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Foundation Awards $40,000 in Annual Scholarships
   The UFCW 951 Founda-
tion awarded nineteen $2,000 
scholarships and five $400 
textbook scholarships to  
eligible members and  
their family.    

   “Congratulations to this 
year’s winners. The union is 
proud to be able to help ease 
the cost of higher education 
for members and the students 
in their lives,” John Cakmakci, 

UFCW 951’s president, said. 
“We also thank the members 
whose generous donations to 
the Foundation make these 
scholarships possible.”    
    In response to suggestions 

from members, scholarship  
eligibility has been expanded 
to include members’ spouses 
and non-dependent children. 
In addition, the length  
 

membership requirement has 
been significantly reduced. For 
more information on the 2015  
application process, see the 
page two article.

 Members Only Legal Services Program
   UFCW 951 has expanded its members only discounts to include a Legal Services 
Program.  This program makes consulting an attorney a little less stressful and easier on 
members’ finances.
   Members who use the legal services program, they can be confident they are going to 
be represented by a reputable attorney who has agreed to provide services exclusively to 
UFCW 951 members at the following discounted rates:

30 Minute Consultation — Free
Hourly Rate — $125

Contingency Fee Cases — 10% Discount
Flat Fee Cases — 25% Discount

   “We are excited to offer this great, new benefit to members,” John Cakmakci, UFCW 
951’s president, said. “Members said a discounted legal services plan would be  
very beneficial, and we agreed.”
   Participation in the UFCW 951 Members Only Legal Services Plan is open to active 
members and their lawfully married spouse, domestic partner (as recognized by state 
law) and unmarried children up to the age of 21.
   To gain access to the Legal Services Program, visit www.ufcw951.org/discounts/Le-
galServicesProgram, or call Chad Pemberton at 1.800.999.0951 ext. 129.

“The scholarship I received puts me at ease. I don’t have to worry as 
much about all the debt I will have once I finish school. I really  
appreciate this helping hand and the idea of working together to better 
people’s lives. I didn’t know the union awarded scholarships and it 
showed me that they give back and appreciate their members.” 
–Logan Morse, son of Sharon Morse of Rite Aid #4740, future  
pharmacist and winner of a $2,000 Foundation scholarship
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Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 
Meijer gift cards, correctly answer the following five  
questions, the answers to which can be found in this edition 
of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to: UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email 
answers to comm.team@ufcwlocal951.com. Be sure to  
include Voice Contest in the subject line. Entries must be 
received by November 14, 2014. 
 
                               Questions
1. How many full-time jobs has UFCW 951 secured for     
   members from January 1 to August 1, 2014?
2. How much do UFCW 951 members pay for a consulta- 
   tion under the local’s new legal services discount program?

3. How many college scholarships did UFCW 951 just award?

4. How many years ago did Polly’s members unionize?  
5. What is one of the highlights of gubernatorial candidate   
    Mark Schauer’s plan for Michigan?     

 Congratulations
Winners of  June’s The Voice of 951 Quiz! 

Lyndsey Bashore, Rite Aid #4740
Laura Edmonds, Meijer #268

Lois Morgan, Retiree from Meijer #29
Terri Pulice, Kroger #888

Ricki Willis, Plumb’s #673

Summer UFCW 951 Child Care 
Scholarship Winners Announced

   Spouses and non-dependent children join members’ children 
and grandchildren (under the age of 25) as family members 
who are eligible to receive a UFCW 951 Foundation College  
Scholarship. Members and their eligible family members who 
are attending a college, university, community college or  
post-high school vocational program on a full-time or  
part-time basis are also encouraged to apply for a scholarship. 
The program is also open to graduate students. 
   To be eligible for a scholarship, the student or student’s 
spouse, parent or grandparent must be a UFCW 951 member 
in good standing for at least three months as of June 1, 2015 
and remain a member in good standing throughout the entire 
academic year. Previously, some members had to wait almost 
two years to become eligible to apply. 
   Scholarship applications are available at www.ufcw951.org 
and from union representatives. 

   Three more winners of a $750 UFCW 951 Child Care Scholarship have been chosen by the 
scholarship selection committee. This scholarship program, which began in 2013, aims to help 
working parents with their child care expenses.  
   “We understand that the cost of child care is a burden for many members,” John Cakmakci, 
UFCW 951’s president, said. “Through these scholarships, the union is trying to help relieve some 
of the financial stress when it comes to providing care for their children while they’re at work.”                
   Scholarship winner Tammi Kinney, who learned about the childcare scholarship from a 
brochure that was left in the break room, encourages other members to apply for the scholarship.
   “I would tell members to apply. You never know what could happen. Maybe this could help 
them out the way it helped me,” she said.
   Three scholarships are awarded each quarter, as members’ child care needs may change during 
the year. However, applications are only valid for the entire calendar year.
   For more information or a scholarship application, see your union representative or visit 
www.ufcw951.org/members/scholarships.
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   This year, UFCW 951  
expanded its members only 
discounts to an include insur-
ance program. Through this 
program, members can have a 
trusted insurance professional 
shop their homeowners and 
automobile insurance policies 
to ensure they’re getting the 
best possible rates. 
   Jody Russell from Meijer 
#244 took advantage of the 
program and is now saving 
more than $1,750 annually on 
her car insurance.
   “Saving this much money 
is going to help me. My kids 
and grandkids live with me, so  
every little bit helps. This will 
go to bills and keeping food in 
the house,” Russell said. “The  
insurance professionals got 
back to me quickly with a 
quote, and I really received 
great service. It’s great that 
this is a benefit from the 
union.” 
  Becky Longberry from  
Meijer #227 had a similar ex-
perience. She chose to switch 

