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In last year’s midterm  
elections, young voters and  
the working-class people of 
Michigan used their voice at the 
ballot box to give pro-worker 
candidates control of all  
four branches of Michigan’s 
state government for the first 
time since 1983! 

Nearly 200 labor-endorsed 
candidates were elected or 
re-elected for office, including 
29 candidates who are union 
members and three former 
UFCW 951 members. Most 
notably, Governor Gretchen  
Whitmer and Lieutenant  
Governor Garlin Gilchrist  
were re-elected to serve a 
second term.

“The working people of 
Michigan knew exactly what 
was at stake when they turned 
up to the polls in record num-
bers this past November,” John 
Cakmakci, UFCW 951 presi-
dent, said. “By using their voice 

and flexing their political  
power at the ballot box,  
workers — especially young 
adults and union members 
— were able to put in place 
a government that has their 
interests in mind, and which  
will hopefully right some  
of the wrongs levied upon  
the working class by the  
previous legislature.”

UFCW 951 is working with 
the newly elected leadership in 
the state house and state  
senate, as well as the  
governor’s office, to enact  
policies that will benefit  
UFCW 951 members, and to 
overturn current laws that harm 
working people. Among the 
local’s top political priorities 
are repealing Right to Work 
and the pension tax, restoring 
unemployment and under- 
employment benefits back 
to 26 weeks, and fixing the 
broken Workers’ Compensation 

system. The local is also pushing 
the state government to pass 
“Hero Pay” and distribute the 
large sum of federal pandemic 
aid dollars the state is currently 
holding to the essential workers 
who served their communities  
during the height of the 
COVID-19 pandemic and 
have yet to be recognized for 
their service the way that first 
responders, teachers and child 
care workers have been. 

When the new congressional 
leadership took over on  
January 1, 2023, they brought 
with them some historic firsts for 
Michigan’s state government. 
State Senator Winnie Brinks  
of Grand Rapids is now the  
Senate majority leader, making 
her the first woman to lead 
either chamber of the Michigan 
Legislature. Brinks has been a 
steadfast supporter of UFCW 
951 members for more than a 
decade through her roles in  

 
 

 
 
 
 
 
 
 
 
 
state government as well as her 
community involvement in the 
Grand Rapids area. 

Representative Joe Tate of 
Detroit is now the first African 
American House Speaker, and 
first person of color, to lead 
either chamber. Tate is also a 
dues-paying union member 
with the National Football 
League Players Association.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   “This new leadership is a real 
opportunity to create an  
environment that is more 
equitable to the working class 
people of Michigan,” Cakmakci 
said. “I look forward to  
collaborating with Governor 
Whitmer and the legislature to 
make Michigan a better place 
to live for all workers.”
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bowl-a-thon   Fundraiser   raises   over   $80,000   for   UFCW   951   members!

results   of   2022   MidTerm   Elections   a  big   win   for   workers   in   Michigan

State-wide  
top Scoring 

teamS

While on the campaign trail, Governor Gretchen  
Whitmer, along with Lieutenant Governor Garlin Gilchrist, 
visited Meijer #36 in Wyoming to buy supplies and speak 
to UFCW 951 members.

“We’ve been out here for the last ten bowling events in a row to  
support the union. The Foundation programs are helpful because in 
today’s world we have so many things going on. We don’t need a  
handout. Sometimes we just need a little help to get us where we  
need to be, and the union is really trying to diversify and help the  
members as a whole.”

— Robert Babiarz, Meijer #43  
(Pictured with Sandra Garcia, Meijer #43)

The 2022 UFCW 951  
Foundation Bowl-a-thon raised 
more than $80,000 to support 
its programs that improve the 
lives of members, topping the 
event’s fundraising goal  
of $75,000.

“I would like to thank all the 
members who raised funds 

and came out to bowl this 
year, as well as our community  
sponsors,” John Cakmakci, 
UFCW 951 president, said. 
“This year’s Bowl-a-thon was a 
huge success. It’s always  
heartening to see the support 
we receive from the  
community and talk to  

members who see such value 
in these programs that they 
come out to this fundraiser 
year after year.”

The annual Bowl-a-thon is a 
popular event among UFCW 
951 members looking to enjoy 
a night out with their friends 
and coworkers while raising 

money for a great cause.  
From Sault Ste. Marie to 
Stevensville, more than 200 
members and guests  
participated in one of this 
year’s 29 bowling events, 
which took place between 
September and November.

“The programs the  

Foundation offers are  
fabulous! I think they’re 
fantastic, and it’s good for 
the members,” Pam Jackson, 
UFCW 951 member and union 
steward from Meijer #43, 
said. “The Foundation really 
helped me when my daughter 
had cancer.”
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Being a member of UFCW 951 for the past 40 years has 
afforded me the ability to raise one daughter, and help a bonus 
daughter along with several grandchildren ...  I have been secure 

in the knowledge that 951 was looking out for my job security now and in 
the future.”

— Jodie Engelhardt from Meijer #210 in Grand Ledge.  
Third Quarter Family Enrichment Scholarship Winner."
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OCTOBER 2022 WINNERS OF The Voice of 951 QUIZ

JANUARY 2023 QUESTIONS:
1. How many former UFCW 951 members won   
    elections during the 2022 midterms?

2. In total, how much money did the UFCW 951 Foundation  
    award to members in 2022 through scholarships,  
    reimbursements and workplace fundraisers?

3. What is the best way for members to ensure they’re in  
    the strongest position for contract negotiations?

4. How many Albertsons-owned stores are located  
    within three miles of a Kroger-owned store?

5. How much in back pay did UFCW 951 secure for  
    members in 2022?

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ

Jill Brenke Meijer #194, Erik Crawley Meijer #177,  
Rylee Hendrie Meijer #216, Lisa Pewee Meijer #50,  

and Sheila Wojciechowski Meijer #306

UFCW 951 congratulates the winners of the 2022 third quarter UFCW 951 Foundation 
scholarships for Child Care, Education, and Family Enrichment and reimbursements for Housing, 
Medical, Transportation and Utility.

