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A new minimum wage law will raise the state’s minimum wage to $8.15 
in September giving more than one million workers a raise. 
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Bowling Fundraiser Raises More Than $7,500 for Foundation   

lllMore than 150 members 
took to the lanes in March  
raising over $7,500 for the 
UFCW Local 951  
Foundation.  
   “This was the first 
time the  
local held a 
statewide, 
member- 
driven  
fund-
raiser to 
benefit 
the  
Founda-
tion, and it 
was a great 
success,” John 
Cakmakci, UFCW 
951’s president, said. “It was 
great to see members come 
together to help fellow mem-
bers.”
   Foundation donations were 
collected from co-workers,  
family, friends and some 
members took initiative and 
reached out to their managers 
and outside organizations.     
   The money raised will go to 
help members in their time of 

need by sponsoring unit- 
level fundraisers and providing  
   child care and college   
 scholarships to  members and 
their eligible family  members. 

    “I’m not the best  
bowler, but I 

wanted to do 
this for the 

Founda-
tion. I 
know the 
Founda-
tion does 
things to 

help our 
members 

and their 
children,” Sheryl 

Johnson, from Meijer 
#180, said. “It’s all about help-
ing other people. The members 
out there are my family.”
   In addition to raising money 
for a good cause, members had 
a great time bowling with their 
co-workers.
   “It was really fun to  
participate, and I had a great 
time. I highly recommend oth-
ers come out next time to give 
it a try,” Wes Miler, from  
Meijer #43, said. “I’m almost 
ready to graduate from college. 
I’ve seen how the Founda-
tion can help students, so I’m 
happy that the money raised at 
this event goes toward helping  
students with scholarships.”        
   This year, teams consisted of 

two UFCW 951 members or 
a member and retiree. Teams 
could earn prizes based on the 
amount of money they raised: 

$75 to bowl for free, plus a 
t-shirt for raising $100, plus a 
blanket for raising $125, plus a 
UFCW 951 jacket for raising 
$250 or more. Top scoring and 
top fundraising teams won 

$250 and a UFCW 951 
bowling trophy. 

“I wasn’t even aware that 
there was a grand prize  
involved. I just came to have 
some fun and bowl, and I  
ended up getting seven strikes 
in a row,” Elizabeth Miller,  
 

from Meijer #180, and top 
scoring women’s team member, 
said. “I will be using this prize 
money to help a neighbor of 
mine who is battling breast 
cancer. I want to help pay for 
her chemotherapy treatments.”
   Planning has begun to make 
 

the 2015 UFCW 951  
Foundation Bowling  
Fundraiser bigger and better. 
In response to bowlers’  
requests, members will be able 
to bowl with a friend or family 
member in 2015.  

“I’m not the best bowler, 
but I wanted to do this for 
the Foundation. I know the 
Foundation does things 
to help our members and 
their children.” 
Sheryl Johnson, Meijer #180

Top Scoring Women’s Team:  
Sheryl Johnson & Elizabeth Miller, 
Meijer #180 
Score: 597
 

WINNERS
CONGRATULATIONS

Top Scoring Men’s Team:  
Alan Meisel & Wes Miler,  
Meijer #43  
Score: 829 

Top Fundraising Team:  
Mikhail Filipovitch &  
Connor Singelyn, Meijer #25  
Raised $432.50

Top Scoring Co-Ed Team:  
Bobby Bockheim, Meijer #20 & 
Amber Borrello, Meijer #50 
Score: 770
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UFCW 951 Insurance Program 
   Check out UFCW 951’s new members only insurance 
program and receive a $10 Meijer gift card just for getting  
a quote. 
   Members can have a trusted insurance professional shop 
their homeowners and automobile insurance to ensure 
they’re receiving the best possible rates.   a
aaInformation needed for a free 
quote includes: your name,  
employer and unit number,  
current insurance declaration 
pages, driver’s license numbers 
of all drivers, home address and 
telephone number. 
   For more information or to 
request your free quote, call 1.855.372.5293 or visit www.
ufcw951.org/discounts. 

Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 
Meijer gift cards, correctly answer the following five  
questions, the answers to which can be found in this edition 
of  The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to: UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email 
answers to comm.team@ufcwlocal951.com. Be sure to  
include Voice Contest in the subject line. Entries must be 
received by August 8. 2014. 
 
                               Questions
1. How much in backpay has UFCW 951 secured for     
   members from January 1 to June 1, 2014?

2. How much money did members raise in the  
    Bowling Fundraiser?

3. What year did workers at JBS join UFCW 951?

4. When will the state’s new minimum wage be $8.90?

5. What is the most common type of case UFCW 951 takes  
   to arbitration?    

 Congratulations
Winners of  April’s The Voice of 951 Quiz! 

Linda DeBats, Meijer #48
Renee Hanna, Meijer #171

 Patrick Nurenberg, Meijer DF #86
Lisa Randle-El, Plumb’s #676

Sheila Wojciechowski, Meijer #237

UFCW 951 Chicago Bus Trip Reservation Form

Name __________________________________Employer & Unit #_________________

Home Address __________________________________________________________

City _________________________ State___________ Zip Code __________________

Telephone ___________________Cell Home  Email __________________________

Please reserve a spot for ____ Me ($25)   or   ____ Me and a guest ($50)
I/We will ride the bus from: Flint  Lansing  Grand Rapids  Allen Park   Jackson Kalamazoo  

   Complete this form along with a check or money order made out to UFCW 951 and mail to:  
UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. 
   Watch your mail:  a letter will be sent to you letting you know whether you are confirmed for the trip or 
that it has sold out.

Bus TripChicago
Monday, August 18, 2014

   It’s time once again for the popular UFCW 951 bus trip to Chicago! Busses will pick up 
members and their guests from the six locations listed below and will drop them off at the 
Magnificent Mile, Navy Pier or Museum Row to spend the day in the Windy City however they 
choose. In fairness to all members, each member may bring one guest. Tickets are sold on a first-
come, first-serve basis and will sell out quickly. 