her homeowners and automo-
bile insurance and is saving 
more than $850 a year.
   “I knew I wanted to change 
my agent. I always look at 
our union boards and saw the 
insurance program poster. I 
didn’t know the union offered 
programs like this,” Longber-
ry said. “I was astounded by 
the difference they showed 
me. I was comparing apples to 
apples. I decided to switch my 
insurance plan, and I’m just 
tickled that it worked out.”
   Members can receive a free 
quote with no obligation to 
switch to the insurance plans 
presented to them.  
   “We are working to find 
ways to help members in ev-
ery aspect of their lives,” John 
Cakmakci, UFCW 951’s pres-
ident, said. “We offer schol-
arships, discounted members 
only programs and  events 
that help members save. The 
value of UFCW 951 member-
ship is only growing with the 
benefits we are adding.”

   Requesting a free quote is 
easy. Members only need to 
send in their name, employ-
er and unit number, current 
insurance declaration pages, 
driver’s license numbers of all 
drivers under the insurance, a  
home address and telephone 
number to contactus@usa- 
unionservices.com or fax it to 
517.482.6731. The $10 Meijer 
gift card bonus for requesting 
a quote has expired.  
   “It’s encouraging for  
members to see these kinds 
of perks the union offers for 
members,” Longberry said. 
“The Union works hard to 
service and save members 
money. I know everyone’s  
circumstances are different, 
but for me, this program has 
really helped me out.”  
   For more information on 
this program, visit www.
ufcw951.org/discounts or call 
1.855.372.5293. 

Union’s New Insurance Program Saves Members Hundreds

By using UFCW 951’s 
new discount program, 
Jody Russell, from Meijer 
#244, is saving more than 
$1,750 annually on her car 
insurance.

“It’s encouraging for 
people to see these kinds 
of perks for members. 
The union works hard to 
service and save members 
money. I know everyone’s 
circumstances are  
different, but for me, this 
program has really helped 
me out.”

Becky  Longberry, 
Meijer #227

Changes Allow More Students to  
Apply for UFCW 951 College Scholarships  
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Meijer Rolling Out Electronic Scheduling
   In conjunction with its pay-
by-the minute system, Meijer 
is rolling out an electronic  
scheduling program in West 
Michigan that the company 
plans to eventually  
implement statewide. 
    “Members should note that 
their contract has not changed 
because Meijer has changed 
the way they schedule.  
Senior full-timers still get the 
first full-time shifts available, 
and senior part-timers still 
get the first part-time shifts 
available,” Dave Way, UFCW 
951’s secretary-treasurer, said. 
“There is not a separate  
agreement to accommodate 
this scheduling system.  

Managers must follow  
the contract.”
   The new system is 
designed to sched-
ule employees based 
on consumer traffic 
trends, meaning 
schedules might have 
an earlier start time  
or later end time  
depending on  
shopping patterns.  
   “The schedule that 
is posted on the wall 
by 2 p.m. on Fridays is the 
contractual schedule, not the 
online schedule which does 
not get updated in a timely 
fashion,” Way said. “Members 
need to request a schedule 

adjustment if they are im-
properly scheduled, and file a 
grievance if their request  
is denied.” 
   For more information con-
tact your union representative  
at 1.800.999.0951.

   Meijer has begun imple-
mentation of a new pay-by-
the-minute system. Eventually 

slated to go statewide, the 
system is currently running in 
select West Michigan stores. 
aa“Pay-by-the-minute means 
exactly what it says. Members 
will get paid for the amount 
of time that they work. If 
Susie punches in at 6:58 and 
out at 3:00, she will get paid 
those two extra minutes,” Tom 
Hatinger, UFCW 951’s  
executive director of contract  
administration, said. “While 
this is an accurate way to 
pay members for the precise 
amount of time they work, 

the system does pose some 
challenges for members. One 
problem that may arise is a 

large group of members may 
be scheduled to clock out 
at the same time. Members 
need to plan for a line at the 
time clock to make sure they 
are able to clock out at their 
assigned time.”
  The union also advises mem-
bers not to be late clocking 
out to finishing a task. 
   “If stockers are putting away 
cottage cheese, but it’s the end 
of their shift and they are not 
done, maybe that case doesn’t 
get put out,” Hatinger said. 
“Members who clock out late 

can be disciplined for unau-
thorized overtime even if they 
were finishing up an assign-
ment. If a manager wants to 
authorize overtime for you 
to complete a task, they can. 
Otherwise, members need 
to clock out at their assigned 
time, regardless of what work 
remains to be done.”  
   Members should know the 
time they are expected to 
clock-out, so they can start 
making their way to the time 
clock a few minutes before 
their shift ends.  
   If something beyond a 
member’s control happens, 
such as a customer need-
ing assistance or a manager 
stopping them, the member 
should comply and then  
notify their manager why they 
are clocking out late. 
   “If a member is  
disciplined for clocking in or 
out late because of something 
out of their control, they 
should see their steward to file 
a grievance,” Hatinger said. 
   For more information on 
the pay-by-the-minute  
system, contact your 
union representative at 
1.800.999.0951. 

