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Heritage provisioning becomes first cannabis group to join local 951
In late spring, workers at
Heritage Provisioning, a Battle
Creek retail cannabis facility,
authorized UFCW 951 to
represent them in their workplace. The decision made
Heritage the first retail
cannabis facility to be
represented by UFCW 951,
and the first union dispensary
in West Michigan.
“One hundred percent of
the workers at the facility
signed cards to authorize
UFCW 951 to represent
them,” John Cakmakci, UFCW
951 president said. “This
prompted the company to
recognize the local as the
sole bargaining agent for the
workers without requiring an
authorization election.”
Workers at the dispensary
see union representation as a

step in the right direction to
building a lasting career in
an industry known for high
employee turnover rates.
Workers at Heritage
Provisioning recently finished
bargaining their first union
contract, and on Thursday,
September 1, voted to ratify
it. In doing so, they secured
their rights to the benefits,
guarantees and protections
of a union contract for the
first time.
“Ever since I found out
what a union was and does,
I wanted to be in one,”
Jonathan Woods, a Heritage
Provisioning worker, said. “This
contract is going to make our
lives better.”
The three-year contract
guarantees Heritage workers
a starting rate of $15 per

hour and top rate up to
$20.50 per hour, based on
the number of days they work
and their job classification. In
addition to wage increases,
there is contract language
allowing individual workers

"

ings plan. The contract also
requires their employer to
contribute $0.25 for each
hour members work to the
Cannnabis Apprenticeship
Training Program, which
UFCW 951 is currently

cannabis industry.
“We are excited to welcome
the workers at Heritage
Provisioning into the ranks
of UFCW 951 membership,”
Cakmakci said. “The local is
committed to raising the

The cannabis industry is very much like the wild
west, and having a level of protection on our side
makes all the difference in my opinion. Being
heard, respected, and valued as a human versus a body
is everything in this world.”
— Rain Leyrer, Heritage Provisioning

to keep all of their daily tips,
which can top $100 on a busy
day. Other benefits of their
first contract include paid time
off, double-time for working
holidays (including Cannabis
Day on April 20), healthcare
benefits and a 401(k) sav-

developing alongside
the Michigan Workforce
Development Institute and
the UFCW International
apprenticeship department,
to provide workers with
valuable training and
education specific to the

standards for all workers in
this new and growing industry.
We look forward to expanding
union representation to include
more retail and medical
cannabis workers as well as
those employed in cannabis
production facilities.”

New Knouse Foods Contract Secures historic Wage Increases
In May, UFCW 951 members
at Knouse Foods in Paw Paw
overwhelmingly ratified a
new, three-year contract that
included the largest wage
increases ever secured for
workers at the processing plant.
Matt Szotek, union steward
and member of the bargaining
committee, who has worked
at Knouse for 29 years
considered wage increases to

be the committee’s top priority.
“We didn’t really focus too
much on language because
we have a really good
contract, language-wise,”
he said. “It really feels like
members got what they
deserved in terms of wage
increases and the 401(k).”
The bargaining committee
was able to secure wage
increases of nine percent
through the term of the
contract as well as raising the
employer’s 401(k) matching
contribution to $0.33 on-thedollar up to four percent of an
eligible member’s contribution.
Previously, eligible members re-

for members
after 90 days
of service,
increases in the
number of paid
days members
can take when
using bereavement leave
Knouse Foods members Kyle Croy and
and the ability
Steve Smead review the contract summary
to take addiwith their union steward Chanell Wilcoxson,
tional unpaid
center, before voting on the new contract.
bereavement
ceived a $0.25 company match leave. The new contract also
on up to two or four percent of gives UFCW 951 the right to
meet with the company when
their contributions, depending
a national disaster or another
on their date of hire. Other
improvements include the addi- pandemic hits to discuss the
impact and implementation of
tion of one Personal Day

policies to ensure the health
and safety of all members.
“I consider this Knouse Foods
contract to be the best contract
we’ve ever bargained. It’s the
biggest wage increase that
Knouse Foods members have
received in 40 years,” John
Cakmakci, UFCW 951
president, said. “I want to thank
the bargaining committee for
their hard work during these
negotiations. They really zoned
in on the issues that were most
important to the members at
Knouse and were able to
present them with a very
strong contract.”

Harding's members vote "yes" to ratify new contracts

Harding’s #383 members
vote on their new contract.

Members at Harding’s #383
in Bangor and Harding’s
#400 in Kalamazoo ratified
new, four-year contracts in
April and July, respectively.
Negotiations addressed
scheduling issues and secured
the largest wage increases
ever at Harding’s, with some
members receiving a $2.00
per hour raise upon the effective date of their contract, and
wage increases of up to $3.50

per hour by the end of the
contract’s term.
Members will also now
see an additional day posted
on their schedule, allowing
them to better plan their lives
outside of work.
“These are incredible
contracts for the members
at Harding’s. Aside from
putting significantly more
money in their pockets, some
long-standing issues with

scheduling have been
remedied, giving members
more control over their lives
outside of work,” John
Cakmakci, UFCW 951
president, said. “I’d like to
thank bargaining committee
members Fenicia Dickinson,
Lori Poolman and Joshua
Hauch for their diligent work
in securing these gains for
our members.”
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Members Only Benefits
Congratulations to the 2022 second QUARTER
UFCW foundation SCHOLARSHIP WINNERS

Applications available for
2023 college scholarship

UFCW 951 congratulates the winners of the 2022 second quarter UFCW 951 Foundation
scholarships for Child Care, Education and Family Enrichment and reimbursements for Housing,
Medical, Transportation and Utility.
$750 Child Care Scholarship Winners: Angelina Cope Meijer #23, Keagan Neff Meijer
#119 and Miguel Serrano Jr. JBS.