Only $25 per person!

Bus A        

Bus B

Flint 
Meijer #28
G-4333 W. Pierson Rd.
Board at 6:00 a.m.
Return about 11:15 p.m. 
 

Allen Park
Meijer #233
3565 Fairlane Dr.
Board at 6:10 a.m.
Return about 11:05 p.m. 

Lansing
Meijer #324
6200 S. Pennsylvania Ave.
Board at 7:15 a.m.
Return about 10:00 p.m.

 
Jackson
Meijer #30
2777 Airport Rd.
Board at 7:45 a.m.
Return about 9:30 p.m.

Grand Rapids 
UFCW Local 951 Office
3270 Evergreen Dr. NE
Board at 8:45 a.m.
Return about 8:30 p.m.

 
Kalamazoo
Meijer #119 
6660 W. Main St.
Board at 9:15 a.m.
Return about 8:00 p.m. 

   

   Three of the 12 UFCW 951 
Child Care Scholarship  
winners for 2014 have  
been chosen. Each quarter, the scholarship selection committee awards three applicants $750 to 
help with their child care expenses. Since its implementation in 2013, the scholarship program 
has helped make life a little easier for members with young families. 
   “UFCW 951 is continually looking for ways to help members both inside and outside the 
workplace,” John Cakmakci, UFCW 951’s president, said. “Child care expenses can take a big 
bite out of the family budget. Being able to help members with this cost enables them to do 
other things for their family.”
   Scholarship winners are grateful for this unique benefit of union membership.
   “My union representative told me all about the child care scholarship the union offers its 
members. I jumped on that opportunity as soon as I could,” Kathy Knoll, from Meijer #243, said. 
“Being a single mom who works early in the morning, I have to put my daughter in daycare. I’m 
very thankful I won the scholarship; it really helps a lot.” 
   Three winners are selected each quarter from applications received throughout the year.  
Applications are valid for the entire calendar year. For more information or a scholarship applica-
tion, see your union representative or visit www.ufcw951.org/members/scholarships.

Chris Leachman
Meijer #42

Kathy Knoll
Meijer #243

Kelley Washburn
Meijer #229

“This program is just another great thing the 
union has thought of to help their members. 
I’m very appreciative!”

Spring UFCW 951 Child Care 
Scholarship Winners Announced



UFCW 951 News and Views

   
   I recently met with a group 
of Meijer truck drivers who 
were unaware of the great 
show of solidarity exhibited 
by truck drivers in 1996. Their 
actions not only preserved 
solid wages for themselves 
but for the next generations 
of Meijer drivers. 
   While talking with the 
group, it became clear that 
the actions of the 1996 Mei-
jer truck drivers remain one 
of the best examples of soli-
darity in UFCW 951’s history, 
and an important story for all UFCW 951 members to know 
and understand.
    In 1996, UFCW 951 was involved in interim bargaining  
with Meijer over the transition from an hourly pay scale to a 
mileage based pay system for truck drivers. The parties were 
not close to an agreement when the company presented the 
union with its best and final offer. 
   Neither the union nor the drivers felt Meijer’s offer was fair. 
UFCW 951 told the company the drivers were likely going 
to follow the union’s recommendation to reject the proposal, 
and encouraged Meijer to return to the bargaining table. 
   Instead, Meijer sent a certified letter to every driver’s home 
signed by Fred Meijer informing them they risked having 
their jobs outsourced if they rejected the proposal.
    Knowing Meijer’s proposal would turn their very good 
paying jobs into average paying jobs, the drivers decided to 
put their jobs on the line. They stood together with their 
union and almost unanimously voted to reject the proposal.
   Their vote sent a clear message to Meijer that the truck 
drivers were a united group that couldn’t be broken. Realizing 
the members could not be intimidated and would remain 
united, Meijer agreed to return to the bargaining table. We 
were then able to reach a much better deal for the drivers, 
which they overwhelmingly ratified. 
   I hope any truck drivers who joined the company after this 
time realize the debt they owe the 1996 group. It is because 
they stuck together and risked their livelihoods that Meijer 
drivers have the ability to make a good living today.  I  
encourage all members to take the time to talk to these 
drivers about what it was like in 1996, and to thank them for 
their solidarity and bravery.
   I am proud to say that three of these drivers are on your 
UFCW 951 Executive Board: Dave Way, Secretary/Treasur-
er; and Vice Presidents Bob Mora and Rusty Moore. Let me 
be the first to say thank you to these members and all 1996 
Meijer truck drivers. 
   As we move forward in a right to work state, it is important 
for all members to remember the lesson of the 1996 drivers 
-- solidarity works. When we stand together and remain  
united, we can overcome any challenge.
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President’s Message

An Important Lesson from 
the 1996 Meijer Truck Drivers

   Federal legislation was re-
cently passed requiring truck 
drivers, including UFCW 951 
members at Meijer, to take an 
unpaid 30 minute break  
every eight hours. 
   “This law was heavily in-
fluenced by corporations that 
wanted the break to be un-
paid rather than paid,” John 
Cakmakci, UFCW 951’s 
president, said. “As a result, 
members working as drivers 
for Meijer are losing between 
$1,200 and $3,400 a year.”
   In May, the Local hosted a 
meeting for the Meijer truck 
drivers in Lansing to discuss 
this new requirement and  
its consequences.
   “Members were understand-
ably upset; this legislation 
hit them right in the wallet,” 
Dave Way, Secretary- 
Treasurer and former Meijer 
driver, said. “Some came to 
the meeting mad at the union 
and the company, but we 
explained to them who they 
really should be upset with are 
the politicians. They are the 
ones who passed this legisla-
tion without any regard as to 
how it would hurt workers. 
This legislation is a prime 
example of how the gains we 

achieve at the bargaining table 
can be quickly erased by the 
stroke of a legislator’s pen.”
   Meijer must comply with 

the federal 
legislation, and 
has denied the 
local’s  
grievance 
asserting the 
break should 
be paid. UFCW 951 is taking 
the issue to the Grievance 
Adjustment Board.   
   “This is an important issue 
that we should all be working 
to resolve in our favor,” Bob 
Mora, a long-term Meijer 
truck driver, said. “The May 
meeting helped members 
understand what’s happening, 
and the work their union is 
doing to fix this issue and 
become more accessible.”
    The new 30-minute break 
rule is the latest political 
attack on Michigan’s workers. 
Since 2011, Michigan work-
ers have been dealt a series of 

blows by the state legislature.  
Right to work was passed, un-
dermining the working class; 
unemployment (and with it
underemployment) was cut; 
 
