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UFCW 951 Members Can Expect More from their Union in 2014

   UFCW 951 will be mak-
ing good on its promise that 
members can expect more 
from their union in 2014, 
according to its president, 
John Cakmakci.
    “I have been telling mem-
bers they should expect more 
from their union, and I meant 

it,” he said. “During the past 
year, we implemented several 
new programs and began 
work on others that will be 
rolled out this year. 2014 is 
going to be a year filled with 
new and improved services 
from their union for UFCW 
951 members.”

    The union has hired addi-
tional union representatives so 
the number of units assigned 
to each staff member will be 
reduced in 2014.
   “A smaller assignment 
means staff can spend more 
time at members’ workplaces: 
meeting with them, answering 
their questions and represent-
ing them in disputes with 
management,” Cakmakci said. 
“As a result, members should 
be better informed about their 
contract and union programs, 
and have quicker resolution to 
workplace problems.”
    These union services will 
also be enhanced by the local’s 
efforts to increase the effec-
tiveness of its steward group 
in 2014.
   “Smaller assignments will 
also mean union represen-
tatives can spend more time 
training union stewards,” 
Cakmakci said. “Their efforts, 
combined with the local’s for-
mal steward training program, 
will result in a more highly 
skilled and involved steward 
group. Throughout the year, 
union representatives will be 
evaluating the effectiveness of 
their stewards and removing 
those who are unwilling or 
unable to provide members 
with the quality representa-

tion they deserve.”
   The UFCW 951 Members 
Only Discount Program will 
be launched in 2014. The first 
component of the program is 
currently available - reduced 
rate and free tax prepara-
tion services (see page 2 for 
details).  A reduced rate legal 
services plan will be rolled 
out in phases over the course 
of the year beginning in early 
spring.
   “We are starting with the 
tax preparation and legal ser-
vices plans and looking to add 
other meaningful discounts to 
the program,” Cakmakci said. 
“We are working with com-
panies that are willing to offer 
real discounts on goods and 
services exclusively to UFCW 
951 members.” 
   The union is also working 
to bolster its communications 
with the membership. Be-
ginning with this issue, The 
Voice of 951 will double in size 
and be published bi-monthly 
instead of quarterly. In the 
upcoming weeks, the local 
will unveil its newly expanded 
website. Throughout the year, 
members will also see new 
print and electronic commu-
nications from their union, 
as well as an increased social 
media presence.

   “We want members to 
know about their rights and 
protections under the union 
contract, as well as the other 
benefits available to them 
from Local 951, so they can 
take full advantage of all of 
the benefits of union mem-
bership,” Cakmakci said. “We 
know members prefer to get 
information in different ways, 
from a newsletter mailed to 
their home and postings on 
the union bulletin board, to 
Facebook and Twitter. Our 
goal is to effectively commu-
nicate with members in all of 
these ways.”
   Members will also see more 
low-cost events sponsored 
by their union in 2014, along 
with the continuation of its 
college and child care scholar-
ship programs.
   “The low cost events and 
scholarships sponsored by the 
local are some of the ways 
UFCW 951 gives back to the 
membership,” Cakmakci said. 
“We are always looking for 
new ways to increase the value 
of UFCW 951 membership. 
By their extremely positive 
response to these programs, it 
is clear members like the fact 
that their union is providing 
them with access to these 
types of programs and events.”

Changes will Benefit Members

Look for these Improvements 
and More from Your Union!

Union representatives will 
be spending more time 
with members at their 
workplaces since the union 
expanded its servicing 
staff.

UFCW 951 will be offering 
members more opportu-
nities to save money on a 
variety of outings including 
sporting events, casino 
trips, and holiday parties.

Union representatives will 
also have more time to 
train and evaluate stew-
ards, resulting in more 
effective representation for 
UFCW 951 members.

UFCW 951College 
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DISCOUNTED RATES AND FREE SERVICES

UFCW 951 Tax Preparation Program

Members

Only

   UFCW 951 has arranged for 
members to receive deeply dis-
counted tax preparation services 
and free answers to their tax 
filing questions from the certified 
public accounting firm of Kush-
ner, Kippelman & Taub, PLLC.
   This is the same firm that completes UFCW 951’s audit and tax filings. All 
services are provided by tax professionals, unlike the staff used by many other 
tax preparation operations.

Exclusive Reduced-Rate Tax Preparation
1040 EZ: $50 
(including city and state)

1040A: $100  
(including city and state)

1040: $150 and up 
(cost depends on the number of 
schedules; average cost is $200)

   Through their union’s new 
program, UFCW 951 members 
can have their taxes completed 
at a huge savings available only 
to them.

Appointments & Walk-In 
Services Available
   Tax preparers will be available 
at the dates and times listed 
below. Appointments can be
scheduled by calling UFCW 951 at 1.800.999.0951 ext. 101. Walk-in services may 
be available, if time permits, on a first-come, first-serve basis. Appointments last  
approximately 30 minutes. 

Grand Rapids 
  Tuesday, February 4 
  Wednesday, February 5
  UFCW Local 951 Office    
  3270 Evergreen Dr., NE
 

Lansing
Tuesday, February 11 
Wednesday, February 12
UAW 652 Union Hall
426 Clare Street

Farmington Hills
Tuesday, February 18 
Wednesday, February 19
Kushner, Kippelman & Taub 
28580 Orchard Lake Rd. 

Tuesday Hours: 10 a.m. to 9 p.m.  l  Wednesday Hours: 8 a.m. to 3 p.m.

   
                  

For more Information Contact 
UFCW 951 at 1.800.999.0951

MembersOnlyRates

Members

Only

FREE 

Help Lines Tax professionals will be available to answer your 
questions from January 1 through April 15, 2014.   

Call Toll-Free: 855-951-1040
Email: 951tax@kcktcpa.com

Volume: 10 Issue: 1 
Official publication of United Food and Commercial

Workers Local 951, CTW & CLC
3270 Evergreen Drive N.E. 
Grand Rapids, MI 49525

John Cakmakci
President

Dave Way 
Secretary-Treasurer 

Karin Hopman 
Recorder

Toll-free: 1.800.999.0951
Direct: 1.616.361.7683
Fax: 1.616.447.1000
www.ufcw951.org

www.facebook.com/UFCW951

Email: Information@ufcwlocal951.com

What to Bring to Your Appointment

	 3	Identification   3	2012 Tax Returns  
	 3	All 2013 Tax Documents   3	W-2 Forms  
	 3	1099 Statements   3	Contribution Records 
	 3	Medical Expenses     3	Stock Transactions    
	 3	1099-T College Tuition   3	Mortgage & Tax Statements 
     	 3	Dependents’ Social Security Numbers
	 3	Any Other Tax Documents You Have Received

   Assuming all required information is provided, your tax return should be  
processed within a week. E-filing is required. Members will receive a bill with their 
completed return.