$750 Child Care Scholarship Winners: Daniel Dennis Meijer #326, Brianna Day Meijer 
#217, Felicity Flores Rite Aid #1472, Arielle Perkins Meijer #310.

Congratulations   to   the   2022   third   QUARTER   
UFCW   foundation   SCHOLARSHIP   WINNERS

The union benefits me and my family by protecting 
my rights at work, as well as outside of work, by 
offering the opportunity for financial reimbursement. 

My son just turned one, and we have been struggling to 
find an affordable, and reliable daycare for him, so the 
childcare reimbursement will be so helpful!”

— Felicity Flores from Rite Aid #1472 in Jenison.  
Third Quarter Child Care Scholarship Winner."

If I need to call on the union I know they will make 
sure all my questions are answered and if they 
need to step in and do something, they will do it 

without hesitation. I have needed to call the union for help a 
couple times in the past three years and each time my issue 
was resolved in a timely manner.”

— Shannon Hinkley from Meijer #248 in Cedar Springs.  
Third Quarter Transportation Reimbursement Winner."

Me and my fiance have been members of the UFCW 
union for many years. In those years we have truly 
felt the effects of being in a union. Higher wages, 
guaranteed time off, and extra benefits I’ve never had 

at other jobs. We are new homeowners, and this award would 
be the icing on the cake for our union experience.”

— Callie Libey from Meijer #45 in Adrian.  
Third Quarter Housing Reimbursement Winner."

$500 Education Scholarship Winners: Mollee Nieto Meijer #216; Luke Lasky, child of 
Jennifer Hall, Meijer #201; Eric Bates, Meijer #45; Chasity Johnson Meijer #93; Ashleigh 
Armstrong Meijer #203.

$100 Family Enrichment Scholarship Winners: Kirsten Goodrich Meijer #293, Casey 
Robinson Meijer #327, Jodie Engelhardt Meijer #210, Olyvia Darling Kroger #811, Timothy 
Schultz Meijer #44.

$500 Housing Expense Reimbursement Winners: Gregory Saylor Meijer #259, Rebecca 
Albrecht Meijer #306, Ann Linville Meijer #245, Richard Herron Meijer #259, Renee Wayne 
Meijer #29, Seirra Henderson Rite Aid #2776, Callie Libey Meijer #45, Sherry Lue Meijer 
#310, Kiarra Herson Meijer #216, Ruth Darling Meijer #248, Marion Marek Kroger #811.

$250 Medical Reimbursement Winners: Eric Vollmer Meijer #109, Samantha Sias Meijer 
#201, Diane Woodrum Meijer #71, Martin Anderson Meijer #48, Amy Carlson Meijer #242, 
Alisha Doughty Meijer #180, Daniel Avram Meijer #326, Tina Bird Meijer #69, Patricia 
Hoag Meijer #254, Terri Pulice Kroger #888.

$250 Transportation Expense Reimbursement Winners: Taydra Owens Meijer #69, Max 
Meisner Meijer #250, Daryl Hegendorfer Meijer #251, Gerald Keyes Meijer #42, Crystle 
Garren Meijer #63, Shannon Hinkley Meijer #248, Terri Duke Meijer #222, Rachelle Brooks 
Meijer #227, Pamela Buchler Meijer #282, Jennifer Pereyda Meijer #67, Haylee Ryder Meijer 
#119, Carolyn Dengel Meijer #63, Chloe Chavers Meijer #20, Jessica Burdette Meijer #191, 
Daniel Martin Meijer #63, Devan Powers Meijer #216, Dominque Belezi-Tate Meijer #173, 
Jennifer Ehman Meijer #67, Angel Wirts Rite Aid #1525, Darci Tyler Meijer #71.

To apply for UFCW 951 Foundation scholarships and reimbursements, go to  
ufcw951.org/members/scholarships, or contact the union office or your union representative at 
1.800.999.0951 for a paper application.

UFCW   951   is   Selling    
retired   fleet   vehicles

$150 Utility Reimbursement Winners: Grace Santiago Meijer #171, Cynthia Morales Meijer 
#217, Abraham Cuevas Meijer #282, Gregory Sheldon Meijer #203, Katie Postema Meijer 
#232, Daniell Moss Meijer #327, Catherine Atwood Meijer #199, Kenneth Cleland Meijer 
#196, Savannah Crouch Meijer #191, Shannon Beech Meijer #303, Katricia Yarbrough 
Meijer #21, Sherri McEnany Rite Aid #4236, Monica Garza Meijer #311, Joseph Raleigh 
Meijer #171, Dean Wilcox Meijer #257, Cassandra Anderson Meijer #32, Timothy Lesher 
Meijer #257, Noah Walker Meijer #22, Ricky Green Meijer #226, Julie Rokos Meijer #45.

To be entered into a random drawing for one of 
five $25 gift cards, correctly answer the following five 
questions, the answers to which can be found in this 
edition of The Voice of 951.

Print your answers on a sheet of paper, along with 
your name and employer, and mail it to UFCW 951; 
401 Hall St. SW Suite 498; Grand Rapids, MI 49503. 
Or email your answers, name and employer to comm.
team@ufcwlocal951.com. Be sure to include “January 
2023 Voice Contest” in the subject line.  
Entries must be received by February 27, 2023.

 Searching For an  
      aFFordaBle vehicle?
                     TRY HERE! 

UFCW 951 is offering members the opportunity to  
purchase vehicles the local is retiring from its fleet. 

Vehicles will be sold as-is and only vehicles that are in safe, 
working order will be offered for purchase. When a vehicle 
becomes available, it will be listed on the UFCW 951 website 
for members to bid on.

The local currently has a 2013 Chevrolet Impala available 
for purchase (pictured below). Bidding for this vehicle will open 
February 1 and will be accepted for seven calendar days.