 
 
 

a tax was instituted on retirees’ 
pensions; Workers’ Compen-
sation was decimated; and 
item pricing was repealed, 
causing the loss of hours and 
jobs in the retail food industry.
     “Within the last three 
years, Michigan’s middle class 
has been hit hard by legis-
lation guided by corporate 
greed,” Way said. “Their  
actions illustrate the  
importance of workers and 
their unions being politically 
active and fighting for what’s 
right for the middle class, not 
corporate special interests.”  

John Cakmakci

WANTED
Union Stewards 

  Your union is looking for members interested in 
serving as union stewards. Candidates should have a 
strong desire to represent their coworkers, welcome 
and educate new members, and participate in Active 
Ballot Club sign-up and other union events.
   For more information and a complete listing of  
required steward criteria, contact your union  
representative at 1.800.999.0951.

A new federal law is tak-
ing a bite out of truck drivers’ 
paychecks, showing how 
gains at the bargaining table 
can be quickly erased by the 
stroke of a legislator’s pen.

Legislation Negatively Impacts Truck Drivers

   Bowing to pressure from 
voters, and in a highly polit-
icized move, the Michigan 
legislature raised the state’s 
minimum wage to $9.25 by 
2018 and tied future increases 
to the rate of inflation.
    This action comes months 
after gubernatorial candidate 
Mark Schauer announced his 
plan to raise the minimum 
wage to $9.25 an hour by 
2017, and peg future increases 
to the rate of inflation. It also 
comes just six months before 
many members of the legisla-
ture, including the governor, 
are up for re-election.
   “UFCW 951 and our 
members have been lobbying 
for over a year to raise the 
state’s minimum wage,”  John 
Cakmakci, UFCW 951’s  
president, said. “Members 
should be proud that they 
contributed to this victory for 
workers across the state.     
lllHowever, the political 
nature of the timing of the 
increase should not be over-
looked. Incumbent legislators 
did not want to face re-elec-
tion having to explain a vote 
against a minimum wage 

increase, since a majority of 
voters supported the increase.”
    House Democratic Leader 
Tim Greimel (Auburn Hills) 
applauded UFCW 951 and 
its members for their work in 
achieving the minimum  
wage hike.
   “UFCW 951 has made a 
minimum wage increase one 
of their top legislative priori-
ties. Starting with their 2013 
Lobby Day at the Capitol, 
president Cakmakci, his staff 
and members have reminded 
all of us in Lansing of the 
need for an increased mini-
mum wage,”  Greimel said.  
 

“The continued pressure by 
Local 951 to raise the min-
imum wage was essential in 
securing bipartisan support 
for this new law.”
   UFCW 951 will be meeting 
will all employers impacted by 
the new minimum wage rates 
to make sure wage schedules 
are compliant with the new 
law. During the next round of 
negotiations, the union will 
use the increased minimum 
wage rates to seek additional 
increases in wage scales.
   “As they say, ‘when you raise 
the floor, you raise the  
ceiling,’” Cakmakci said.

Michigan Raises Its Minimum Wage 
 State’s New Minimum Wage Rates
 Date   Minimum Wage*
 Current   $7.40 
 September 1, 2014  $8.15
 January 1, 2016  $8.50
 January 1, 2017  $8.90 
 January 1, 2018  $9.25 

  Starting January 2019, increases will be linked to 
the lesser of a rolling five-year average boost in the 
Midwest consumer price index, or 3.5 percent. 
* Rates apply to workers 18 and older; younger work-
ers will receive 85 percent of the new minimum.



4 The Voice of 951

UFCW 951 News and Views

   Members working at 
Orchard Grove Nursing 
Home in Benton Harbor 
overwhelmingly approved 
a new three-year contract 
which includes annual wage 
increases for all members.   
   “Bargaining with new 
owners in a sluggish economy 
made for tough negotiations,” 
Doug Padgett, the UFCW 
951 representative who 
headed the negotiations, said. 
“Securing wage increases for 
every member each year of 
the contract was a significant 
achievement and one that will 
provide the members with 
economic security over the 
contract’s term.”

   The May contract ratifi-
cation concludes over three 
months of bargaining. A bar-
gaining committee consisting 
of Orchard Grove employees 
was formed in February 2014 
after members completed sur-

veys indicating 
their priorities 
for bargaining.  
    “Members 
said wage 
increases were 
their top pri-
ority, so that is 
where the bargaining commit-
tee focused,” Padgett said.
   Before voting on the pro-
posed contract, members had 
the opportunity to meet with 
union representatives to dis-
cuss the tentative agreement.

   “I like to hear 
directly from the 
union what changes 
are being made so 
I can understand 
what’s going on 
rather than what 
I hear from all the 
discussion at work,” 

Tamika Smith, an Or-
chard Grove member, 
said. “If members come 
to the vote, they can 
understand exactly what 

they get from their union.”
     “It’s the members’ responsi-
bility to come to the meetings, 
ask questions and understand 
the contract bargaining pro-
cess,” John Cakmakci, UFCW 

951’s president, said. “By 
getting involved and educat-
ed, members set the tone for 
the negotiations and cast an 
informed vote.”    
   Organized in 2006, this is 
the third contract UFCW 951 
has negotiated for the nursing 
home employees.
    “It’s sad to say, but  
without the Union, my  
workplace would be hell,” 
Sharon Wiggins, who has 
worked at Orchard Grove for 
more than three years, said.  
   “The nursing home industry 
is notorious for not giving 
wage increases,” Cakmakci 
said.  “It’s because of their 
union that Orchard Grove 
members are able to receive 
guaranteed raises in an  
uncertain environment.” 
   UFCW 951 members work-
ing at Orchard Grove assist 
more than 90 patients with 
around-the-clock care.  

