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   Each quarter, three UFCW 951 members will win a $750 scholarship from the 
UFCW 951 Foundation to help defray the cost of child care. See page two for details.

The Voice of

Child Care Scholarships Now Available to 
Members from UFCW 951 Foundation 

   When Michigan Governor Rick 
Snyder signed right to work into 
law, he told protestors they could 
“go home, it is over.” 
  For Michigan workers, the battle 
over right to work is far from 
over, a message they intend to 
deliver to the governor and other 
anti-worker legislators every 
chance they get.

Ultra Rich Greedy CEOs  
Demanded Passage of the  
Right to Work Laws

   Michigan became a 
right to work state not 
because the people of 
Michigan or even the 
legislators wanted it, but 
because a few ultra rich 
CEOs wanted to make 
even more money and 
advance their middle 
class crushing political 

agenda. When Dick DeVos, the Koch brothers and 
other members of the one percent learned an 
agreement was close to being reached that would 
have kept right to work off the legislative agenda, 
they threatened Republican legislators with the 
destruction of their political careers if they failed 
to pass right to work in 2012. 

Republican Legislators Made a 
Mockery of the Legislative  
Process in Ramming through 
Right to Work Laws
   After having their 
political careers 
threatened, the legis-
lature moved quickly. 
Gov. Snyder signed 
the right to work 
bills five days after 
they were intro-
duced and just three 
hours after the last 
of the bills cleared 
the legislative 
process. The bills 
received no hearings 
and the public had 
no opportunity to give testimony on the bills.  
   At one point, police illegally locked citizens out 
of the state capitol, depriving them of their right 
to participate in the legislative process, and jour-
nalists from their right to report on the events.

Legislators Denied Michigan 
Citizens the Opportunity to Vote 
on Right to Work 
   Surveys show that Michigan’s residents over-
whelmingly oppose right to work laws. Fearful 
that voters would overturn the right to work 
laws through a referendum vote, legislators made 
the laws referendum proof by adding an  
appropriation to the bills.  

Politicians and CEOs Benefit 
from Right to Work, Not the 
Middle Class   
   Right to work is 
designed to disman-
tle the middle class 
by weakening unions 
and their impact at 
the bargaining table 
and in the political 
arena, actions that 
benefit wealthy 
CEOs and anti-
worker politicians.
   Employers benefit 
when unions have 
less clout during contract negotiations. They are 
able to pay their workers less, provide fewer 
benefits and spend less money creating a safe 
workplace.  This leaves more money for greedy 
CEOs to line their own pockets. 
   When unions have less influence in politics, anti-
worker candidates win more elections because 
their pro-worker opponents have less support 
from unions and their members.

Right to Work Weakens Unions 
by Encouraging Freeloading      
   Right to work forces unions to represent and pro-
vide services to workers who don’t pay union dues. 
   This is like requiring insurance companies to pay 
claims for everyone, regardless of whether or not 
they pay the premiums. How long could insurance 
companies exist if no one was required to pay 
premiums?

The Battle Continues: Righting the Right to Work Wrong
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Show Your Union 
Pride 

What You Need to Know About  
Michigan’s Right to Work Laws

    “When the  
Republican controlled 
Michigan legislature rammed 
right to work into law, they 
awoke a sleeping giant and unit-
ed labor unions and pro-worker 
groups around a singular issue: 
voting Governor Snyder and his 
anti-worker cronies out of office 
in 2014,” John Cakmakci, UFCW 
951’s president, said. “When we 
elect a democratic governor and 
pro-worker majorities to the 
state legislature in 2014, right 

to work will be repealed. Snyder 
ran on the slogan ‘one tough 
nerd,’ we intend to make him a 
‘one term nerd.’
   Since the state legislature 
convened in 2013, UFCW 951, 
labor, women’s, environmental 
and community groups have 
made good on their promise to 
“be back” at the state capitol 
and other places the governor 
speaks protesting the laws Sny-
der signed at the end of 2012.
   “Snyder and the legislature 
didn’t just go after workers’ 

rights, they 
passed laws at-
tacking women’s 
rights, cutting 
public education, 
taxing pensions, 
weakening  
environmental 
protections, 
increasing auto 
registrations 
by $100 annu-
ally and basically 
reinstated the 
Emergency  
Financial  
Manager Law 
that voters 

rejected,” Cakmakci said. “Labor 
is not alone in our goal to oust 
Snyder and his fellow legislators 
who continually ignore the wish-
es of the majority of Michigan 
residents to further the political 
agenda of the one percent.”
   The right to work laws affect 
contracts ratified after March 27,  
2013. Contracts ratified before 
that date are unaffected by the 
new laws.