FREE Answers to Your Tax Filing Questions
   The UFCW 951 Members Only Tax Preparation Program offers a valuable ben-
efit to members who prefer to complete their own taxes -- FREE answers to their 
tax filing questions from certified public accountants.
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   The UFCW 951 Child Care Scholarship Program is 
entering its second year and will award 12 members $750 
each to help defray their child care costs.
   “UFCW 951 strives to provide members with valuable 
services at every stage of their lives,” John Cakmakci, 
UFCW 951’s president, said. “We know child care expenses 
can be a burden to working parents, so we developed a  
program to help members offset the cost of child care 
while they are working.”
   Four times a year, three members will be awarded child 
care scholarships of $750 each. 
   “Members’ child care needs can change throughout the 
year, so we designed the scholarship to take this factor into 
consideration,” Cakmakci said. “Members can apply for the 
scholarship at any time during the year and that applica-
tion will be good for the entire calendar year.”
   The application process is fairly simple, requiring that 
members fill out a short form and essay explaining how  
winning a UFCW Local 951Foundation Child Care 
Scholarship would impact their family.

Eligibility Requirements
l UFCW 951 member in good standing for at least one  
    year as of  January 1, 2014.  Winners must remain  
    members in good standing to collect their scholarship.

l Parent or legal guardian of a dependent child(ren)  
    enrolled in full-time or part-time child care.

l Child care must be provided during the member’s  
    working hours from a licensed child care center,  
    registered group or family child care home, or legally  
    certified child care provider.

Annual Awards
l Twelve Child Care Scholarships of $750 each will be  
    awarded in 2014, with three scholarships being awarded  
    in each of the following months: March, June,  
    September and October.

l Scholarships will be dispersed in the form of  
    reimbursements for eligible child care expenses incurred  
    following the scholarship’s award.

l	Scholarship winners will be selected by a committee  
    composed of representatives from the UFCW 951  
    Foundation, UFCW 951 and community partners. 

l Applications are available from union representatives,  
   the union office and at www.ufcw951.org.

Child Care 
Scholarship

2014

UFCW 951  
to Award 12
Members 
$750 Each



   I spend a good portion of 
my time talking to members. 
During my recent conversa-
tions, it has become clear that 
members are very interested 
in learning more about their 
union contract, which is great!
   Your union contract is a 
legal document that cannot 
be changed at the employ-
er’s whim, unlike a company 
handbook that can be altered 
at any time.
   Your union contract details 
your total compensation pack-
age including wages, health 
benefits, paid time off and 
retirement plans. 
   Your union contract also 
provides you with many rights 
and protections. It includes 
the right to representation by 
a union steward during con-
versations with management 
that may lead to discipline, 
and the requirement that your 
employer prove just cause 
before firing you. Your union 
contract also provides you 
with seniority rights, meaning 
your time on the job counts 
for important things like pro-
motions, preferred scheduling 
and protections during times 
of layoff. 
   Your union contract re-
quires that you be treated 
with dignity and respect by 
management and prevents 
your employer from playing 
favorites in the awarding of 
raises, full-time jobs, or in any 
other way.

  Most importantly, your 
contract contains a grievance 
procedure which gives you the 
ability to challenge a manage-
ment decision that violates 
your contractual rights.
   Understanding your rights 
and guarantees under your 
union contract can mean the 
difference between keeping 
or losing your job, getting 
additional hours when you 
need them, and time off when 
you want it. 
   While understanding your 
contract is critical, I will be 
the first to admit that union 
contracts can be very confus-
ing. At times it may seem like 
your union contract gener-
ates more questions than it 
answers, which is where your 
union comes in. 
   I believe we need to do a 
better job of educating mem-
bers about their contractual 
rights and teaching them how 
the various provisions included 
in the agreement work. 
   To accomplish this goal, 
your union has made several 
changes. We hired additional 
union representatives, mean-
ing the union representative 
assigned to your workplace 
now has a smaller assignment 
and can therefore spend more 
time at your unit answering 
your questions and meeting 
with members. These staff 
representatives are required 
to regularly work all shifts, 
meaning regardless of the 
day and shift you work, you 
should see your union repre-
sentative more frequently and 
have greater access to him 
or her. It is also the union’s 
policy that union represen-
tatives return your telephone 
calls within 24 hours, provid-
ing you with a relatively quick 
response to your contract and 
other questions.
    UFCW 951 has expanded 
its communications program 
to provide you with more in-
formation about your contract 

and other benefits of UFCW 
951 membership. Look for 
more frequent and extensive 
print and electronic commu-
nications from us in 2014.

   During the year, the local 
will continue to educate and 
train your union stewards 

on the proper application of 
your contract and the repre-
sentation of members in the 
grievance process. Stewards 
who are unwilling or unable 

to provide members with the 
quality representation they 
deserve will be removed from 

their position.
   Your union is taking several 
steps to help you achieve a 
better understanding of your 
contract, but we need you to 
be involved in the process to 
make it work. Please take the 
time to review your union 
contract and your other union 
communications. Ask your 
union stewards and represen-
tatives questions and share 
what you learn with your 
fellow union members.
   Together, we can make sure 
all UFCW 951 members 
receive every benefit included 
in their union contract.

How the Meijer Mystery Shopper Program Works
   Misinterpretations of the 
intent and application of 
the Meijer mystery shopper 
program has generated a great 
deal of confusion and caused 
unnecessary grief for UFCW 
951 members.
   “If properly administered, 
the mystery shopper program 
has the potential to be a very 
positive tool for everyone 
involved,” John Cakmakci, 
UFCW 951’s president, said. 
“Unfortunately, the confusion 
surrounding Meijer’s mystery 
shopper policy has negative-
ly impacted many local 951 
members and distorted the 
program’s intent.” 
    By understanding the intent 
and proper application of the 
mystery shopper program, 
members can make sure they 
are being given the opportu-
nity to improve their customer 
service skills, not being im-
properly disciplined for failing 
a mystery shopper survey.

The Intent of the  
Mystery Shopper Program  
   The goal of mystery shop-
pers is to improve customer 
service, provide consistency 
of service, and increase sales.  
Better customer service and 
increased sales lead to a 
stronger bottom line for the 
company, increasing job secu-
rity for the workforce.

