 
contract, and all existing Rite 
Aid contract guarantees and 
benefits remain in effect. 

Meijer Members to Vote on Universal Benefits Agreement 
   In 2005, the four UFCW 
locals representing Meijer 
workers decided to join forces 
to secure the best possible 
benefit package for these 
members by negotiating 
together as one united group. 
This benefit package is called 
the Meijer Universal Benefits 
Agreement (UBA) and includes 
health benefits, paid time 
off and retirement benefits, 
along with short and long 
term disability. The locals still 
bargain the other terms of their 
contracts individually.
   “Bargaining the UBA 
together provides increased 

strength in numbers and 
ensures that all unionized 
Meijer employees receive the 
best benefits the company 
has to offer,” John Cakmakci, 
UFCW 951 president, said. 
“The locals didn’t always do a 
good job of communicating. 
We were told we had the same 
benefits, but once we started 
talking about the details of the 
plans we discovered differences 
that resulted in members 
in some locals getting less 
than other Meijer workers. 
Bargaining benefits jointly puts 
an end to that practice.”
   The current UBA expires 

December 31, 2016, meaning 
a new agreement needs to be 
in place by fall to allow enough 
time for health insurance open 
enrollment. Representatives 
from the four locals and Meijer 
have been meeting since 2015 
to negotiate the new UBA, with 
UFCW 951 taking the lead as 
the largest local involved.
   “Some of the gains members 
are looking for in our current 
Meijer contract negotiations are 
actually covered by the UBA,” 
Cakmakci said. “Which simply 
means we will use a different 
set of negotiations to achieve 
their goals.”

   UBA negotiations are pro-
ceeding well. The union fully 
expects to achieve members’ 
goals of greater access to quality 
health insurance that is more 
affordable, additional paid time 
off, retirement plan improve-
ments, and increased short term 
disability.
   “I am confident we will 
convince Meijer that the 
company must improve its 
benefit package if it is going 
to retain and attract good 
workers,” Cakmakci said. “I am 
hopeful that every member will 
find meaningful improvements 
in the UBA when we present 

the proposed agreement 
to them for a vote in the 
upcoming months.”
   Based on the timing of the 
Meijer contract votes and the 
UBA vote, it is possible some 
UFCW 951 members will 
receive a ballot that includes 
two votes: one to accept or 
reject the UBA, and the other 
to accept the proposed contract 
or reject it and authorize a 
strike. The UBA is passed or 
rejected based on the total 
number of votes of members 
from all four locals involved.

   

Jane Burke and Sharon Park, both 
from Rite Aid #4242, count ballots. 



UFCW 951 A Union That Works for You

THE

UNION ADVANTAGE
#UNIONADVANTAGE
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   One of the many reasons it PAYS to be a 
union member is the union contract! UFCW 
951 stewards and union representatives enforce 
the union contract to the membership's benefit. 
Here is a rundown of what the union has done 
for members since the beginning of the year.

629
Settled

Grievances

209
Full-Time

Jobs Secured

57
Members
Returned to

Work

$52,178

Back Pay Recovered 
for Union Members

Member Gets Previously-Denied Time Off
   Every day and in a variety of ways, UFCW 
951 works to make members’ lives better. The fol-
lowing are recent examples of your union at work.

Grievance Filed for Favoritism
UFCW 951 member Sherry Hodge 
requested a day off a month prior to when she 
needed it. The company denied her request 
but gave the day off to a less senior member.
Union Solution: The member brought the 
problem to her union representative, who filed 
a Step 1 grievance on her behalf. The company 
agreed to allow her to have the day off. Hodge 
was very glad to receive her requested day off.
Non-Union Workplace: With no union 
contract in place, a worker may not receive 
any paid days off. The company could choose 
to give a day off based on who they liked the 
most. Seniority would mean nothing, and 
there would be no grievance procedure for any 
employee who disagreed with how days off are 
distributed.

