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Meet the candidate who is a staunch advocate for creating and saving 
jobs for Michigan workers and building an economy that works for all workers.  
See page 6.

UFCW 951 Endorses  
Gary Peters for Senate

Members to Benefit from Expanded Servicing Team

Inside

 
   The  new  UFCW 
951 website is a con-
venient resource that 
provides members with 
quick and easy access 
to information on their 
computer, tablet or 
smart phone. It also 
provides members with 
exclusive access to their 
union contract, mem-
ber event registration 
forms and scholarship 
applications.                                            
   The updated site 
features an extensive Frequently Asked Questions section and a Find Your Representative 
search function to help members get information with one click. 

Checkit Out!Local Launches New Website 

Scan here with your smart phone or tablet to see the 
new website, or visit www.ufcw951.org.

Members Only 
Insurance Program
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To provide members with improved service, UFCW 
951 recently expanded its servicing team to in-
clude these new union representatives (clockwise 
from top left) Brad Wilson, Erick Estrada, Jeff  
Schulz, Russell LaForte, Paul Haag, Andre Jackson, 
and Jessica Vankley.

    UFCW 951 has recently hired 
several new union representa-
tives in order to improve the 
service members receive from 
their union.
   “For members to receive  
the level of service I think 
they deserve from their union, 
it was necessary to shrink 
union representatives’ assign-
ments to a more manageable 
number,” John Cakmakci, 
UFCW 951’s president, said. 
“Now that union represen-
tatives have fewer units to 
service, they can spend more 
time helping and educating 
members, making sure each 
and every member receives all 

the benefits of UFCW 951 
membership.”
   With the expanded staff, 
members should immediately 
notice they are seeing their 
union representative more fre-
quently and that the represen-
tative has more time to spend 
with them. 
   “Regardless of what shift 
or days they work, members 
should be seeing their union 
representative on a much 
more regular basis,” Cakmakci 
said. “Union representatives 
are required to work Monday 
through Sunday; first, second 
and third shifts, just like the 
members they serve.”  

   With  their smaller assign-
ment, representatives will have 
more time to meet and really 
talk with members about 
workplace issues and union 
programs. With the recent 
changes, members should  
never feel like their union rep-
resentative doesn’t have time 
for them.”
   Members can also expect a 
quicker response from union 
representatives since they have 
fewer units to represent. 

   “Union representatives 
are already required to re-
turn members calls within 
24 hours; with their smaller 
assignments they will also 
be able to handle grievances 
and other issues for members 
more quickly,” Cakmakci said. 
“Members should be able to 
get what they need from their 
union in a timely manner.”  
   Members can find the name 
and a photograph of their 
union representative on the 

union bulletin board at their 
workplace and on the local’s 
website at www.ufcw951.org. 
   For more on the role of your 
union representative, see the 
page 5 “Unions 101” article.
   “If at any time members do 
not feel like they are receiv-
ing quality service from their 
union representative, I want 
them to contact me,”  
Cakmakci said.  
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Find Out if You’re Spending 
Too Much on Insurance

   Through UFCW 951’s new insurance  
program, members can have a trusted  
insurance professional shop their insurance policies 
to make sure they’re getting the best possible rates 
for their home and automobile insurance. This pro-
gram is an exclusive benefit for members only. For 
more information, call 1.855.372.5293.     
   It’s easy to do, and as a thank you for 
trying the program, you will receive a 
$10 Meijer gift card.

FREE QUOTE NO OBLIGATION
To request your free quote, visit www.ufcw951.org/discounts.

Information Needed:  
•Your Name, Employer and Unit Number

•Current Insurance Declaration Pages
•Driver’s License Numbers of All Drivers

•Your Home Address
•Telephone Number

   Additional information may be required to guarantee accuracy of the quote. 
Please visit www.ufcw951.org/discounts, or send the above information via fax 
to 517.482.6731 or email to contactus@usaunionservices.com.  
   An insurance report from the Union Services Agency or Berends  
Hendricks Stuit, along with a gift card, will be mailed to you.

Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five  
$25 Meijer gift cards, correctly answer the following 
five questions, the answers to which can be found in 
this edition of  The Voice of  951.    
   Print your answers on a sheet of paper, along with 
your name and employer, and mail it to: UFCW 951, 
3270 Evergreen Drive NE, Grand Rapids, MI 49525. 
Or email answers to: comm.team@ufcwlocal951.com. 
Be sure to include Voice Contest in the subject line.

Questions
1. How many grievances did UFCW 951 settle for  
    members from January 1 to March 1, 2014?

2. What year was Serv-U-Success founded?

3. Can you be fired for working off the clock?

4. Who did Mark Schauer pick as his running mate?

5. With which company is UFCW 951 in the process  
    of negotiating a “first” contract?  

   This year, UFCW 951 
launched its Tax Preparation 
Program enabling members 
to receive discounted tax 
preparation services and free 
answers to tax filing questions 
from tax professionals.    
   One of the program’s many 
satisfied customers was Anne 

Lance, from Meijer #109. 
She had her taxes completed 
at the Farmington Hills tax 
preparation open house by tax 
professionals from Kushner, 
Kippelman and Taub.
   “I recently became a single 
mom, and thinking about 
filing taxes was a little scary,” 
Lance said. “I saw the adver-
tisement on the union bulletin 

board, and I figured now that 
I am a single mom, this year’s 
tax filings might be a little 
more complicated. I didn’t 
know what I could and could 
not claim.”
   The tax preparers told Lance 
about financial programs she 
was unaware of and additional 

deductions she could qualify 
for. In the end, Lance received 
a greater return than she orig-
inally anticipated.
   “They were very knowledge-
able and answered all of my 
questions. If they didn’t know 
the answer right away, they 
would do research and get 
right back to me,” Lance said.  
 