For more information about purchasing a discounted fleet 
vehicle or to explore available vehicles, visit ufcw951.org/
discounts/Discounted-Union-Fleet-Vehicles



As we enter the new year, I 
would like to take a moment 
to highlight how important it is 
going to be for our member-
ship to be involved, and stay 
involved, with their union as 
we navigate the challenges  
of 2023. 

We expect to be involved 
in negotiations affecting the  
majority of our membership 
in late 2023. We will be entering these negotiations in an 
uncertain economic climate. The United States economy may 
or may not be in a recession. For retail grocery workers, this 
uncertainty is intensified by the intent of Kroger and  
Albertsons, the #1 and #2 grocery chains in the U.S., to 
merge. A merger of this size would result in a massive shake 
up of the industry. The loss of competition would make it 
harder for smaller grocery chains like Meijer — as well as 
independent stores — to compete, threatening thousands 
of jobs, driving up grocery prices and applying downward 
pressure on wages. 

I guarantee that employers will attempt to use these  
uncertainties to their advantage during negotiations,  
arguing they cannot afford to provide the wages and  
benefits you deserve. This will be only one of the many  
techniques the company will employ toward their desired 
result, a weak union contract. 

I have been negotiating contracts for nearly 40 years.  
In that time, I have sat across the bargaining table from  
employers large and small, and during times of economic  
prosperity and recession. In all cases, employers have 
shared a common goal — to leave negotiations with a  
contract that costs them as little as possible. 

My job is to ensure workers get as much as possible, but I 
can’t do it alone. An active, involved and united membership 
is key to achieving a solid contract.

The best way for members to ensure they are in the  
strongest possible position as we approach negotiations is  
to stay informed, be active and engage with your union, 
and encourage your coworkers to do the same. 

Another important way to be involved is to communicate 
with your union and your fellow members. When you cross 
paths with your union stewards, ask them if there’s any new 
information you should be aware of. When you see your 
union representative, take a moment to ask them questions 
or voice any concerns you might have. If you hear something 
that doesn’t seem right to you, chances are it probably isn’t. 
This could be a coworker sharing unverified “news”  
regarding the union or negotiations. It’s not uncommon for 
inaccurate information to spread prior to and during  
negotiations. When rumors start to fly, do not hesitate to 
reach out to your stewards, or call your union representative, 
to verify the information you are receiving is correct. 

Also, and this cannot be stressed enough, when the time 
comes, make sure to complete your contract bargaining  
survey. A high response rate gives your bargaining  
committee the most accurate picture of members’  
bargaining goals and signifies to the company that their 
workforce is engaged in the process and cares about what 
happens at the bargaining table.

Almost all of you have a few colleagues at your  
workplace who have chosen, for a variety of reasons, not 
to become union members. Now is the time to impress upon 
them the importance of joining the union. The non-members 
at your workplace benefit from the union contract at the 
expense of you and your fellow dues-paying members, 
while at the same time weakening the union’s power at the 
bargaining table. Remind them that they are covered under 
the union contract as well and stand to gain, or lose, based 
on the outcome of negotiations. 

I will do everything in my power to negotiate the contracts 
you deserve, but achieving this goal requires all of you to 
be engaged in the process. The mightiest weapon a union 
can wield during contract bargaining is having the full faith 
and support of its members. United we bargain, divided  
we beg.
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JOHN CAKMAKCI

Ufcw   951   foundation   by   the   numbers
Where do your weekly 

donations to the UFCW 951 
Foundation go? Back to other 
members! In 2022, members 
received $139,695.96 from 
the UFCW 951 Foundation: 
$110,500 in the form of schol-
arships and reimbursements 
and $29,195.96 from work-
place fundraisers.

Fundraisers are a key piece 
of the work that the UFCW 
951 Foundation does. The 

Foundation matches 25% of 
the amount donated by  
members during fundraisers, 
and the combined total is  
given to the member in need.

Funded primarily through 
voluntary payroll deductions  
by UFCW 951 members  
and the annual bowling  
fundraiser, the Foundation  
is an integral part of the 
UFCW 951 community.

The chart below illustrates 

how the UFCW 951  
Foundation improves  
members’ lives.

To apply for UFCW 951 
Foundation scholarships or  
reimbursements, go to 
ufcw951.org/members/
scholarships or contact  
your union representative  
at 1.800.999.0951 for a  
paper application.

INVOLVED MEMBERS GIVE LOCAL 
STRENGTH IN NEGOTIATIONS

$139,695.96
Total donated to members through fundraisers 

and scholarships in 2022

$12,000 

Awarded in Utility Reimbursements

$17,500 

Awarded in Transportation Reimbursements

$10,000 

Awarded in Medical Reimbursements

$20,000 

Awarded in Housing Reimbursements

  
$29,195.96 

Donated Through Workplace Fundraisers

$2,000
Awarded in Family Enrichment Scholarships

$10,000
Awarded in Education Scholarships

$30,000
Awarded in College Scholarships 

$9,000
Awarded in Child Care Scholarships



Membership dues will be 
recalculated only one time 
during 2023 for members at 
the employers listed at right.

The monthly dues formula 
is your rate of pay for two 
hours of work plus $18, or the 
UFCW International minimum 
which is currently $32.08.

This recalculated dues rate 
is your dues amount for the 
next 12 months. Your dues 
stay fixed at this level even  
if you get a raise during  
this period.

On the first pay date of 
the month, as indicated at 
the right, your employer will 
adjust the dues deducted 
from your paycheck to 
correspond with your rate of 
pay on that date.

Knouse Foods recalculates 
dues throughout the year, 
while JBS follows a different 
deduction procedure.

The UFCW 951 Executive 
Board established, and 
the membership approved, 

guidelines for members who 
request the refunding of an 
overpayment of dues or fees. 
Members seeking a refund 
must request it within one 
year of any overpayment.

Contact UFCW 951 
Membership Records at 
1.800.999.0951 if you have 
any questions regarding dues 
recalculations and payments.