For more than 20 years,
the UFCW 951 Foundation
has been providing college
scholarships to UFCW 951
members and their families
to help ease the financial
burden of high tuition costs
and make higher education
more attainable.
In 2023, 15 College
Scholarships worth $2,000
will be awarded to eligible
members, their spouse,
children, or their grandchildren (under the age of
25) who are full-time or
part-time students attending

"

I have worked for Meijer for 25 years. The union
has helped me get my full time in the gas station.
It is so nice to have the opportunity to apply for
scholarships through the union. I love that the union has
discounted things that we are able to attend.”
— Angelina Cope from Meijer #23 in Lansing. Second
Quarter Child Care Scholarship Award Winner.

$500 Education Scholarship Winners: Katelyn Brown Meijer #194; Beckett Butler, child
of John Butler Meijer #205; Malaya Dennis Meijer #55; Sophia Rabel, child of Bridget Rabel
Meijer #172 and Kai Wong, child of Phongsy Wong Meijer #145.
$100 Family Enrichment Scholarship Winners: Cindy Ferguson Meijer #191, Denise Kelley
Meijer #191, Yhuri Mendoza Rite Aid #4242, Kelly Morningstar Meijer #242, Andre Plite
Meijer #226 and Michele Powers Meijer #191.
$500 Housing Expense Reimbursement Winners: Denise Bacchus Meijer #259, Jeffrey
Campagna Meijer #250, Jasma Flowers Meijer #19, Amy Friedrich Meijer #279, Michele
Harris Meijer #22, Teresa Jones Meijer #310, Alexandria Kneidl-Peppers Meijer #193, Kerri
Love Meijer #310, Candice Roow Harding’s #356 and Mary Sluiter Meijer #226.
$250 Medical Reimbursement Winners: Stacey Bumstead Meijer #293, Julie Crummel
Meijer #191, Angela Fuchs Meijer #248, Crystal Kuenner Meijer #70, Christopher Leachman
Meijer #42, Connie Martinek Meijer #226, Robert Patterson Meijer #254, Sam Rogers Meijer
#69, Scarlett Sanders Meijer #248 and Karen Wireman Meijer #201.

"

I have been a union member since I first started here in
November 2014. Shortly after, the union helped me gain my
full-time status. I tell everyone how the union helped me and tell
them to become a member.”
— Julie Crummel from Meijer #191 in Plainwell.
Second Quarter Medical Reimbursement Winner.

$250 Transportation Expense Reimbursement Winners: Hazel Blake Meijer #35, Brooke
Buckley Meijer #216, Dana Cochran Meijer #140, Carla Campbell Meijer #173, Rachel
Ditmars Meijer #254, Sarah Eischer Rite Aid #4599, Stephanie Franklin Meijer #19, Hannah
Fredricks Meijer #311, Kevin Grannan Meijer #193, Lena Granzo Meijer #310, Jennie
Harrington Meijer #193, Emilia Harvey Meijer #216, Linda LaBelle Meijer #254, David
Larson Meijer #293, Celeste Liu Meijer #188, Myonna Marzett Meijer #306, Heather
Peterson Meijer #171, Kaydee Strzynski Meijer #42, Alane Thomas Meijer #306 and Aaron
Wilburn Meijer #237.

"

The union has provided me with a sense of security and
community over the years. I am proud to be a part of
such a wonderful organization. The union has helped
me get a raise and move up in my job. I have also had the
opportunity to meet lots of wonderful people that have a
passion for what they do.”
— Brooke Buckley from Meijer #216 in Standale. Second
Quarter Transportation Reimbursement Award Winner.

$150 Utility Reimbursement Winners: Judy Butler Meijer #195, Jacqueline Byrd Meijer
#268, Yvette Chartier Meijer DC #90, Linda Kendrick Meijer #227, Kelly Lepine-Popma
Meijer #816, Jean Long Meijer #191, Collin Majewski Meijer #199, Lyndsey Norwood
Harding’s #400, Kadin Paepke Meijer #226, Kimberely Pummel Meijer #191, Jessica
Robinson Meijer #191, Sandra Schmidt Meijer #303, Stephanie Swantner Meijer #35,
Catrin VanDenBerg Meijer #191, Jessalyn Heath Meijer #201, Florine Wellman Meijer #187,
Melanie Whalen Meijer #250, Lucille Williams Meijer #63, Rosie Wise Meijer #25 and
Brianna Young Meijer #271.

"

The union has benefitted me by ensuring that my
job is kept while I was dealing with the passing of
my mother last year, as well as being the voice for
me during my own illness.”
— Jean Long from Meijer #191 in Plainwell. Second
Quarter Utility Reimbursement Award Winner.

To apply for UFCW 951 Foundation scholarships and reimbursements, go to
ufcw951.org/members/scholarships, or contact the union office or your union representative at
1.800.999.0951 for a paper application.
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a college, university,
community college or
recognized trade school.
For more information about
the UFCW 951 Foundation
College Scholarship or to
apply online, visit ufcw951.
org/members/scholarships.
Paper applications can be
obtained from your union
steward or representative,
or by calling the office at
1.800.999.0951. The
deadline to apply for a
2023-2024 Foundation
College Scholarship is
Monday, January 9, 2023.