M e m b e r s  w i l l  b e  Pa i d  f o r  t h e  E x a c t  A m o u n t  o f  T i m e  T h e y  Wo r k 
 Meijer Switching to Pay-By-The-Minute System 

Harvest Moon DanceBites, Booze &  
Bad Dance 

Moves
   Enjoy hors d’oeuvres, beer, wine, door prizes and a silent  
auction at the UFCW 951 Harvest Moon Dance. Tickets are $20 per 
person with all proceeds benefiting the UFCW 951 Foundation.  
Tickets include a commemorative glass and two drinks. Additional 
drink tickets will be available for purchase. You must be 21 years 
of age or older to attend. The dance will be held at the UAW 652 
Hall located at 426 Clare Street in Lansing.  
   For more information and to purchase tickets, contact your union 
representative or call 1.800.999.0951.

Saturday,  
November 22 

7 p.m. to midnight

Members need to be especially mindful of their  
scheduled shift times under Meijer’s new pay-by-the-
minute system. Pictured here is Lamartine Kelly from  
Meijer #27.

Meijer’s plans to switch to an 
electronic scheduling system will 
not change members’ contractu-
al rights regarding scheduling.

 
       
  

How often have you heard, 
or even thought the following? 
   “We don’t need unions any 
more. They were necessary at 
one time, but that time has 
come and gone.”
   I have heard that sentiment 
expressed by far too many 
people who think U. S. work-
ers no longer need unions. 
   I wish all those people 
could have attended the 
session at our 2014 Steward 
Conference where four mem-
bers talked about their work-
places before they unionized, and the difference the union 
has made. They would have heard how today workers across 
Michigan need unions as much as ever to protect them from 
mistreatment and greedy employers.
   One member shared how she worked at minimum wage for 
13 years before she and her coworkers unionized and UFCW 
951 negotiated wage increases for them. She talked about 
how workers were routinely screamed at by managers who 
would throw things in their face and tell them to wait until 
the line was caught up before they could use the restroom. 
Thanks to the union, she said this mistreatment has stopped. 
   Two other workers talked about how dangerous and unfair 
their workplace was before they unionized. They stated work-
ers would go years without raises, unless they were friends 
with the bosses. They talked about how workplace injuries, 
many of them serious, were a daily occurrence due to im-
proper equipment and other unsafe working conditions. They 
shared stories of workers being toyed with by managers who 
would threaten their jobs for no reason, talk disrespectfully to 
them and fire them “just because.” 
   Under their union contract, they said raises are now guar-
anteed for everyone. One of the members said he received $4 
in raises in the first two years of the union contract. The pair 
also credited the union with the nearly 100 percent turnover 
in management, with abusive managers being replaced. They 
also said workplace injuries have decreased significantly since 
UFCW 951 started representing them.
   Another member shared how he and his coworkers were 
told they couldn’t use the restroom or take breaks. He said 
the manager would yell at them and tell them to ‘f#@% off!’ 
and, regardless of how many hours they worked, they would 
always be considered part-time. After the union got involved, 
the member said the mistreatment from management 
stopped, and many workers received full-time jobs.
  Stewards who attended this session were moved. As one 
steward told me, “I wish everyone could have attended that 
session.” I told her I agreed, but since they couldn’t, we  
needed to share these workers’ stories. 
   I hope you will.

President’s Message

Members’ Stories Prove the 
Necessity of Unions

John Cakmakci
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   Meijer Fresh Assembly members overwhelmingly approved a 
new three-year contract in August.  The new agreement pro-
vides immediate wage increases for all workers, making the 
wage scale higher than other comparable food processing plants. 
Improvements in the new agreement also include 15 new full-
time jobs, two new job assignments with a higher wage scale, 
and premium pay for all hours worked between 6 p.m. and  
5 a.m. Fresh Assembly employs more than 100 in Lansing. 

Fresh Assembly Members  
Ratify New Contract

Local Supports  
Mark Totten for  
Attorney General         UFCW 951 has endorsed former Local 951 member, 

Mark Totten for attorney general.
   “UFCW 951 endorsed Mark Totten because Michigan 
needs an attorney general who is ready to be a public  
servant and look out for the best interests of the people of 
Michigan. We don’t need a career politician, like our cur-
rent attorney general, who is more interested in serving one 
political party and his wealthy donors than doing the right 
thing by Michigan’s working families,”  John Cakmakci, 
UFCW 951’s president,said. “Mark has committed that as 
attorney general his top priority will be protecting the people 
of Michigan as the ‘people’s lawyer’– not the democrat’s law-
yer or the republican’s lawyer or even the governor’s lawyer. 
Mark’s dedication to the people of Michigan, along with his 
extensive legal knowledge and passion for justice, will make 
him an outstanding attorney general.”
   Totten intends to win the attorney general race and bring 
the position back to its former reputation by focusing on 
preventing crime, protecting families from foreclosure and 
financial harm, standing up for consumers, ensuring ethics 
and transparency in government, serving those who’ve served 
and protecting Michigan’s Great Lakes and great outdoors.
   Totten is a fourth-generation Michigander. His mother 
was a first grade teacher for more than 30 years, and as a sin-
gle-parent, she taught her twin boys the value of hard work, 
integrity and serving those in need. 
   Totten’s first part-time job was mowing lawns. He later 
delivered newspapers and worked as a third-shift grocery 
stocker at Meijer in Kalamazoo. His union representative at 
the time was John Cakmakci, now UFCW 951’s 
president. With hard work and determination, Totten paid 
his way through college and graduated from Yale University 
with his law degree and a Ph.D. in Ethics. He then started 
his legal career in Washington, D.C.  where he served in 
the U.S. Department of Justice handling appeals, and later 
clerked for a judge on the U.S. Court of Appeals for the D.C. 
Circuit where he acted as an advisor on critical national secu-
rity cases. He now serves as a federal prosecutor and teaches 
for the Michigan State University College of Law.  
aaTotten will face current Michigan Attorney General Bill 
Schuette in the November election. 