“The price was pretty good. 
I would rather pay $50 and 
have it done right by certi-
fied public accountants than 
have it done for free by family 
and find out later there was a 
mistake. These professionals 
know what they’re doing. I 
really enjoyed the experience 
and I am very happy with 
their work.” 
   UFCW 951 plans to offer 
the Tax Preparation Program 
again next year and is looking 
for ways to make it easier for 
more members to access this 
money saving benefit of union 
membership. 
   “We are looking to expand 
the locations where members 
can have their taxes done and 
the possibility of a mail-in 
option,”  John Cakmakci, 
UFCW 951’s president, 
said. “With these and other 
changes, we hope even more 
members are able to save 
money next year through the 
tax preparation program.”

   The UFCW International will award several scholarships 
of up to $8,000 each to UFCW members or their unmar-
ried dependents under the age of 20. Online applications 
will be accepted from any student who has graduated from 
high school, will be graduating in the spring of 2014, or has 
received their GED. Applications must be completed by 
June 20.
   For more information, including complete eligibility 
requirements, visit www.ufcw951.org/news.

Members Benefit from Tax Program 

“I would rather pay $50 
and have it done right by 
certified public  
accountants than have 
it done for free by family 
and find out later there 
was a mistake.”
Anne Lance, Meijer #109

SAVE
15%
On AT&T
Wireless 
Services

The union member benefit includes:
   l 15% off monthly service charges for  
       most cell phone and data plans.

   l Special discounts on AT&T cell  
       phones and accessories. 

For more information go to  
www.ufcw951.org/discounts/home-finance

UFCW International College 
Scholarships Now Available
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   As your union president, 
one of my primary goals is to 
add value to your union mem-
bership. Over the last year, 
your union has made many 
changes and implemented 
several new programs with 
this goal in mind.
    The guarantees and protec-
tions of your union contract 
are extremely valuable -- but 
only if you know the terms of 
your contract and how to ex-
ercise your union-won rights.   
   To help you take full 
advantage of the benefits 
of your union contract and 
protect your contractual rights 
when they are violated, your 
union hired additional union 
representatives. These staff 

members are required to re-
spond to your telephone calls 
quicker than in the past and 
visit members on all shifts on 
a more regular basis.   
   The expansion of The Voice 
of 951 along with our newly 
updated website will help you 
learn more about the valuable 
components of your union 
contract and membership.
   UFCW 951 has also 
worked to add value to your 
union membership by ex-
panding existing membership 
programs and implementing 
new ones. We expanded our 
college scholarship program 
to include members’ grand-
children, and implemented a 
child care scholarship to help 
working parents. 
   In the last few months, we 
have offered members the 
opportunity to save on tax 
preparation and automobile 
and home insurance. In the 
next few months, the local 
will kick off its Members- 
Only Legal Services Plan. 
   Over the last year, your 
union has been increasing the 
opportunities members have 
to save on outings to popular 

attractions including casinos, 
sporting events and amuse-
ment parks.
    As your union explores 
new ways to add value to your 
union membership, we want 
to hear from you. During 

2014, we intend to conduct 
a formal membership survey 
to help us determine the best 
ways for UFCW 951 to add 
value to your union mem-
bership. However, there is no 
need to wait for the survey to 
give us your input. 
  If you have an idea on how 
your union can improve a 
current program, or a new 
discount you would like to see 
your union offer, let us know. 
You can share your ideas with 
your union representative, a 
member of the Communica-
tions Department, or myself 
at 1.800.999.0951. You can 
also post your ideas on the 

local’s Facebook page or email 
your suggestions to us at  
information@ufcwlocal951.com. 
   I hope you take this op-
portunity to make a positive 
change to your union seriously, 
because your union takes your 

suggestions seriously.  Your 
union does more than listen 
to members’ ideas, we  
implement them. 
   The following ideas were 
implemented by your union at 
the suggestion of fellow mem-
bers: a bus trip to a Detroit  
 

Tigers baseball game, free box  
cutters with the UFCW 951 
logo, a Chicago bus trip, and a  
legal services program. 
   Members also recently sug-
gested some changes to the 
college scholarship program 
that we will implement next 
year. Thanks to their input, 
beginning in 2015 members’ 
spouses along with non-de-
pendent children will also 
be eligible for a scholarship. 
Additionally, the member in 
good standing criteria will be 
reduced to three months.
   While we might not be able 
to implement every sugges-
tion, I promise you we will 
research the feasibility of 
every idea submitted. 
   I look forward to hearing 
from you!

John Cakmakci

President’s Message
Adding Value to UFCW 951 Membership: Your Union Wants to Hear from You

I hope you take this opportunity to make 
a positive change to your union seriously, 
because your union takes your suggestions 
seriously. Your union does more than listen 
to members’ ideas, we implement them. 

The History of Meijer’s 
Serv-U-Success
   Many members working at 
Meijer have expressed curiosity 
and concern about the work 
being done by Serv-U-Success 
employees at Meijer stores across 
the state. To help answer mem-
bers’ questions regarding Serv-
U-Success, the local is launching 
a series highlighting the history 
and impact of this company on 
the Mid-West’s retail industry. 
This initial article will focus 
on the origin and history of the 
company.   
   Serv-U-Success started in 
1992 as a family owned mer-
chandising business based in 
Grandville, MI. 
   The company contracted 
with retail grocers, including 
Meijer, to stock a variety of 
products in their stores. The 
use of merchandisers is a 
common practice in the retail  
food industry, affecting both 
union and non-union workers.
   In October 2010, Serv-
U-Success was purchased 
by Meijer. Since becoming 
a Meijer subsidiary, Serv-
U-Success has continued 
to stock products in Meijer 
stores. It also expanded its 
operation to include logistic 
services in five states which 
offer direct store delivery of 
nearly 1,500 snacks and bev-
erages. Serv-U-Success has 
its own truck fleet and drivers 
who work hand in hand with 
Meijer logistics. 
   Serv-U-Success assigns 
one team of its employees 
to work with each Meijer 

store. Traditionally this team 
has been composed of one 
full-time employee and three 
to four part-time employees. 
The team breaks down daily 
orders, stocks shelves, rotates 
product, and helps build end-
caps and other displays.  
   Recently, high employee 
turnover has caused Serv-U-
Success to increase its use of  
temporary workers. 
   “UFCW 951 has worked to 
limit the number of products 
Serv-U-Success employees are 
able to stock in order to main-
tain work for Meijer’s union 
employees,” John Cakmakci, 
UFCW 951’s president, said. 
“Unfortunately, the number 
of products Serv-U-Success 
stocks has steadily increased 
over the last 20 years. This is 
a problem without an easy 
solution, but one that we plan 
to address in the future.”