2023   DUES   RECALCULATION   
SCHEDULE

JANUARY:
Rite Aid

FEBRUARY:
Heritage Provisioning

Meijer
Polly’s 

JUNE: 
Harding’s #383
Harding’s #400
Harding’s #965

SEPTEMBER:
Kroger

DECEMBER:
JLL

UFCW   951   Officers   elected   to   A   new    
Three-year  term

Late last year, UFCW 951’s officers were elected by acclimation to serve a three-year term 
which began on January 1, 2023. 

lori Baker, meijer #119
karla calkinS, meijer #195
tequan compton, jBS
amanda Foltice, meijer #311
JeFFrey FrederickSon, meijer #50
kriSty gelderSma, meijer #201
tereSa JoneS, meijer #310
chanell wilcoxSon, KnouSe foodS

dawanda hollie, meijer #286
anthony larkin, meijer #27
Jamie peacock, meijer #173
todd regiS, ufCW 951
Stephen Speare, meijer #882

Sharon clover, meijer #315
tammy hunt, Kroger #887
nizigama Judita, meijer #86
JaSon palomBa, meijer #971
kathy StevenS, meijer #69

EXECUTIVE BOARD
WeStern region eaStern region Central region

UFCW 951 OFFICERS
PreSident SeCretary-treaSurer reCorder

John cakmakciJohn cakmakci dave waydave way mariSa didurmariSa didur

JameS FlowerS, meijer  #158 karen hampton, meijer #63

VICE PRESIDENTS AT LARGE
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Kroger-Albertsons   Merger   would   harm   workers   and   shoppers
In late 2022, the nation’s  

top grocery chain, Kroger, 
announced its intention to  
purchase Albertsons, the  
country’s second largest  
grocer, in a deal worth  
$24.6 billion. 

Critics claim this merger 
would be harmful to  
consumers, employees at  
both companies and grocery 
workers nation-wide by  
greatly reducing competition 
in the grocery retail industry. 
The lack of competition is 
expected to result in the loss of 
thousands of jobs while driving 
up food prices and dragging 
wages down at a time when 
record inflation is already 
squeezing American families.

The announcement of the 
Kroger-Albertsons merger has 
drawn the scrutiny of the  
federal government which is 
concerned the merger would 
violate anti-trust laws designed 
to protect consumers. 

Currently, Kroger owns 
2,750 stores across the United 
States, while Albertsons owns 
2,273. Nearly half of  
Albertsons-owned stores are 
located within three miles of 
a Kroger-owned store. This 
overlap is likely to result in 
some communities finding few 
choices for groceries. To gain 
regulatory clearance, the  
companies expect to divest,  

or sell off, up to 650  
stores nationwide. 

The federal government is 
also concerned with a planned 
$4 billion dividend payment to 
Albertsons shareholders. The 
payment was scheduled for 
November 2022, but was put 
on hold pending the results of 
an anti-trust hearing on the  
merger. The payout, which  
exceeds Albertsons cash  
on hand, has the potential  
to significantly harm the  
company’s ability to remain 
competitive regardless of the 
outcome of the merger talks. 

Arguing in favor of the 
merger, the companies claim it 
would allow Kroger to invest in 
lowering prices for customers, 
to improve the customer  

experience and to provide 
better wages, training and 
benefits to employees, while 
also increasing corporate prof-
its and returns for sharehold-
ers. Kroger also asserts that 
the merger would protect the 
long-term future of union jobs. 

However, of the two expert 
quotes Kroger has published  
to support this claim, neither  
references unions, and one 
uses fear to garner support  
for the merger by claiming  
if the merger is blocked, all  
employees at both companies 
may find themselves searching 
for new jobs. 

“It’s tempting to believe that 
this merger wouldn’t affect 
UFCW 951 members because 
there aren’t any Albertsons 
stores in Michigan. The truth is 
that a merger of this size has 
the ability to cause wide-
spread harm to every person 
in this country who relies on 
grocery stores to provide 
themselves and their families 
access to affordable, quality,  

nutritious food, as well as 
income through employment,” 
John Cakmakci, UFCW 951 
president, said. “Our Kroger 
membership is likely to be 
negatively affected by the 
merger in their next round of 
negotiations, where they will 

find themselves across the  
table from an employer who 
has nearly doubled in size  
and resources. Even workers 
at Meijer are likely to feel the 
effects of this merger, should 
it be approved. Meijer is huge 

here in Michigan, but on a 
national scale, it’s a smaller, 
regional chain that will find it 
more difficult to compete in 
the market conditions created 
by this potential merger.”

On behalf of the thousands 
of UFCW members who would 

be negatively affected by the 
proposed merger, the UFCW  
International has retained the 
services of financial analysts  
to review data and determine  
the scope of the impact this  
merger could have on UFCW 
members. An analyst has also 
been retained to examine how 
the $4 billion dividend  
payment to shareholders 
would affect the pensions of 
UFCW members employed by 
Albertsons. The International 
has requested an additional 
Senate hearing to present the 
union’s views on this merger 
and its possible implications 
for UFCW members.

“Be assured, your union is 
fighting to protect your best 
interests from this very real 
threat,” Cakmakci said.

“It’s tempting to believe that this merger wouldn’t affect UFCW 951 members because 
there aren’t any Albertsons stores in Michigan. The truth is that a merger of this size has 
the ability to cause widespread harm to every person in this country who relies on  
grocery stores to provide themselves and their families access to affordable, quality,  
nutritious food, as well as income through employment.”

— John Cakmakci, UFCW 951 President

   Kroger announced last year the company plans to  
merge with Albertsons — a controversial move that is likely  
to drive up food prices, upend the grocery retail industry  
and result in the loss of thousands of jobs.



A Union That Works for You
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THE

UNION ADVANTAGE
#UNIONADVANTAGE

2022 totals
   One of the many reasons it PAYS to be a union 
member is the union contract! UFCW 951 
stewards and union representatives enforce the 
union contract to the membership's benefit. Here 
is a summary of what UFCW 951 achieved for 
members through the enforcement of their 
contract in 2022.