$5,000 Settlement for Trainers
A group of UFCW 951 members working 
as trainers were not being paid according to 
their union contract. The company was pay-
ing them $0.10 per hour less than required by 
the contract.
Union Solution: The group brought the 
problem to management who told them their 
pay was correct. The members then decided 
to get their union representative involved and 
a Step 1 grievance was filed on their behalf. 
The company denied any wrongdoing, forcing 
the union to file a Step 2 grievance, which was 
once again denied. 
   The union then met with corporate 
representatives and was able to settle the 
dispute. Each member of the group who had 
more than one year of seniority was given 
$300, and each newer member received the 
actual back pay they were shorted. The group 
was very happy and now knows the value of 
UFCW 951 in their workplace.
Non-Union Workplace: A union 
representative is trained to go to bat for mem-
bers. If there was no union in the workplace, 
employees would be left to fend for themselves 
when facing management. There would be no 
guaranteed pay rates. The company could pay 
workers what they want and reduce their pay 
at any time. 

Member Receives $4,471 in Back Pay
Without following the correct procedure, the 
company terminated a UFCW 951 member 
for violating their attendance policy. 

Union Solution: UFCW 951 filed a Step 2 
grievance after being contacted by the 
member. During the investigation process, it 
was discovered that the company had failed to 
meet with the member regarding his atten-
dance at one of the steps in the disciplinary 
process. Therefore, the member was returned 
to work with full back pay, reinstatement 
of benefits and seniority, a total of just over 
$4,471. The company also agreed to remove 
four attendance points from his record. The 
member was very excited to be back to work, 
and was happy that the union was able to 
secure back pay for the time he missed.
Non-Union Workplace: The grievance 
process is a benefit of UFCW 951 member-
ship. As a member, you have access to a union 
representative who will fight for you and 
enforce your contractual rights when you're 
up against the company. In this case, had it 
been a non-union workplace, the employee 
would have been fired regardless of any steps 
they may have skipped in doing so. Non-union 
employees are considered "at-will" and can be 
terminated for any reason, at any time.

Member Not Allowed a Break
A 36-year member had to wait three hours 
longer than she should have before being 
allowed to take a break.
Union Solution: A Step 1 grievance was 
filed by the union representative, and the 
company agreed to give the member her future 
breaks in a timely manner. The member was 
very pleased with the settlement.
Non-Union Workplace: If there is no 
union contract in place, an employer can force 
an employee to work without any breaks at 
all. There is no law requiring breaks, meals or 
rest periods to be provided for employees 18 
years of age or older. Any break you current-
ly receive, paid or not, is due to your union 
contract.

Sick Member Given Unearned Points
A UFCW 951 member missed an extended 
period of time because she was sick. The 
company issued her attendance points even 
though she submitted the appropriate forms 
authorizing her absence. 
Union Solution: A UFCW 951 steward 
filed a Step 1 grievance, but management said 
the points would still stand. The union filed a 
Step 2 grievance, and the manager removed 
the points from her record. The member was 
very grateful that the union was able to get 
the points removed and that UFCW 951 was 
there to support her.
Non-Union Workplace: Without a union 
contract, an employee has no guarantee their 
job will be there for them after an extended 
break in work, regardless of an illness or any 
other reason. A company could fire a worker 
for any reason, including illness, since they 
would be considered an "at-will" employee.
   Remember, each grievance is unique and 
is subject to the terms of a specific contract. 
Situations may be resolved differently under 
other contracts.
.. However, if you feel your contractual 
rights have been violated, contact your union 
representative immediately.
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”I would tell other members that if 
you're being treated unfairly, to go 
see your union representative. You 
never know what could come of it; 
your problem could be fixed just 
like mine was!” 