   Anytime you work 
while not punched 
in, you are working 
off the clock. If your 
employer requires 
off the clock work, 
they are in violation 
of your union con-
tract and the law. 
   “By creating 
unrealistic work 
assignments or 
being short staffed, 
managers make 
members feel 
compelled to work off the clock, to be a ‘team 
player’ or protect their job,” John Cakmakci, 
UFCW 951’s president, said. “Members may 
think they are doing a good thing by working 
off the clock, but in reality working off the 
clock can prove very costly.”
   The following are some of the dangers of 
working off the clock.

You can be disciplined or fired for 
working off the clock. 
   Workers caught working off the clock can be 
disciplined by their supervisor. If the employee 
has previously been warned or disciplined for 
working off the clock, they could be fired.  
When you work off the clock, you 
are working for free. 
   The money employers save when workers 

feel compelled to work off the clock adds up 
quickly. For example, workers making $10 an 
hour who work off the clock 15 minutes a day 
five days a week give their employer $650 in 
free labor a year.

Working off the clock takes hours 
away from your co-workers. 
   Every time 10 employees work 15 minutes 
off the clock,  2.5 hours of paid work is taken 
away from their co-workers. 

Working off the clock makes your 
workplace appear properly staffed. 
   Being short staffed is the top reason mem-
bers work off the clock. Yet by working off the 
clock, members are helping employers cover 
up the staffing problem. 

You can lose benefits when you 
work off the clock. 
   If you are injured while working off the 
clock, you are not entitled to Workers’ Com-
pensation. Also, time worked off the clock is 
not considered in any hours-worked calcula-
tions that may be required for paid time off, 
wage increases, or retirement benefits. 

   “I encourage any member who feels tempted 
to work off the clock to contact their steward 
or union representative instead.” Cakmakci 
said. “They can help change the circumstances 
so you don’t feel compelled to jeopardize your-
self by working off the clock.”   

Protect Your Paycheck, Job, and   
Co-Workers: Don’t Work Off the Clock 

Merchandisers, such 
as Meijer’s Serv-U-Suc-
cess, are commonly 
used by union and non-
union retailers to stock 
a variety of products.

Members stand to 
lose more than pay 
by working off the 
clock.  
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   The Family Medical Leave 
Act (FMLA) provides eligible 
workers with job-protected 
unpaid time off totaling 12 
weeks a year with the continu-
ation of health benefits to deal 
with their own serious health 
condition, a serious health 
condition of a family member, 
the birth or adoption of child, 
or other qualifying event.
   This time is often taken as 
a continuous leave. However, 
the law allows for FMLA to 
be taken intermittently or as 
a reduced schedule if a health 
care provider determines it is 
medically necessary.
   The following information 
details FMLA intermittent 
and reduced schedule leaves, 
and does not apply to a 
non-FMLA qualifying illness.

Intermittent 
FMLA Leave

   Intermittent FMLA leave 
is taken in separate blocks of 
time -- an hour, a day, a week, 
and includes coming in late, 
leaving early, or taking off a 
few hours from a shift -- to 
attend to a serious health 
condition due to a single qual-
ifying reason as determined 
medically necessary by a qual-

ified health care provider.   
   Intermittent FMLA can be 
used for a variety of absences 
including:
• incapacity due to a chronic  
   serious health condition that     
   flares-up sporadically
• inpatient care in a hospital  
  (involving an overnight stay)
• incapacity due to pregnancy  
  (such as severe morning  
  sickness)
• treatment or testing for a  
   serious health condition or 
   prenatal care
• care for a child, parent or  
   spouse with a serious health  
   condition

Intermittent 
FMLA Leave Length

   Under the law, the length 
of an authorized intermittent 
leave is solely determined by 
the worker. The law does not 
put any stipulations on the 
minimum or maximum length 
of time a worker may be off 
on an intermittent leave, and
prohibits employers from 
requiring workers on inter-
mittent leave to take more 
time off  work than necessary, 
or from discriminating or
taking adverse action against 
an employee for taking an 

intermit-
tent FMLA 
leave.
   This means 
a worker us-
ing a FMLA 
intermittent 
leave can 
leave work 
two hours 

early for a doctor’s appoint-
ment, and not be forced by 
the employer to take a half 
day off.  It also protects a 
pregnant worker with FMLA 
qualifying morning sickness 
who comes in late from being 
disciplined for tardiness.
   Under the FMLA, em-
ployers must account for an 
intermittent leave using an 
increment no greater than the 
shortest period of time the
employer uses to account for 
other forms of leave, provided 
it is not greater than one hour.

Scheduling an  
Intermittent Leave

   The FMLA states that 
employees must make a “rea-
sonable effort” to schedule a 
planned medical treatment so 
as not to “disrupt unduly the 
employer’s operations.”
   Therefore, it is recommended 
that workers on an FMLA  
intermittent leave consult 
with a supervisor prior to 
making appointments to try 
to arrange a mutually agree-
able treatment schedule.
   This does not mean the 
employer can deny a FMLA 
qualified worker time off for 

appointments, only that they 
can require the worker “make 
a reasonable effort” to sched-
ule appointments as not to 
“disrupt unduly.” If treatment 
can only be provided during 
work times, time off must be 
given. The law also prohibits 
employers from denying a 
FMLA leave because of pro-
duction needs, a busy sched-
ule, or because the employer 
considers the worker “too 
important.”

Reduced Schedule 
FMLA Leave

   A reduced schedule FMLA 
leave is a leave that reduces 
an employee’s usual number 
of hours of work per day or 
week. A reduced schedule 
leave is a change in the em-
ployee’s schedule for a period 
of time, normally from full-
time to part-time, but may 
also include declining over-
time. It can be used if a health 
care provider certifies that it 
is medically necessary for the 
worker’s own serious health
condition, or to care for a 
child, parent or spouse with a 
serious health condition.
   The hours of time reduced 
from the worker’s regular 
schedule are deducted as 
FMLA leave time.