“When we elect a 
democratic gover-
nor and pro-worker 
majorities to the 
state legislature in 
2014, right to work 
will be repealed. 
Snyder ran on the 
slogan ‘one tough 
nerd,’ we intend to 
make him a ‘one 
term nerd’.”

John Cakmakci, 
UFCW 951 President
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Win a Disney  
Vacation
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UFCW 951 at 
Work 
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Membership 
Events

Child Care 
Scholarship

2013



Eligibility Requirements
	 	 	 	 l UFCW 951 member in good  

    standing for at least one year as  
    of January 1, 2013. Winners must  
    remain members in good standing  
    to collect their scholarship.

	l UFCW Local 951 Foundation  
    contributing member at the time  
    the scholarship is awarded and                                                      
    collected.

l Parent or legal guardian of a dependent child(ren) enrolled in full-time 
    or part-time child care.

l Child care must be provided during the member’s working hours from a  
    licensed child care center, registered group or family child care home, or  
    legally certified child care provider.

Annual Awards
l Twelve Child Care Scholarships of $750 each will be awarded in 2013, 
   with three scholarships being awarded in each of the following months:  
   March, June, September and October.

l Scholarships will be dispersed in the form of reimbursements for eligible  
    child care expenses incurred following the scholarship’s award.

l Scholarship winners will be selected by a committee composed of  
    representatives from the UFCW 951 Foundation, UFCW 951 and  
    community partners. 

l Applications are available from union representatives, the union office  
   and at www.ufcw951.com/scholarships.html.

   Meetings occur on different days for each region. Regions will rotate the day of the week they hold Quarterly Meetings. 
Membership meetings are one way you can ask questions, get involved and hear what’s going on with your employer, your 
industry, and your Union!  All meetings begin at 7:00 p.m.

UFCW 951’s 2013 Quarterly Membership Meetings

 Central
April 22, 2013

UFCW 951 Office
3490 Belle Chase Way

Lansing, MI 48911
  

 East
April 23, 2013 

UFCW 951 Office
30150 Telegraph Rd., 

Bingham Farms, MI 48025

North
April 24, 2013 

All Seasons Resort
760 S. Cedar Street
Kalkaska, MI 49646

West
April 25, 2013 

UFCW 951 Office
3270 Evergreen Dr. NE
Grand Rapids, MI 49525

Reporting Meetings Follow up on Quarterly Meetings
   At Reporting Meetings, you will hear reports on the topics discussed at the Quarterly Membership Meetings.  
All meetings begin at 7:00 p.m.

Birch Run
April 30, 2013 
Best Western

9087 East Birch Run Rd.
 

Woodhaven
April 30, 2013 

Holiday Inn Express
21500 West Rd.

Kalamazoo
May 1, 2013

Holiday Inn West
2747 South 11th St.

Brighton
May 1, 2013 

Homewood Suites
8060 Challis Rd.

When You Move

   To ensure you continue to receive im-
portant mail from your union, including 
contract information, election materials,  
surveys and bargaining updates, be sure 
to change your address with UFCW 951 
when you move.
   To change your address, call 
1.800.999.0951 or go to www.ufcw951.
com/membershipdepartment.html.

2013 Dues Recalculation
   Member dues will be recalculated only one time during 2013.  The formula 
for your dues is your rate of pay for two hours of work plus $13, or the 
UFCW International minimum which is currently $28.08.  Your dues stay 
fixed at that level even if you get a raise during the next 12 months.  This 
annual recalculation of your dues will result in your dues rate for the 
remainder of the year.
   On the first day of the month, as indicated below, your employer will 
adjust the dues deducted from your paycheck to correspond with your rate 
of pay on that date.

February: Meijer, Grandville Nut Roasting Company and Polly’s 
April: Orchard Grove Nursing Facility and Healthcare Services
May: Harding’s #383
June: Kroger New Market and Plumb’s
September: Kroger
October: Harding’s #400
November: Rite Aid
December: Harding’s #356 and #903

Fry Krisp and Knouse Foods recalculate dues throughout the year.