Members Approve Orchard Grove Contract  

    This past Mother’s Day,  I 
found myself reflecting on 
the many issues that face  
working women.  There is the 
balancing act of managing our 
families and work.  
   Many working mothers 
are now the primary bread-
winners in their households, 
and more than 40 percent of 
working women have more 
than one job.  
   While the roles of working 
women continue to evolve, we 
face many challenges includ-
ing pay inequality.  In 2013, 
women earned on average 82 
percent of what men earned.  
It is no surprise that more 
women favor hiking the mini-
mum wage than men. 
   In addition to pay issues, 
we face many other issues in-
cluding job security, safe work 
places, flexible schedules, and 
health care.  
   In 2012, the Michigan leg-
islature, comprised mostly of 

men, voted to make Michigan 
a right to work state in an 
effort to destroy unions and 
further erode the earning 
power of all Michiganders. 
   However, for working wom-
en, the economic benefits of 
being in a union are indis-
putable. Union women make 
more money and have more 
job security and protections 
than their non-union coun-
terparts. While non-union 
women continue to suffer 
from pay and benefit dispari-
ties, union wages and benefits 
are gender neutral, making it 
clear that it definitely pays for 
women to belong to a union. 
   UFCW 951 is looking to 
further increase the value 
of union membership for 
women with the formation 
of a UFCW 951 Women’s 
Network. Your union wants 
to hear from you about how 
together we can make a dif-
ference in the lives of female 

members at home and in the 
workplace. If there is interest 
in putting together a UFCW 
951 Women’s Network, we 
will do so.  
   What will this network 
look like and what will it do?  
These are things for us to 
decide together. Can we come 
together to learn through 
workshops and action events?  
Can we come together and 
learn about politics that affect 
us and our families? Can we 
come together and talk about 
workplace policies that favor 
our families?
   Please share your ideas on 
the UFCW 951 Women’s 
Network by emailing me at 
karin.hopman@ufcwlocal951.
com or calling me at the 
union office – 1.800.999.0951 
ext. 110. I look forward to 
hearing from you. 
   We can get things done 
when we work together.  

UFCW 951 Women’s Network Forming 
By Karin Hopman, Recorder

“I like to hear directly from the union what 
changes are being made so I can understand 
what’s going on rather than what I hear from 
all the discussion at work.” 
Tamika Smith, Orchard Grove Nursing Home

Union Representative Doug 
Padgett answers Elisa Kelley’s 
questions before she votes on 
the proposed Orchard Grove 
Nursing Home contract.  

Contract Negotiations Update 
   Fresh Assembly – The Union is currently reviewing 
bargaining surveys submitted by members and is scheduled 
to meet with the company this month to select bargaining 
dates. Located in Lansing, Fresh Assembly is a food pro-
cessing and packaging plant that employs 92 members. The 
current contract expires on Aug. 9, 2014.  
   Steeltech – Negotiations on a first contract continue. 
Steeltech and UFCW 951 have reached a tentative  
agreement on the majority of the non-economic portions of 
the contract and are now exchanging economic proposals. 
Steeltech is a metal parts fabrication plant based in Grand 
Rapids, and employs 28 members. Workers elected to join 
UFCW 951 in the summer of 2013. 

 A Celebration of  25+ Years 
of Membership
   In June, UFCW 951 celebrated the dedication and  
support of long-term members with 25 or more years of 
service with luncheons in Frankenmuth, Grand Rapids and 
Mt. Pleasant. 
   “I think it’s wonderful that we 
recognize everyone in the union 
and what they do. I love working 
with all the sweet people and 
coming to work every day,” Sara 
Kennedy, from Meijer #185, said. 
“It’s nice to be recognized for all of your hard work, and to 

meet new people.”  
   UFCW 951 recognizes 
all members with 25 or 
more years of member-
ship with a new service 
pin every five years. 
Union representatives 

will be delivering pins to eligible members who were unable 
to attend a luncheon over the next several weeks. The first 
time members attend an anniversary luncheon, they also  
receive a commemorative union jacket. Luncheon guests 
were also eligible for door prizes.
   “We want to thank our long-
term members whose  
commitment and participation 
have made UFCW 951 the vital 
organization it is today,” John 
Cakmakci, UFCW 951’s  
president, said. “Twenty-five or 
more years is a significant accomplishment, and we depend 
on these senior members to help educate new members.”

Frankenmuth

Grand Rapids

Mt. Pleasant

   UFCW 951 Kroger members are joining 
together in solidarity to support UFCW

Local 400 in Virginia. The Kroger company has opened 
two non-union stores there, the first non-union Kroger 
stores in this area.  
   For more information,  visit www.facebook.com/
UFCW400.

Kroger Members Support Local 400

Members from Kroger #890
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UFCW 951 A Union That Works for You

Unions 101: Arbitration -- A Valuable Membership Benefit

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Unjust Termination
Kroger member, Jeff Lige, was 
wrongly terminated after a customer 
complaint. 
Solution: His union representative 
filed and met on a Step 2 grievance. 
Video surveillance showed that the 
customer complaint was not valid. The 
union got Lige’s job back along with 
back pay of approximately $736.
   “I take care of my mom and little 
sister. When this happened I immedi-
ately became worried about my rent as 
well. When I found out that the union 
was able to get my job back, it was a 
huge weight off my shoulders. I went 

right back to work that same day and 
gave my union rep a huge hug. I was 
elated,” Lige said.

Union Hours Violation
Members believed union hours in a 
service department were being given 
to non-union workers. 
Solution: A union representative 
was contacted and a grievance filed. A 
schedule was produced showing “utili-
ty” hours going to non-union greeters, 
and additional hours sheets were not 
being posted. 
   The grievance was settled when the 
company agreed to give union hours to 
union members first.