Transfers While on 
an Intermittent or 
Reduced Schedule 

FMLA Leave
   When a worker uses an in-
termittent or reduced sched-
ule FMLA leave for planned
medical treatment such as 
physical therapy or chemo-

therapy, the employer can 
temporarily transfer the worker 
to an alternative position
that better accommodates 
recurring absences.
   The transfer must be within 
the worker’s qualifications, 
consistent with the collective 
bargaining agreement, and 
provide the same pay and 
benefits. The transfer may not 
be instituted to discourage the 
worker from taking a leave 
and cannot create a hardship 
on the worker.
   An employer may not im-
pose a transfer on an employee 
who misses work due to  
unforeseen medical problems.

Intermittent and  
Reduced Schedule 
Leave Exceptions

   Under the FMLA, inter-
mittent and reduced schedule 
leave can only be taken after 
the birth of a child by mutual 
consent of the employer and 
employee (provided no serious 
health condition exists).
   In situations where both 
parents work for the same 
employer, the FMLA law 
allows employers to limit the 
total leave for childbirth, new-
born care, adoption or foster 
care placement to 12 weeks 
per year for both parents. If 
the child or either spouse has 
a serious health condition, 
both husband and wife can 
take up to12 weeks of FMLA 
leave per year.
   Union contracts can provide 
additional FMLA coverage. Be 
sure to consult your contract’s 
FMLA language for details.

Intermittent and Reduced Schedule Family and Medical Leaves   
     Family and Medical Leave 
time does not have to be 
taken in consecutive days. 
   If authorized by a medical 
provider, the leave can be 
taken in separate blocks of 
time of an hour, or less in 
some cases, during the year.

   As a UFCW 951 member, 
if you are physically unable 
to wait until a break to use 
the restroom, your manager 
may not prevent you from 
leaving your work station 
for this purpose.  
   “Having to use the rest- 
room is one of those rare 
circumstances where mem-
bers can ignore a man-
agement directive without 
being guilty of insubordi-
nation,” John Cakmakci, 
UFCW 951’s president, 
said.  “Not being allowed to 
use the restroom is detri-
mental to one’s health and 
can result in unsafe condi-
tions for others. Therefore, 
members cannot be justi-
fiably disciplined for using 
the restroom provided they 
follow two rules.”
   1) Before leaving their 

work station, members 
must inform their super-
visor that they are going to 
use the restroom.
   2) Members must not 
abuse their right to use the 
restroom. They must go 
directly to the restroom 
and return directly to their 
work station.
   “Members get themselves 
in trouble when they use 
this time for other personal 
matters,” Cakmakci said. 
“The company can disci-
pline you if you use the 
restroom and also spend 
time talking to a co-worker, 
taking a smoke break or 
making a telephone call.”
   UFCW 951 union repre-
sentatives are available to 
talk to managers who try to 
deny members their right  
 

to use the restroom.
   “From time to time, a 
manager will think he or 
she has the authority to  
prevent members from 
using the restroom when 
needed,” Cakmakci said. 
“When this happens, the 
union quickly steps in and 
sets them straight. It seems 
obvious, but a couple times 
a year, we have to explain 
to a manager that he or she 
cannot force members to 
wait until their break to use 
the restroom.”
   Members should also 
contact their union steward 
or union representative 
if they are disciplined for 
exercising their right to use 
the restroom. In most cases, 
a grievance can be filed to 
get the discipline removed.
   

When You Need to Go: Your Right to Use the Restroom

Contract Negotiations Update
   Steeltech – Bargaining on a first contract for workers at 
this Grand Rapids metal parts fabrication plant continues. 
The approximately 28 workers elected to join UFCW 951 
last summer, and negotiations started in November.
   Steeltech and UFCW 951 have currently reached  
tentative agreements on the majority of the non-economic 
portions of the contract, and are in the process of exchang-
ing economic proposals.
   Orchard Grove Nursing Home – Members at this  
Benton Harbor Nursing Home have completed bargaining 
surveys which establish goals for the negotiations. Among 
their priorities are increases in wages and paid time off, 
along with clarifying and strengthening contract language. 
Orchard Grove employs approximately 60 members and 
is under new ownership. The current contract has been 
extended for 60 days. 
   Fresh Assembly – Preparations for negotiations are un-
derway with formal bargaining scheduled to begin in May. 
Approximately 91 members work at this food processing 
and packaging plant located in Lansing. The current  
contract expires August 9.
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...UFCW 951 members have 
two union representatives 
available to assist them -- 
their union steward and their 
staff union representative.
   Union stewards are mem-
bers who have been elected or 
appointed to serve as work-
place union representatives. 
Whenever members have a 
question about their contract, 
union or an issue at work, the 
steward should be contacted.
   “Union stewards are very 
knowledgeable about the con-
tract and can help members 
whose contractual rights have 
been violated, by working 
with management or filing a 
grievance,” John Cakmakci, 
UFCW 951’s president, said. 

“Stewards also have 
the latest information 
about union programs.”
   Members should 
insist their steward 
represent them in dis-
cussions with manage-
ment that may lead to 
discipline or discharge.  
     UFCW 951 regu-
larly trains and evalu-

ates stewards to ensure 
members receive the best 
possible representation.
   “Stewards are key in 
determining the quality 
of representation mem-

bers receive from their union,” 
Cakmakci said. “For this rea-
son, we provide regular stew-
ard training and evaluate each 
steward twice a year to see if 
they should continue to serve 
members in that capacity.” 
   All UFCW 951 members 
also have a union staff mem-
ber, called a union representa-
tive, working for them. 
   Each union representative 
is assigned to assist members 
at several workplaces. Union 
representatives regularly visit 
members at work to check in 
with them regarding work-
ing conditions, questions 
about their contract, potential 
contract violations, and other 

issues that may affect them 
as union members. They also 
represent members in the 
grievance process. 
   Members should contact 
their union representative 
when a steward is unable to 

assist them, or if they are fired. 
Union representatives are 
required to return members’ 
calls within 24 hours.
   “If at any time a member is 
dissatisfied with the service 
they receive from either of 

their union representatives, 
they should not hesitate to 
call me,”  Cakmakci said. “At 
UFCW 951, our goal is to 
provide excellent union rep-
resentation. I need to know if 
there is a problem.”