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ
To be entered into a random drawing for one of
five $25 gift cards, correctly answer the following five
questions, the answers to which can be found in this
edition of The Voice of 951.
Print your answers on a sheet of paper, along with
your name and employer, and mail it to UFCW 951;
401 Hall St. SW Suite 498; Grand Rapids, MI 49503.
Or email your answers, name and employer to comm.
team@ufcwlocal951.com. Be sure to include “October
2022 Voice Contest” in the subject line.
Entries must be received by November 11, 2022.

OCTOBER 2022 QUESTIONS:
1. On what date did the workers at Heritage
Provisioning ratify their first union contract?
2. By what percentage did corporate profits rise in 2021?
3. Which Kroger store is the only one represented by
UFCW 951 in which pharmacy technicians are not
part of the bargaining unit?
4. What were the main issues for the bargaining
committees at Knouse Foods and Harding’s #383
and #400 during contract negotiations?
5. How long were UFCW Local 7 members on strike?

MARCH 2022 WINNERS OF The Voice of 951 QUIZ
Ada Burrell Meijer #43, Debbie Duncan Knouse Foods, Lori
Fry-Espinoza Meijer #213, Eleazar Gutierrez Meijer #119,
Stella Tremonti Meijer #260

The Voice of 951

Volume: 18 Issue: 2
Official publication of United Food and Commercial
Workers Local 951, CTW & CLC
401 Hall St. SW Suite 498
Grand Rapids, MI 49503
John Cakmakci, President
Dave Way, Secretary-Treasurer
Marisa Didur, Recorder

News and Views
Ufcw 951 foundation by the numbers
Where do your weekly
donations to the UFCW 951
Foundation go? Back to other
members! Through July 2022,
members received $79,649.24
from the UFCW 951 Foundation: $69,000 in the form of
scholarships and reimbursements and $10,649.24 from
workplace fundraisers.
Fundraisers are a key piece
of the work that the UFCW
951 Foundation does. The
Foundation matches 25% of
the amount donated by
members during fundraisers,
and the combined total is
given to the member in need.

The UFCW 951 Foundation
is on track to award members
over $110,000 in scholarships
and reimbursements in 2022.
This number includes 70 total
transportation reimbursement
awards, which were increased
from the initial 40 in order to
help more members cope
with higher gas prices. The
decision was made to increase
the number of transportation
reimbursements awarded
this year in response to
widespread feedback from
members that increases in
transportation costs were
putting a significant strain on

their finances.
Funded primarily through
voluntary payroll deductions
by UFCW 951 members, the
Foundation is an integral part
of the UFCW 951 community.
The chart below illustrates
how member donations
improve the lives of UFCW
951 members.
To apply for UFCW 951
Foundation scholarships or
reimbursements, go to
ufcw951.org/members/
scholarships or contact
your union representative
at 1.800.999.0951 for a
paper application.

$4,500

Awarded in Child Care Scholarships

$30,000

Awarded in College Scholarships

$5,000

Awarded in Education Scholarships

$1,000

Awarded in Family Enrichment Scholarships

$10,649.24

Donated Through Workplace Fundraisers

$10,000

Awarded in Housing Reimbursements

$5,000

Awarded in Medical Reimbursements

$7,500

Awarded in Transportation Reimbursements

$6,000

Awarded in Utility Reimbursements

$79,649.24
Donated to members through fundraisers and
scholarships through July 2022

President's Message
WORKING PEOPLE DESERVE BETTER
Economists, politicians and
the media are hotly debating
whether the country is heading
toward a recession, or is
possibly in one already. They
are in a quandary because
historically you need two factors
to have a recession – inflation
and high unemployment – and
unemployment is extremely low.
These groups are so engaged in
this debate that they are missing the most important factor –
workers and their families are hurting.
Workers are watching their own spending power diminish
as the costs of housing, food, gas and other basic needs are
rising. At the same time, they are seeing corporate profits rise,
leading them to believe their employers are in a position to
provide them with well-deserved, meaningful wage increases
– and I completely agree.
Unfortunately, many employers do not share my sentiment
even though most, including those covered by UFCW 951 contracts, made record profits during the pandemic. Nationally,
corporate profits rose by 25% last year, marking the largest
annual increase in the last 45 years. Despite these record
profits, workers must still fight to secure the wages, benefits
and working conditions that they deserve in today’s economy.
Across the nation, working people are finding it necessary
to take action and stand up for the rights, wages and benefits
they deserve. More people who work in non-union jobs are
reporting interest in having union representation at work and
there have been several successful organizing campaigns at
high-profile employers such as Amazon and Starbucks.
At the same time, union members are being forced to strike
to gain the wages they deserve. After years of attempting
to negotiate with their employers, union rail workers voted to
authorize a strike, with more than 99% of the votes cast in
favor of the walk out. Earlier this year, more than 8,000
UFCW Local 7 members in Colorado who work at King
Soopers, a grocery chain under the Kroger umbrella of
companies, went on strike. After 10 days they were able to
secure significant wage increases, improvements to their health
and retirement benefits, and safer working conditions.
Workers are angry, and they have every right to feel that
way. Many feel betrayed by the inadequate responses to
their needs from the employers they sacrificed so much for
during the pandemic. Over the past few years, workers have
become increasingly conscious of the value and importance
of their labor. Workers are also keenly aware that the labor
shortage has increased the wages employers must pay to
attract and retain workers. These factors have created very
high expectations for workers regarding their starting pay
and wage increases.
Your union is willing to do what is necessary to ensure
members secure the compensation they deserve -- are you?
UFCW 951’s negotiations for its largest membership group
will take place next year, and securing the wage increases
members have deemed acceptable will be difficult. If we
are going to be successful in achieving members’ bargaining goals, the union must be in the strongest position possible
heading into negotiations. It is critical that you educate your
coworkers about the importance of belonging to the union
and standing in solidarity with one another should the group
vote to strike. The higher our union membership percentage,
the stronger our position at the bargaining table. It is time
you tell your coworkers it is unacceptable for them to be
non-union. Every one of your non-union coworkers reduces
what the union can achieve for you during bargaining. Those
non-members are more than freeloaders, they are costing you
money, weakening your benefits and diluting your contractual
rights. They will cost you even more by crossing picket lines.
Achieving the wages you want may involve authorizing and
supporting a strike. Your union takes strikes very seriously,
but we are ready to support a strike should the membership
vote in favor of this action. UFCW 951 has made sure we can
financially withstand a strike and is in a position to supplement
the strike pay members receive from the International union.
Members should also start to look at their personal finances
through the lens of a possible strike.
I sincerely hope we can achieve members’ bargaining goals
without putting up picket lines, but as they say when it comes
to contract bargaining, “Hope for the best, but prepare for
the worst.”