Member Denied Vacation
A top senior member was denied  
vacation for the week of  Fourth of 
July even though no one else had 
requested that time off.
Solution: The UFCW 951 union  
steward filed a grievance citing  
contract language that guarantees 
members at least one week of vacation 
in June, July and August, and that was 
the only week the member requested. 
   The member was granted the  
vacation time he was denied for July.

FMLA Coverage Violation
After returning from a Family and 
Medical Leave Act leave, a member 
discovered he had been given points 
for being absent from work.
Solution: The UFCW 951 union 

representative filed a Step 1  
grievance asserting Article 5.8 of the 
contract had been violated. The  
action was also a violation of both 
state and federal laws. The member 
was extremely pleased when the 
union was successful in having the 
points removed.

Member Returned to Work 
The employer gave a member two 
reasons for her termination: not 
presenting a doctor’s note before 
going on a leave to have surgery, 
and writing about her workplace 
frustrations on Facebook.
 Solution: The UFCW 951 union 
representative filed a Step 2  
grievance stating there was no just 
cause for the member’s termination 
on either basis. The union proved 
the company had approved her 
leave without requiring a doctor’s 
note. The union also showed that no 
company policy exists prohibiting 
employees from making negative 
statements on social media. 
   At the step three grievance meet-
ing, the company agreed to reinstate 
the member and pay her three weeks 
of backpay. 
   The member was extremely grate-
ful for how hard UFCW 951 fought 
for her, and believes her case shows 
why it is so important to work in a 
union shop. 
   Remember, each grievance is unique 
and is subject to the terms of a specific 

contract. Situations may be resolved 
differently under other contracts. 
...However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

”I had the realization that 
my job is always at stake. 
I’m grateful the union is 
there to protect me from 
losing my livelihood over 
something so minor.”

Jeff Lige, Kroger #890

Video Surveillance Shows Company Must Pay 2014 Totals
   UFCW 951 stewards and union 
representatives enforce the union 
contract to the membership’s 
benefit. The following is a sum-
mary of the grievances, back pay, 
full-time jobs, and reinstatements 
the union has secured for mem-
bers from January 1 through 
June 1, 2014. 

884 Grievances 
Settled

Back Pay Recovered 
for Members

187Full-time Jobs 
Secured

73 Members 
Returned to 

Work

$34,343.24

   All UFCW 951 contracts 
contain a grievance procedure 
that members use to seek 
justice when management 
violates one of their contrac-
tual rights. 
   Union representatives and 
stewards meet with manage-
ment at the various steps of 
the grievance process to re-
solve the issue. Arbitration is 
the final, not often used, step 
of the grievance process.
   An arbitration hearing 
functions much like a legal 
hearing. Both sides pres-
ent their case, interviewing 
witnesses and presenting 
evidence to an arbitrator who, 
like a judge, makes a final and 
binding decision on the case.
   Arbitration is time con-
suming and costly, so UFCW 
951 carefully evaluates which 
grievances to arbitrate.
   “Unjust terminations are the 
most common type of case 
we arbitrate,” John Cakmakci, 
UFCW 951’s president, said. 
“Members’ contracts require 
just cause for termination. 
When this right is violated, 

and we can prove the termi-
nation was not justifiable, ar-
bitration must be considered.”
   Cakmakci’s statement is 
supported by the fact that 

under his leadership the local 
has taken more cases to arbi-
tration than at any other time 
in its history.
   “The arbitration process 

is expensive and arbitration 
decisions can be precedent 
setting, so we have to be smart 
about which cases we arbi-
trate,” Cakmakci said. “But if 

it’s a solid case, I believe we 
owe it to the member to fight 
for his or her job. This type of 
representation is one of the 
reasons members pay us dues.” 

 

   As witnesses in UFCW 
951’s most recent arbitration, 
several members from Kroger 
#410 in Saginaw were able 
to personally experience an 
arbitration hearing and see 
for themselves this valuable 
benefit of union membership.
   “Being part of an arbi-
tration provides you with a 
good example of your union 
dues at work,” Jackie  
Davis-Johnson, the union 
steward who filed the  

grievance 
on the 
unjust ter-
mination, 
said. “It 
also shows 
members if 
they go  

 
to the union, the union will 
fight for you. The whole 
experience has made our 
store stronger. People think 
differently about the union.”
   That includes Jackie  
Johnson, one of the witnesses. 
   “I didn’t care for the union 
much, but after being in-
volved in this arbitration, I 
look more favorably at the 
union,” she said. “I am con-
fident in the union. To see 
what they do for someone in 

an arbitration makes paying 
dues well worth it.”
    Johnson was one of six 
members who testified in 
support of their coworker.
     “We met with the union’s 
attorney. He gave us practice 
questions and made us feel 
really comfortable,” Randy 
Ritterscamp, another witness, 
said. “The actual hearing was 
very close to what he told us 
to expect. He did a great job.”
   The fact that the union paid 
for a room for the witnesses 
to wait in also helped ease 
their nervousness, according 
to Ritterscamp.
   “I felt like Kroger was try-
ing to intimidate us with the 
way they set up the room, so 
it was nice that the union got 
us our own room,” he said.

...Johnson also appreciates 
that the union pays members 
who testify at an arbitration 
for their lost time.
    “Without the union, we 
wouldn’t have been paid for 
the time we spent at the 
arbitration,” she said. 
     “When they see all the 
time and money required to 
defend an unjust termina-
tion, members realize there is 
no way they could afford to 
defend themselves the way 
the union does,” Sara Espar-
za, the union representative 
who recommended the case 
for arbitration, said. 
   As of press time, the 
arbitrator had not issued a 
decision in this case. Watch 
for details in future issues of 
The Voice of  951.  

Kroger Members Get a First Hand Look at an Arbitration 
“I didn’t care for the 
union much, but after 
being involved in this 
arbitration, I look more 
favorably at the union.”