UFCW 951 kicked off its LGBT OUTreach group at the August PRIDE March in 
Lansing which ended at the state capitol.

 UFCW 951 Launches LGBT OUTreach Group
   In August, UFCW 951’s OUTreach group launched its first event at the 25th Anniversary 
PRIDE March on the Capitol. More than 2,000 people participated in the march and rally, 
which included a commitment ceremony for 50 couples. Gubernatorial candidate Mark Schauer 
and his running mate Lisa Brown attended, voicing their support for the LGBT community.
   “I come to the PRIDE March every year, and this is an important cause to me,” Allison Adkins 
from Kroger #793 said. “I didn’t expect for the union to get involved, and I like that they’re doing 
this. It changes my view of my union because 
it’s important to help LGBT members in the 
workplace and protect us from discrimination.”
   The UFCW 951 OUTreach group aims to 
promote activism and advocacy for UFCW 
951’s LGBT members. 
   “Inclusion is essential in the workplace and 
in our union,” John Cakmakci, UFCW 951’s 
president, said. “We are becoming more aware 
of the workplace issues LGBT members  
experience. Unions represent solidarity and 
inclusion, regardless of sexual orientation.”
   For more information about the OUTreach 
group or to get involved, contact Courtne Johnson at courtney.johnson@ufcwlocal951.com or call 
her at 1.800.999.0951 ext. 114.

UFCW 951 and its members show their 
support for the LGBT community.

As an advocate for workers, 
UFCW 951 fought to raise 
the minimum wage.  
    “Union members can only 
benefit by an increase in the 
minimum wage,” John  
Cakmakci, UFCW 951’s 
president, said. “Members 
at rates below the new min-
imum wage will receive an 
immediate increase, and future 
increases for these and other 
members are protected by 
their contract.”
   While required to abide 
by the new law which raised 
the minimum wage to $8.15 
on September 1, non-union 
employers do not have to give 
these workers, or any of their 
employees, any additional 
wage increases.
   “Employers fought against 
the minimum wage increase. 
Their preference is to keep the 
minimum wage as low as  
possible and as many work-
ers at this rate for as long as 
possible,” Cakmakci said.  
“Employers make a lot of 
money off the backs of  

minimum wage workers. They 
are not interested in giving 
these workers another raise 
until they are forced to do so 
by the law.”
   Under their union contract, 
members who received an 
increase based on the new 
minimum wage will continue 
to receive their contractually 
mandated wage increases.
   “Because of their union con-
tract, members are guaranteed 
raises in addition to any wage 
increases they may receive 
under the new minimum wage 
law,” Cakmakci said.
   The law calls for the state’s 
minimum wage to increase 
to $8.50 on January 1, 2015, 
$8.90 on January 1, 2017, and 
$9.25 on January 1, 2018. 
Beginning in January 2019, 
increases will be tied to the 
Consumer Price Index.
  The wage increases of mem-
bers earning above the mini-
mum wage are also protected 
by their union contract.
   “Non-union employers are 
using the new law as an excuse 

not to give other workers a 
raise,” Cakmakci said. “They 
are telling them ‘We can’t give 
you a raise because we had to 
give minimum wage increas-
es.’ Union members won’t 
be hearing any such excuses 
because their raises are guar-
anteed by their contract.”
   When meeting with  
employers to make contracts 
compliant with the new law, 
UFCW 951 did propose 
increases for other workers as 
well, but the proposals were 
rejected by each company.
    “Employers did have the 
opportunity to grant addi-
tional increases, but chose 
not to. They are not obligated 
to negotiate over all wages 
mid-contract,” Cakmakci said. 
“During the next round of 
negotiations we will have the 
ability to use the increased 
minimum wage to secure 
higher wage rates for all 
members. Traditionally, when 
you raise starting wages, top 
rates also increase.”

Union Contract Provides Protections as Minimum Wage Increases
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UFCW 951 A Union That Works for You

UFCW 951 Gets Member Returned to Work with $55,000 in Back Pay

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Unjust Discipline
UFCW 951 member, Hanan Odeesh, 
was disciplined because of the color 
of her hair. She was told it was a 
violation of the dress code and sent 
home within minutes of punching in.
Solution: Although she’s a new 
employee, Hanan knew to contact her 
union representative about the issue.    
   The union representative filed a Step 
1 Grievance and spoke with the store 
director. After the Step 1 was denied, 
a Step 2 was filed and human resources 
contacted. The union representative 
expressed concern over how Odeesh 
was treated. A day later, the Step 2 was 

settled. The discipline was removed 
and Odeesh was returned to work and 
paid for her time lost.
   “I had heard of the union before, 
but didn’t really know what it was all 
about. I wish I had a union at all of 
the jobs I’ve had,” Odeesh said. “It’s 
cool that they’ll fight for you. I know 
that if I have any future problems I 
can call my union.”

Schedule Violation
A less senior person was allowed 
to work six hours of overtime, even 
though the contract requires over-
time be offered in line of seniority.
Solution: A grievance was filed 
citing a violation of Article 8.5 in the 
union contract. A grievance meeting 
was held and the grievance was settled 
by paying the member for six hours of 
work.

Improper Company Conduct
A supervisor spit at the feet of a 
member while she was outside on 
her break.
Solution: A Step 1 Grievance 
meeting was held where the union 
representative explained how the 
supervisor’s actions were unprofessional 
and should not be tolerated. Management 
agreed and the supervisor was quickly 
disciplined.
   The member was very satisfied with 
the outcome of the grievance 
meeting and very thankful for her 
union’s support.