Sherry Hodge, Meijer #210
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UFCW 951 Michigan Matters

   In March, UFCW 951 
partnered with several food 
manufacturers, including Car-
gill, ConAgra Foods, Hormel 
Foods, JBS USA, Pinnacle 
Foods, Downs Food Group 
and Ryder Logistics, to assist 
Flint members and retirees 
dealing with the ongoing 

water crisis. 
   Healthy, protein-rich foods 
and water donated by these 
manufacturers were distri- 
buted at a UFCW 951 spon-
sored give-a-way, reaching 
over 80 members and retirees. 
John Cakmakci, UFCW 951 
president, and Union Steward 

Tyona Bracy spoke during a 
press conference held at the 
Food Bank of Eastern Mich-
igan, which housed food for 
UFCW and the community. 
   “I want to thank everyone 
who made today happen, 
especially the generous com-
panies who donated all this 
wonderful food. It will make 
a big difference,” Bracy said. 
“Thank you for saying ‘yes’ 
when the UFCW asked you 

to help the people of Flint. I 
also want to thank my union, 
UFCW 951. They have prom-
ised to keep the help coming 
for as long as we need it.”
   Several other UFCW locals 
across the country—from 
Rhode Island to Hawaii— 
stood in solidarity with Flint 
members during the press 
conference and have donated 
significant funds to continue 
UFCW 951’s efforts.

   “We are committed 
to helping not only our 
members, but the entire 
community affected by the 
Flint water crisis,” Cakmakci 
said. “This was the first of 
many food and water give-a-
ways throughout the year for 
the over 500 members and 
retirees living through this 
horrible situation.” 

   As part of a new, on-going 
program, UFCW 951 is 
sending care packages to 
union members—and their 
immediate family—who are 
on active military deployment. 
   "American families deal 
with a number of struggles, 
and it is our goal as a local to 
address as many as possible,” 
John Cakmakci, UFCW 951 
president, said. “We are here 
to support both the members 
who have made incredible 
sacrifices for our country 
through their military service, 

and the members who are 
waiting for their loved one 
to come back home. Even a 
small gesture, like sending a 
gift in the mail, can make a 
difference in these situations.” 
   UFCW 951 
Executive Board 
members en-
joyed selecting 
the first round 
of care package 
contents at their 
April meeting.
   Order forms 
for military care 

packages will continue to be 
accepted throughout the year. 
See your union representative 
for a form, or visit www.
ufcw951.org/discounts/
military.    

UFCW 951 Provides Flint Members, Retirees Healthy Food to Combat Effects of Lead

UFCW 951 Sends Care Packages to Overseas Military

Congratulations 2016 1st Quarter UFCW 951 ABC Drawing Winners
   The first quarter winners for the UFCW 951 Active Ballot Club drawings have been announced and are listed below. All UFCW 951 members who donate at 
least $1 a week to the Active Ballot Club (ABC) are entered into a drawing to win a $25 gift card. Forty winners from each of the local’s three geographic regions 
are randomly selected each quarter. Second quarter winners for 2016 will be drawn shortly.
   The ABC provides members with protection against anti-union politicians by supporting pro-worker candidates: Democrats, Republicans and Independents.  
Contributions to the ABC help workers level the political playing field by activating and amplifying their political voice. For more information about this and 
other ABC contests, contact your union representative. 

Eastern
Daniel Austin, Meijer #72
Adam Bettcher, Meijer #177
Rajwant Bhatti, Meijer #35
Jeffrey Chin, Meijer #54
Sharon Clover, Meijer #63
M.C. Covington, Meijer #54
Ryan Coyne, Meijer #882
Jelisa Dumas, Meijer #883
Marilyn Frith, Meijer #105
Cory Granger, Meijer #881
Kerry Hoeltzel, Meijer #34
Mozammel Hoque, Meijer #64
Luann Houser, Meijer #233
Demetrius Jones, Meijer #268
Wendy Lave, Meijer #68
Gloria Lee, Meijer #64
Alana Lewis, Meijer #881
Rhonda Lewis, Meijer #185
Debby Lewis, Meijer #70
Iqbal Maan, Meijer #57
Bryan Matthews, Meijer #109
Carlton McDaniel, Meijer #268
Edward McHugh, Meijer #105
Brent McKinzie, Meijer #185
David Mueller, Meijer #243