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Rest Period Violation
Member Efrain Zamora and his co-
workers were forced to work on their 
break time without compensation.

Solution: UFCW 951 filed a  
grievance citing a violation of Article 
13 of the union contract regarding 
meal and rest periods. The com- 
pany agreed to pay Zamora and his 

co-workers for the time worked, and 
to better train their supervisors about 
off the clock work. 

Medical Benefit Glitch
Members enrolled in one of the 
health plans offered by their employer  
were being denied chiropractic care 
services which they were informed 
would be covered by the plan during 
open enrollment period.

Solution: The UFCW 951 union  
representative reported the error 
and found the problem was with the 
provider’s claims system. The error 
is being corrected and members will 
receive the appropriate chiropractic 
benefit for the entire plan year.

Unjust Discipline
Management failed to properly 
adjust a member’s schedule after he 
agreed to work different hours, and 
the member was subsequently  
disciplined for leaving early.

Solution: A UFCW 951 union  
representative filed a Step 1 grievance 
asserting Article 5.8 of the contract 
had been violated. The discipline was 
removed after the union representative 
met with the store director, much to 
the member’s satisfaction.

Forcing Full-Time Status
Two members met the contractual 
requirements for earning a full-
time job, but they weren’t automat-
ically given full-time status.

Solution: The UFCW 951 union 
representative filed a grievance to 
force full-time status under Article 
7.5D of the union contract. This 
action led to both members being 
granted full-time jobs, a status they 
were very happy to achieve after 
working part-time for over a year.

Seniority Violation
Member was not offered a daily 
building assignment according 
to seniority. Someone with less 
seniority was given the overtime.

Solution: The UFCW 951 union 
representative filed a grievance 
stating a violation of Article 7 of 
the union contract. This resulted in 
the company paying the member 
$187.20 -- the amount of money 
he would have earned had he been 
offered and worked the overtime.

   Remember, each grievance is unique 
and is subject to the terms of a specific 
contract. Situations may be resolved 
differently under other contracts. 

   

...However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

2014 Totals
   UFCW 951 stewards and union 
representatives enforce the terms 
of the union contract to the mem-
bership’s benefit. The following 
is a summary of the grievances, 
back pay, full-time jobs, and rein-
statements the union has  
secured for members from  
January 1 through March 1, 2014, 

547
Grievances Settled

$21,602.51
Back Pay Recovered

43
Full-time Jobs Secured

31
Members Returned to Work

“It’s great to see that 
the company has to 
abide by the union con-
tract and cannot abuse 
their employees. Thank 
you UFCW 951!”

Efrain Zamora, JBS

Union Enforces Member’s Contractual Rights 

UFCW 951 Opposes Meijer’s Medical Marijuana Policy

Unions 101: UFCW 951 Union Representatives, At Your Service  

   UFCW 951 recently won 
reinstatement with back pay 
for members with medical 
marijuana cards after an 
arbitrator ruled they were im-
properly discharged by Meijer 
for positive drug tests. How-
ever, the arbitrator’s decision 
left the two parties at odds 
over how similar cases will be 
handled in the future.
   “While a victory for the 
members involved, the arbi-
trator did not rule on medical 
marijuana patients’ workplace 
rights,” John Cakmakci, 
UFCW 951’s president, said. 
“Instead, his decision focused 
on a technicality of the case.”  
   The arbitrator ruled the ter-
mination was unjust because 
Meijer failed to properly 
inform employees that using 
medical marijuana is not a 
legitimate justification for a 
failed post accident drug test.
   In response to this ruling, 

Meijer posted an updated post 
accident drug policy inform-
ing workers that failing a drug 
test is grounds for termina-
tion, even if you have a valid 
medical marijuana card. 
   The union has notified 
Meijer it does not agree with 
this policy. When appropri-
ate, the union will grieve any 
discipline issued for violation 
of this policy if the union 
believes it violates the union 
contract’s just cause provision. 
   “Every case is different and 
the law is changing rapidly,” 
Cakmakci said. “We felt the 
circumstances of this case 
merited a clearer ruling; the 
arbitrator felt otherwise. 
That doesn’t mean we give 
up on this fight.”
   The union’s attorney gave 
the following advice regard-
ing medical marijuana.
   (1) Consult with your 
doctor about the medical 

necessity for using medical 
marijuana, and limit use to as 
discussed with your doctor.
   (2) If you are using medical 
marijuana and are involved in 
a minor accident at work with 
no property damage or injury, 
carefully consider the need to 
report the accident and sub-
ject yourself to a drug test.
   “Our attorney made it very 
clear, members with a medical 
marijuana card will be termi-
nated for a positive drug test,” 
Cakmakci said. “It will take a 
very unique case or changes in 
the law to win reinstatement.”

Union Representative Doug 
Padgett and steward Kathy 
Stevens explain a new union 
program to a member at  
Meijer #69 in Mt. Pleasant. 

A medical marijuana card 
won’t save your job if you 
fail a drug test.
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UFCW 951 Michigan Matters

Help Take Back our State -- Become a Precinct Delegate
   Electing Mark Schauer, 
Gary Peters and other 
pro-worker candidates is 
going to take a great deal 
of work by many individuals 
and groups.
  “One way for UFCW 
951 members to play a 
key role in taking back our 
state in 2014 is to become 
a Precinct Delegate,” John 
Cakmakci, UFCW 951’s 
president, said. “Precinct 
Delegates are elected to 
represent the members of 
their political party who 
live within their precinct.”
   A precinct is the small-
est political geographic di-

vision in a state. Precincts 
vary in size as determined 
by population. A precinct 
contains no more than 
2,999 registered voters, 
though many precincts are 
smaller. 
   Every precinct has at 
least one Democratic and 
one Republican Delegate, 
and most have more, as 
determined by the party. 
Many Precinct Delegate 
positions go unfilled.
   “Filling all the Precinct 
Delegate positions is a top 
priority for the democratic 
party in 2014,” Cakmakci 
said. “More active indi-

viduals serving as Precinct 
Delegates means more 
people working to educate 
voters on the issues, and 
mobilize voter turnout.”
   UFCW 951 is avail-
able to answer members’ 
questions about serving as 
a Precinct Delegate and 
to help them complete 
the required paperwork. 
Contact Todd Regis at 
1.800.999.0951 ext. 111 or 
email him at todd.regis@
ufcwlocal951.com.
   “Being a Precinct Del-
egate can be a fun and 
rewarding experience,” 
Cakmakci said.