Vacation Request Violation
Members’ vacations were 
improperly denied.
Solution: A UFCW 951 union 
steward filed a Step 1 grievance cit-
ing a violation of Article 11.6. When 
the grievance was denied, a Step 2 
was filed and a grievance meeting 
was held. During the meeting the 
union representative was able to 
demonstrate that the company was 
clearly out of  compliance with the 
contract. The grievance was settled 
with 13 vacation requests changed 
from “denied” to “approved” status. 
The 10 members involved were 
thrilled their union secured their 
vacation time.

Member Wrongly Accused
A UFCW 951 member was given 
disciplinary points after being 
accused of leaving a jewelry case 
unlocked.
Solution: UFCW 951 requested 
video evidence. The video showed 
that the member had no control over 
the keys to the case once her shift 
had ended, proving that the member 
was not at fault. The discipline was 
removed from her work record and 
the member was happy with 
her settlement.

   Remember, each grievance is unique 
and is subject to the terms of a specific 
contract. Situations may be resolved 
differently under other contracts.

.. However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

”I wish I had a union at all 
of the jobs I’ve had! It’s 
cool that they’ll fight for 
you. I know that if I have 
any future problems I can 
call my union.”

Hanan Odeesh, Meijer #222

Member Wrongly Accused of Dress Code Violation 2014 Totals
   UFCW 951 stewards and union 
representatives enforce the union 
contract to the membership’s 
benefit. The following is a sum-
mary of the grievances, back pay, 
full-time jobs, and reinstatements 
the union has secured for mem-
bers from January 1 through 
August 1, 2014. 

1,226 Grievances 
Settled

Back Pay Recovered 
for Members

276Full-time Jobs 
Secured

97 Members 
Returned to 

Work

$92,732.68

   Andrew Hernandez has 
been working full-time as 
a meat manager at Kroger 
#410 in Saginaw for 20 years. 
A steward for 14 of those 
years, Hernandez was used 
to helping others with their 
workplace issues. Little did he 
know, but soon he would be 
seeking union representation 
for himself.
   Hernandez’s troubles began 
when an already hostile work 
environment took a turn for 
the worse. In November 2013, 
Hernandez asked his em-
ployer to investigate an issue 
involving slander regarding 
his race. 
   When management failed 
to address the problem, he 
took the issue to Human 
Resources. 
   In January 2014, having 
received no response from the 
company, he informed them 
that he would be seeking 
assistance elsewhere.
   In March, he found his 
department a mess from the 
day before. After speaking 
with management, it was 

determined that the em-
ployee who had worked the 
day before would be written 
up. It just so happened to be 
the same employee that was 
allegedly involved in the case 
of slander that had occurred 
in 2013. 
   Following the write-up, the 
employee told management 
Hernandez violated company 
policy by eating samples of 
product left in the meat room.    
   Hernandez denied the 
accusation, and immediately 
requested union representa-
tion. The company suspended, 
and eventually terminated, 
Hernandez for eating product. 
The union filed grievances 

seeking reinstatement and 
back pay, which were denied 
by the company.
   Having exhausted the griev-
ance procedure, Sara 
Esparza, the UFCW 951 
union representative handling 
the case recommended the 
union take it to arbitration, 
where an arbitrator would 
make a final binding ruling on 
the case.
   “Andrew denied eating the 
product, and the only witness 
to the alleged event was a 
coworker with a grudge 
against him,” Esparza said.
“It was a ‘he said, he said’ case 
that would come down to who 
the arbitrator believed.”

   To Hernandez’s relief, the 
arbitrator found the compa-
ny’s sole witness (Hernandez’s 
accuser) not to be credible 
and ruled in his favor.  He was 
given over $55,000 in back 
pay, full seniority and was 
returned to work as though he 
had never even left.
   “I’m thankful that the union 
believed in me. My union 
representative, Sara, believed 
in me. She knew I was telling 
the truth,” Hernandez said. 
“The union will really defend 
and protect you.”
   An arbitration hearing 
functions much like a legal 
hearing. Both sides present 
their case, interviewing  

witnesses and presenting 
evidence to an arbitrator who, 
like a judge, makes a final and 
binding decision on the case.
   “I was a little bit nervous 
before the hearing, but it all 
went really well,” Hernandez 
said. “I was very impressed 
with the union’s lawyer. He 
handled my case great.”
   “Arbitrations are very time 
consuming and costly, so we 
carefully evaluate each case 
before deciding to move 
forward,” John Cakmakci, 
UFCW 951’s president, said. 
“We knew that Andrew had 
a solid case. He had been 
wrongfully terminated and we 
needed to right that wrong.”

“We need to come 
together more and 
become union strong. 
We need to support and 
believe in the union’s 
purpose. The union is for 
us, not against us.”

Andrew Hernandez,
Kroger #410

Protect Your Job
Exercise Your Right to Representation

   If you are called to a meeting with management, make the 
following statement before the meeting begins.
   “If my responses to your questions could lead to my being dis-
ciplined or terminated, or adversely affect my personal working 
conditions, I respectfully request that you summon my union 
representative. Until my representative arrives, I choose not to 
answer any questions.”
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UFCW 951 Michigan Matters

UFCW 951’s Women’s Network in Action 
Valley City Linen Back-to-School Drawing 

  Congratulations to Rene Rios Cortez, Maria García, 
Jose Mazariegos, Noemi Velazquez and Faustina 
Vasquez from Valley City Linen who each won a basket 
full of school supplies in the UFCW 951 Women’s Net-
work School Supply Drawing at their workplace.
   To find out how you can become a part of the UFCW 
951 Women’s Network, contact your union representa-
tive at 1.800.999.0951.