JOHN CAKMAKCI
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News and Views
Local 951 awards $30,000 in college scholarships to
members and their families
This spring UFCW 951 awarded fifteen $2,000 tuition scholarships to assist members, or their eligible family member, with the cost
of attending community college, university or trade school.
“We received so many incredible entries for this year’s college scholarships. Each and every applicant was deserving of this
award,” John Cakmakci, UFCW 951 president, said. “I would like to congratulate the 15 students who were selected for this year’s
scholarships. I wish you the best of luck in your future endeavors!”

"
"

2022-2023 College
Scholarship
winners
Anastasia Babayan
Child of Kamo Babayan
Meijer #511
Noah Benjamin
Meijer #27

Being part of a union means I have more of a voice in my workspace and more
benefits. These benefits include being able to take 3 separate breaks at work which
allows me to have more energy for when I have to take care of things at home outside
of work that are important to letting me live healthily and happily.”

Sara Blease
Child of Kristine Blease
Meijer #180

— Sara DenBleyker from Meijer #217 in Holland

Maya Cooper
Child of Wendy Cooper
Meijer #47

"

The union has
given my
father and
his coworkers the
ability to express
their wants and
needs and make
real changes when
needed."

I’m beyond grateful that
UFCW 951 sees that
family should always
come first. My dreams and
studies led me to an out-of-state
college in Florida, and since
now most of my time is spent in
Florida, my mom can take time
off and visit me during my
school and sporting events."
— Paige Ruhlman, child of
Amy Ruhlman from Meijer
#140 in Lapeer

Christina Caldwell
Meijer #279

— Kaylee Smith,
child of Toby Smith
from Meijer #53
in Waterford

"

Sara DenBleyker
Meijer #217
Jenna Diekman
Meijer #278
Liam Eklund
Meijer #45
Nathan Feldpausch
Child of Joseph Feldpausch
Meijer #511
Adem Kurtovic
Child of Jasmina Kurtovic
Meijer #55
Krista Nevills
Meijer #194
Paige Ruhlman
Child of Amy Ruhlman
Meijer #140

UFCW 951 gives a voice to people like my father, who has provided
service to Meijer as a truck driver for 35 years. Job security, contract
negotiations, and bargaining for benefits are immensely important to a
devoted family man who has supported my dreams of attaining a bachelor’s
degree from Michigan State University."

Chavonne Shaifer
Meijer #188
Kaylee Smith
Child of Toby Smith
Meijer #53

— Nathan Feldpausch, child of Joseph Feldpausch
from Meijer Transportation #511 in Lansing

Company spares no expense to stop nine workers from unionizing
It’s well known that most
companies go to great lengths
to keep their workers from
forming unions. So threatened
by the idea that their
employees may have any
amount of power, even the
largest grocery chain in the
United States — Kroger —
with a workforce of 420,000
people, will feel compelled to
fight back when fewer than a
dozen of those workers decide
to organize, despite the fact
that two-thirds of their stores
are already covered by
union contracts.
UFCW 951 represents more
than 1,000 workers at 10
Kroger stores in and around
mid-Michigan. Of those 10
stores, Kroger #738 in
Saginaw is the only one where
pharmacy technicians are not
included in the bargaining
unit. This is because the unit
was formerly a Kessel store
and the Kessel contract did
not include pharmacy techs in
the bargaining unit.
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When Kroger purchased
the store, it negotiated the
contract separately from the
master agreement covering the other Kroger stores
in UFCW 951’s jurisdiction
and continued the practice
of excluding the pharmacy
techs from the bargaining unit.
During 2017 contract
negotiations with Kroger,
UFCW 951 extended the
master agreement to
include the Saginaw store,
giving the pharmacy techs
there the ability to unionize.
However, a majority of the
workers in the department
would need to vote for union
representation for that
to happen.
Recently, pharmacy
technicians at Kroger #738
expressed an interest in being
covered under the union
contract at their workplace
so they could have access to
the rights and protections their
coworkers elsewhere in the
store enjoy.