Melissa Pilkington, Meijer #64
Alize Raines, Meijer #188
Joseph Remijan, Meijer #46
Brijon Smith, Meijer #268
James Sparling, Meijer #163
Rhiannon Spezia, Meijer #185
Richard Stevenson, Meijer #57
Ashley Stewart, Meijer #286
Jacqueline Stokes, Meijer #227
Teresa Tackett, Meijer #72
Jered Walker, Meijer #72
Karen Weir, Meijer #65
Kelvin Wheeler, Meijer #231
Virice Williams, Meijer #188
Misty Wylie, Meijer #67

Central 
Susan Anderson, Kroger #680
Amanda Auge, Meijer #23
Samantha Bailey, Meijer #30
Anthony Bazzett, Rite Aid #4599
Rodrigue Bidone, Meijer #86
Jessica Briston, Meijer #56
Lindsay Brown, Kroger #884
D.W. Bunting, Kroger #890
Kelvin Canady, Kroger #884

James Casler, Kroger #793
Gene Chitwood, Kroger New
                              Market #738
Benedict Cloutier, Meijer #174
Stephen Cressler, Meijer #52
Patrick Crowley, Polly’s Foods #16
Veronica Davis, Meijer #86
Joseph Fouche, Meijer #85
Rachel Gasta, Meijer #48
Yolanda Gittens, Kroger #680
Mae Harris, Meijer #23
Eric James, Meijer #89
Barbara Kohn, Meijer #56
Adam Kotlark, Meijer #210
Sandra Larsen, Meijer #44
David Main, Meijer #511
Adam Meyers, Kroger #888
Nancy Nichols, Meijer #140
Kevin Porter, Kroger #172
Patricia Rojas, Kroger #887
Jesse Ruiz, Kroger #852
Gorgia Russell, Meijer #69
Vladimir Salinas, Meijer #187
Denise Marie Santi, Kroger #681
James Sasse, Meijer #108
Tara Scott, Kroger #681

Zachary Shaw, Kroger New
                           Market #738
Ashley Strutt, Kroger #681
Makayla Sullivan, Meijer #194
Hiedi Walker, Kroger #884
Rickya Williams, Kroger #172
Eli Zumberg, Kroger #890

Western
Becky Aguilar, Meijer #226
Antonio Arroyo, JBS
Katherine Babitz, Meijer #180
Jonathan Botchway, JBS
Frederic Brandt, Meijer #205
Karen Browne, Meijer #303
Gloria Carlson, Meijer #221
Kristin Coffey, Meijer #203
Jonathan Culver, Meijer #19
Anthony Danicek, Meijer #71
Cody Denhouten, Meijer #303
Nicholas Dietzer, Meijer #158
Shelby Dukeman, Meijer #195
Lori Engstrom, Meijer #19
Hannah Fleet, Meijer #71
Nay Gay, JBS
Richard Heywood, Meijer #22

Alexander Hislop, Meijer #19
Jaclyn Hoezee, Meijer #201
Kyle Jansheski, JBS
Kodey Knauss, Meijer #203
Mattie Lash, Meijer #196
Michael Ledbetter, Meijer #180
Justin Long, JBS
Danielle Moore, Meijer #201
Andrew Novitsky, JBS
Carry O’Neal, Meijer #41
Jacqueline Patterson, Meijer #158
Oscar Perez, JBS
Patricia Pinckney, Rite Aid #3520
Randy Robinson, JBS
Ronald Russell, JBS
Nicole Sadler, Meijer #22
Brendyn Smith, Meijer #158
Kitty Stenberg, Meijer #21
Jolie Storm-Artis, Meijer #22
Janice Szczepaniak, Meijer #71
Khup Thawng, JBS
Rachael Whorley, Meijer #205
Biridiana Xayarath, Meijer #47

Anthony Bazzett 
Rite Aid #4599

Rachael Whorley 
Meijer #205

Jesse Ruiz
Kroger #852

Oscar Perez
 JBS

Jelisa Dumas 
Meijer DC #883

UFCW 951 Executive Board members, 
Troy Flaherty, Rick Roenicke, 
Suzanne Deloy and Karen Hampton, 
shop for items to fill care packages. 