How the Mystery Shopper 
Program Works
    Meijer contracts with a 
company that sends their 
trained shoppers into Meijer 
stores as customers to interact 
with employees and determine 
if they are following Meijer’s 
customer service guidelines.  
   Mystery shoppers complete 
a survey for each employee 
interaction and provide these 
reports to Meijer. The company 

uses the surveys to identify 
members who need individ-
ual coaching and counseling 
to improve their customer 
service techniques. The intent 
is for managers to help em-
ployees become better at their 
jobs, which benefits both the 
individual worker and Meijer.

What Happens When a 
Member Fails a Mystery 
Shopper Survey
   Meijer’s policy calls for 
members to be individually 
counseled and coached by their 
manager following all failed 
mystery shopper surveys. 
   In all but the most extreme 
cases, formal discipline begins 
after a couple failed mystery 
shopper surveys, provided the 
proper coaching and counsel-
ing has failed to improve the 
employee’s performance.
   Unfortunately, some man-
agers have misinterpreted the 
intent of Meijer’ s mystery 
shopper policy and have 
issued points for every failed 
mystery shopper survey.  
Members who received points 
following the routine failure 
of their first or second mys-
tery shopper survey can file a 
grievance seeking the removal 
of the improperly issued 

points.   
   Members should also file a 
grievance seeking removal of 
points issued for any failed 
mystery shopper survey for 
which they were not properly 
coached and counseled by 
their manager. Proper coun-
seling consists of a one-on-
one conversation between 
the member and his or her 
manager where the manager 
identifies what the member 
did wrong and discusses how 
to correct their behavior.
   Group huddles or sales 
meetings to support the 
issuing of points following a 
failed mystery shopper survey 
are not considered to be 
coaching and counseling to 
support discipline. Mem-
bers who were not individ-
ually talked to should file a 
grievance seeking the removal 
of any points issued for that 
failed mystery shopper survey.
   To file a grievance, or for 
more information regarding 
the mystery shopper program, 
contact one of the union 
stewards at your store, or 
your union representative at 
1.800.999.0951.

The Role of Points
  

Points can only be issued for 
a failed mystery shopper sur-
vey if an individual coaching 
and counseling session was 
held -- group huddles and 
sales meetings do not qualify 
as individual coaching.

In all but the most extreme 
cases, points for failed mystery shopper  
surveys are issued only after coaching and 
counseling fails to improve work performance.

3January 2014

President’s Message
UFCW 951 is Here to Help You Understand Your Union Contract

John Cakmakci

   While understanding your contract is 
critical, I will be the first to admit that union 
contracts can be very confusing. At times 
it may seem like your union contract gener-
ates more questions than it answers, which 
is where your union comes in. 

UFCW 951 Foundation
Scholarship Application Deadline:

March 28, 2014

   The UFCW 951 Foundation will award $40,000 in 
college scholarships to members, their dependent chil-
dren, and their grandchildren in 21014. Students must be 
attending or accepted to an accredited college, university, 
community college, or recognized trade school on a full-
time or part-time basis. Graduate students are also eligible.
  Applications with complete rules and regulations are 
available from union representatives, the UFCW 951  
office at 1.800.999.0951, and at www.ufcw951.org.  
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   Q: How do I qualify for 
unemployment benefits 
as an “underemployed” 
worker?

A: Only Unemployment 
Insurance Agency (UIA) staff 
can determine if a worker 
qualifies for unemployment 
benefits. The agency uses the 
same criteria for unemployed 
and underemployed workers. 
   In general, the UIA looks at 
the last four calendar quar-
ters of work and requires the 
following criteria be met.
   4  The worker earned wages 
in at least two of the quarters.
  4	One quarter’s wages was 

at least $2,871.
  4	 Total wages for all four 
quarters equaled at least one 
and a half times the highest 
amount of wages paid in any 
quarter, or total wages for all 
four quarters must be at least 
$17,206.80.

Q:  What will my un-
employment benefits be 
as an “underemployed” 
worker?

A: Again, only UIA staff 
can determine benefit levels. 
However, you can receive a 
general idea of your benefit 
level by understanding how 

underemployment benefits are 
determined. 
   The UIA will first calculate 
your Weekly Benefit Amount 
(WBA). This amount is 
determined by multiplying 
the highest amount of wages 
you earned in any base period 
quarter (13 weeks) by 4.1%. 
The UIA adds $6 for each 
dependent, up to five depen-
dents. The weekly benefit 
amount is capped at $362. 
   The benefit payment for 
“underemployment” is re-cal-
culated each week based on 
your weekly earnings. You 
can decide whether or not to 
claim a benefit each week.    

   There are three basic prin-
ciples affecting how your 
earnings impact your under-
employment benefits. 
   1) You will not qualify for 
benefits any week your total 
earnings exceed 1.6 times your  
WBA. 
   2) If your earnings are less 
than 1.6 times your WBA but 
greater than your WBA, your 
total earnings are subtracted 
from 1.6 times your WBA 
with your benefit being the 
remaining amount. 
   3) If your earnings are equal 
to or less than your WBA, 0.4 
times your earnings are  
subtracted from your WBA 
with the remaining amount 
being your benefit.

Q: How long can I 
collect unemployment 
benefits as an “underem-
ployed” worker?

A: The UIA determines 
the number of weeks you may 
receive benefits by multiplying 
your total base period wages 
by 43% and dividing that 
amount by your WBA, with 
the maximum being 20 weeks.
   It is important to remember 
that the number of weekly 
benefit payments remaining 
in your claim will be reduced 
by one week for any week you 
receive a benefit payment, 
regardless of the amount.
   If you file a claim based on  
being underemployed, you  
 

cannot start a new claim if 
you become unemployed 
within the same benefit year 
(typically 52 weeks). 
   For this reason, workers 
who anticipate a layoff may 
not want to collect benefits 
while underemployed, opting 
instead to collect their full 
weekly benefit for as long as 
possible if they become  
unemployed.

Q: How do I file an  
underemployment claim?

A: You file the claim the 
same way you would for un-
employment benefits.
   You can file on line at www.
michigan.gov/uia from 7 a.m. 
Monday through 7 p.m. 
Saturday.
   You can also file by phone 
by calling 1.866.500.0017. 
You can call between 8 a.m. 
and noon and 12:30 p.m. and 
4:30 p.m. Thursday or Friday 
or on your assigned day and 
time based on the last two 
digits of your social security 
number.
  To file a claim you will need 
your social security number 
and your driver’s license  
number, or state identification, 
or your MARVIN PIN (if 
you have one).
   You will also need the 
names and addresses of your 
employer and your quarterly 
gross earnings for the last four 
calendar quarters.

