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UFCW 951 LAUNCHES NEW PROGRAM TO ASSIST MEMBERS IN NEED
UFCW is expanding the
services offered to members with its Unite and Uplift
community services program
designed to connect members
who are in need with re‑
sources in their community. The
new program expands upon
the many benefits UFCW 951
has offered for several years,
including fundraisers, scholarships and food trucks, by
assisting members with individual needs that fall outside
of current programs.
Working closely with the
Michigan Association of
United Ways, the UFCW 951
Community Services Representative is available to help
link members with resources
in their community when they
or someone they care about
are in need. Through this

partnership, the union has the
opportunity to offer members
assistance above and beyond
what the UFCW 951 Foundation is able to do.
Resources can often be
found to assist members with
issues including, but not limited
to, housing, child care, transportation, utility shut-off no‑
tices, food insecurity, substance abuse, health care,
mental health services and
domestic violence. Individ‑
ual circumstances and funding available to charitable
organizations in a member's
area will determine the level
of assistance that can be
found. Members should contact the union directly when
they need help. Members may
seek assistance on behalf of
themselves, a family member

or someone they are close to.
However, due to confidenti‑
ality and the type of information required, in most circumstances the person needing
assistance will have to speak
with the union directly.
"Throughout the course of
their lives, many people will
find that at some point they
need help," John Cakmakci,
UFCW 951 president, said.
"Unfortunately, when dealing
with a crisis, finding the appropriate help can be overwhelming. Through our new
community services program,
UFCW 951 is here to assist
members by helping them
access the resources they need
to get them through a tough
time and back on the right
track."
UFCW 951 is also looking

for opportunities to give
back to communities
where members live and
work through community
service projects. Members who are seeking to
be more active in their
communities can contact
the union to be added
to a volunteer list so
they can be notified of
volunteer opportunities in their
area. If you are active in your
community and participate
in a charitable or commun‑
ity oriented project or event,
the UFCW 951 Community
Services Program or Foundation may be able to assist in
a variety of ways, including
volunteer hours and donations.
The community services program is currently taking

suggestions from members to
identify widespread needs
within their communities and to
create programs and events
that help to address these
needs.
Members seeking assistance for themselves or others
or who have inquires about
volunteer opportunities and
community service projects
and events should call the
union at 1800.999.0951.

UFCW HAS STRONG HISTORY OF COMMUNITY INVOLVEMENT, DISASTER RELIEF
Being a union member has
far more benefits than just
contractual guarantees. When
a disaster strikes, unions are
there, on the ground, to support the communities affected.
When the Flint water crisis
came to light, UFCW 951
hosted food and water giveaways for members in the
affected area. Several UFCW
locals and the International

donated a total of $45,000
to support the cause.
In the aftermath of Hurricane Harvey in south Texas,
the UFCW International and
locals in the surrounding
communities are fundraising
to help the 15,000 UFCW
members in the area. A similar
fundraising drive in 2005
raised over $1 million after
Hurricane Katrina.

Union members have a
unique sense of community
and solidarity that drives
their commitment to outreach
during crisis situations. When
you belong to a union, you
never have to struggle alone.
If you're interested in helping UFCW members affected
by Hurricane Harvey, visit the
International website at
www.ufcw.org/harvey-relief.

Food-4-Flint Giveaway
UFCW 951

Hurricanes Katrina & Harvey
UFCW 455

CONGRATULATIONS 2017 - 2018 COLLEGE SCHOLARSHIP WINNERS
UFCW 951 congratulates the 24 winners of the 2017-2018 UFCW 951 Foundation College Scholarships. See page 2 for the
complete list of award winners.