  UFCW 951 President John Cakmakci (top left) and Union 
Steward Tyona Bracy (top right) speak during a press 
conference at the Food Bank of Eastern Michigan. 
  UFCW 951 and LIUNA members and staff prepare for the 
Food4Flint give-a-way (bottom left).
  Bracy collects food and water for other members with 
Union Representative Todd Regis at the Food4Flint give-a-
way (bottom right).          
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We’re proud of our union and want you to be, too! 
   That’s why UFCW 951 recognizes members who wear 
their UFCW 951 stickers, buttons, badge holders, pins or 
other logo items at work.    
   UFCW 951 officers and union representatives visit two 
units in each of the local’s three regions every month and
award the first member they see wearing one of these 
items a Union Pride prize package, containing a union 
t-shirt and a $25 gift card.
   Need a UFCW 951 logo item to wear to work? Contact 
your union representative or the UFCW 951 office at  
1.800.999.0951.

  Scott Rosenbrook didn’t 
start his career at Polly’s 
Foods #14 as a strong union 
supporter. However, when 
UFCW 951 helped save his 

job, Rosenbrook realized how 
important unions are for all 
American workers, includ-
ing those who don’t work in 
union shops. Shortly after his 
first hands-on experience with 
UFCW 951, Rosenbrook 
became a steward with the 
goal of helping and educating 
other members. 
   “Before I became a 
steward, I was never really a 
‘union person.’ I didn’t have 
a negative opinion of the 
union, but I didn’t have a 
positive opinion either. I never 
thought I needed the union 
until recently, but they still 

supported me and helped me 
save my job,” Rosenbrook said. 
“I want people to know that 
even if they are not in a union 
shop, unions help you in ways 

that you don’t know. Other 
companies have to follow 
their lead to stay competitive.”
   Rosenbrook has been a 
steward at Polly’s Foods #14 
for less than a year. However, 
in that short period of time, 
union representative Kris 
Barry has already noticed 
a positive change in the 
unit. Rosenbrook is actively 
restoring the members’ 
confidence in the union. 
He represents the union by 
making connections with 
everyone, from the Kennedy 
family—the founders of 
Polly’s Food Service—to 

store management, to new 
hires, ensuring that their first 
impression of the union is a 
positive one. 
   “The main reason I became 
a steward was that when the 
posting went up for the job, 
a lot of my fellow workers 
asked me to do it. I wanted 
to represent the union the 
way it should be represented,” 
Rosenbrook said. “I try my 
hardest to make sure that our 
union brethren are not mis-
treated or misguided in their 
education about the union.”
   Despite being a new 
steward, Rosenbrook is 
an example of how even 
one person can change an 
entire unit’s outlook on 
the importance of union 
membership and solidarity.   
   “My favorite part about 
being a steward is earning 
people’s respect. Whether we 
are in a win or lose situation, 
people trust me to fight for 
them when it’s needed. That’s 
the most gratifying part, 
getting down and dirty to 
solve problems with other 
members,” Rosenbrook said.  
   “Since becoming a steward, 
I really feel like I am part of 
something bigger.” 