727
Settled

Grievances

277
Full-Time

Jobs Secured

136
Members

Returned to
Work

Back Pay Recovered 
for Union Members

$140,113.21

Remember, each grievance is unique and subject to the terms of a specific contract. Situations may be resolved 

differently under other contracts. However, if you feel your contractual rights have been violated, contact your 

union representative immediately.

MEMBERS AWARDED OVER $250 IN BACK PAY FOR SENIORITY ISSUE
Multiple UFCW 951 members were not offered overtime despite having seniority for 
those hours as stated in the contract.

Union Solution: On multiple occasions, the company failed to award overtime to members 
according to seniority. The union filed a Step 1 grievance. It was determined the company did not 
award overtime according to the contract. The company agreed to pay four senior members for 
the overtime they missed, over $250 in total for the members.

Non-Union Workplace: In a non-union workplace, management can decide who gets overtime, 
and seniority doesn’t have to play a part in that decision. It is the union-negotiated contract which 
ensures that favoritism doesn’t play a role when offering additional hours to employees.

COMPANY DOESN’T FOLLOW POLICY IN DISCIPLINING MEMBER
A member was disciplined but never informed of the discipline by her team leader.

MEMBER SCHEDULED ON DAY OFF
A UFCW 951 member unknowingly had her schedule changed causing her to miss a 
day of work.

Union Solution: The member found a discipline in her file that she had never been made aware 
of by management. Since the company failed to follow their procedure to inform her of the 
discipline, the union filed a grievance. The company agreed to remove the discipline but didn’t, so 
a second grievance was filed. After a follow-up by the union representative, the company finally 
removed the discipline and the member was happy the union fought for her rights.

Non-Union Workplace: The grievance process and your union steward are benefits of the 
union contract. Non-union workers have no access to representation when they’re up against the 
company. Had this been a non-union workplace, the employee would have been forced to accept 
the discipline or go to bat against the company - multiple times - to get their record cleared.

Union Solution: The member was not notified by the company that her schedule had changed 
after it was posted. The change had her working on her day off, which also happened to be a 
holiday. Due to the lack of communication, she missed that day of work along with the holiday 
pay that comes with it. Her union representative filed a Step 1 grievance on her behalf. The 
company admitted their error in failing to notify the member of the change. She was awarded 
$119.60 in backpay for the time she unknowingly missed. The member was happy she had the 
union to file a grievance to correct the issue and stand up for her against management.

Non-Union Workplace: A non-union employer doesn’t have to notify employees of a schedule 
change, and there would be no representative to advocate for members when things don’t go 
according to plan. Additionally, holiday pay and preferred days off are a union-negotiated 
benefit of membership. Non-union employers do not have to provide either to their employees.

Every day and in a variety of ways, UFCW 951 works to make members’ lives better. 
The following are recent examples of your union at work.

union   fights   for   member   after   unjust   termination

My union representative pleaded my case. The 
company agreed that it is difficult to tell the 
difference in the money orders unless you have 
been trained. I was truly relieved when I was 
reinstated with my seniority and benefits.”

— Tina Blaylock, Kroger #887 in Holt

Union Solution: Tina Blaylock, a cashier at Kroger #887 in Holt, was terminated for unknowingly 
cashing a fraudulent money order that was bleached and changed from $5 to $500. She felt  
her termination was unfair because she had never been trained on how to properly verify 
money orders.

The union representative immediately got to work, and within 48 hours had a Step 2 grievance 
meeting with the company scheduled. The union successfully argued that the company failed to 
properly train Tina on how to identify a fraudulent money order and the company agreed to  
reinstate her with full seniority and benefits.

“My union representative pleaded my case. The company agreed that it is difficult to tell the dif-
ference in the money orders unless you have been trained,” Blaylock said. “I was truly relieved when 
I was reinstated with my seniority and benefits. I was able to catch four counterfeit money orders 
after that!”

Non-Union Workplace: Since Michigan is an at-will employment state, non-union employers 
can terminate an employee for any reason and at any time even if management or the company 
is at fault. It’s the union contract that says there must be just cause for termination of an employee 
and a procedure for them to fight a wrongful termination.

MEMBER UNJUSTLY TERMINATED BY COMPANY
A member wasn’t properly trained by management which ultimately led to her 
wrongful termination.

"

vs.

vs.

vs.

vs.
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2023 MEMBERSHIP MATTERS GIVE-A-WAY ENTRY FORM2023 MEMBERSHIP MATTERS GIVE-A-WAY ENTRY FORM

 

   To enter, complete this official entry form in its entirety. Place an “X” in the box next to each prize you want to win. You can choose multiple prizes, as you can 
win more than one prize in 2023. Submissions must have at least one box checked to be entered in the giveaway. If  you prefer, you can enter online instead at 
ufcw951.org/members/MembershipMattersGiveaway. Otherwise, cut out this form and mail to Membership Matters Give-a-Way; UFCW 951; 401 Hall St. SW Suite 498; 
Grand Rapids, MI 49503.
   Entry deadline: December 5, 2023. ONLY ONE ENTRY FORM PER MEMBER. If you submit more than one entry form, only the first form received will be entered in 
the giveaway.