Underemployment Benefits Available When Your Hours are Reduced
   The beginning of the year is a 

traditionally slow time for several of 
the companies employing UFCW 951 
members, resulting in an unwanted 
reduction of hours for some members. 
  While still employed, members  
experiencing a reduction in hours 
may qualify for unemployment bene-
fits as an “underemployed” worker. 
   “Many workers are unaware they 
qualify for unemployment benefits 
during periods of underemployment,” 
John Cakmakci, UFCW 951’s presi-
dent, said. “The boss doesn’t often 
inform workers about this aspect of 
the state’s Unemployment Insurance 
law because employers are charged a 
weekly fee for each of their workers 
who collects an unemployment  
benefit of any kind.”
      The section provides answers to common questions regarding underemploy-
ment and can help you determine if you are eligible for underemployment, the 
amount of your benefit, and if filing for benefits is in your best interest. 

While collecting unemployment benefits 
as an underemployed worker can be the 
lifeline some workers need to survive, for 
others, collecting underemployment now 
may cost them hundreds of dollars in the 
long run. 

   UFCW 951 members have  
the right to have a union 
steward with them during any 
conversation with manage-
ment or security which they 
believe may lead to discipline, 
termination or adversely affect 
their working conditions.
   This right is typically 
referred to as the right to 
representation, or one’s
Weingarten Right.
   “The right to representation 
is a huge benefit of union 
membership,” John Cakmakci, 
UFCW 951’s president, said. 
“Unlike non-union workers, 
UFCW 951 members never 
have to face the boss alone 
when he or she wants to have 
a meeting with them that may 
result in discipline.”             
    UFCW 951 recommends 
that all members exercise their 
right to representation by 
requesting a steward be pres-

ent for the conversation. This 
includes stewards, long-term 
employees, and those who 
haven’t done anything wrong.
   “Unfortunately, too many 
members don’t ask for their 
steward because they falsely 
believe they can handle the 
situation themselves, or they 
haven’t done anything wrong,” 
Cakmakci said. “Many times 
these situations don’t end well 
for the member. Managers 
and security are typically  
trained in interviewing tech-
niques designed to confuse 
and intimidate members into 
making statements that they 
don’t mean or are inaccurate. 
Once the member makes a 
statement, it’s nearly impossi-
ble for it to be taken back.”
   While the company is 
required to honor a member’s 
request for union representa-
tion, they are not obligated to 

inform them of this right.
   “The company is not required 
to provide representation 
unless a member requests it,” 
Cakmakci said. “However, 
once the request is made, the 
conversation must stop until 
a steward can be present, with 
the meeting being rescheduled 

if necessary.”
  If management refuses to 
provide representation,  you 
should stay in the room, but 
remain silent until a steward 
arrives or you are dismissed.

   Unions 101 covers topics 
important to all UFCW 951 

members, and includes infor-
mation that will help members 
become more knowledgeable 
about their union, contract and 
rights as a UFCW 951 member. 
For more information on topics 
covered in Unions 101, contact 
your union representative at 
1.800.999.0951.

You Must Request Representation 
   Management is not required to 
inform you of your right to represen-
tation, nor is it automatic. You must 
ask for union representation. Simply 
state,”I would like my union represen-
tative present during this meeting.”*

You Can Ask for Your Steward 
During the Conversation 
   Just because your conversation 
started without a steward, doesn’t 
mean it must end that way. You can 

ask for your steward at any time. 

Management Must Honor Your  
Request for Representation
   If a steward is unavailable, the con-
versation must be rescheduled for a 
time when a steward can be present. 
If management refuses to honor your 
request for representation, stay in the 
room until dismissed, but remain silent.

*Your right to representation does not  
  apply to routine conversations.

Exercising Your Right to Representation

Unions 101
“I Want My Union Steward”: 5 Words that Can Save Your Job
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   We’re proud of our union and want you to be, too! 
   That’s why UFCW 951 recognizes members who wear their UFCW 951 buttons, stickers, 
badge holders, or pins at work.  These items are available from union representatives and the 
UFCW 951 office at 1.800.999.0951.
   UFCW 951 officers and union representatives visit two units in each of the local’s three 
regions every month, and award the first member they see wearing one of these items a Union 
Pride prize package containing a union t-shirt and a $25 gift card. 
   Recent Union Pride winners include: 

Show Your Union Pride & Win a Prize

Phyllis Bain, Meijer #46
Blanche Berthiaume, Meijer #54
Jason DeCorte, Kroger #410 
Patrick Drolett, Meijer #158
Ashley Katzinger, Meijer #43
Chuck King, Kroger #884 
Doris Krooswyk, Meijer #20

Laura Lane, Polly’s #16
Denise Phillips, Kroger #680
Shayla Robinson, Kroger #887
Elizabeth Rose, Meijer #191
Rob Settles, Meijer #56
Cheryl Strek, Meijer #210
Pam Waterman, Harding’s #400

 Shayla Robinson          Rob Settles                    Cheryl Strek 
     Kroger #887                              Meijer #56                                Meijer #210

   Legislation to increase the 
minimum wage has been  
introduced at both the state 
and federal levels.
   Democratic lawmakers 
in Michigan have proposed 
legislation that would raise 
the minimum wage to $10.16 
by 2016. The legislation 
would also index the state’s 
minimum wage to inflation 
to prevent its erosion in value 
over time.
   The federal bill, which has 
the support of President 
Obama, would increase the 
minimum wage to $10.10.
   UFCW 951 is a strong 
supporter of both bills as 
increasing the minimum wage 
would provide an immediate 
and direct benefit to Local 
951 members, the communi-
ties where they live and the 
companies where they work.
   “Raising the minimum wage 
has a strong ripple effect,” 
John Cakmakci, UFCW 
951’s president, said. “When 
workers’ incomes go up they 
are able to spend more, which 
increases the local economy 
and strengthens communities. 
Everyone really wins by an in-
crease in the minimum wage.”