   The UFCW 951 Executive Board established, and the membership 
approved, guidelines for members who request the refunding of an 
overpayment of dues or fees.  Members seeking a refund must request it 
within one year of any overpayment.  
   Call the UFCW 951 Membership Records department at 1.800.999.0951 
for information regarding your dues payments and recalculation.

Remember to Update 
Your Address 
with the 
Union Office

Local Announces New  
Child Care Scholarship

 
    
   

Child Care 
Scholarship

2013

   UFCW 951 members with 
children in child care are  
encouraged to take advantage  
of the newest benefit from 
their union -- a child care 
scholarship.
   “UFCW 951 strives to 
provide members with valu-
able services at every stage 
of their lives,” John Cakmakci, 
UFCW 951’s president, said. 
“We know child care expens-
es can be a burden to work-
ing parents, so we developed 
a program to help members 
offset the cost of child care 
while they are working.”
   Four times a year, three 

members will be awarded 
child care scholarships of 
$750. 
   “Members’ child care 
needs can change through-
out the year, so we designed 
the scholarship to take this 
factor  into consideration,” 
Cakmakci said. “Members can 
apply for the scholarship at 
any time during the year and 
that application will be good 
for the entire calendar year.”
   The application process is 
fairly simple, requiring that 
members fill out a short and 
essay explaining how win-
ning a UFCW Foundation 

Child Care Scholarship would 
impact their family.
   “Members are really 
excited about the child care 
scholarship,” Cakmakci said. 
“Even members who don’t 
have children in child care are 
happy the union is offering 
this unique new benefit of 
UFCW 951 membership.”
   UFCW Local 951 Child 
Care Scholarship applica-
tions are available from union 
representatives, the UFCW 
951 office at 1.800.999.0951 
and at www.ufcw951.com/
scholarships.html.

   We’re proud of our union and want you to be, too! 
   That’s why UFCW 951 recognizes members who wear their UFCW 951 buttons, badge hold-
ers, or pins at work.  These items are available from union representatives and the UFCW 951 
office at 1.800.999.0951.
   UFCW 951 officers and union representatives visit two units in each of the local’s three 
regions every month and award the first member they see wearing one of these items a Union 
Pride prize package containing a union t-shirt and a $25 gift card.   
   Recent Union Pride winners include Pat Beltman, Meijer #216; Donnie Elmo, Meijer #20; 
Tammy Hunt, Kroger #887; Melisa Keck, Rite Aid #1609; Dan Kozlowski, Meijer #221; Diana Lee, 
Meijer #29; Scott Mielcarek, Meijer #251; Danielle Morello, Meijer #55, Barb Sly, Meijer #201; 
Lisa Smith, Meijer #24; Frank Spisak, Meijer #177 and Vicki Vantil, Meijer #312. 

Show Your Union Pride & Win a Prize

Donnie Elmo, Meijer #20 Tammy Hunt, Kroger #887 Melisa Keck, Rite Aid #1609

UFCW 951 Members Can Win 
a Disney World Dream Vacation 
for Four from Union Plus
Enter by May 15, 2013 
1. Visit UnionPlusContest.org or text DISNEY  
   to 22555 and enter your email.

2. Fill in the requested information to receive Union Plus updates.

3. You are automatically entered to win airfare for four, car rental,  
   lodging and four Walt Disney World 4-Day Park Hopper tickets!



UFCW 951 -- a Union That Works for You!