“The workers were initially
interested in joining the union
to address disparities in the
way that Kroger was allowing
certain technicians to complete
training and earn additional
wage increases,” Linda
Jerrolds, Union Representative
for the unit, said. “Many of

wanted to join the union.
Upon learning of this, Kroger
launched its own high-pressure
campaign to dissuade them.
At the heart of the
company’s campaign was a
near-constant barrage of visits
from corporate higher-ups
who pulled the workers into

who initially signed cards to
join the union voted for union
representation, resulting in
continued exclusion the of
the group from the collective
bargaining agreement and
no guarantees their concerns
would be addressed.
“This is a real, local

“The fact that Kroger found it cost effective to devote this level of resources to keep just
nine workers out of the union, in a store where most employees are already UFCW 951
members, highlights just how much these workers stood to gain by joining the union.”
— John Cakmakci, UFCW 951 President
them felt that the company
was avoiding letting the
older technicians complete the
training. Because they were
not covered under the union
contract, there was nothing
requiring Kroger to follow
seniority, or any other process,
to fairly decide who would
receive the training and
associated wage increases.”
At the onset, seven of the
nine pharmacy technicians
at the store indicated they

captive audience meetings
for hours at a time, both
individually and in groups,
to intimidate and scare them
away from joining the union.
The company also posted
anti-union literature in the
pharmacy break area and
even mailed the misleading
information to their homes.
The company’s tactics
worked. When it came time
to vote, only three out of the
seven pharmacy technicians

example of the extreme
measures companies will take
to keep their workers from
organizing,” John Cakmakci,
UFCW 951 president, said.
“The fact that Kroger found
it cost effective to devote this
level of resources to keep just
nine workers out of the union,
in a store where most employees are already UFCW 951
members, highlights just how
much these workers stood to
gain by joining the union.”

A Union That Works for You
Union solves workplace safety violation
Every day and in a variety of ways, UFCW 951 works to make members’ lives better.
The following are recent examples of your union at work.

"

The doors were getting beat up and we had to get
them fixed. It feels good to have the doors fixed. If
you want the job done, we need all our tools and
everything else to be working properly.”
— Logan Harrison, Meijer DC #92 in Lansing

BROKEN DOORS HINDER MEMBERS IN UNIT, FIXED AFTER FILING GRIEVANCE
UFCW 951 members were forced to use broken dock plates at the doors on the loading
docks, resulting in safety violations and unsafe working conditions.

Union Solution: Logan Harrison, who is

Non-Union Workplace: A company is not

also a steward at Meijer DC #92 in Lansing,
filed a Step 1 grievance after management
ignored the safety violations in a safety
committee meeting. After the grievance was
filed, the fixes were made to the dock plates
so members could work safely without
worrying about injury.
“The doors were getting beat up and we
had to get them fixed,” Harrison said. “It
feels good to have them fixed. If you want
the job done, we need all our tools and
everything else to be working properly.”

required to address a problem if it’s not a
violation of a health and safety law. In this
case, even a safety code violation couldn’t
get the company to fix the problem.
Non-union workers may be forced to work
in scary and unsafe situations in order to
keep their job and earn their paycheck.
Having a union representative who will be
an advocate for you in the workplace
is priceless.

MEMBERS UNJUSTLY TERMINATED
Two UFCW 951 members were terminated for violating the attendance policy due to
computer system error.

Union Solution: After the members were

Non-Union Workplace: Without union

incorrectly terminated for allegedly
violating the company’s attendance policy,
they contacted their union representative.
The union representative filed Step 2
grievances and investigated to show that
their attendance record was not accurate in
the company’s system. After the meeting, the
company admitted to the computer system
errors and returned the members to work.
Both were awarded back pay, over $1,000
altogether. They were very thankful the
union got their jobs back.

representation, workers are considered “atwill employees” meaning the company can
fire them for any reason or no reason at all.
In a non-union workplace, there is nothing
requiring the employer to reinstate workers
terminated in error. Even if an employer does
acknowledge they have made an error and
reinstates the worker, it is extremely rare for
non-union workers to get backpay without
having to hire an attorney and possibly go to
court, which is costly and time consuming.

MEMBER SENT HOME EARLY, VIOLATING 4-HOUR GUARANTEE
A UFCW 951 member was sent home 30 minutes after punching in.

Union Solution: The member contacted

Non-Union Workplace: Non-union

their union steward who filed a Step 1 grievance. The steward then spoke with the store
manager about the contract violation. The
assistant store manager, who made the decision to send a member home early, was unaware the union contract provided members
with a four-hour guarantee every time they
show up for a scheduled shift. The member
was awarded $40.11 in back pay and was
happy to have this hourly guarantee.

employees don’t have a guarantee for
hours worked per day. That can result in
more money spent on commuting to work
than is earned in a paycheck. For example,
employers can send home non-union
workers when they over-schedule shifts or
there is a lack of work, which saves the
company money. These workers can even
be sent home because the employer favors
another worker over them.

MEMBER DENIED VACATION PAY
The UFCW 951 member was not being paid for their approved vacation time.