"

My family’s membership to UFCW 951 has benefitted us greatly because of the
many work benefits and services that it has provided to us. . . . My family could
not be more grateful for the advocacy of UFCW 951 that continues to help us
very much."
— $2,000 College Scholarship Winner Richard Adrian Seeger son of
Richard Anthony Seeger from Meijer #257 in Petoskey

"

The UFCW 951 has given my mother many opportunities to better our family and
give us all the advantages of life. I truly believe the UFCW 951 has helped and
will continue to help my family grow and strive for things we normally wouldn’t or
couldn’t do without their help."
— $2,000 College Scholarship Winner Taylor Daniels daughter of
Becky Wilbert from Meijer #36 in Wyoming

Members Only Benefits

CONGRATULATIONS TO THE 2017 THIRD
QUARTER SCHOLARSHIP WINNERS

UFCW 951 congratulates the following winners of the third quarter UFCW 951 Foundation
scholarship programs, which assist members in various aspects of their lives.
"We are grateful to the UFCW for making this and other services available to its membership,"
Brad Ritter from Meijer #210, a Utility Reimbursement award winner, said. "This is a great
protection in the work environment today."
Winners of the $750 Child Care Scholarships are Fatimah Alyasseri Kroger #887, Kiesha
Hooks Meijer #268 and Christine Sluck Meijer #237.
The $100 Family Enrichment Scholarships winners are Mark Coleman Meijer #32, Melinda
Darrow Kroger #811, Zawadi Gahima Meijer Fresh Assembly, Neil Harry Meijer #108, Joyce
Kasenow Meijer #172, Dim Niiang Meijer Fresh Assembly, Melissa Puhalski Meijer #19,
Heather Roberts Meijer #278, Moller Saman Meijer #21, Cing Zo Meijer Fresh Assembly.
Winners of the $150 Utility Reimbursements are Fatimah Alyasseri Kroger #887, Taylor
Bailey Meijer #47, Johny Brown Meijer #179, Lauren Hammac Meijer #67, Sara Ingersoll
Meijer #270, Troy Ludu Meijer #64, Nakita Maloney Kroger #884, Jesica McKinnie Meijer
#185, Debbie Rice Meijer #68, Brad Ritter Meijer #210, Alicia Rodriguez Meijer #52, Roxane
Salmi Meijer #243, Kay Satterlee Meijer #229, Aldijana Sevic Meijer #50 and Laurenz Valles
Meijer #209.
Apply for these scholarships online at www.ufcw951.org/scholarships, or contact the union
office or your union representative at 1.800.999.0951 for a paper application.

"

Sometimes life can throw the unexpected,
but with all the great people with UFCW
951 behind you—you know you have help
available if you need it."

John Gagliardo Meijer #251, Michael Harding Kroger #884
and Pamela Sparks Meijer #201.

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ

To be entered into a random drawing for one of five $25 gift
cards, correctly answer the following five questions, the answers
to which can be found in this edition of The Voice of 951.
Print your answers on a sheet of paper, along with your
name and employer, and mail it to UFCW 951; 3270
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your
answers, name and employer to comm.team@ufcwlocal951.com.
Be sure to include "Voice Contest" in the subject line. Entries
must be received by October 23, 2017.

QUESTIONS:

1. In 2016, how many union members were there in the state of
Michigan?
2. How can a UFCW 951 member be selected for a Union
Pride prize package?
3. How can members purchase tickets for the annual UFCW
951 Holiday Parties this year?
4. What is one way UFCW locals, including Local 951, recently
aided communities in need?
5. Where are the two new Meijer stores, unionized by UFCW
951, located in the Upper Peninsula?