   Since Michigan became a right to 
work state, I have had countless con-
versations with members about the 
new laws. These have been interest-
ing discussions that typically start out 
with members expressing one of three 
emotions -- outrage, fear, or elation.
   Some members are outraged by the 
laws and the underhanded way they 
were implemented. They want to know 
what can be done to repeal right to 
work, and how they can help.
   To these members I say, “I share your 
outrage.” Right to work is not about 
helping workers, it’s about advancing 
the political agenda of the one percent 
to the detriment of everyone else. 
   I let them know lawsuits have been 
filed and legislation introduced seeking 
right to work’s repeal. However, the 
political makeup of the legislature and 
courts makes it highly unlikely these 
efforts will result in the laws’ repeal. 
   The best chance we have to repeal 
right to work will come in 2014 when 
we can elect a new governor and 
pro-worker majorities to the state 
legislature. This is going to be a massive 
undertaking requiring enormous re-
sources, specifically time and money. By 
donating to the Active Ballot Club and 
becoming actively involved in the local’s 
political program, members can help us 
repeal right to work.
   Other members are scared. They are 
fearful right to work will weaken their 
contract, and worried about what the 
future holds for all Michigan residents 
under right to work. 
   To these members I say,  “You are right to be scared and  
worried.”  The goal of right to work is to weaken and eventually 
eliminate your contract.  Plus, when you look at the data from 
right to work states, your worries about the future for Michigan’s 
workers is justified. Workers in right to work states earn $1,500 
less annually, are less likely to have health insurance and more 
likely to be injured on the job than workers in states without 
these laws. Not to mention eight of the 12 states with the  
highest unemployment rates are right to work states.
   Then there are the members who are elated. They think it’s 
great that right to work lifts workers’ obligation to pay union 
dues while requiring the union to represent them.  I begin by 
reminding these members that non-members, while covered by 
the contract, cannot vote on it or in any union elections. Nor can 
non-members participate in “members only” events or discounts. 
   I then ask them if they like the guarantees and protections of 
their union contract, including guaranteed raises, paid time off, 
breaks and lunches, seniority rights, just cause for termination, 
the grievance procedure, scheduling rights, overtime after eight 
hours in a day, and the right to representation during disciplin-
ary discussions. “Of course,” they reply. I then ask them to think 
about how long these guarantees will be around if no one has to 
pay for them. How long can any group provide services for free?
   After contemplating this question for a few seconds, the  
magnitude of the impact of right to work hits them. Their  
expression of glee fades as they say,  “I didn’t think about it that 
way. Now I get it; right to work to isn’t a good deal.”
   Exactly.

Conversations with Members About Right to Work
President’s Message 

John Cakmakci

   Right to 
work is not 
about help-
ing workers, 
it’s about 
advancing 
the political 
agenda of the 
one percent 
to the  
detriment of 
everyone else. 

   Every day and in a variety of 
ways,  UFCW 951 works to 
make members’ lives better.  The 
following are recent examples of 
your union at work. 

UFCW 951 Fights 
and Wins Challenge 
to Company Policy by 
Long-Term Member     
   When an employer revived an 
old policy preventing relatives 
from working at the same store, 
it was inconsistently  
implemented by management. 
   Some managers ignored the 
change, others had members 
switch departments, and a few 
required members to move to 
another store to avoid working 
with a relative.
   One member forced to move 
stores was a long-term, part-time 
cashier who was told she could 
no longer work as a cashier at a 
store where her husband worked 
in the cash office.
   Not only was the move  
stressful, it insulted the  
member’s integrity. Never in 
the 39 years they had worked 
together had there been any  
allegation of impropriety.
   Always a good employee, the 
member suddenly found herself 
in a position she never thought 
she would be in -- she needed 
union representation.
   UFCW 951 filed a grievance 
on her behalf requesting she be 
returned to her previous posi-
tion at her previous store. The 
company denied the grievance 
stating they were acting within 
their rights.
   The union continued to back 
the member, taking her case to 

arbitration. Working with the 
local’s attorney, union repre-
sentatives conducted exhaustive 
research and built a strong case 
on her behalf.  
   The arbitrator sided with the 
union and ordered the member 
be reinstated to her previous 
store and position.

Union Secures Over 
$10,000 for Members 
Improperly Scheduled 
During a Holiday Week
   Under the terms of their union 
contract, during holiday weeks, 
full-time employees are entitled 
to four days of regular work 
plus holiday pay of eight hours at 
straight time if they didn’t work 
the holiday, and at time and a half 
if they worked the holiday.
   When the schedule was posted 
for the holiday week, full-time 
employees working the holiday 
only had three other days of 
work and those not working the 
holiday were scheduled four days. 
   The steward’s request for a 
schedule adjustment was denied 
as the manager said he was acting 
within his rights. The members 
worked the posted schedule and 
the union filed a grievance. 
   At the step one grievance 
meeting, the union secured eight 
hours of pay for the 65 members 
who were given only three days 
of work. It took the union forc-
ing a step two grievance meeting 
to win eight hours of time and 
a half pay for the nine members 
who had enough seniority to 
work the holiday but were not 
allowed to do so. 
  Payments to the 74 affected 
members totalled over $10,000!