Workers Will Win with Mark Schauer as Governor

Don’t Miss Your Opportunity to Vote; Request an Absentee Ballot 
   If you know you will not be able to get to the polls on election day, you may 
qualify to cast your vote using an absentee ballot. 
   Absentee ballots are available for all elections and are a convenient option 
for voters to have their vote count even when they may not be able to physi-
cally be at the polls on election day.
  To obtain an absentee voter ballot, you must first be registered to vote. Once 
you are registered, you can vote absentee if you are age 60 years old or older, 
unable to vote without assistance at the polls, expect to be out of town on elec-
tion day, in jail awaiting arraignment or trial, unable to attend the polls due to 
religious reasons, or are appointed to work as an election inspector in a precinct 
outside of your precinct of residence.
   “We strongly encourage members to apply for an absentee ballot,” John Cak-
makci, UFCW 951’s president, said.  “Given members’ schedules, it is often the 
best way to ensure they are able to cast their vote and have their voice heard.”
   Completed absentee voter ballots must be returned to the clerk’s office by  
8 p.m. on November 4.
   If you have questions about the process or voting via absentee ballot, contact 
your union representative by calling 1.800.999.0951. 

How to Obtain Your Absentee Ballot
Online:  
Applications are available at www.ufcw951.org/about/
politicalaction. Applications cannot be sent electroni-
cally. You must print one off and mail it to your clerk’s 
office. Your absentee ballot will be mailed to you.

In Person:  
Stop in to your local city or township clerk’s office to 
fill out an application and immediately receive your 
absentee ballot.

By Smartphone or Tablet:
You can complete and submit your application elec-
tronically at www.miabsentee.com using your smart-
phone or tablet. Your ballot will be mailed to you.   

   Gubernatorial candidate Mark Schauer is committed to fighting to expand economic opportunities for all, not just a wealthy few.
   “The key to a strong economy is a strong middle class. Working families should be able to afford a safe home, reliable car, a college fund 
for kids and an occasional family vacation,” he said. “For economic security, we must create ladders into the middle class and grow the 
economy from the bottom up and the middle out, not from the top down. As your next governor, I will work to create an economy  that 
works for all Michiganders and not just the wealthy.”
    With Rick Snyder’s economic plan now fully in place, Michigan is projected to rank 49th in job growth over the next decade. The state 
is creating far fewer jobs than three years ago. While Schauer called for increasing Michigan’s minimum wage, Gov. Snyder insisted it 
wasn’t an issue. Following the state’s successful adoption of his minimum wage proposal, Schauer plans to continue his fight for  
Michigan’s working families as the state’s next governor. 

Check Out
UFCW’s  On-Line 
Voter Hub
   Need to find your polling place? Want to see if you are eligible 
to vote by mail? Do you know what ID to bring to the polls? The 
UFCW International has compiled all that information and more 
— go to www.ufcwaction.org/vote.

Women’s Network member Teresa Velasco (left) delivers school 
supplied to one of drawing winners, Faustina Vasquez. 

3Cut taxes for the middle 
class by restoring the Child Tax Credit 
that was repealed by Gov. Snyder, increase 
the Earned Income Tax Credit, eliminate 
the Snyder retirement tax on seniors’  
pensions, and increase the Homestead  
Property Tax Credit, all of which will put 
more money in families’ pockets and  

  strengthen the middle class. 

3Restore unemployment benefits 
to assist workers who’ve lost a job through no fault of 
their own while they find new jobs. Schauer will work 
to restore the six weeks of unemployment benefits cut 
by Gov. Snyder to pay for corporate tax breaks. 

3End tax breaks for companies 
that outsource Michigan jobs. 
Michigan currently ranks 49th in the percentage of 
state and local taxes paid by businesses. Gov. Snyder 
has rewarded companies that send jobs to countries 
like China and Mexico instead of forcing big  
corporations to start paying their fair share for  
education and infrastructure and invest in Michigan.

3Fight to repeal Right to Work 
which is designed to destroy Michigan’s unions 
thereby driving down wages, reducing benefits 
and diminishing job security for the middle class.  

3Protect the prevailing 
wage and other fair labor standards 
that help sustain a strong middle class.

3Help veterans find good 
jobs by working with existing private 
training programs to train veterans so they 
have skills that make them competitive in 
the workforce, and reward companies that 
hire veterans. 

Highlights of Schauer’s Plan for Michigan
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This is Who We Are: Polly’s Country Market
   Polly’s Country Market is 
a family-owned grocery store 
with four unionized locations 
in Jackson, Michigan  
employing nearly 100 UFCW 
951 members.    
   “Polly’s is a smaller work 
environment and there is 
definitely a family atmosphere 
among members,” Kris Barry, 
the UFCW 951 representative 
who services the stores, said. 
“Because of its size, it is  
possible for managers and 
staff to be more flexible and 
solve issues before going 
through the grievance process. 
Although it is because of the 
union that members’ rights 
are respected and adhered to 
within the store.” 
   The Kennedy family opened 
Polly’s Country Market in 
1934 and have been running 
the stores ever since. Polly’s 
workers unionized more than 
60 years ago joining Local 36 
of the Retail Clerks Union. 