— Utility Reimbursement Scholarship Winner

Kay Satterlee from Meijer #229 in Marysville

$40,000 AWARDED TO 2017 - 2018 COLLEGE
SCHOLARSHIP PROGRAM WINNERS

UFCW 951 congratulates the following winners of the 2017-2018 UFCW 951 Foundation
College Scholarship program, who were selected by the Wayne State University Labor Studies
Department. Nineteen $2,000 tuition scholarships and five $400 textbook scholarships were
awarded to assist members, or the family of members, with the cost of tuition.
Winners of the $2,000 tuition scholarships are Madison Amy, child of Tamera Amy from
Meijer #44; Monique Blair from Meijer #231; William Bonnee, child of Bill Bonnee from Meijer
#293; Brett Brincefield from Meijer #242; LeCrystal Clark, child of Latrina Johnson from Meijer
#63; Taylor Daniels, child of Becky Wilbert from Meijer #36; Raquel French-Goetzke from
Harding's #356; Brittany Hatcher from Meijer #145; Johanna Hooper, child of Daniel Hooper
from Meijer #952; Amelia Kach, child of Connie Kach from Rite Aid #1609; Pierre Liddell from
Meijer #324; Alexander Masakowski, child of Cynthia Antonette from Meijer #242; Anne
Middleton from Meijer #69; Gabriell Morin, child of Jamie Castle from Polly's #16; Tara Napier
from Meijer #55; Alexandra Rammacher, child of Pamela Rammacher from Kroger #890;
Colton Ruhlman, child of Amy Ruhlman from Meijer #140; Richard Adrian Seeger, child of
Richard Anthony Seeger from Meijer #257; and Andrew Smith from Meijer #72.
The $400 textbook scholarship winners are Meredith Atkins from Meijer #312; Kristyn
Hendricks, child of Shelley Hendricks from Meijer #201; Michaela March, child of Amy March
from Meijer #46; Shawn Masakowski, child of Cynthia Antonette from Meijer #242 and
Mitchell McDiarmid, child of David McDiarmid from Meijer DC #511.
Changes have been made to the scholarship program to expand these benefits to include more
UFCW 951 members. In addition to fifteen $2,000 College Scholarships that will be awarded for
the 2018-2019 academic year, twenty $500 Education Scholarships will be awarded during the
2018 calendar year. The quarterly Education Scholarships will be distributed as reimbursements
for eligible educational costs, including textbooks, course supplies, room and board, parking or
testing fees, including GED or language-learning course fees.
The new applications for both scholarships will be available soon.

"
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CONGRATULATIONS TO THE
JUNE 2017 VOICE OF 951 QUIZ
WINNERS
Mary Curtis-Barrett Meijer #248, Tammy Denne Meijer #259,

My family has benefitted from a peace of
mind know[ing] that the UFCW 951 labor
union will always be there to provide help
and support for my mother in her times of
need, and my family and I thank you.”

— $400 Textbook Scholarship Winner Kristyn
Hendricks daughter of Shelley Hendricks
from Meijer #201 in Greenville

UFCW FREE COLLEGE PROGRAM
DON'T FORGET TO APPLY!

FREE

YOU WORK HARD FOR
A BETTER FUTURE.
STRENGTHEN IT WITH
COLLEGE BENEFIT UFCW FREE COLLEGE.

"