Jackie Johnson,
Kroger #410
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UFCW 951 Michigan Matters
Members Ask 2014 Candidates Key Questions
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         “I make less than $8 an hour and it is   
        not enough money.  I know President 
Obama supports an increase in minimum wage.  
Do you support an increase, and will you fight 
for an increase when you are elected?” 
Nick Day, Meijer #70

   “I strongly support increasing the federal min- 
   imum wage.  Too many Americans face the same 
situation as you: you work hard, but $8 per hour is 
simply not enough to pay the bills and raise a family, 
let alone save for the future.  If elected to Congress 
I will co-sponsor legislation to increase the federal 
minimum wage and work hard to see it passed.” 

          “My husband and I have worked many  
           years and paid in to social security. We 
plan to retire and live on our pension and social 
security. There is a lot of talk in congress about 
changing or cutting social security.  Do you 
support changes to social security?”
Debbie Mitchell, Meijer #35 

        “Your story illustrates the importance 
of Social Security.  After working hard for 
years, millions of Americans have earned these 
benefits and rely on Social Security as their 
primary source of income to meet their basic 
needs.  Unfortunately, Republicans in Congress 
have voted to cut Social Security, which could 
push more people into poverty.  If elected to 
Congress, I will oppose cuts to Social Security.”  

Q

A

Q

A    

          “Merchandise from all over the 
world go through our distribution cen-
ters.  These boxes are inspected at ports 
of entry throughout the U. S. Do you 
support stronger inspection laws to help 
protect workers exposed to the contents 
of the boxes?”
Stephen Speare, Meijer #882

     “Food safety is a high  
priority in our stores and it 
starts with the United States 
Department of Agriculture 
inspectors at the food process-
ing and meat packing facilities. 
How strongly do you support 
the food inspection program 
and laws that currently exist?”
Rob Hunter, Meijer #70

          “If elected to Congress, I will not only support existing 
food inspection laws but I will support efforts to provide more 
funding for food inspection programs.  I will also reach out to 
key stakeholders in the agricultural, food processing, and labor 
communities to look for ways to strengthen those programs.”

“Yes.  In a global economy it is more important than ever 
before that goods coming into the U.S. be carefully inspected to 
ensure the safety of workers like you who handle those goods, as 
well as American consumers who purchase them.”

Q

A

Q

A    
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            “Recently federal law forced all truck    
            drivers to take a 30 minute unpaid rest 
period during their shift.  This has caused a lot 
of lost wages and unwarranted down time in 
our industry.  Will you support reevaluating 
this federal mandate?”  
Chad Booth, Meijer Truck Driver

            “I think a lot of things Congress has 
done recently need to be re-evaluated.  It’s  
important we maintain a safe transportation  
system for both truck drivers and other  
passengers on the road. We also need to make 
sure if we are requiring certain things of truck 
drivers they are being compensated.  I would  
certainly support re-evaluating this mandate.”

Q

A

              “I have worked 32 of my 33 years as 
a            part time worker and I have earned a  
pension.  Congress has discussed cutting  
benefits or eliminating pensions for part time 
workers. Do you support such a change?”
Jamee Davis, Meijer #45

Q

     “Congress needs to balance the budget   
    and I have said that Congress shouldn’t get a 
raise until we do. However, we cannot balance 
our budget on the backs of hard-working 
families.  Cutting benefits for people trying to 
support a family only hurts our middle class 
and working families.”

A    

          “I just recently became a member 
and I started at minimum wage of $7.40 
an hour. It’s tough to pay bills and go to 
school on such a low wage.  Do you  
support raising the minimum wage?”  
Kara Ellison, Meijer #67

     “ Absolutely!  Early on I came out in support of 
an increased minimum wage. An increased minimum 

wage will help hard working families make ends meet. In 
this country, anyone who works hard deserves the ability to 
provide for his or her family.”

Q

A    

         “There have been a lot 
of changes in OSHA in the 
past that haven’t been positive 
towards workers.  Do you  
support changes to OSHA to 
help protect our work places?”  
Jeff Lambrix, Meijer DC #881

        “Absolutely.  It’s the job of OSHA to keep people safe. If 
there are changes that don’t protect people or put people into harm’s 
way, we need to fix that. When I get to Congress, I’d like to talk 
with workers and learn what regulations we need to readdress.”

Q

A

The 12th District includes Southeast Washtenaw County and Southern Wayne County.
The 7th district includes Eaton, Jackson, Branch, Hillsdale, Lenawee, and Monroe Counties and most of Washtenaw County.
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aaaStewards work alongside 
other members daily, so it’s no 
surprise that Ann Butterfield 
from Meijer #245 in Hartland 
considers the members in her 
store family. Butterfield, who 
has made workplace safety her 
priority, was nominated for 
the Steward Spotlight by her 
union representative,  
Joyce Risinger.
    “Ann is passionate about 
improving and maintaining 
a safe work environment for 
UFCW 951 members. She 
takes her role as a steward 
very seriously and is a resource 
available to them as well,” 
Risinger said. “Ann likes to 
find immediate resolutions for 
work issues, but also knows 
it’s important to get to the 
bottom of the situation by 
working with management 
and the member.”
  Butterfield has worked at 
Meijer for five years and has 
been a steward for almost 
two years. During that time 
Butterfield has developed a 
reputation for always standing 
up for members when they’ve 
been wronged, and having 
a good relationship with 

management, which helps her 
resolve issues for members in 
an efficient manner, according 
to Risinger.  
    “I like being able to stand 
up for our members and make 
sure their rights are followed, 
but also involving myself in 
something I care about,”  
Butterfield said.
  As of May 2, Meijer #245 
had not had any lost-time 
injuries in 700 days. In 2013, 
the store was recognized by 
Meijer for Safety Excellence 
and joined the Safety  
365 Club.  
   Butterfield regularly checks 
fire exits, pushed for an eye-
wash station in the battery 
disposal area, checks for 
locked bag carousels, monitors 
the back room for daily  
sweeping and that everything 
on a high shelf is shrink 
wrapped. She also ensures 

that the safety committee is 
proactive and enforces  
safety measures.    
lll“Safety includes everything 
and everybody. It isn’t just 
about the safety of members, 
but our customers,” Butter-

field said. “Everyone is really 
pitching in to make it work. 
We work together to keep 
each other safe and to support 
one another. These people are 
my family.”