   Voters want to raise the 
minimum wage. A recent 
Gallup Poll found that 76 
percent of voters would sup-
port a bill to raise the mini-
mum wage to $9 an hour, and 
69 percent would vote for a 
bill that raised the minimum 
wage to $9 with automatic 
increases tied to inflation.
   Despite this strong support 
among voters for an increase 
in the minimum wage, it is 
going to take a great deal of 
work to secure passage of the 
minimum wage increase at ei-
ther the state or federal level.
   “With such strong support 
from voters in both parties, 
you would think a bill to 
increase the minimum wage 
would have strong bipartisan 
support and quickly become 
law,” Cakmakci said. “Unfor-
tunately, that is not the case. 
Instead of listening to the 
majority of voters who elected 
them, some lawmakers are 
choosing to side with their 

greedy corporate donors in 
opposition to any increase in 
the minimum wage.”
   UFCW 951 has joined 
forces with other labor and 
community groups to encour-
age elected officials to listen 
to the people who voted for 
them and pass the minimum 
wage. Members interested 
in joining this effort should 
contact UFCW 951’s Polit-
ical Director, Todd Regis at 
1.800.999.0951 ext. 111.
   “We will need members to 
make phone calls, send letters 
and emails, and visit their 
elected officials to encourage 
their support of an increase in 
the minimum wage,” Cak-
makci said. “Politicians need 
to hear first-hand from voters 
how an increase in the min-
imum wage will help them, 
and know that voters will hold 
them accountable if they turn 
their backs on them in favor 
of corporate special interests.”

Kim Pearce, from Meijer #268, speaks out in  
support of raising the state’s minimum wage at 
gubernatorial candidate Mark Schauer’s press  
conference announcing his support of a $9.50 
minimum wage for Michigan’s workers.

Michigan’s Minimum Wage
By the Numbers*

It’s Time to Raise the Minimum Wage
In 1968, minimum wage earnings were enough to keep 

a family of three above the poverty line. Since the min-

imum wage has not been indexed to inflation, its value 

has quickly declined. By the mid 1970s it could no 

longer keep a family of two from falling into poverty. By 

the early 1980s, it was not enough to keep even a sin-

gle parent with one child above the poverty threshold.

Compared with 
1968, minimum 
wage earnings 
no longer  
prevent poverty.

Voters support 
a minimum 
wage increase

58% of Republicans

76% of Independents

91% of Democrats

Support a $9/hr. Minimum Wage

* Based on a recent report from the Michigan League for Public 
Policy which found that legislation raising the state’s mini-
mum wage to $10.10 an hour would have little to no negative 
employment effect and numerous benefits.

85% Of Michigan’s minimum 
wage workers are age

20 OR OLDER.

86% Of Michigan’s minimum wage 
workers graduated from high 
school or attended college.

44%
Of Michigan’s minimum wage 
earners work full-time,

35 OR MORE  
hours per week.

4,600 New full-time jobs would be 
create by raising Michigan’s 
minimum wage. 

$1.7 billion
The amount Mich-
igan’s workers’ 
paycheck would 
increase annually.

$1.1billion
Boost to the state’s 
economy over 

3 YEARS.

$2,256
The average annual pay  
raise a minimum wage  
increase would give over 

ONE MILLION 
Michigan workers.
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Pursuant to Article 32 (A) (2) of the UFCW International Constitution, the UFCW 951 Executive Board unanimously recommends that UFCW 951 amend 
Article VII Section (E)(2) of its Bylaws as follows:
 
   Current:  “There shall be one Vice President for each 500 members within a Region”.
   Proposed: “There shall be one Vice President for each 1200 members within a Region”.  
  
This change is being recommended to reduce the size of the Executive Board and the financial obligations associated with it as well as to increase the efficiency 
of its operation. This change will take place as Vice Presidents resign or retire from the current Executive Board term. 

A secret ballot vote will be conducted on Tuesday, January 28, 2014, at 9:00 a.m., 1:00 p.m. and at 7:00 p.m. at the locations listed below. To become effective, the 
amendment must be adopted by a two-thirds majority vote of active members voting. 

 Notice of Proposed Bylaw Changes

Holiday Inn Express
21500 West Road
Woodhaven, MI 48183

IBEW Local 131
3641 E. Cork St 
Kalamazoo, MI 49001

UFCW Local 951 Office
3270 Evergreen Dr. NE
Grand Rapids, MI 49525

Holiday Inn Express
1751 U.S. 131 South
Petoskey, MI 49770

Teamsters Local 164
3700 Ann Arbor Road
Jackson, MI 49202

Baymont Inn Southfield
27500 Northwestern Hwy. 
Southfield, MI 48034

Pipefitters & Plumbers Local 85
6705 Weiss St 
Saginaw, MI 48608

MEA Hall
1216 Kendale Blvd
East Lansing, MI 48826-2573

The Depot (Reed City  
Chamber of Commerce)
200 N Chestnut
Reed City, MI 49677

Noticia De Cambios Propuestos en los Estatutos 
En conformidad con el Artículo  32 (A) (2) de la Constitución de UFCW Internacional, el Comité Ejecutivo de UFCW 951 por unanimidad recomienda que 
UFCW 951 modifique el Artículo VII Sección (E) (2) de sus Estatutos de la siguiente manera:
 
   Actual: “Existirá un Vice Presidente por cada 500 miembros de una Región”.
  Proposed: “Existirá un Vice Presidente por cada 1200 miembros de una Región”.  
 
Este cambio ha sido recomendado para reducir el tamaño del Comité Ejecutivo y las obligaciones financieras asociadas con su mantenimiento y a su vez incre-
mentar la eficiencia de sus operaciones.  Este cambio se manifestará cuando los Vice Presidentes renuncien o se retiren del término actual del Comité Ejecutivo.  
 
Una votación secreta se llevará a cabo el Martes 28 de Enero del 2014, a las 9:00 a.m., 1:00 p.m. y 7:00 p.m. en las locaciones listadas a continuación.  Para que 
sea efectivo, el Estatuto deberá ser adoptado por dos tercios de la mayoría de los miembros activos votantes.  

စည္းမ်ဥ္းအေၿပာင္းလဲ အၾကံၿပဳမႈအတြက ္အေၾကာင္းၾကားၿခင္း

UFCW နိုုင္ငံတကာ  ဖြဲ ့စည္းပုုံမေၿခခံ ဥပေဒ Article 32(A) (2) အရ၊ UFCW 951 အလုုပ္အမႈေဆာင္၏ အမ်ားသေဘာတူ ဆုုံးၿဖတ္ခ်က္အတိုုင္း Article VII Section 
(E)(2) ၏စည္းမ်ဥ္းကိုု UFCW 951က ေအာက္ပါအတိုုင္းၿပဳၿပင္ရန္အၾကံၿပဳပါသည္။

   လက္ရိွ စည္းမ်ဥ္း။ ။ အသင္းသား ၅၀၀ ရိွေသာ ေဒသတိုုင္းတြင္ ဒုု-သမၺတ တဦးရိွရမည္။ 
   အၾကံၿပဳ စည္းမ်ဥ္း။ ။ အသင္းသား ၁၂၀၀ ရိွေသာ ေဒသတိုုင္းတြင္ ဒုု-သမၺတ တဦးရိွရမည္။