I wanted to go
back to school
for a long time. It
wasn’t possible financially,
raising a family. When I
heard about this option, I
was blown away. . . . I’ve
been spreading the word
at work and sharing that
resources and options are
available. I like planting
those seeds of encouragement, and I want to set a
good example for my son. If you’re a passionate person
and want to motivate yourself, it will encourage others. I
want to lead by example. I did the math and for what my
dues are . . . throughout the year, [that amount of money]
wouldn't even cover a quarter of a semester. . . . The cost
doesn't even compare."
— Elizabeth Baldwin from Meijer #245 in Hartland
enrolled in Associate of Arts
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UFCW 951 -- WHY MEMBERSHIP MATTERS
"Membership Matters."
Several years ago, UFCW
951 adopted these two words
as our slogan. You will see it on
our literature, t-shirts, pens and
other promotional items.
As with any organization, we
chose our slogan very carefully
as it communicates the main
idea we want people to associate with UFCW 951. We want
it known that we are an organization where membership matters -- it makes a difference, it
is important -- to everyone connected to the union,
especially the workers we represent and their employers.
For the workers who belong to UFCW 951, their membership matters on many levels. At the workplace, it makes
an important difference by providing them with the benefits
and guarantees of a union contract, the support of union
representatives when their rights are violated by management, and protection from unjust termination. Without the
union, all of this disappears and workers are on their own
and subject to the whims of management.
UFCW 951 membership also makes a meaningful difference in members' lives outside of the workplace. Through its
Foundation, UFCW 951 provides members with scholarships
and reimbursements to help with the costs of raising children,
post high school education, utility bills, and hosts fundraisers
to assist members experiencing a crisis. The union also offers
members reduced rates on legal, tax and other services,
along with discounted outings to sporting events, amusement
parks, casinos and other fun locations.
Obviously, your union membership is important to you
personally, but in a right to work environment, the fact that
one of your coworkers opted not to join the union should
also matter very much to you. Not only is this person taking
advantage of the union contract without paying for it, thus
taking advantage of you, but they are putting all of your
union benefits at risk.
You cannot afford to say it's okay for a coworker not to
pay their fair share because of their personal circumstances,
because then it's okay for the next worker in a similar situation not to join the union, and so on and so on. As the number
of your coworkers who fail to join the union increases, so
does the attack on your union benefits. The fewer union
members there are in a bargaining unit, the less strength
the union has to protect and advance your union contract -which is why membership matters to your employer.
Employers, even those with whom we have a good relationship, keep careful watch on the percentage of their
workforce who choose not to join the union. When they see
the opportunity to try to break the union because this percentage is steadily climbing, they will take it.
The local recently filed charges against Pearson Foods
because they refused to give us access to the plant in an
effort to keep new employees from joining the union and
convince current members that the union had abandoned
them. Another small employer fired all of the UFCW 951
members as a way to break the union. Other employers
have strengthened their anti-union presentation to new hires.
All of these efforts have one goal, to decrease the number
of union members in the bargaining unit so there will no
longer be a bargaining unit.
If you value your UFCW union membership, if membership
matters to you and you want to protect it, I urge you to encourage your coworkers to join the union. Let them know why
membership matters to you, and you are likely to convince
them that membership should matter to them. It may take
more than one conversation to get new employees to see the
value of union membership, but in the meantime, you should
also be clear that it is not okay for them to be a freeloader.
Your union representative and stewards have a list of the
non-members at your workplace. Ask them to see the list
and for the applications workers can sign to join
UFCW 951 -- where membership matters.

JOHN CAKMAKCI

Where do your weekly donations to the UFCW 951 Foundation go? Back to other members!
$56,500 in scholarships has been awarded so far in 2017, along with $45,000 raised for members
through workplace fundraisers. Follow this column to see how your donations help members throughout
the year. See page 2 for a list of the most recent Foundation scholarship winners.

$ 40,000 AWARDED IN COLLEGE

SCHOLARSHIPS

$ 6,750 AWARDED IN CHILD

CARE SCHOLARSHIPS

Child Care
Scholarship
2017

$ 6,750 AWARDED IN UTILITY

REIMBURSEMENTS

$3,000 AWARDED IN FAMILY
ENRICHMENT SCHOLARSHIPS

$45,000 DONATED TO

MEMBERS THROUGH WORKPLACE
FUNDRAISERS

A SNAPSHOT OF
UNION MEMBERSHIP IN
THE UNITED STATES:
l

l

WHY BE PART OF A UNION?

This recurring column highlights the often
overlooked benefits of union membership with
UFCW 951, including contract guarantees and
protections, members only events and discounts,
and the political and social gains that unions
have secured for hard-working people.
As a result of the spread of right to work laws
designed to destroy unions, UFCW 951 members
are included in an increasingly select group of
hard-working people throughout the U.S. who
have the security of a union contract.
Just over 600,000 Michiganders were
members of a union in 2016, according to the
Bureau of Labor Statistics. More than 30,000
of those union members belong to your union,
UFCW 951. Every single member is essential in
maintaining a strong union presence in Michigan.