Steward Spotlight: Scott Rosenbrook, Polly’s Foods #14

This is Who We Are: Rite Aid's Tight-Knit Teams  
   Over 550 UFCW 951 
members are employed at Rite 
Aid, one of the largest drug 
store chains in the country. 
Both front end service em-
ployees and pharmacy techni-
cians are included in UFCW 
951's contract covering 61 
Rite Aid stores throughout 
central and western Michigan. 
   The ongoing sale of Rite 
Aid to Walgreens is still 
pending approval by the 
Federal Trade Commission 
(FTC). Until the deal is 
finalized with Walgreens, 
members remain Rite Aid 

employees covered by the 
UFCW 951 union contract. 
All Rite Aid contract guar-
antees and benefits secured in 
the new contract, ratified in 
April, remain in effect.
   Cindi Challender, a phar-
macy technician at Rite Aid 
#1612, was a member of the 
bargaining committee for this 
contract ratification. Challen-

der felt that the most im-
pactful part of the bargaining 
process was seeing that her 
voice held weight. 
   "I actually had a say at the 
bargaining table," Challender 
said. "I was impressed and 
honored that my opinions 
mattered. Sometimes when 
you vote, you think it doesn't 

count, but it does. Every sin-
gle ballot counts. Every single 
person does count."
   Challender's favorite part 
about Rite Aid is working 
with the customers and being 
a part of her community 
through her store. 
   "It's great that Rite Aid 
does deliveries for senior 
citizens and people with 

disabilities, as well as flu 
clinics for local businesses," 
she said. "When we bought 
out a local pharmacy that 
already did deliveries, my store 
became the first Rite Aid to 
do deliveries. I volunteered for 
the delivery position, which I 
held for seven years." 
   Kris North, a cashier at 
Rite Aid #1470, has noticed 
that working for a smaller 
employer like Rite Aid means 
getting to be part of a tight-
knit team. 
   "You become close with 
the people you work with 
here," North said. "I love my 
job, especially working on 
the floor and getting to see 
different faces every day!"   
   "Employees are treated 
fairly as individuals. They care 
about what goes on in our 
lives and that everyone has 
different needs. You're not just 
a number," Challender said. 

 Show Your Union Pride 
and Win a Prize    

Recent Union Pride Winners

“Before I became a steward, I was never 
really a ‘union person.’ I didn’t have a 
negative opinion of the union, but I didn’t 

have a positive opinion either. 
I never thought I needed the 
union until recently, but 
they still supported me and 
helped me save my job. I 
want people to know that 

even if they are not in a union 
shop, unions help you in ways 

that you don’t know.”  
          Scott Rosenbrook, Polly’s Foods #14

Skylar Belser 
Meijer #22

Fredrica Tashi Brewer 
Meijer #52

Beth Carpenter 
Meijer #177

Jacky Emmons 
Harding’s #356

Timothy Dowker  
Meijer #250

Noah Colandrea  
Meijer #253

John Logan 
Meijer #85

Suzanne Oliver 
Meijer #197

Son Thien Phan 
Meijer #92

Veronica Salinas 
Meijer #199

Yolanda Richardson 
Meijer #222

Samantha Signor 
Rite Aid #4232

Calvin Timmer 
Meijer #174

Marcia Webb 
Meijer #188

Janet Widman  
Rite Aid #2776

Robin Johnson 
Meijer #119

Micah Juengel 
Rite Aid #1524

Justin Gibson 
Meijer #205

Daniel Harter 
Kroger #888

“Employees are treated fairly as indi-
viduals. They care about what goes 
on in our lives and that everyone 
has different needs. You're not just 
a number.” 

Cindi Challender, Rite Aid #1612

“I love my job, especially working 
on the floor and getting to see 
different faces every day!” 

Kris North, Rite Aid #1470



   Membership meetings are one way you can ask questions, get involved and 
hear what’s going on with your employer, your industry, and your union!  
Northern Region  
All Seasons
Resort 
760 S Cedar St.
Kalkaska

Eastern Region 
UAW Local 228
39209 Mound Rd.
Sterling Heights

Central Region 
UAW Local 652
426 Clare St.
Lansing

Western Region 
UFCW 951 Office
3270 Evergreen Dr. NE
Grand Rapids

Quarterly Membership Meetings
Monday, July 25 at 7:00 p.m. 