  Legal Name _____________________________________________________  Employer _________________________________  Unit # ___________________

  Street Address __________________________________________________  City ________________________________  State ______  Zip Code ___________ 

  Telephone Number (_____)______________________                Email ___________________________________________________  Jacket Size ____________
q cell
q home

JANUARY
q The Great Outdoors Prize Package 
($1,000 Dick's Sporting Goods gift card)
q Movie Night Prize Package 
(4K Roku Streaming Stick & $150 Hulu gift card)
q Union Jacket (Two winners)

FEBRUARY
q Weekend for Four at Great Wolf Lodge 
(Includes accommodations for four at Great Wolf Lodge &
a $300 Visa gift card for gas and incidentals)
q Apple Watch or Samsung Galaxy Watch
q Union Jacket (Two winners)

MARCH
q Day/Night on the Town
($400 Ticketmaster gift card & $200 Visa gift card
for gas and incidentals)                     
q $500 Bass Pro Shops Gift Card                                        
q Union Jacket (Two winners)

APRIL
q Charter Fishing Experience (Member and up to 
three guests, includes a $150 Visa gift card for gas and incidentals)
q Oculus Quest 2 Virtual Reality Headset
q Union Jacket (Two winners)

MAY
q Weekend for Four at Shanty Creek Resort
(Includes accommodations for four at Shanty Creek Resort 
& $300 Visa gift card for gas and incidentals) 
q $500 Omaha Steaks Gift Card
q Union Jacket (Two winners)

JUNE
q Topgolf Prize Package (Includes 4 hours of golf &
$150 Visa gift card for gas and incidentals)                                        
q Amazon Kindle
q Union Jacket (Two winners)

JULY
q Back to School Shopping Spree 
($500 Visa gift card, two winners)
q Acer Chromebook                                            
q Union Jacket (Two winners)

AUGUST
q Home Improvement Helper 
($1,000 Lowe’s gift card for supplies and/or professional 
installation and repair services)
q $500 Amazon Gift Card
q Union Jacket (Two winners)
                                                                              

SEPTEMBER
q Michigan International Speedway Experience
(Taste of Speed Package that includes 3 laps on the race track)
q New Tires Prize Package  
($500 Discount Tire gift card)                                     
q Union Jacket (Two winners)

OCTOBER
q Holiday Shopping Spree 
($500 Visa gift card)                                                           
q $500 Grubhub Gift Card
q Union Jacket (Two winners)

NOVEMBER 
q Helicopter Tour
(Includes a $600 eGift card to MyFlightTours.com & 
$150 Visa gift card for incidentals)
q KitchenAid Stand Mixer                                                                
q Union Jacket (Two winners)

DECEMBER
q $5,000 Dream Vacation Package
(Customized by a travel agent for your family)
q $500 Best Buy Gift Card
q Union Jacket (Two winners)

Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit any outstanding portion of their award. UFCW 951 is not 
responsible for any part of the award that is lost or stolen or for any damage that may result. For official rules and regulations, visit ufcw951.org/members/MembershipMattersGiveaway.

the   final   MEMBERSHIP   MATTERS   GIVE-A-WAY   PRIZE   WINNERS   of   2022

kriStine mcgee

meijer #195 in Battle CreeK

$1,000 purple mattreSS

JeSSica Julie

meijer #229 in marySville

$1,000 wayFair giFt card

Jeremy mullinS

meijer #250 in gaylord

$500 holiday Shopping Spree

Sweet dreamS package

$1,000 PurPle Mattress gift card:
kriStine mcgee meijer #195

$500 amazon giFt card:  
gretchen daviS meijer #245

union Jacket:  
Sarah Brandt meijer #123 

dylan Bewalda meijer #203

AUGUST 2022

home Sweet home package

$1,000 Wayfair gift card:
JeSSica Julie meijer #229

cuiSinart Food proceSSor:
racheal dean Harding’S #400

union Jacket:  
curtiS moynS meijer #63 
amBer Fox meijer #326

SEPTEMBER 2022 OCTOBER 2022

holiday Shopping Spree

$500 Visa gift card:
Jeremy mullinS meijer #250

$260 hello FreSh giFt card:  
chriStina SowerS meijer #294

union Jacket: 
nancy williamS meijer #259 

vicky anthony rite aid #4740

day/night on the town package

$400 ticketMaster + $150 Visa gift card:
Julie Shelnut meijer #260

$500 Belle tire giFt card:  
Suzanne crane rite aid #4600

union Jacket:  
keyaira garriSon meijer #22
lauren Fleming rite aid #1611

NOVEMBER 2022

$5,000 dream vacation

custoMized by a traVel agent:
reBecca trarop meijer #257

$500 kay JewelerS giFt card:
luther hall meijer #306

union Jacket:  
kia FoSter meijer #582

lynn miller rite aid #4977

DECEMBER 2022

Suzanne crane

rite aid #4600 in eaton raPidS

$500 Belle tire giFt card

reBecca trarop

meijer #257 in PetoSKey

Pictured With son Jack, also a MeMber at MeiJer #257
$5,000 dream vacation package

Apply   now   for   the   2023   Membership   Matters   Give-a-way!
For the seventh year in a row, UFCW 951 is offering members the opportunity to win exciting prizes in the Membership Matters Give-a-way! Winners will be 

randomly selected each month from the entry forms submitted by eligible UFCW 951 members. For more information about the Membership Matters Give-a-way, or 
other contests, programs and events available to members, contact your union representative at 1.800.999.0951.
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The Union Advantage

Members   who   give   to   active   ballot    
club   win   in    quarterly   drawings

All UFCW 951 members who donate at least $1 a week to the Active Ballot Club (ABC) are entered 
into quarterly drawings to win a $25 gift card. Winners from each of the local’s three geographic 
regions are randomly selected each quarter.

The ABC provides members with protection against anti-union politicians by supporting pro-worker 
candidates: Democrats, Republicans and Independents. Contributions to the ABC help workers level 
the political playing field by activating and amplifying their political voice. For more 
information about this and other ABC contests, contact your union representative.

The complete listing of the 105 winners from the 2022 third quarter can be found  
at ufcw951.org/news.

Andrew Chieppo
Kroger #888 in Lansing

Central Region

Doris Vines
Meijer #68 in Westland

Eastern Region

Charles Maze II
Meijer DC #90 in Grand Rapids

Western Region

Steward   Spotlight:   TAMMY   HUNT   truly   cares   about   her   fellow   members
Tammy Hunt has spent 

more than half of her almost 
15-year career at Kroger 
#887 serving her fellow 
members in the role of  
steward. Hunt also represents 
members from Kroger by 
serving on the UFCW 951 
Executive Board.