ဤေၿပာင္းလဲရန္ အၾကံၿပဳမႈသည္ အလုုပ္အမႈေဆာင္၏ အရြယ္စားကိုု ေလ်ာ့ခ်ေရး ႏွင့္ ၎ႏွင့္ဆက္ႏြယ္ေသာ ေငြေရးေၾကးေရးဝတၱရားကိုု ေလ်ာ့ခ်ၿပီး 
လုုပ္ငန္းေဆာင္ရြက္မႈ ပိုုမိုုထိေရာက္ေစေရးအတြက္ၿဖစ္သည္။ ဤအေၿပာင္းလဲသည္ လက္ရိွအလုုပ္အမႈေဆာင္အဖြဲ ့
မွ ဒုု-သမၺတမ်ား ႏုုတ္ထြက္ (ဝါ) အၿငီမ္းစားယူၿပီးသည္ႏွင့္တၿပိဳင္နက္ သက္ေရာက္ရမည္။

လ်ုုဳိ ့ဝွက္မဲထည့္ၿခင္းကိုု ေအာက္ေဖၚၿပေသာေနရာမ်ား၌ ဗုုဒၶဟူးေန့၊ ဇနဝါရီလ ၂၈ရက္၊ ၂၀၁၄ခုုႏွစ္၊ နံနက္ ၉ း၀၀ နာရီတြင္က်င္းပမည္။ စည္းမ်ဥ္းေၿပာင္းလဲမႈ 
ထိေရာက္ေစရန္ မဲထည့္ေသာလက္ရိွအသင္းသား ၃ပုုံ -၂ပုုံ အမ်ားစုုက အတည္ၿပဳရမည္။

   Membership dues will be 
recalculated only one time 
during 2014 for members 
working at the employers 
listed below.  
   The monthly dues formula 
is your rate of pay for two 
hours of work plus $16, or 
the UFCW International 
minimum which is currently 
$30.08.  These amounts 
reflect the per capita increases 
authorized by delegates to 
the 2013 Regular Convention 
of the UFCW International 
Union. 
   This recalculated dues rate 
is your dues amount for the 
remainder of the year. Your 
dues stay fixed at this level, 
even if you get a raise during 
the next 12 months. 

   On the first pay date of the 
month as indicated below, 
your employer will adjust 
the dues deducted from your 
paycheck to correspond with 
your rate of pay on that date.

l February: Meijer 
                    Polly’s 
l April: Orchard Grove  
              Nursing Facility 
              Healthcare Services 
l May: Harding’s #383 
l June: Kroger New Market      
             Plumb’s 
l September: Kroger 
l October: Harding’s #400 
l November: Rite Aid 
l December: Harding’s #356    
                      Harding’s #903

   Fry Krisp and Knouse Foods 
recalculate dues throughout 
the year, while JBS, Pearson 
Foods and Valley City Linen 
follow a different deduction 
procedure. 
   The UFCW 951 Execu-
tive Board established, and 
the membership approved, 
guidelines for members who 
request the refunding of an 
overpayment of dues or fees.  
Members seeking a refund 
must request it within one 
year of any overpayment.   
   Contact the UFCW 951 
Membership Records Depart-
ment at 1.800.999.0951 with 
questions regarding your dues 
recalculation and payments.

2014 Dues Recalculation Schedule January 2014
Membership Meetings

          Central
Monday, January 20                
MEA Office
1216 Kendale Blvd.
East Lansing, MI  48823          
           West 
Wednesday, January 22                            
UFCW 951 Office
3270 Evergreen Dr. NE
Grand Rapids, MI 
49525 

             East
Thursday, January 23                               
CWA Local 4008 Hall
145 Colonial Ct.
Mt. Clemens, MI 48043         
            North
Monday, January 27                
All Seasons Resort
760 South Cedar St.
Kalkaska, MI 49646
 

All meetings begin at 7 p.m.
   UFCW 951’s Membership Meetings are a time 
when members are able to ask questions, get involved 
and hear what’s going on with their employer, the 
industry and their union.
   Quarterly membership meetings occur on different 
days for each region. Regions will rotate the day of the 
week they hold meetings.
   For more information, contact your union  
   representative at 1.800.999.0951.
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   UFCW 951 has endorsed long time advocate for workers 
and their families, Mark Schauer, for governor. It is expected 
that Schauer will face off against incumbent Governor Rick 
Snyder in November.
   “Mark Schauer has dedicated his career to helping people, 
and deeply cares about making life better for everyone, 
not just the wealthy and well connected,” John Cakmakci, 
UFCW 951’s president, said. “He is an experienced leader 
who can reverse the damage the Snyder administration has 
done to the state’s economy, and stop the state government’s 
attack on workers, seniors, women, and the middle class.”
   Schauer was born and raised in Howell, Michigan, the 
son of a teacher and nurse. After graduating from Albion 
College, Schauer pursued a career in community service. 
He ran the Community Action Agency of South Central 
Michigan, where he delivered 
critical programs for seniors 
and children, including Meals 
on Wheels and Head Start.
   Schauer began his political 
career in 1994 when he was 
elected to serve on the Battle 
Creek City Commission. Two 
years later, he was elected 
to the Michigan House of 
Representatives, where he 
served three terms. In 2002, 
Schauer was elected to 
the State Senate where he 
served two terms before being elected to the U.S. House 
of Representatives in 2008. After returning to Michigan in 
2011, Schauer has worked with environmental and labor 
groups to help them achieve their goals.
    “In the state legislature, and later in Congress, Mark 
earned a reputation for fighting for every single job, helping 
to save Michigan’s auto industry and thousands of Michigan 
jobs,” Cakmakci said. “He was also a tireless advocate and 
protector of Social Security and Medicare. As governor, 
Mark will continue to fight for these principles and work to 
rebuild Michigan’s middle class.”

Local Supports 
Challenger’s 
Bid for Governor

   Every day and in a variety 
of ways, UFCW 951 works to 
make members’ lives better. The 
following are recent examples of 
your union at work.