Local Backs 
Gary Peters in 
U.S. Senate Race
          UFCW 951 has endorsed Congressman Gary Peters for 

the U.S. Senate seat being vacated by Carl Levin who is 
retiring at the end of the year. 
   Peters has spearheaded multiple initiatives to better the 
lives of Michigan workers, and is committed to creating a 
voice for middle class families in the Senate. The congress-
man will face former Secretary of State Terri Lynn Land in 
the November election.
   “Gary Peters is a Michigan-made congressman who has 
dedicated his career to protecting working class families,” 
said John Cakmakci, president of UFCW 951. “He has been 
an advocate for creating and saving jobs in Michigan and 
building an economy that works for all workers.”
   Peters was born and raised in Michigan. His father, a 
World War II veteran, was a public school teacher in Oak-
land County for more than 30 years. His mother worked as 
a nurse’s aid at a nursing home, and was active in her union, 
serving as a union steward. 
   Peters graduated from Rochester High School and 
Alma College. He earned a master’s degree in philosophy 
from Michigan State University, a  J.D. from Wayne State 
University’s Law School and an MBA in Finance from the 
University of Detroit, Mercy. 
  At 34, Peters joined the U.S. Navy Reserve and earned the 
rank of Lieutenant Commander. He was awarded the Navy 
and Marine Corps Achievement Medal and the Military 
Outstanding Volunteer Service Medal. 
   After leaving the military, Peters spent 20 years as an 
investment advisor, helping families save for their retirement 
and their children’s college education. 
   Peters began his political career in 1991 when he was 
elected to serve on the Rochester Hills City Council. In 
1994, he was elected to the Michigan State Senate where he 
served two terms.     
   In 2008, Peters ran for the U.S. House of Representatives 
to give middle class families a voice in Congress. Since 
winning that election, Peters has led the fight against bad 
trade deals, which cost us good-paying jobs in Michigan, 
and is working to level the playing field for our businesses 
and workers. As an outspoken advocate for Michigan, he 
called on the President to crack down on China and Japan 
for manipulating their currency while closing their doors 
to Michigan-made goods. Peters also took on Wall Street 
greed and helped write sweeping legislation to protect our 
families from another financial crisis. 
   “Gary Peters has worked tirelessly for middle-class fami-
lies,” Cakmakci said. “In these challenging times, the dream 
of working hard, finding a good job, and retiring with dig-
nity is slipping away for too many Michigan families. Gary 
will fight to make the middle class strong again.”

Senate candidate Gary Peters with UFCW 951 
president John Cakmakci (left) and the union’s 
political director, Todd Regis (right).

Mark Schauer Strengthens Ticket with Lt. Governor Pick

...Democratic gubernatori-
al candidate Mark Schauer 
has chosen Oakland County 
Clerk Lisa Brown (D-West 
Bloomfield) to be his running 
mate. Brown previously served 
in the Michigan Legislature, 
where she was an outspoken 
champion for middle class 
families, strong schools and 
equal rights.

   “Lisa Brown is a proven 
leader who’s always been a 
tough fighter for the mid-
dle class,” Schauer said. “In 
the Legislature, Lisa led the 
charge against Governor Sny-
der’s $1 billion cut to educa-
tion, and as Oakland County 
Clerk, she’s been a fearless 
champion for equal rights. 
Lisa shares my values and pri-
orities for making education 
our top economic priority, and 
working to make Michigan’s 
economy fairer for the middle 
class. Make no mistake, Lisa 
Brown will make a terrific Lt. 
Governor.”

   Brown was elected to serve 
as Oakland County Clerk and 
Register of Deeds in 2012, 
after defeating Republican 
incumbent Bill Bullard. As 
Clerk, she has been a strong 
voice for equality, while fight-
ing to bring an end to mort-
gage fraud, and protecting the 
right to vote.
   Brown previously served 

as a State Representative 
for Michigan’s 39th House 
District from 2009 to 2012, 
which included Commerce 
Township, West Bloomfield, 
and Wolverine Lake. While 
serving in the Legislature, 
Brown was Vice Chair of the 
Education Policy Committee.
   “Michigan needs a governor 
who will fight for good jobs, 
great schools, and a strong 
middle class, and that’s why 
I’m so proud to be running 
with Mark Schauer,” Brown 
said. “Rick Snyder is out of 
touch and has the wrong pri-

orities for Michigan. Snyder 
gave a huge $1.8 billion tax 
break to corporations even if 
they outsource Michigan jobs, 
and he paid for it by cutting 
funding for schools and taxing 
retirement income. As gov-
ernor, Mark will fight to end 
tax breaks and bad trade deals 
that ship our jobs overseas. 
That’s the kind of leadership 

Michigan’s 
middle class 
can count on.”
     A life-
long resident 
of Oakland 
County, Brown 
is a graduate of 
Michigan State 
University and 
the Detroit 
College of Law, 

and is a member of the State 
Bar of Michigan. 
   “Mark Schauer has put 
himself in an excellent 
position  to become Michi-
gan’s next governor with his 
selection of Lisa Brown to be 
his running mate,” John Cak-
makci, UFCW 951’s presi-
dent, said. “She is a outspoken 
fighter for the middle class 
and is not afraid to stand up 
for what is right for the peo-
ple of Michigan. Choosing 
Lisa Brown is an example of 
the sound decisions Mark will 
make as our next governor.”
 