Local 36 merged with Local 
951 in 1981. 
aaa“I’ve known the Kenne-
dy family for more than 30 
years. They’re great employers 
and treat their people fairly,” 
John Cakmakci, UFCW 951’s 
president, said. “I’ve handled 
Polly’s contract negotiations 
several times, and both sides 
always work towards a positive 
conclusion.” 
   Members at Polly’s perform 
various jobs including clerks, 
cashiers, bakers and assistant 
department heads and also 
work in the dairy and  
frozen departments.
   “We have great customer 
service here, and all of the 
people who work here are very 
nice,” Susan Butler, Polly’s #6, 
said. “I’ve become very close 
to other members, and they’re 
really family to me. I like the 
benefits we have and feel we 
are treated fairly.”
      

  As a steward, Heather Reyna 
is empowered to make a 
difference in her workplace. 
She is dedicated to making 
positive changes for members 
and has been nominated for 
the Steward Spotlight by her 
union representative, Andre 
Jackson. She has worked at 
Knouse Foods, a food  
processing plant in Paw Paw, 
Michigan for 13 years. This is 
her second year as a  
union steward. 
   As a member of the  
bargaining committee in 
2012, Reyna made a differ-
ence and fought for a change 
that is now part of the  
contract. It is because of  

Reyna’s persistence that mem-
bers now have the option to 
use a vacation day in  
increments of one hour. 
   “I really try to think of our 
members and their families. 
Our shifts can interfere with 
normal business hours, so this 
helps us not have to take an 
entire day off for an hour-long 
doctor appointment,” Reyna 
said. “Being on the bargaining 
committee was a great  
experience to gain a better  
understanding of the needs of 
all members and the  
company’s point of view.” 
   Reyna participates in union 
events and her positive  
attitude encourages other 

members to get more involved 
with their union. 
  “Heather is an excellent 
steward, and consistently talks 
to new members during  
orientation and ensures 
they’re educated about the 
union and signs them up right 
away,” Jackson said.“Only four 
out of about 100 employees 
are not union members, which 
is very impressive in a  
right-to-work atmosphere. 
She’s not afraid to give a voice 
to members when manage-
ment is wrong, which is how 
she has gained respect from 
members and management 
throughout the plant.” 

Steward Spotlight: Heather Reyna, Knouse Foods
  “It feels great to be nominated and appreciated. I 
worked on the bargaining committee when I first  
became a steward, and I really learned the  
importance of thinking about everyone and not just 
yourself. I work with a great steward team, and 
these members are my family.”  
– Heather Reyna, Knouse Foods

  “People are always pleasant and friendly here. It’s my favorite place to 
shop for groceries. I love having the union here. It gives us job protection, 
security and maintains order with management.”– Stephanie Kirk,  
Polly’s #5    
 

“I like the customers here. It’s a small town so everyone knows each other.  
We get along like a big family. I am a union member all the way. We are  
lucky to have a great manager at this store, and there’s a good union  
presence here. You always have someone to talk to. We always help each  
other if anyone is in a bind.” – Kimberly Richardson, Polly’s #14 

  “I work here full-time and I get along with my co-workers, and I like 
working here. We have great benefits and insurance. It’s a smaller  
environment, so we have a closer relationship with customers, managers 
and employees.” – Brad Crum, Polly’s #5    
 

   “I love coming to work every day. We get older folks that come in and 
I think they think of us as their family. We just aren’t cashiers or service 
desk people to them; we’re their family.” – Jan Jarchow, Polly’s #14 

  

 Show Your Union Pride & 
Win a Prize

 
 
    

UFCW 951 recognizes members who wear their 
UFCW 951 stickers, buttons, badge holders or pins at work. 
Be the first member spotted wearing one of these items 
(available from union representatives) to win a prize  
package consisting of a union t-shirt and a $25 gift card. 
   Recent Union Pride winners also include Jessica Carlson, 
Meijer #19 and Joanne Hendrick, Meijer #47.

Paula Lanore
Plumb’s #667

Jeremy Kooistra
Meijer #221

What it’s like to work at Polly’s ...

Rayvon Johnson
Meijer #29

Barb Classen
Meijer #245

   Randell Willyard from  
Meijer #199 in Caledonia 
won a $250 American  
Express Gift Card in the 
monthly UFCW Internation-
al Impact Award drawing. 
   One Impact Award winner 
from each of the UFCW’s six 
regions is selected from all 

members who donate at least 
$1 per week to the ABC.        
   All UFCW 951 members 
who donate $1 or more a 
week to the Active Ballot  
Club have the chance to win 
prizes throughout the year 
from UFCW 951 and the 
UFCW International.  

   “It’s important to know 
what’s going on politically 
in Michigan. Even if I don’t 
know everything, donating 
and being a part of ABC 
brings me one step closer 
to being more educated and 
aware. It feels pretty great to  
 

come to work and win $250! 
It has definitely turned my 
day around,” Willyard said. 
   For more information about 
the drawings or the  
Active Ballot Club, contact 
your union representative.

UFCW 951 Member Wins International ABC Contest

Randell Willyard 
Meijer #199



UFCW 951 Events

  Summer in Michigan is the time to enjoy outdoor activities. Because of their union membership, more than 1,700 members and their family and friends enjoyed 
discounted prices for some fun in the sun. Members enjoyed a Chicago Bus Trip and two outings to Michigan’s Adventure, and two Detroit Tigers baseball games, 
both of which included all-you-can-eat lunches. Greg Hudson from Meijer #316 brought his family to enjoy a day at Michigan’s Adventure.
    “I have been here once with friends and I thought it would be a good place to bring my family. The price is why I did it,” Hudson said. “I easily would have paid 
twice the amount coming here without my union. The lunch was also really nice.” 
   “Tickets to all of the events this summer sold out surprisingly fast,” said John Cakmakci, UFCW 951’s president. “Members wanted outings on Saturdays in  
addition to weekdays as well as a Chicago bus trip that included a pick-up in Detroit, so we accommodated their requests. The union listens to members’ feedback 
and is constantly working to improve our discounted events, as well as making them available to more members statewide so they too can easily enjoy this added 
value to their union membership.”