Union Solution: When the member

Non-Union Workplace: Non-union

realized they weren’t being paid for their
vacation time, they reached out to their
union steward for help. The steward filed a
Step 1 grievance and met with management
on the issue. The manager had verbally
approved the vacation time with the
member but failed to put it into the
computer system. The company agreed to
fix this problem going forward and paid
the member for their earned time off.

employers are not required to keep their
word to employees. A non-union worker
would have to confront management without
any representation to convince the employer
to pay them for the promised paid
vacation time. Many non-union workers
would have to accept this mistake out of
fear that challenging their employer could
jeopardize their job or possibly expose them
to other negative repercussions.

Remember, each grievance is unique and subject to the terms of a specific contract. Situations
may be resolved differently under other contracts. However, if you feel your contractual rights
have been violated, contact your union representative immediately.

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2022 totals
One of the many reasons it PAYS to be a union
member is the union contract! UFCW 951
stewards and union representatives enforce the
union contract to the membership's benefit. Here
is a summary of what UFCW 951 achieved for
members through the enforcement of their
contract in 2022 thus far:

373
Settled
Grievances
128
Full-Time
Jobs Secured
71
Members
Returned to
Work
$59,887.32

Back Pay Recovered
for Union Members
PG.5

UFCW 951 — Your Union
Recent MEMBERSHIP MATTERS GIVE-A-WAY PRIZE WINNERS

Robert Dunham
Meijer #25 in Okemos

Gwendolyn Banaszak
Meijer #187 in Bay City

Kevin Pratt
Meijer #324 in Lansing

Katie Postema
Meijer #232 in Muskegon

Michigan International
Speedway Experience Winner

Weekend at Mackinac
Island Winner

XBOX Gaming
System Winner

$500 Omaha Steaks
Gift Card Winner

Rachel Miller
Meijer #293
in Sault Sainte Marie
Back to School
Shopping Spree

APRIL 2022 WINNERS

MAY 2022 WINNERS

JUNE 2022 WINNERS

JULY 2022 WINNERS

WEEKEND AT MACKINAC ISLAND:
Gwendolyn Banaszak, Meijer #187
XBOX GAMING SYSTEM:
Kevin Pratt, Meijer #324
UNION JACKET:
Erica Drake, Meijer #216
Joi Koski, Polly’s #16

WEEKEND IN CHICAGO:
Emily Binns, Meijer #251
APPLE WATCH:
Timothy Jamison, Meijer #177
UNION JACKET:
Luke Laughbaum, Meijer #257
Eric Behrendt, Rite Aid #1486

MIS EXPERIENCE:
Robert Dunham, Meijer #25
$500 OMAHA STEAKS GIFT CARD:
Katie Postema, Meijer #232
UNION JACKET:
Shirley Avery, Meijer #327
Eric Vollmer, Meijer #109

BACK TO SCHOOL SHOPPING SPREE:
Rachel Miller, Meijer #293
ACER CHROMEBOOK:
Anusha Vemuri, Rite Aid #1822
UNION JACKET:
James Powers, Meijer #209
Madeline Camburn, Meijer #69

The Membership Matters Give-a-Way is an opportunity for members to sign up to win prizes which range from UFCW 951 logo jackets to the grand
prize $5,000 Dream Vacation Package. To apply for the remainder of the 2022 Membership Matters Give-a-Way online, visit ufcw951.org/members/
MembershipMattersGiveaway or ask your union steward or representative for a paper form.

UFCW 951 outreach private
Facebook group open to
members
UFCW 951
OUTreach has
created a private
Facebook group to
offer members the
opportunity to engage
with one another for the
purpose of supporting Lesbian,
Gay, Bisexual, Transgender
and Queer (LGBTQ+) workers.
The group is open to members who identify as part of
the LGBTQ+ community, and
allies, who want to share their
experiences with one another
and help their union identify
ways to better support
LGBTQ+ members at work.
“We felt this was a great
way for members to get
involved alongside their coworkers,” Joe Hanson, UFCW
951 communication specialist
and UFCW OUTreach
Executive Board Vice
President, said. “You don’t
have to identify as LGBTQ+
to join the group, either. Members who are allies or those
who have questions about
OUTreach are welcome to join.
The group has a set of rules
to ensure a safe, open and
inclusive environment for all.”
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Members who are interested
in joining the group can search
for UFCW 951 on Facebook.
From the UFCW 951 page,
click on More (or About, if
using the Facebook mobile
app), Groups and find UFCW
951 OUTreach. Click Join then
answer the questions and
an administrator will review
your request.
The UFCW International
OUTreach board is comprised
of over 20 members, including
Hanson, from UFCW locals
across the United States and
Canada. OUTreach advocates
for the rights of the LGBTQ+
community through collective
bargaining agreements,
educational programming
and collaboration on political
advocacy campaigns.
For more information about
UFCW 951 OUTreach or to
better understand the Facebook group, contact Hanson at
1.800.999.0951 ext. 196.

Join UFCW 951 for a fun night out at the
annual foundation bowl-a-thon!
There are still opportunities
to join your union for a night
of food, fun and prizes at a
UFCW 951 Foundation BowlA-Thon event near you!
Bowling events are being
held at 26 locations across
Michigan. The earliest events
took place in September,
but there are still more than
a dozen happening throughout October.
This popular event is an
opportunity to get out with
fellow members while raising
money for a great cause. The

UFCW 951 members
participating in this year’s BowlA-Thon events in Grand Rapids
(top) and Saginaw (right).