   JBS is a slaughterhouse and 
beef production facility located 
in Plainwell, Michigan em-
ploying more than 950 UFCW 
951 members.  
aaa“This is the best job for me. 
The Union is a voice for each 
one of us,” Santa Muniz, who 
works on the kill floor, said. 
“There are a lot of cultures, and 
we are all here to work and do 
our best.”
        
 
 
 
 
 
 
 
 
 
lllMembers at JBS work in 
extreme conditions and  
perform the various jobs 
required to efficiently turn 
the average of 2,000 heads of 
cattle delivered to the facility 
every day into steaks, ham-
burger and other beef products 
sold at Meijer stores and other 
retailers. Members work in a 
variety of departments includ-
ing slaughter, production,  
maintenance, refrigeration and 
boiler, fabrication, packaging 

and mechanics.  
   No part of the animal goes 
unused. Bones are sent to a 
company that produces  
fertilizers, blood is sold to 
a company that uses it as a 
component for cosmetics and 
the hides are sent to California 
and Japan for the production 
of leather goods.   
    “Other UFCW 951 mem-
bers should know that working 
at JBS is hard work. People 
definitely earn their money 
here,” Steve Stoneburner, 
who works in the boiler and 
refrigeration department, said. 
“You’ve got to be strong and 
emotionally tough, but  
humble enough to do some 
things you don’t want to do. 
It’s a long process to make the 
meat ready for the shelf. It’s 
long, hard, and most of the 
time, dangerous work.”
   It was the nature of the work 
and the conditions they were 
required to work in that led 
JBS workers to seek UFCW 
951 union representation in 
2011. After hearing UFCW 
951 featured on a radio talk 
show, a JBS employee  
contacted the Local looking 
for help in unionizing.
    “More than 300 JBS work-

ers attended the first union 
meeting, and most of them 
signed cards supporting the 
union, which was a huge  
accomplishment,” Chad  
Pemberton, UFCW 951  
representative and  
organizer for JBS, said. “Before 
the union, there was no pay 
scale at JBS, a lot of  
discrimination and general 
disrespect toward workers  
by management.”
    JBS workers became 
UFCW 951 members in 2012 
with the ratification of their 
first union contract. Through 
the contract’s grievance pro-
cess and influence of UFCW 
951, the company has replaced 
almost every management 
position, implemented a pay 
scale structure, and improved 
ergonomics to drastically 
reduce injuries and maintain a 

safe work environment.
    “I just had a safety incident 
and I was suspended,” Marc 
Ulrich, who works in the box 

shop, said. “If we didn’t have 
the union to fight for us, we 
would’ve lost our jobs. The 
union saved our jobs in that 
situation, and my representa-
tive is still working diligently 
to resolve the issue and not 
throw us under the bus. He is 
going through incident reports 
and finding inconsistencies 
that will help us in the  

long-run.”
    As a group, unionizing 
empowered JBS workers to 
make a change. Now, they are 
more aware that they have the 
power to create change and 
things can be accomplished by 
working together.
    “I’m impressed with the 
level of engagement of the 
members at JBS, especially for 
a group of relatively new union 
members from culturally di-
verse backgrounds.” John Cak-
makci, UFCW 951’s president, 
said. “The group is extremely 
supportive of one another. 
There’s a lot of solidarity at 
the unit and members have 
an ‘we’re all in this together’ 
attitude. As we continue to 
negotiate new contracts, this 
will certainly become one of 
the best jobs in Plainwell.” 
   JBS operates 140 produc-
tion facilities worldwide that 
process, prepare, package and 
deliver fresh beef, pork, poultry 
and lamb products. It supplies 
grocery chains, wholesalers and 
food service establishments. 
JBS employs about 35,000 
people in U.S. beef  
production facilities, of which 
are all unionized. 

This is who we are: JBS Slaughterhouse and Production

 
 

   UFCW 951 recognizes 
members who wear their 
UFCW 951 stickers, but-
tons, badge holders or pins 
at work. Be the first mem-
ber spotted wearing one of 
these items (available from 
union representatives) to 
win a prize package 
consisting of a union 
t-shirt and a $25 gift card. 
   Recent Union Pride 
winners also include: 
Anthony Aden, Meijer 
#316; Cynthia Stroud, 
Meijer #196; Heather 
Johnston, Meijer #270; 
James Stob, Meijer #86 
and Sue Shelley, Meijer 
#36.

Michele Gray
Meijer #27

“People definitely earn their 
money here. You’ve got to be 
strong and emotionally tough 
but also humble enough to do 
some things you don’t want 
to do. It’s long, hard and most 
of the time, dangerous work.” 
Steve Stoneburner 

Santa Muniz

Marc Ulrich

Steward Spotlight: Ann Butterfield, Meijer #245
“Safety includes every-
thing and everybody. It 
isn’t just about the safety 
of members, but our  
customers too.” 
                 Ann Butterfield 

25th  Anniversary  
Pride March 

on  the  Capitol 
Join UFCW 951 for the launch of its  

LGBT OUTreach program!

Saturday, August 23, 2014 
Staging begins at noon at 200 N. Grand Ave.  

The march to the Capitol begins at 1 p.m.

For more information, contact Courtney Johnson at 
1.800.999.0951 ext. 114 

or email courtney.johnson@ufcwlocal951.com.

 Show Your  
Union Pride  

& Win a Prize



UFCW 951 Events

S P R I N G P A R T Y

   Membership meetings are one way you can ask 
questions, get involved and hear what’s going on with 
your employer, your industry, and your Union!  