“Michigan needs a governor who will fight for good 
jobs, great schools, and a strong middle class, and 
that’s why I’m so proud to be running with Mark Schau-
er. Rick Snyder is out of touch, and has the wrong pri-
orities for Michigan. Snyder gave a huge $1.8 billion tax 
break to corporations even if they outsource Michigan 
jobs, and he paid for it by cutting funding for schools 
and taxing retirement income.”

Lisa Brown, Lt. Governor Candidate
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      UFCW 
951 members 
work for 
numerous 
employers 
and in a 
variety 
of in-

dustries. 
To get a better un-

derstanding of who your fellow 
UFCW 951 members are, The 
Voice of 951 will include a new 
feature highlighting members at 
an employer, the work they do, 
and what makes them unique. 
   Knouse Foods is a grower- 
owned fruit processing plant 
in the small town of Paw Paw 
that employs more than 80 
UFCW 951 members.
   Products made at this 
location include a variety of 
Musselman’s apple sauces. 
Members perform various 
production jobs at the plant 
including technicians, equip-
ment and machine operators, 
raw fruit classifiers, forklift 
drivers and plant processors.
   Organized in 1982, Knouse 

Foods and UFCW 
951 have worked 
together to improve 
working conditions 
and the lives of 
members who work 
there.
   “Since UFCW 
951 has been work-
ing with Knouse 
Foods, the company 
has really invested 
in the plant and its 
employees. Together, 
we’ve come a long way and 
established a good working 
relationship,” John Cakmakci, 
UFCW 951’s presi-
dent, said.  “Knouse 
is a well-run organi-
zation, and we work 
collaboratively with 
the company, spe-
cifically with Mark 
Terry, the labor 
relations director, to 
solve problems and 
figure out what is in 
everyone’s  best interest.”  
   Cakmakci has a long history 
with Knouse Foods. He was 

one of the union organizers 
who helped the Knouse work-
ers form a union.  Later, he 
served the members at Knouse 

as their union representative 
and has been involved in ne-

gotiating the Knouse contract 
for over 20 years. 
   The most recent negotia-
tions resulted in “arguably 
one of our best contracts” 
according to Cakmakci, as 
it includes double-time on 
Sundays, a solid pension plan 
and the ability to break paid 
time off into small convenient 
chunks of time.  
   “Because of the union, we 
get good benefits, paid vaca-
tions and personal days, and I 
get to work with great people 
at a good company,” David 
White, a machine operator, 
celebrating 30 years with the 
company, said. “We are all a 
team around here. The union 
bargains our contract every 
three years and continues 
to get us better benefits and 
more of what members need.” 
   Vicki Rose, who has worked 
at Knouse Foods for 13 years, 
also enjoys the union’s sup-
port. Rose is a second genera-
tion Knouse Foods employee. 
Her mother worked for the  
 

company for 
32 years.  
  “My 
mother 
was on 
the orig-
inal bar-
gaining 
com-
mittee that helped 
unionize Knouse Foods,” Rose 
said. “I like always having the 
back-up of the union. The 
company isn’t always right, 
and I like having the back-
up and support of the union 
when I need it.”
     In January, Andre Jack-
son became the new UFCW 
union representative for 
Knouse Foods. 
   “I really enjoy going to 
Knouse Foods. They treat 
each other like family and 
are always there to help and 
support one another,” Jackson 
said. “The members at Knouse 
Foods really understand the 
importance of being union 
strong.”
     

   We’re proud of our union and want you to be, too! UFCW 951 recognizes members who wear 
their UFCW 951 stickers, buttons, badge holders or pins at work. These items are available from 
union representatives and the UFCW 951 office by calling 1.800.999.0951.  
   UFCW 951 officers and union representatives visit two units in each of the local’s three 
regions every month and award the first member they see wearing one of these items a Union 
Pride prize package containing a union t-shirt and a $25 gift card.
   Other recent Union Pride winners include George Boyle, Meijer #180; Chuck Bryant, Meijer 
#227; Lisa Chaffee, Meijer #71; and Louise Hicks, Meijer #179.

Show Your Union Pride & Win a Prize 

Amanda Veil
Rite Aid #1483

Jennifer Reynolds
Polly’s #5

Robert Dunning
Kroger #681

This is Who We Are: Members at Knouse Foods Enjoy Top Contract

   The Chin Burmese members at JBS recently 
recognized UFCW 951 for its contribution to the 
Chin Burmese Grand Rapids community. The 
Chin Burmese National Day honors Chin inde-
pendence, and members at JBS celebrated with 
numerous speakers, traditional foods and dances 
from their region.  
   UFCW 951 has worked to improve the working 
conditions at JBS, and has negotiated a multicul-
tural fund into the contract that supports cultural 
programs of the JBS membership. UFCW 951 
also donates to this fund so that events such as 
this one can take place.

(From left) Cung Mang, JBS member; Chad  
Pemberton, UFCW 951 Union Representative 
and Tial Lian, local Chin Burmese leader at the 
Chin Burmese celebration. 

UFCW 951 Recognized by 
JBS Burmese Community

“The company 
isn’t always 
right, and I like 
having the back-
up and support of 
the union when I 
need it.”

Vicki Rose

Union strong, members and 
sisters-in-law, both named Maria 
Leyva, with Ron Koester. 

Steward Spotlight: Lory Weishuhn 

likStewards are an essential 
part of the success of  UFCW 
951. Lory Weishuhn, from 
Meijer #185 is a steward who 
not only fulfills her duties as a 
steward, but exceeds expecta-
tions. She was recommended 
for the Steward Spotlight by 
her 2013 union representa-

tive, Darius Goebel. She has 
worked at Meijer for eight 
years, and this is her fifth year 
as a steward. 
   “Lory is dedicated to our 
members,” Goebel said. “She 
is very active in the store, 
everyone knows her and  
 

everyone knows she is always 
available to help.”
   Goebel believes Weishuhn 
is an excellent communicator 
who has a good relationship 
with members and managers, 
but also has the ability to 
stand up for employees.     
   “Lory has come in on her 
day off or after hours to sit in 
on meetings for members if 
another steward was unavail-
able,” Goebel said. “To her, 
the job doesn’t end as soon as 
she punches out. Members 
always come first.”