$50 entry fee per two-person
team includes two games or two
hours of bowling, shoe rental,
food, pop, event t-shirt and lots
of fun! The entry fee is waived
for teams that raise more than
$100 or more. The event
features fundraising incentives
and cash prizes for the statewide top fundraising and top
scoring teams. One person per
team must be a member or
retiree to participate.
“UFCW 951 members and
their communities really show
up to support this fundraiser,

and everybody has a great
time. At each event I see new
faces and also many members
who come out and participate
every single year,” John
Cakmakci, UFCW 951
president, said. “Even during
hard times like the COVID-19
pandemic, members showed
up to support the Foundation.”
Last year’s Bowl-A-Thon
raised a record $83,000 for
the Foundation, surpassing the
original goal by $13,000! This
year’s fundraising goal is set
at $75,000.
For more information,
including dates, times and
locations, go to ufcw951.org/
events. To bowl at an upcoming event or to sponsor
bowlers, contact your
union representative
at 1.800.999.0951.

The Union Advantage
Steward Spotlight: Betty Hoppenworth, a fair and honest steward
When Betty Hoppenworth
was hired in at Meijer #163
in Fort Gratiot, she was quick
to become a union member.
It wasn’t long before she also
became a steward.
Hoppenworth, who worked
third shift, saw a need for a
union steward and decided to
step up. It was a decision that
positively affected her and
her coworkers.
“I like to see people
treated fairly,” Hoppenworth
said. “I knew there were a
lot of things going on where,
without a union steward there,
people would have been
treated unfairly.”
As a steward, Hoppenworth
enjoys using her voice to
speak up for her fellow
coworkers.
“I’m always trying to be fair
to the members and make
sure they get the help they
need,” she said. “I want
members to feel they are able
to voice their opinion and not

face repercussions.”
Hoppenworth is a big
advocate of members utilizing
their Weingarten Rights,
which entitle members to

effectively communicate and
represent others.
“Betty is a great steward
for the union. She’s up front,
honest and helpful to

"

she said. “We knew it wasn’t
correct, so I went back and
showed management the
contract and what he was
supposed to be making. His

When you least expect it, that’s when you will need
the union. No matter what your union dues cost you,
it’s nothing compared to what your union can do for
you. You never know what you will need the union for.”

representation by a steward
or union representative
during conversations with
management that could lead
to discipline or termination.
“A lot of people are shy
and are afraid to go in the
store director’s office,” she
said. “I tell them, ‘Don’t ever
go in alone because there’s
usually two of them and one
of you.’”
Chris Bolus, Hoppenworth’s
union representative, speaks
highly of her ability to

— Betty Hoppenworth, steward at Meijer #163
in Fort Gratiot

members, and that’s exactly
what you want in a steward,”
Bolus said. “I can count on her
to take care of any issues in
the store and bring me into
a conversation when she
needs to.”
Hoppenworth cites a simple
but common issue she runs
into in the store as one of her
greatest accomplishments.
“There was a guy doing the
liquor store job and they told
him he was going to get a
certain pay for his position,”

wage was corrected and
he received hundreds in
back pay.”
That example illustrates
one of the many issues a
UFCW 951 member can
encounter while on the job
and the importance of having
a steward there to help them.
“When you least expect it,
that’s when you will need the
union,” Hoppenworth said.
“No matter what your union
dues cost you, it’s nothing
compared to what your union

can do for you. You never
know what you will need the
union for.”
Since the beginning of
COVID-19, Hoppenworth and
fellow stewards have had to
handle more unique issues,
such as masks and restrictions,
but she still values her position
and helping fellow members.
“Betty is a great example
of how important stewards
are to their fellow members
and the union overall,” John
Cakmakci, UFCW 951
president, said. “She has
served members for many
years and in that time, her
honesty and trustworthiness
have proven to be extremely
important in solving issues
and answering any questions
and concerns that they have.
We’re so proud of Betty and
her continued work for UFCW
951 members.”

Workers Across the nation take a stand for better wages and benefits
Throughout the country,
workers who were hailed
as “essential” during the
pandemic are growing
increasingly frustrated,
finding that their labor is
still being undervalued by
their employers as they
struggle to make ends meet
amid surging inflation.
Determined to stand up for
themselves, many have turned
to unions to help them fight for
the living wages and essential
benefits they deserve.
The past year has seen an
increase in the number of
workers taking collective
action to demand fair
compensation from their
employers. Success stories
include workers organizing
unions at high-profile
companies such as Amazon

and Starbucks, and a growing
number of cannabis workers
opting to be represented
by unions in their workplaces.
After three years of
negotiations and the
involvement of a Presidential
Emergency Board appointed
by President Biden, union
railway workers were able to
secure a tentative agreement
with their employers just three
days before they were set to
go on strike. The agreement
provides for the highest
general wage increases for
these workers in over 45 years
as well as improvements to
paid time off, sick pay and
attendance policies, and
blocked company attempts
to increase healthcare costs
for employees.
Earlier this year, more

UFCW Local 7 members who work at King Soopers
were on strike for 10 days to secure meaningful wage
increases among other benefits.
than 8,000 UFCW Local 7
members in the Denver,
Colorado area who work at
King Soopers, a grocery chain
under the Kroger umbrella
of companies, went on strike
over unfair labor practices.
The strike lasted for 10 days.