Local Takes 
Medical 
Marijuana Case 
to Arbitration
   UFCW 951 stood up for 
five members who were 
terminated after testing 
positive for marijuana, even 
though they all had valid 
medical marijuana cards.
   According to company 
policy, the individuals were 
required to submit to drug 
tests after their alleged 
involvement in separate  
workplace accidents. When 
their tests came back positive 
for marijuana, they were 
all terminated under the 
company’s drug use policy.
   While giving patients 
the right to use medical 
marijuana, Michigan law 
does not protect them from 
job loss for use of the drug,  
and employers routinely fire 
medical marijuana patients 
for violating their drug use 
policies. 
   While most challenges to 
these types of terminations 
have been upheld, UFCW 951 
decided the circumstances in 
one of these cases made a strong 
argument for reinstatement 
with backpay. The worker had 
a well documented medical 
condition that benefited from 
medical marijuana, he had 
a very low amount of the 
drug in his system, and it was 
arguable that the “accident” 
that led to his drug testing 
was actually the result of 
faulty equipment.
   The union filed a “UFCW 
951” grievance seeking 
backpay and reinstatement 
for medical marijuana 
patients terminated under the 
company’s drug use policy. 
   After the company denied 
the grievance at both the 
step one and step two levels, 
the UFCW 951 Executive 
Board voted to take the case 
to arbitration. The arbitrator 
ruled in the union’s favor, 
granting the workers backpay 
and reinstatement (provided 
they could pass a drug test). 
However, he based his ruling  
on a technical aspect of the 
case, rather than the union’s 
primary argument.
   The arbitrator ruled 
that these workers were 
improperly terminated 

because the company failed 
to clearly communicate and 
enforce its drug use policy. 
He found no fault with the 
policy or with the company 
terminating workers in the 
future for medical marijuana 
use, provided they clearly 
communicate the policy.

Union Contract 
Language Nets 
Nearly $800 for 
Three Members    
   According to their UFCW 
951 union contract, when 
hours become available that 
are not on the schedule, the 
company is required to offer 
this work to members in 
line of seniority who are not 
scheduled to work that day.
   This contract language 
requires the employer to 
recognize workers’  length 
of service when awarding 
additional hours, and 
prevents managers from 
using favoritism or some 
other arbitrary system to give 
workers additional hours.
   When the company gave an 
eight hour shift to the fourth 
highest senior employee not 
on the schedule, without 
asking the three workers 
above him on the seniority 
list who were also available 
to work that day, those three 
workers filed a grievance 
seeking eight hours pay each.
    The first two times the 
union and the company met 
on the grievance, the company  
asserted the work had been 
properly awarded and refused 
to settle the grievance. 
   At the third meeting, the  
union representative 
convinced the company 
their position was flawed. 
The company agreed to pay 
each of the members for the 
extra shift they should have 
been asked to work. Based on 
their schedules, one member 
received 10 hours of overtime 
pay, another eight hours of 
overtime pay, and the third 
eight hours of straight pay.

Arbitrator Rules 
on Badge-Pull 
Case at Meijer    
   Over a year ago, some 
Meijer managers began telling 
members they were no longer 
allowed to wear the name 
badge-pulls given to them by 
UFCW 951, which featured 
the union’s name.
   Members had been wearing 
the badge pulls for over 15 
years and found them very 

useful for displaying their 
name tag and punching in 
and out.
   Some managers stated the 
badge-pulls needed to be 
removed because they posed a 
safety hazard, others because 
they caused name tags to 
flip over making it difficult 
for customers to identify 
associates. Still others said 
the badge-pulls violated the 
company’s dress code.
   The union suspected the 
real reason for the ban on 
badge-pulls was because they 
featured the union’s name.
   UFCW 951 contested the 
company’s action through the 
grievance procedure, insisting 
members be allowed to wear 
the badge-pulls. When no 
agreement could be reached 
through the grievance 
procedure, the union took the 
case to arbitration.
   During the arbitration 
hearing, Meijer argued that 
banning the badge-pulls was 
within their right as it was 
part of their dress code, which 
they can change at any time.
   The union contended that 
since the company failed to 
consistently use the dress 
code argument as their reason 
for the change, pointing out 
that some members were still 
allowed to wear the badge-
pulls, it was not the true 
reason for the change. The 
union further contested that 
UFCW 951 members had the 
right to wear union buttons 
and badges at the workplace.
   In a split decision, the 
arbitrator ruled that while 
the company did have a 
right to ban the badge-
pulls under their dress code 
policy, union members had 
the right to wear union pins 
and badges, and that union 
members could continue to 
wear the name badge-pulls 
until the union and the 
company mutually agreed to a 
reasonable replacement.
   Since the arbitrator’s ruling, 
the parties have agreed that 
members can wear a UFCW 
951 sticker on their Meijer 
name badges. These stickers 
are being distributed by union 
representatives. Members 
who still need a sticker 
should contact their union 
representative for one.
   The arbitrator’s decision 
applies only to Meijer retail 
stores. Members working in 
Meijer Distribution Centers 
and Transportation or for 
other employers can still wear 
the name badge-pulls.

“Mark Schauer 
has dedicated his 
career to helping 
people, and deeply 
cares about mak-
ing life better for 
everyone, not just 
the wealthy and 
well connected.”  

John Cakmakci,  
President UFCW 951

UFCW 951 Retirees to Continue 
to Meet in 2014  

   UFCW 951 retiree groups began forming in 2013 
and will continue to meet in 2014 as the union looks 
to provide members with additional ways to stay 
connected and involved in their union after they 
retire. The first retiree meetings of 2014 will be held 
in April. Look for a listing of these meetings in the 
March edition of The Voice of 951.
   Retirees are invited to join UFCW 951 members on 
their March outing to Greektown Casino. See page 
8 for details.  



   UFCW 951 hosted family holiday parties in Grand 
Rapids, Saginaw, Lansing and Madison Heights enabling 
members to make special holiday memories with family 
and friends. The events featured a hot dog dinner, children’s 
crafts and games, and photos with Santa for the low cost 
of $2 per person which was donated to the UFCW 951 
Foundation.
                                                       

                     
                                                        “I decided to bring my  
                                                    great grandkids just to see 
                                                    what the holiday party 
                                                    was about. We drove  
                                                    up to Lansing from Jack-
son,” Fran Duarte, from Pollys #14, said. “I think it’s a nice 
party and the kids are having a good time. I think this event 
brings people together and gives them a chance to see what 
else the union does for us. Everyone thinks they just take 
our dues, but they do a lot more for you than that.”
   Robin Mizer, from Kroger 887, agreed.
    “I thought the party because it sounded like a good fam-
ily outing for the holidays,” she said. “I think a lot of people 
feel that there aren’t a lot of things to do out there, but the 
union offers great things to mem-
bers, you just have to go out and do 
them. We are definitely having fun.”
    Look for announcements of 
upcoming family parties and other 
UFCW 951 events in your union 
communications, at www.ufcw951.
org, and www.facebook.com/
ufcw951. 

 
Buses will be leaving from and 
returning to the locations listed 
below at the times indicated*.
I-75 ROUTE
Saginaw
Meijer #43  
3360 Tittabawassee Rd.
Depart: 9 a.m.  Return:  9 p.m.