“A good steward respects both 
sides of the fence, has a commit-
ment to members and always, 
always follows through with what 
they tell a member they’re going  
to do." – Lory Weishuhn 



Romulus
July 8 and  October 7
Holiday Inn
8400 S. Merriman Rd.

Birch Run
July 9 and October 8
Best Western
9087 Birch Run Rd.

Rochester Hills
July 10 and October 9
ConCorde Inn
1919 Star-Batt Dr.
 
Grand Rapids
July 15 and October 14
UFCW 951 Office  
3270 Evergreen Dr. NE 

Kalamazoo
July 16 and October 15
Holiday Inn West 
2747 South 11th Street

Lansing
July 17 and October 16
Ramada
7501 West Saginaw Hwy.

UFCW 951 Retiree Luncheons
   Stay involved with UFCW 951 by attending one of the Retiree Luncheon in your 
area, featuring a complimentary lunch,  and speakers on issues important to retirees.

All luncheons will begin at 11 a.m. and end at 1 p.m. 

Quarterly Membership 
Meetings

                 Tuesday, April 22 at 7 p.m. 
Membership meetings are one way you can ask questions, 
get involved and hear what’s going on with your employer, 
your industry, and your Union!  

Kalkaska
All Seasons Resort 
760 S Cedar St.
 
Mt. Clemens
CWA Local 4008
145 Colonial Ct
 

East Lansing
MEA Hall
1216 Kendale Blvd.

Grand Rapids
UFCW 951 Office
3270 Evergreen Dr. NE

Only 

$20 per person 

for admission 

& lunch!

July 19 Michigan’s Adventure Ticket Order Form

 Order Deadline -- July 4

   UFCW 951 members can enjoy a fun-filled day at 
Michigan’s Adventure. Located in Muskegon, this is 
West Michigan’s premier amusement and water park.        
   The discounted $20 UFCW ticket price includes 
admission to both parks and an all-you-can-eat lunch. 
   Tickets are limited and sold on a first-come,  
first-serve basis. In fairness to all members, there is a  
six-ticket limit per member.

Discounted Prices Brought to You by UFCW 951

Please Print Neatly

Member’s Name: _____________________________________

Employer and Unit #: _________________________________

Address: _____________________________________________

City: ______________________State: _______ Zip: __________ 

Phone: (_____)____________________   qCell  qHome 

Email: ____________________________@_________________

Ticket Quantity (6 ticket limit): ______ X $20  = $ _______Total 
 
Return completed form with check or money order made 
payable to: UFCW 951; 3270 Evergreen Dr. NE; Grand 
Rapids, MI 49525
Refund policy: Requests for a refund must be received in writ-
ing (mail, email or fax) by UFCW 951 prior to July 4, 2014.

Saturday, 
July 19

Park Hours:
11 am - 10 p.m.

Water Park 
Hours: 

 Noon to 7 p.m.

Mark Your Calendars...
• August 12 - Michigan’s Adventure
• September 6 - Detroit Tigers vs. San Francisco Giants 
• September 18- Steward Conference, Lansing 
   If you have been a UFCW 951  
member for 25 years or more, watch 
your mailbox for an invitation to the 
2014 25th Anniversary Luncheons.

DETROIT TIGERS
Texas RangersVS.

   The UFCW Local 951 Foundation is hosting its first Spring Craft Show at the 
UFCW 951 office in Grand Rapids. This event aims to support local vendors, our mem-
bers and the community. 
Vendor Information:
   Crafts must be handmade and designed by the vendor. Selection of vendors is at the 
discretion of the UFCW Local 951 Foundation and/or UFCW 951 representatives.  
   Vendors will be assigned space on a first-come, first-serve basis. Space rental includes 
one table and one chair consisting of a lot space of 6x6 feet. The cost to rent space is $25 
for Union Members and $50 for the general public. Vendors will be able to set up one 
hour before doors open.
   If you or someone you know are interested in becoming a vendor for this event, 
please visit www.ufcw951.org/events for a vendor application. This craft show is open 
to the public. If you have any questions about this event, please contact Debora Minor at 
1.800.999.0951 ext. 135 or email information@ufcwlocal951.com. 

Call for Vendors

FRIDAY, MAY 2 l 3 PM TO 7 PM
SATURDAY, MAY 3 l 9 AM TO 3 PM

SPRING CRAFT SHOW

Muskegon 
6:30 am
Meijer #232 
5300 S. Harvey St.
Grand Rapids
7:30 am 
UFCW 951 Office
3270 Evergreen Dr. NE 
 

Lansing 
9:00 am 
Meijer #24 
6200 S. Pennsylvania
Brighton
10:00 am
Meijer #46
8650 W. Grand River Ave.

Benton Harbor
6:15 am
Meijer #41
1920 Pipestone Rd.
Kalamazoo
7:30 am 
Meijer #119
6660 West Main St.
 

Jackson
9:00 am
Meijer #30
2777 Airport Rd.
Ann Arbor
10:00 am 
Meijer #64
3145 Ann Arbor-Saline Rd.

BUS BOARDING TIMES

Return completed form with check or money order made payable to:

UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525
   Due to limited seating, members may purchase one guest ticket. Tickets are issued on a  
first-come, first-serve basis. This is a popular event, and tickets will likely sell out quickly. UFCW 951 
is not responsible for lost or stolen tickets.

Detroit Tigers Ticket Order Form for Thursday, May 22

Member’s Name: __________________________________________________________ 

Employer and Unit#:_______________________________________________________ 

Address:_________________________________________________________________ 

City:________________________________ State:____________ Zip:_______________ 

Phone: (__________) ______________________________________    qCell  qHome 

Email:________________________________________@_________________________ 

Departure City (if applicable):_________________________________________ 

Ticket Quantity (2 Ticket Limit): ____________ x $_________= Total $_______
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1:08 p.m.
UFCW 951 is Offering Members Special Ticket Prices
$37 -- Upper Box Infield Seat & All-You-Can-Eat Pre-game Picnic
$55 -- Upper Box Infield Seat , All-You-Can-Eat Pre-game Picnic &  
             Round-Trip Bus Transportation