During that time the union
was able to negotiate a new
three-year contract which
includes significant increases
to wages, in some cases more
than $5.00 per hour, better
benefits, and improved
safety measures and

working conditions.
“Congratulations to our
brothers and sisters at Local 7
and their leadership for
taking a stand and fighting
for the wages and benefits
they deserve! There’s a lot
of stress and uncertainty
that goes along with being
on strike and it’s a difficult
decision to make collectively,
but these members persevered
and came out on top,” John
Cakmakci, UFCW 951
president, said. “Local 7
supplemented the strike pay
its members received from the
UFCW International to lessen
the financial burden of being
on strike, just as UFCW 951
would do should our members
authorize a strike.”

Members who give to active ballot club win in quarterly drawings
All UFCW 951 members who donate at least $1 a week
to the Active Ballot Club (ABC) are entered into a drawing to
win a $25 gift card. Winners from each of the local’s three
geographic regions are randomly selected each quarter.
The ABC provides members with protection against anti-union
politicians by supporting pro-worker candidates: Democrats,
Republicans and Independents. Contributions to the ABC help
workers level the political playing field by activating and
amplifying their political voice. For more information about this
and other ABC contests, contact your union representative.
The complete listing of the 118 winners from the 2022 second
quarter can be found at ufcw951.org/news.

Vung Go
Meijer DC #92 in Lansing
Central Region

Isaac Sanders III
Meijer #208 in Lincoln Park
Eastern Region

Thomas Breed
Knouse Foods in Paw Paw
Western Region
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Member Only Events & Programs
951 Members enjoy outings at discounted prices through their union
With the much anticipated return of in-person events, UFCW 951 members have been excited to visit some of their favorite attractions and check out new ones as
well! “We are excited to continue offering members opportunities to attend fun outings with their family and friends at discounted prices with awesome perks like
meals and souvenirs,” John Cakmakci, UFCW 951 president, said. “Members have purchased more than 800 tickets for UFCW 951 events in 2022 and saved
thousands of dollars by buying them through their union.”

Detroit
PistonS

"

UFCW 951 DAY AT
COMERICA PARK

ATLANTA
HAWKS

Vs.

DETROIT TIGERS Vs.
OAKLAND ATHLETICS

MARCH 23

MAY 12

I’m a Pistons man. My rep
told me about the game and
I wanted to come out. I don’t
come out to the games very often
since it’s a little ways away, but I want
to be out here as much as possible.”

"

— John Helmling from Meijer #69

"

Lyle Daniels, from
Meijer #68, and
his guest.

It’s amazing! I’m
glad to get the
souvenir and the
court experience. It was
definitely a great deal!”
— Kristy Wawersik
from Meijer #232

I haven’t been to Little Caesars Arena and I wanted
to see a Pistons game and take the kids. The prices
were pretty good for the seats. The seats are great!
My family is enjoying the game; they’re having a good time!
It’s a good game, and we’re actually winning!”

UFCW 951 president
John Cakmakci speaks with Dana Gonic and
Stacey Williams from Meijer #222 over lunch.

— Ryan Bigelow from Meijer #227

"

I’ve been a member for 20 years and I come
every time the union offers discounted tickets.
We’re going to the Detroit Zoo event, too. Stay in the
union! They’re good for you; they fight for you, give
you job security. You gotta be part of the union.”

JUNE 23

— Addiskedan Kefle from Meijer #25

"

I come to this event every
year with my grandkids.
I believe this will be our third or
fourth year. It’s wonderful!”
— Paula Watson
from Meijer #196

Members win $500 in March Madness Tournament
The winners of the
2022 March Madness
Bracket Tournament:

2nd Place | $150
Dan Barry, Meijer #316

First Place | $300
Kevin Magness, Meijer #50

3 Place | $75
rd

Raymond Rumsey, Meijer DC #511

Congrats 2022 ice Fishing Contest Winners!
The winners of
the UFCW 951 Ice
Fishing Tournament:

1st Place | $300
Alex Phillips
Meijer #316

2nd Place | $150
Seth Griffith
Meijer #511

3rd Place | $75
Cassandra Neidenthal
Meijer #257

Congratulations to all of the contestants!
Be sure to “like” UFCW 951 on Facebook or visit ufcw951.org for information about the Big Buck
Contest, which will be returning this fall, as well as other new and returning contests.

PG.8

Mark
Maisonneuve, from
Meijer #231, and his wife.

"

If you’re looking to get
out and have fun at a
discounted price, the union is there.
They do a lot more than just making
your life at work better.”
— Rose Blade with Tyler Klees,
both from Meijer #191

"

The price is pretty reasonable. Like
honestly, free food and everything
that’s included; that’s pretty nice!”
— Maddy Camburn with Destynee
Dinkel and Autumn Snow,
all from Meijer #69

2022 4th quarter
Membership meeting
Tuesday, October 18 at 7 p.m.
For the safety of our members, the October
Quarterly Membership Meeting will be
conducted via conference call.

Dial-in:
312.757.3121
Access Code:
970.309.437
UFCW 951’s Membership
Meetings are a time when
members are able to ask
questions, get involved and
hear what’s going on with
their employer, the industry
and their union.

For those that are unable
to listen live, a recording
of the call and the meeting
agenda will be made available at ufcw951.org/news.
For more information, call
1.800.999.0951.