UFCW 951 Events

Supporting Our Troops:
Military Care Packages

   UFCW 951 will continue to send shipments of care packages 
through the upcoming year.  See your union representative for 
an order form or find it online at www.ufcw951.org/discounts. 
Complete rules and guidelines are included on the order 
form. Contact the union office at 1.800.999.0951 with any 
questions.    
  Thank you to all military members for your service! 

WINNERS

TOP SCORING WOMEN’S TEAM:  
Laura Sattler, from Meijer #257, 
and Susan Allen  
Score: 600

TOP SCORING MEN’S TEAM:  
John Mireles and Will Mireles, 
both from Meijer DC #86 
Score: 929 

TOP FUNDRAISING TEAM:  
Tracy Rayon, from Meijer #257, 
and Larry Rayon 
Raised $525

TOP SCORING CO-ED TEAM:  
Marah Marshall, from Meijer 
#30, and Cody Baldwin 
Score: 861

Top statewide scoring women’s, men’s, co-ed 
and top fundraising teams won $250. Thank 
you to all Bowl-A-Thon participants!

Ann Arbor

Jackson

Mt. Pleasant

Woodhaven

Lansing

Livonia

Boyne City

Comstock Park Waterford

Saginaw

Bowl-A-THON

2016

Third Annual Bowl-A-Thon Raises Over $60,000 for UFCW 951 Foundation

CO
NGRATULATIONS

     It’s time for the UFCW 951 bus trip to Chicago! Buses will pick up members and their 
guests in Birch Run, Lansing, Grand Rapids, Madison Heights, Jackson and Kalamazoo. 
Members will have the option to be dropped off at Museum Row, Navy Pier or the 
Magnificent Mile. Each member may bring one guest.
     Seats are limited, so tickets are sold on a first come, first serve basis. This event will likely 
sell out quickly. The best way to purchase tickets and reserve your seats will be online us-
ing a credit or debit card via PayPal at www.ufcw951.org/events. To pay by check or mony 
order, complete the form at right. 
Registration deadline: August 29, 2016
Refund policy: Requests for a refund must be received in writing 
(mail, email or fax) by UFCW 951 prior to August 29. 

Birch Run   Lansing    Grand Rapids
Meijer #213   Meijer #24   UFCW 951 Office
9515 Birch Run Rd.  6200 S. Pennsylvania Ave.  3270 Evergreen Dr. NE
Board at 5:45 a.m.  Board at 7:15 a.m.  Board at 8:45 a.m.
Return about 11:30 p.m. Return about 10:00 p.m. Return about 8:30 p.m.

Madison Heights  Jackson    Kalamazoo
Meijer #222   Meijer #30   Meijer #119
1005 W. 13 Mile Rd.  2777 Airport Rd.   6660 W. Main St.
Board at 6:10 a.m.  Board at 7:45 a.m.  Board at 9:15 a.m.
Return about 10:50 p.m. Return about 9:30 p.m.  Return about 8:00 p.m.

UFCW 951 Chicago Bus Trip Reservation Form
Name _________________________________________  

Employer & Unit #________________________________

Home Address __________________________________

City __________________________________________ 

State _______________  Zip Code __________________

Telephone __________________________ oCell  oHome  

Email _________________________________________ 

Please reserve a spot for: ____ me ($28) -OR-

      ____ me and a guest ($56)

Is your guest a coworker? oYes  oNo  

Guest's Name ___________________________________

Guest's Employer & Unit # __________________________

I/We will ride the bus from: 

 ___ Birch Run  ___ Lansing

 ___ Grand Rapids ___ Kalamazoo

 ___ Madison Heights ___ Jackson 
Return this completed form along with a check made payable to 
UFCW 951. Mail to UFCW 951; 3270 Evergreen Dr. NE; Grand Rap-
ids, MI 49525 by August 29, 2016. Watch for a letter confirming 
your reservation or indicating the event is sold out. 

B
us

 A
B

us
 B

$28
Per Person

Bus Departures:

Monday, 
September 12Chicago