Flint
Meijer # 28
G-4333 W. Pierson Rd.
Depart: 10 a.m.  Return: 8 p.m.

Auburn Hills
Meijer #185
800 Brown Rd. 
Depart: 10:45 a.m.  Return: 7:20 p.m.

Madison Heights
Meijer #222
1005 W. 13 Mile Rd. 
Depart: 11:20 a.m. Return: 6:45 p.m.

Detroit
Meijer #268
1301 W. Eight Mile Rd.
Depart: 11:50 a.m. Return: 6:15 p.m.

I-94 ROUTE
Kalamazoo
Meijer  #119
6660 W Main St (M-43) 
Depart: 8:30 a.m.   Return: 9 p.m.

Jackson
Meijer #30
2777 Airport Rd.
Depart: 10 a.m.   Return: 7:30 p.m.

Ypsilanti
Meijer #27
3825 Carpenter Rd.
Depart: 11 a.m.  Return: 6:30 p.m.

Allen Park
Meijer #233
3565 Fairlane Dr.
Depart: 11:30 a.m.  Return: 6 p.m.

I-96 ROUTE
Muskegon
Meijer #232
5300 S. Harvey St.
Depart: 7:15 a.m.  Return: 8:55 p.m.

Grand Rapids
UFCW Local 951 
3270 Evergreen Dr. NE
Depart:  8:10 a.m.  Return: 8 p.m.

Lansing
Meijer #24 
6200 S Pennsylvania Ave.
Depart: 9:10 a.m.  Return: 7 p.m.

Brighton
Meijer #46 
8650 W. Grand River Ave. 
Depart: 10:00 a.m.   Return: 6:10 p.m.

Novi
Kroger
47650 Grand River Ave.
Depart: 10:25 a.m.   Return: 5:45 p.m. 
Note: Return times are estimates. 
Please arrive 15 minutes prior to your 
scheduled departure.

Greektown Casino Trip Ticket Order Form
Orders must be received by March 1, 2014.  

This is a popular event and tickets may sell out prior to this date.

   Due to limited seating, members may purchase one guest ticket.  Tickets will be sold on a first 
come, first serve basis. This is a popular event and will likely sell out quickly. Ticket order form must 
be filled out completely. Incomplete forms will be returned without tickets.
   Note: Casino regulations require individuals be at least 21 years old and present valid picture ID 
matching the information on the order form below. 

Please print neatly.

Member’s Name:_________________________________________________ Birth Date:_____/_____/______  

Employer & Unit Number: ____________________ Phone: _________________________________________

Email: _______________________________________________________@____________________________

Street Address:_______________________________________________________________________________

City:_________________________________________________State: _____ Zip Code:__________________ 

Guest’s Name____________________________________________________ Birth Date:_____/_____/______  

Street Address:_______________________________________________________________________________

City:______________________________ State: _____ Zip Code:____________ Phone:  _________________

   I/we will ride the bus from (list location): _______________________________________________________

   Mail completed form with a check or money order made payable to UFCW 951 to:  
 UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. 
   Bus boarding pass(es) will be mailed to the member at the address listed on this form. 
  Casino cash will be issued upon arrival at Greektown Eagle Casino.

UFCW 951 Trip to

Tuesday, March 11, 2014

Only $10 
 per person!

    Includes $20 in Casino          

    Cash & Roundtrip Bus    

            Transportation

   UFCW 951 is providing members with the  
opportunity to spend the afternoon at Down-
town Detroit’s award winning Greektown Casi-
no for the low cost of $10 per person. 
    Members and guests will receive round trip 
bus transportation from one of 14 convenient 
stops across the state, plus $20 in casino cash.
   For more information, contact the UFCW  
Communications Department at 
1.800.999.0951.
   Don’t delay, order your tickets today!

Members Celebrate the Season at Union Holiday Parties 

Grand Rapids -- December 5
Jackie Bergstrom-Toolan, Meijer #312; Flannery Crittendon, Meijer 
#311; Jim Flowers, Meijer #158; Kristy Geldersma, Meijer #205; Erin 
Minogue, Meijer #26; Cody Mogdis, Meijer #248; Lucille Monsalvo, 
Meijer #311; Paulette Ostrom-Wasel, Meijer #226; Kevin Riley, Meijer 
#158; Deb Spencer, Meijer #180; Jessica Short, Meijer #50; Lyle Short, 
Meijer #50; and Vicky Vantil, Meijer #312.

Saginaw -- December 9 
Rick Boring, Meijer #42; Jan Breecher, Kroger New Market #738;  
Sandra Davis, Meijer #43; Aurelio Delgado, Meijer #42; Jennifer 
Goyette, Meijer; Beverly Jackson, Meijer #43; Pam Jackson, Meijer 
#43; Mike Petiet, Meijer #108 ; Rick Roenicke, Meijer #42; Jeff Schulz, 
Kroger New Market #738; Shari Strand, Meijer #42; Claudia Thomas, 
Meijer #108; and Gary Watson, Meijer #43.
Lansing -- December 10
Diane Baker, Meijer #24, Brandi Blatt, Kroger #888; Krista Blievernicht, 
Meijer #209; Mike Cousinaw, Meijer #303; Cindy Dershem, Kroger 
#811; Mikhail Filipovitch; Meijer #25, Alice Hanna, Kroger #887; 
Irving Lewis, Kroger #890; Troy Ludu, Meijer #64; Michelle Maybee, 
Kroger #887; Sonia McGowan, Rite Aid #4482; Kim Osbo, Meijer 
#209; Jamie Peacock; Meijer #173, Steven Strachn, Kroger #681;   
Jeannie Thompson, Meijer #194; Dian Tracy, Meijer #209; and Tony 
Young, Meijer #24.

Madison Heights -- December 17 
Kathryn Bershas-Varian, Meijer #208; Sharon Clover, Meijer #63;  
Suellen Curcuru, Meijer #237; Colleen Del Campo, Meijer #237;  
Sabrina Mudel, Meijer #208; Julie Orr, Meijer #57 ; Cheryl Ruell, 
Meijer #242; Sara Ruell, Meijer #65 ; Connie Smith, Meijer #231; and 
LaKisha Williams, Meijer #222.

  These UFCW 951 members helped make each holiday party a 
success by volunteering to assist in the kitchen, with the  
children’s activities, and as Santa and his helpers.

Thank You Volunteers!
“We all have a great time at the hol-

iday parties,” John Cakmakci, UFCW 
951’s president, said. “I encourage 
all members to take advantage of this 
benefit of UFCW 951 membership.”