Local’s Help in Filing 
Deferred Action 
Paperwork Saves 
Individuals $1,000 
    An Executive Order by 
President Obama under the 
Dream Act allows certain young 
people who were brought to 
the U.S. by their parents as 
young children to apply for 
deferred action  -- a status that 
would prevent their deportation 
and provide them with work 
authorization.  
    Individuals must apply for 
deferred action every two years 
and pay a $450 processing fee, 
on top of the average legal fees 
of $1,000.
   UFCW 951’s Organizing 
Director is an attorney with 
experience completing deferred 
action applications. He has 
helped several members and 
their family achieve deferred 
action status, saving them money 
and providing peace of mind and 
the opportunities that comes 
with deferred action status.

Thanks to UFCW 951, these 
16-year-old twins have  
deferred action status and 
their parents saved $2,000. 

    A woman from Auburn Hills is expected to make a 
full recovery thanks to the help of three quick-thinking 
UFCW 951 members who revived her after she fell ill 
while shopping at Meijer #185 in Auburn Hills.
  Jennifer Christianson and Larry Strunk resuscitated the 
unconscious shopper. Christianson used the store’s  
defibrillator on the woman while Strunk performed CPR 
until paramedics arrived.
   Rhiannon Spezia helped calm the woman’s elderly 
husband, praying with him while Christianson and Strunk 
worked on reviving his wife.
   “What those two did was heroic,” Spezia said. “They 
took it upon themselves to jump into action and ended  
up saving the woman’s life.”
  In recognition of their heroic efforts Christianson and 
Strunk received the Warren Shaffer Good Samaritan Award.

 Heroic Members Save Shopper’s Life

UFCW 951 members (from left) Jennifer 
Christianson, Rhiannon Spezia and Larry 
Strunk, from Meijer #185, holding their 
Good Samaritan Awards.

Family Fun at UFCW 951 Holiday Parties 
    Attending a holiday party sponsored by their union has become a tradition for many UFCW 951 families. 
In the fall, little ghosts and goblins come out for trick-or-treating at the union hall, while Santa makes a visit in 
December and the Easter Bunny in the spring.  The events feature children’s crafts, games and other activities, 
along with photos with their holiday favorite and dinner.  The evening of fun comes at the low cost of $2 per 
person which is donated to charity.
   “The holiday parties give members the chance to have some fun with the kids without breaking the family 
budget,” John Cakmakci, UFCW 951’s president, said.   
   Moments from the most recent Halloween and Holiday Celebrations are pictured here.  



UFCW 951 Events Offer Members Valuable Savings
   UFCW 951 hosts several events throughout the year 
to give members the opportunity to spend time with 
family and friends without breaking the bank. 
   “Members have told us that they think it is important 
for their union to offer low-cost and discounted recre-

ational events,” John Cakmakci, UFCW 951’s president, 
said. “Over the last few years we have hosted a variety of 
events, and 2013 will be no different. Our 2013 schedule 
includes some of our most popular outings, along with 
some new opportunities for low cost fun.”    

   In addition to the events listed below, this summer 
UFCW 951 will hold outings at the West Michigan 
Whitecaps, Detroit Zoo and Michigan’s Adventure.
   Watch your union communications for ticket sale an-
nouncements to these and other union events.

 Soaring Eagle Casino Trip Ticket Order Form    
Orders must be received by April 12, 2013.

   Due to limited seating, members may purchase one guest ticket.  Tickets will be sold on a first come, 
first serve basis. Incomplete forms will be returned without tickets.  
   Note: Casino regulations require individuals be at least 18 years old and present valid picture ID matching the 
information on the order form below. Please print neatly.

Member’s Name:_________________________________________ Birth Date:___/___/_____ 

Employer: _____________________________________________ Unit Number: __________

Email:________________________________________@_____________________________

Address:_______________________________________City:__________________________

State: _____ Zip Code:_____________ Phone: ______________________________________

Guest’s Name___________________________________________ Birth Date:___/___/_____ 

Address:_______________________________________City:__________________________

State: _____ Zip Code:_____________ Phone: ______________________________________

I/we will ride the bus from (list location): ____________________________________________ 

I/we would like to ride the bus with: _______________________________________________

   Mail completed form with a check or money order made payable to: UFCW 951; 3270 Evergreen 
Dr. NE; Grand Rapids, MI 49525. You will be mailed your bus boarding pass(es). Casino cash will be 
issued upon arrival at Soaring Eagle Casino.

$10 UFCW 951 Ticket Includes $20 in Casino Cash and 
Round Trip Bus Transportation

Madison Heights
Meijer #222 -- 1005 E. 13 Mile Rd. 
Depart: 8:00 a.m.  Return: 6:30 p.m.