l

l

l

There were 14.6 million union
members in the United States, with
606,000 in Michigan during 2016.
The union membership rate in the
United States in 2016 was 10.7%
and 14.4% in Michigan.
Just seven states are home to over
half of all the union members in the
country — Michigan is one of them.
Full-time and salaried union
members had median weekly
earnings of $1,004, compared to
$802 for non-union workers. That's
a difference of over $10,000
annually!
Union members can be found in a
variety of industries, including
agriculture, mining, construction,
manufacturing, retail, transportation,
publishing, film and radio
production, finance, education,
hospitality, and at all levels of the
government across the country.
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News and Views

UFCW 951 WELCOMES NEW MEMBERS IN MICHIGAN'S UPPER PENINSULA
In the spring of 2017,
Meijer expanded its stores to
Michigan's Upper Peninsula.
UFCW 951 held successful

card check agreements at
both the Escanaba and Sault
Ste. Marie stores.
"We're excited to bring the

"
" "
"
I was a Teamster
and am pro-union.
. . . The programs
offered by UFCW 951 are
fantastic. I have not run
into a union that offers so
many benefits to its members."

— Dennis Dyszel from

benefits of union membership
to more hard-working people
in Michigan," John Cakmakci,
UFCW 951 president, said.

"Secure, union jobs are becoming increasingly rare, and
this is especially true in northern Michigan. We're proud

to extend a special welcome
to our new members, and are
ready to show them what we
have to offer as a union."

I'm really happy the store opened up union. I pushed for the union. At the
first orientation meeting, I stood up and said the employees needed to think
long and hard about being union. I told them that without the union, if a
manager doesn't like you, they can get rid of you whether you did what they
said you did or not. The union protects you from that happening. It's good to
have that protection whether you need it or not."

— Sharon Taylor from Meijer #294 in Escanaba

"

I joined the union
right away. Unions
support workers
and help with inequality at
the workplace. Even though
I work part time, I wanted
the store to be union so we
can get the benefits."

The union is a beautiful thing. I'm loving it. . . . I came
from Walmart, and the difference is like night and
day. I have cerebral palsy and have had managers
that don't care about what that means. With the union,
if I have a manager that won't work with me, I can go
to the steward or union representative for help."

— Bill Bonnee from Meijer

— Ross Yule from Meijer #293 in Sault Ste. Marie

#293 in Sault Ste. Marie

Meijer #294 in Escanaba

The union really helps – the online free college and job protections. I didn't
care that I have to pay union dues. With the union, I am on solid ground with
my job. . . . The free college is amazing. I've never heard of any organization
offering this. This will be a great opportunity for me, my career and my
daughter. I am the first in my family to graduate from high school. As a single
parent, it would be hard to go to college, but with the free online college, I can
take this next step for myself and my daughter."

— Macie Pope from Meijer #293 in Sault Ste. Marie

SAVE THE DATE FOR THE ANNUAL UFCW 951 HOLIDAY PARTIES
GRAND RAPIDS — DEC. 4
At the request of members,
changes are coming to the
annual UFCW 951 holiday
parties this year.
The local will now be hosting a party in Dearborn, as
members in eastern Michigan
were eager to have a party
in their area again.

DEARBORN — DEC. 6
"Our goal is to identify
several locations where
successful holiday parties can
be held, and rotate through
these locations to bring these
popular events to as many
members and their families
as possible," John Cakmakci,
UFCW 951 president, said.

JACKSON — DEC. 11
To make them more convenient to purchase, holiday party tickets will be
available from your union
representative and online at
www.ufcw951.org/events.
Tickets are $2 (donated to
the UFCW 951 Foundation)
and include a hot dog dinner,

LANSING — DEC. 13
children's crafts and games
and a photo with Santa. All
parties are held from 5 - 8
p.m. Tickets and more details
about the parties will be
available in mid-October.
To volunteer to help at a
holiday party call UFCW
951 at 1.800.999.0951.