Union’s  Discounted Events Provide Summertime Savings

   Membership meetings are one way you can ask 
questions, get involved and hear what’s going on with 
your employer, your industry, and your Union!  

Northern Region
All Seasons Resort 
760 S Cedar St.
Kalkaska, MI

Eastern Region
CWA Local 4008
145 Colonial Ct
Mt. Clemens, MI

Central Region
MEA Hall
1216 Kendale Blvd.
East Lansing, MI

Western Region
Local 951 Office
3270 Evergreen Dr.
Grand Rapids, MI 

Quarterly Membership Meetings
Tuesday, October 21 at 7 p.m.    

Members End Their Summer with 
a UFCW 951 Picnic
   More than 70  
members and their 
family and friends 
enjoyed a UFCW 951 
picnic at Elizabeth 
Park in Trenton. The 
picnic featured door 
prizes, games and 
children’s activities along with a hot dog lunch and unlimited 
snow-cones for just $2 a person. 

   “This is a family affair. It’s 
the union bringing families 
together. The price was very 
reasonable, and people are 
having a good time with 
their families and with the 
union family,”  
Deborah Triplett, from 

Meijer, #268 said.
   “Members who live in 
the downriver area have 
requested a family event be 
held closer to their homes,” 
John Cakmakci, UFCW 
951’s president, said. “When 
we were unable to secure a 
location for a holiday party, 
they suggested a picnic. We gave it a try, and everyone had a 
great time.”   

FALL CRAFT SHOW:VENDORS WANTED 
  The UFCW Local 951 Foundation is hosting its first Fall Craft Show at the UFCW 951 
Grand Rapids office on November 7 and 8. Crafts should be  
handmade and designed by the vendor. Selection of vendors is at the 
discretion of the UFCW Local 951 Foundation and/or UFCW  
951 representatives. 
   Vendors will be assigned space on a first-come, first-serve basis. 
Rental space includes one table and one chair consisting of a 6x6 foot 
Lot Space. The cost to rent the space is $25 for union members and $50 for 
the general public.   
   If you are interested in becoming a vendor, visit www.ufcw951.
org/events.  For more information, contact Debora Minor at 
1.800.999.0951 ext. 135 or email information@ufcwlocal951.com.

CRAFT 
SHOW

Four Winds Casino
Bus trip with optional afternoon excursion to the Lighthouse outlet mall in Michigan City

   UFCW 951 is offering members a discounted bus trip to Four Winds Casino in New Buffalo with an 
optional afternoon excursion to the Lighthouse outlet mall in Michigan City on Monday, November 10 for 
$20 a person. Participants will receive $15 in slot credit, $10 in food credit and round-trip bus  
transportation. Members can spend more than seven hours at the casino, or spend four hours gambling 
then shop for two and a half hours in Michigan City. Casino regulations require individuals be at least 21 
years old and present valid picture ID matching the information on the order form below.
  Due to limited seating, members may purchase one guest ticket.  This is a popular event and will likely 
sell out quickly.  Tickets are sold on a first come, first serve basis.  Order forms must be received by 
Friday, October 24.

Monday, November 10, 2014

Only $20 per person!

Bus Trip

Bus A
        

Bus B

Flint 
Meijer #28
G-4333 W. Pierson Rd.
Board at 6:40 a.m.
Return about 11:50 p.m. 
 
 
Allen Park
Meijer #233
3565 Fairlane Dr.
Board at 7:00 a.m.
Return about 11:00 p.m. 
 
 

Lansing
Meijer #324
6200 S. Pennsylvania Ave.
Board at 7:55 a.m.
Return about 10:35 p.m. 

Jackson
Meijer #30
2777 Airport Rd.
Board at 8:20 a.m.
Return about 9:40 p.m.

Grand Rapids 
UFCW Local 951 Office
3270 Evergreen Dr. NE
Board at 9:25 a.m.
Return about 9:05 p.m.
 
Kalamazoo
Meijer #119 
6660 W. Main St.
Board at 9:35 a.m. 
Return about 8:25 p.m. 

Four Winds Casino Ticket Order Form

Mail completed form with a check or money order made payable to UFCW 951 to: UFCW 951; 3270 Evergreen Dr. 
NE; Grand Rapids, MI 49525.  A confirmation letter will be mailed to the member’s address listed above.

Member’s Name:____________________________________________ Birth Date:____/____/_______  Employer & Unit # :_______________

Phone:_________________________ qCell qHome  Email: ________________________________________________________________________ 

Home Address:_____________________________________________ City:____________________ State:___________Zip:____________________ 

Guest’s Name:_____________________________________________________________________________ Birth Date:_____/______/__________  

Address:_____________________________________________________City:_________________________State:____`__ Zip:___________________ 

Ticket Quantity (2 ticket limit) ________X $20 = $_________ (Total)

I/We will ride the bus from: ___ Flint   ___ Lansing  ___ Grand Rapids  ___ Allen Park  ___ Jackson  ___ Kalamazoo  

 Michigan’s Adventure Chicago Bus Trip  Detroit Tigers Game