Though Hunt had  
recognized the benefits of 
having union representation  
in her workplace early on,  
she also realized that the 
union was looking out for 
members outside of work as 
well. At the time, her father 
was nearing the end of  
his life, and Hunt’s union  
representative organized a 
fundraiser at the store on  
her behalf. The money raised 
from the fundraiser allowed 
Hunt to be with her father 
when he needed her.

When Hunt had the  

opportunity to become a 
union steward at her store, 
she decided she would give 
it a try. Hunt has always had 
a passion for helping people, 

 
 
 
 
 
 
 
 
 
 
 
 
and believed her desire to 
serve others would help her 
be an effective advocate for  
her fellow members. 

“I really like helping  
people. Being there to 
advise members about their 
rights and make sure they 
know about the scholarships 

and other benefits the union  
offers is a great way to  
help people,” Hunt said.

Her union representative,  
Kris Barry, describes Hunt  

 
 
 
 
 
 
 
 
 
 
 
as a dedicated steward who 
goes out of her way to  
assist members. 

“Tammy makes sure  
members at her store are  
informed of all union  
activities and programs.  
She personally introduces  
herself to new hires and does 

a wonderful job educating 
them on the benefits of being 
in the union,” Barry said. “I 
can always count on her.”

Hunt believes the most 
 

 
 
 
 
 
 
 
 
 
 
important part of her role 
as a steward is to be able 
to advise union members of 
their rights. She also works to 
educate members about their 
union contract and other 
resources available to them 
through the union, such as  
the scholarships and  

reimbursement programs  
offered through the UFCW 
951 Foundation. She  
considers her greatest  
accomplishment to be  
the times when she has  
been able to get wages  
paid back to members  
following violations of the  
union contract.

“Tammy is a tireless  
advocate for the members  
at Kroger #887,” John  
Cakmakci, UFCW 951  
President, said. “In addition  
to her work as a union  
steward, Tammy has  
advocated for all members 
who work at Kroger by  
serving on the bargaining 
committee for the current 
contract, and also represents 
Kroger members by serving 
on the UFCW 951  
Executive Board.”

As a steward, I am a go-between with management 
and our members. Some of them don’t feel  
comfortable talking with management on their own. 

Being a steward is a lot of work. Sometimes I’m helping 
members without their knowledge by taking care of issues 
before they become problems.”

— Tammy Hunt, steward at Kroger #887 in Holt"
Gen   Z   workers   are   more   pro-union   than   previous  generations

As the youngest generation 
of Americans begin to enter the 
workforce, they are bringing 
with them strong support for 
unions and the principles of 
collective bargaining. Gen Z, 
the generation whose oldest 
members will be 26 years 
old in 2023, has the highest 
average union approval rating 
of any generation, even when 
comparing earlier generations 
during the same age range.

One of the reasons so many 
young people see benefit 
in union membership is that 
they have come of age in an 

economic climate where their 
parents are worse off than their 
grandparents were. As they 
enter the workforce themselves, 
many young people are finding 
they don’t earn enough to cover 
basic expenses. According to 
data from the U.S. Bureau of 
Labor Statistics and the U.S. 
Census, Gen Z has 86 percent 
less buying power today than 
Baby Boomers had when they 
were in their 20’s.

“At 25, I’m one of the oldest 
members of Gen Z. As we 
started entering the workforce, 
unionization was at the lowest 

point it’s ever been for public 
and private sector unions in 
the United States. It’s not a 
coincidence either that wages, 
benefits, paid 
time off,  
retirement 
benefits and 
everything else 
were also at an 
all-time low  
compared to 
cost of living,” Logan Dubas, 
UFCW 951 member and union 
steward at Meijer #69, said. 
“You don’t have to be that 
adept to my generation to just 

kind of see where things are 
going and where we’re coming 
into the workforce, versus what 
it could be like if we worked  

together towards a more  
positive future.”

When it comes to collective 
bargaining and forming unions, 
young workers are taking their 

beliefs and turning them into 
action. According to the Center 
for American Progress, Gen Z 
and Millennial workers have  

recently been at the helm of 
several successful union  
organizing campaigns, most 
notably those at Amazon  
and Starbucks.

submit   your   vacation   
requests     before   the   deadline

Though the deadline varies by contract, the start 
of each new year marks the beginning of the period 
for members to submit their requests for vacation and 
paid time off. Consult your union contract for the policy 
specific to your employer.

Meijer members: Blank vacation schedules should 
have been posted in all units as of January 1, 2023, 
and remain posted until March 1, 2023. Members may 
request any weeks they would like to have considered 
for vacation on this schedule. Vacations not requested 
on the blank schedule by March 1, 2023, will be 
granted at management’s discretion. Members will be 
notified if their vacation requests were approved or 
denied by April 1, 2023.

If a blank vacation schedule has not been posted at 
your unit, the deadline for management to notify you has 
passed and you do not know the status of your vacation 
request, or you believe your vacation request has been 
improperly denied, contact your steward or union 
representative at 1.800.999.0951 for assistance.

“You don’t have to be that adept to my generation to 
just kind of see where things are going and where we’re 
coming into the workforce, versus what it could be like 
if we worked together towards a more positive future.”

— Logan Dubas, Meijer #69 in Mt. Pleasant
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Member Only Events & Programs

UFCW   951   members   come   out 
for   DETROIT   ZOO   Event

UFCW 951 members, along with their family and friends, 
enjoyed a pleasant day at the Detroit Zoo during the August 
event. More than 80 members purchased a total of 284 tickets. 
The discounted tickets included admission to the Zoo and each 
came with a $13 meal voucher.

Upcoming   2023   member   events

UFCW 951 members and  
their guests at last year’s  

Detroit Zoo outing.

        The union offers members a lot of extra, fun things.  
        I know there are scholarships, too. My union rep  
        gave me a trifold of things to win every month. I 
feel like the union is looking out for us as employees to 
make sure we get those extra things that we deserve, 
and we get to do fun things on the side.”