Kalamazoo  
Meijer #119 -- 6660 West Main St.
Depart: 8:15 a.m.  Return: 6:15 p.m.

Jackson
Meijer #30 -- 2777 Airport Rd. 
Depart: 9:00 a.m.  Return: 5:15 p.m.

Flint
Meijer #28 -- G-4333 W. Pierson Rd. 
Depart: 9:10 a.m. Return: 5:15 p.m.

Grand Rapids
UFCW 951 -- 3270 Evergreen Dr. NE
Depart: 9:20 a.m.  Return: 5:10 p.m.

Lansing
Meijer #24 -- 6200 S. Pennsylvania Ave. 
Depart: 9:45 a.m. Return: 4:30 p.m.

Saginaw
Meijer #43 -- 3360 Tittabawassee Rd.
Depart: 9:55 a.m.  Return: 4:30 p.m.

   UFCW 951 is offering members and a guest the opportunity to 
enjoy a day at Mt. Pleasant’s Soaring Eagle Casino. With over 4,200 
slot machines, 60 table games and seven restaurants, the casino is 
one of the most popular in the state. 
   Busses will be leaving from and returning to the locations listed 
below at the times indicated.      

Thursday, 
April 18, 2013

UFCW 951 
Soaring Eagle Casino Trip 

Join UFCW 
951 for a 

Day at the 
Ballpark!

vs.
May 15

First Pitch 
1:05 p.m.

   Return this completed form with a check or money order 
payable to: UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 
49525. Tickets are limited; therefore, in fairness to all members 
there is a two ticket limit per member. Tickets will be issued on 
a first-come, first-serve basis and will be mailed to the address 
listed above. Ticket orders must be received by Friday, May 3; 
however, tickets may sell out prior to this date.
   (UFCW 951 is not responsible for lost or stolen tickets.)

   UFCW 951 is Offering Members  
Specially Priced Ticket Packages

Upper Box Infield Seat and All-You-Can 
Eat Pre-Game Picnic = $35

Upper Box Infield Seat,  All-You-Can Eat 
Pre-Game Picnic and Round-Trip Bus 

Transportation = $50
   Busses will be leaving from Grand Rapids, Lansing, Brighton, 
Saginaw, Flint and Auburn Hills. Contact the UFCW 951 office 
for departure times and locations.

Please Print Neatly

Member’s Name: ___________________________________ 

Employer and Unit #: ________________________________

Address: _________________________________________ 

City: ____________________________________________

State: _______ Zip: _________ Phone: (____)_____________

Email: _______________________@__________________

Ticket Quantity (2 ticket limit): ____ X $_____ = _____Total 

Departure City (if applicable): __________________________

Detroit Tiger Ticket Form
 Order Deadline -- May 3

UFCW 951 Bus Trip to Chicago
Wednesday, May 8  -- $20 Per Person

   Following last winter’s popular 
UFCW 951 bus trip to Chicago, 
members requested a spring trip to 
the Windy City which is why UFCW 
951 is headed back to Chicago on 
Wednesday, May 8. 
   The bus will pick members up in 
Lansing, Grand Rapids and Kalamazoo 
and drop them off at either Wrigley 
Field, Navy Pier or Museum Row to 
spend the day however they choose. 
   Seating is limited and will be filled 
on a first come, first serve basis. In 
fairness to all members, each mem-
ber may purchase one guest ticket.
   

Chicago Bus Trip Ticket Order Form -- Order Deadline May 1
 

Member’s Name:__________________________________________ Phone Number: _____________________________ 

Email:_______________________________@_____________________ Employer: _____________Unit Number: ______

Address:_______________________________________City:_______________________State: ___ Zip:_____________ 

I/we will ride the bus from (list location): _________________________________________________________________ 

Number of tickets (two ticket limit): ___ X $20 =_____ Total Enclosed

   Mail completed form with a check or money order made payable to: UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, 
MI 49525. You will be mailed your bus boarding pass(es). 

Bus
Departure/Return 
Schedule

Lansing
Meijer #24
6200 S. Pennsylvania 
6:30 a.m./11:30 p.m.    

Grand Rapids
UFCW 951 Office 
3270 Evergreen Dr. NE 
7:45 a.m./10:05 p.m.

Kalamazoo
Meijer #119
6600 West Main St. 
9:00 a.m./8:50 p.m.