Northern Region
All Seasons Resort 
760 S Cedar St.
Kalkaska, MI

Eastern Region
CWA Local 4008
145 Colonial Ct
Mt. Clemens, MI

Central Region
MEA Hall
1216 Kendale Blvd.
East Lansing, MI

Western Region
Local 951 Office
3270 Evergreen Dr.
Grand Rapids, MI 

Michigan’s Adventure Order Form for Tuesday, August 12: Order Deadline -- July 23
 

Tuesday, August 12
Park Hours: 11 am - 9 pm | Water Park Hours: Noon - 7 pm

Discounted Prices Brought to UFCW 951 Members from their Union

   UFCW 951 members can enjoy a fun-filled day at Michigan’s Adventure. Located in Muskegon, this is West Michigan’s 
premier amusement and water park. The discounted $20 UFCW ticket price includes admission to both parks and an all-you-
can-eat lunch. Tickets are limited and sold on a first-come, first-serve basis. In fairness to all members, there is a  
six-ticket limit per member.

Please Print Neatly
Member’s Name: __________________________________________ Employer and Unit #: ____________________________
Home Address: ____________________________________ City: ______________________ State: _______ Zip: __________ 
Phone: (_____)______________ qHome qMobile Email: _____________________________________@________________
Ticket Quantity (6 ticket limit): ____ X $20 = _____Total Enclosed

Return completed form with 
check or money order made 
payable to:
UFCW 951 
3270 Evergreen Dr. NE 
Grand Rapids, MI 49525
Refund policy: Requests for 
a refund must be received in 
writing (mail, email or fax) by 
UFCW 951 prior to July 23.

Only 

$20 per person 

for admission 

& lunch!

   The UFCW Local 951 Foundation is hosting its first Fall Craft Show at the UFCW 
951 Grand Rapids office on November 7 and 8.  
Vendor Information:
   Crafts should be handmade and designed by the vendor. 
Selection of vendors is at the discretion of the UFCW Local 
951 Foundation and/or UFCW 951 representatives. 
   Vendors will be assigned space on a first-come, first-serve 
basis. Rental space includes one table and one chair  
consisting of a 6x6 foot Lot Space. The cost to rent the space is 
$25 for Union Members and $50 for the general public.   
   If you are interested in becoming a vendor, visit www.
ufcw951.org/events.  If you have any questions about this 
event, please contact Debora Minor at 1.800.999.0951 ext. 
135 or email information@ufcwlocal951.com.

FALL CRAFT SHOW 
VENDORS WANTED

CRAFT 
SHOW

  Thank You Volunteers! 
These UFCW 951 members helped make each  
holiday party a success by volunteering to assist 
in the kitchen, with children’s activities and as the 
Easter Bunny and its helpers. 

Lansing – April 3
Alice Hanna, Kroger #852; Michelle Maybee, Kroger 
#887; Sue Golba, Meijer #56; Kathy Atchison, Meijer 
#210; Ronni Clark, Polly’s #5; Trevor Grimes, Meijer 
#56; Sue DeLoy, Meijer #56; Jennifer Anderson, Kroger 
#680; Jean Thompson, Meijer #194; Joan Chemacki, 
Meijer #194; Irving Lewis, Kroger #890; Erika Furlong, 
Kroger #680; Robert Settles, Meijer #56; Spencer Tobias, 
Kroger #888 
 
Saginaw – April 8
Pam Jackson, Meijer #43; Marcy Sawatzki, Meijer #43; 
Dan Acevedo, Meijer #43; Gary Watson, Meijer #43; 
Angel Gomez, Meijer #213; Jan Breecher, Kroger #738; 
Shari Strand, Meijer #42; Aaron Yates, Meijer #48; Rick 
Roenicke, Meijer #42; Tricia Westendorf, Meijer #43; 
Jenny Goyette, Meijer #43; Beverly Jackson, Meijer #43; 
Mike Jackson, Meijer #213

Kalamazoo – April 17
Lori Harring, Meijer #196; Cheryl Robinson, Meijer 
#195; Christy Servis, Meijer #316; Terrence (Terry) Sul-
livan, Meijer #22; Vicki Warner, Harding’s #400; Karen 
Andersen, Meijer #316; Karen Sadler, Meijer #22; Emily 
Emmons, Meijer #196

   UFCW 951 hosted spring parties in Lansing, Saginaw and  
Kalamazoo in April allowing members to spend quality time 
with their families, friends and co-workers. Parties featured 
children’s games and crafts, photos with the Easter Bunny and 
a hot dog dinner for $2 a person, which was donated to the 
UFCW 951 Foundation. 
   “I came because of the activities and the price. The price was 
awesome! For $2, my daughter got a meal, prizes and a photo 
with the Easter Bunny,” David Wise, Meijer DC #92, said. “I  
definitely came for her. She loves arts and crafts, and she’s  
having a blast.” 
   In an effort to reach more of the Union’s membership, UFCW 
951 held a spring party in Kalamazoo for the first time.
   “We live in Kalamazoo and have always wanted to go to other 
events, but they were just too far away. It’s great that the party 
was here for the first time,” Troy Scholtterback from JBS said. 
“We came to support our union and enjoy some family time 
and socialize with other members.”
  Members can utilize the full benefit of their membership by  
attending and participating in union events and activities, such 
as the spring parties.
   “The spring parties are one of many events the local hosts to 
expand the benefits of a union membership beyond a contract,” 
John Cakmakci, UFCW 951’s president, said. “We try to have 
something for everyone – from holiday parties and outings to 
amusement parks, to casino trips and baseball games, the Union 
offers members opportunities to spend time with family and 
friends at special members-only rates.”    
   To be among the first to know about upcoming UFCW 951 
activities and events, “Like” us on Facebook at  
www.facebook.com/ufcw951, or visit www.ufcw.951.org.

Members Hop in to Fun at UFCW 951’s Spring Parties

Quarterly Membership Meetings
Tuesday, July 22 at 7 p.m.    