— Mariel Palen from Meijer #254 "
  UFCW 951 is offering members discounted tickets to the Detroit Red 
Wings vs. Dallas Stars game on Monday, April 10 at 7:00 p.m. Members 
can purchase Upper Bowl tickets for $23 each for the first two tickets. 
Additional tickets are $29 each.

   Purchase tickets online with your credit or debit card at ufcw951.org/
events -OR- mail completed form with a check or money order made 
payable to UFCW 951 to: UFCW 951; 401 Hall St. SW, Suite 498; Grand 
Rapids, MI 49503. A letter will be sent to you to confirm your attendance or 
let you know that the event has been sold out.

Orders MUST be received by Wednesday, March 8, but tickets could sell out before then.

MONDAY, APRIL 10, 2023
@7:00 P.M. AT LITTLE CAESARS ARENA

DETROIT RED WINGSDETROIT RED WINGS
DALLAS STARSDALLAS STARSVS.

DETROIT RED WINGS EVENT ORDER FORM: APRIL 10, 2023
Member Name:________________________________________________________

Employer & Unit #:______________________________________________________

Phone: ________________________________________________    qCell   qHome   

Email: _________________________________________@_____________________ 

Home Address:__________________________________________________________ 

City:___________________________________  State:___________ Zip:__________

If your guest(s) are coworkers, write their name(s): _____________________________

_____________________________________________________________________

q One Ticket $23   OR   q Two Tickets $46 = $_________________________

Additional tickets: __________ X $29 = $_________________________

Total = $_________________________

UFCW 951 firekeepers 
2023 bUS TRIP

  UFCW 951 is excited to once again offer members a discounted bus trip to FireKeepers Casino in 
Battle Creek on Wednesday, February 22. Tickets are only $20 per person and include $20 in 
free slot play, $5 in points for food and beverage, seven hours at the casino and round-trip bus 
transportation. Casino regulations require individuals be at least 21 years old and present 
valid picture ID. Tickets are sold on a first come, first serve basis. Due to limited seating,  
members may purchase up to two tickets. The best way to order tickets before the 2/1/2023 
deadline is by paying online at ufcw951.org/events -OR- mail the completed form below with a 
check or money order to UFCW 951; 401 Hall St. SW, Ste. 498; Grand Rapids, MI 49503.

WEDNESDAY, FEBRUARY 22 $20 PER PERSON

FIREKEEPERS BUS TRIP  •  FEBRUARY 22, 2023Member’s Name: _______________________________Employer & Unit #: ______________

Phone: (______) ______________ q Cell q Home Email: ____________________________

Home Address: ______________________________________________________________

City: ________________________________________ State: _________ Zip: ____________

Guest’s Name: ___________________________I/We are at least 21 years old: q Yes q No

Reserve a Spot for (check one):  q Me ($20)  -OR-  q Me & a Guest ($40)

I/We will ride the bus from: q Grand Rapids  q Caledonia  q Kalamazoo

q Madison Heights  q Ann Arbor  q Jackson

BUS A
GRAND RAPIDS Meijer #158 | 1997 E Beltline Ave NE

Board at 8:45 A.M. | Return about 9 P.M.

CALEDONIA Meijer #199 | 1801 Marketplace Dr SE
Board at 9:20 A.M. | Return about 8:30 P.M.

KALAMAZOO Meijer #119 | 6660 W Main St
Board at 10:20 A.M. | Return about 7:40 P.M.

MADISON HEIGHTS Meijer #222 | 1005 E Thirteen Mile 
Board at 8:30 A.M. | Return about 9:15 P.M.

ANN ARBOR Meijer #173 | 5645 Jackson Rd
Board at 9:40 A.M. | Return about 8:15 P.M.

JACKSON Meijer #30 | 2777 Airport Rd
Board at 10:30 A.M. | Return about 7:40 P.M.

BUS B

THURSDAY, MARCH 9, 2023 @ 7:00pmTHURSDAY, MARCH 9, 2023 @ 7:00pm
AT LITTLE CAESARS ARENAAT LITTLE CAESARS ARENA

   UFCW 951 is offering members discounted tickets to the Detroit Pistons 
vs. Charlotte Hornets game on Thursday, March 9 at 7:00 p.m. Members 
can purchase Lower Bowl tickets for $30 each for the first two tickets. 
Additional tickets are $42 each. Upper Bowl tickets can be purchased for 
$18 each for the first two tickets. Additional tickets are $33 each.  
   All tickets come preloaded with $10 to purchase food at the arena and 
include a post-game shot on the court and a Detroit Pistons logo item. 
Members who purchase the first 18 tickets will receive the Pistons High Five 
Tunnel experience. 
   Purchase tickets online with your credit or debit card at ufcw951.org/
events -OR- mail completed form with a check or money order made 
payable to UFCW 951 to: UFCW 951; 401 Hall St. SW, Suite 498; Grand 
Rapids, MI 49503.  
     Orders MUST be received by Wednesday, February 1, but tickets could 
sell out before then.

Detroit Pistons Event Order Form: march 9, 2023Detroit Pistons Event Order Form: march 9, 2023
Member Name:___________________________________________________________ 

Employer & Unit #:___________________ Phone: __________________ qCell  qHome   

Email: __________________________________________________________________ 

Home Address:___________________________________________________________ 

City:___________________________________  State:___________ Zip:____________

If your guest(s) are coworkers, write their name(s): _______________________________

_______________________________________________________________________

Tickets will be mailed to the address listed above. UFCW 951 is not responsible for lost 

or stolen tickets. If you prefer, tickets can be picked up at our Grand Rapids office.   

Lower Bowl Tickets --------------------------------------------------------------------------- 

qOne Ticket $30   OR   qTwo Tickets $60 = $_________________________________

Additional tickets: __________ X $42 = $_________________________________

Lower Bowl Total = $_________________________________

Upper Bowl Tickets ---------------------------------------------------------------------------

qOne Ticket $18   OR   qTwo Tickets $36 = $_________________________________

Additional tickets: __________ X $33 = $_________________________________

Upper Bowl Total = $_________________________________

PistonS

Vs.

HORNETS