STEWARD SPOTLIGHT: BUILDING A STRONG MEMBERSHIP AT MEIJER #43
The steward team at Meijer
#43 in Saginaw has excelled
in helping new hires sign up
for union membership. The
membership percentage at
the store rarely dips below a
perfect 100 percent.
The union representative
for Meijer #43, Jeffrey
Schulz, and the stewards
themselves credit this success

"

Gary Watson
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to their cohesion as a team.
Their sense of teamwork and
enthusiasm for the union is
contagious.
"One of the greatest qualities that the overall group
possesses is their concept of
working as a team," Schulz
said. "They are in constant
communication with one another. They work together to

Pamela Jackson

"

accomplish goals."
The stewards coordinate to
apply their unique strengths
to serve members and support each other.
"We all have a part we
play. We let the person who's
strong in that area deal with
it," Gary Watson said. "Don't
put other stewards down
for their lack of knowledge

in one area. Teach them —
don't criticize."
The different shifts and
departments worked by the
stewards enhance the team's
ability to reach all employees, particularly new hires.
"We're on opposite sides
of the store in different
departments, but everybody
knows us. We're a tight-knit

group for sure," Jennifer
Goyette said.
Because of their different
schedules, the stewards make
sure to spend time together
as friends outside of work.
"We work together. We
work different shifts, but we
still communicate. We really
get along," Sandra Davis
said.

Be honest and have integrity. Believe in what you're doing. Make sure these members
understand that they're the union. I'm not the union — we are."
— Pamela Jackson from Meijer #43
Sandra Davis

We're all good friends . . . we get along. We make employees want to be a part of what we are. We're
union strong at Meijer #43. We're proud, and we show it."
— Beverly Jackson from Meijer #43

Beverly Jackson

Jennifer Goyette

A Union That Works For You

BACK PAY, JOBS SECURED FOR WRONGED MEMBERS
Every day and in a variety of ways, UFCW
951 works to make members’ lives better. The
following are recent examples of your union
at work.

"

I checked my pay rate on my stub
and saw it was completely wrong.
That's when I turned to my union
representative, Courtney. This was
my first time using my union
representative, and everything
went excellent!"
— Deanna Hoogerhyde
18-year UFCW 951 member

REP GOES TO BAT FOR WRONGED MEMBER
Deanna Hoogerhyde, a 18-year UFCW 951
member, was paid a lower rate after
transferring from another store.
Union Solution: Hoogerhyde's union representative brought her case to the unit manager
and human resources, who both denied there
was a problem with her pay rate. After the
union representative read the actual contract
language to them, they agreed to pay
Hoogerhyde at the correct rate and pay her
$168 in back pay.
"I checked my pay rate on my stub and saw
it was completely wrong. That's when I turned to
my union representative, Courtney," Hoogerhyde
said. "This was my first time using my union representative, and everything went excellent!"
Non-Union Workplace: Having access to
a union representative who is familiar with your
union contract is priceless. When non-union employees dispute their pay rate, they are on their
own and must accept management's decision.

UNION PROVES MEMBER WRONGLY FIRED
The member passed the required pre-employment drug test, but was forced to take
a second drug test because of a computer
error. When this drug test yielded a false
positive, she was terminated.
Union Solution: Her union representative
conducted an investigation which uncovered the
errors. Presented with the facts, management
admitted their mistake. The member was given
an apology and returned to work. She was
very happy to have her job back.
Non-Union Workplace: Non-union employers
don't need a reason to fire workers, but a positive drug test gives them a valid one. A nonunion worker who believes they were incorrectly
required to take a drug test, or believes the
test yielded a false positive, are on their own
to prove their innocence. They must battle their
employer's and the drug testing company's
bureaucracy on their own and pay any associated costs out of their own pocket. Even if they
prove the drug test was wrong, the company is
not required to hire them back.

UNION SECURES $3,500 FOR MEMBER
A UFCW 951 member was not being paid
correctly for his role as a lead person.
Union Solution: After the member's efforts to
fix the problem failed, his union representative

filed a grievance. Within a month the union
resolved the member's problem. His rate of
pay was adjusted to fit his current role and he
was paid the difference in pay for the work he
had already done, a total of $3,500.
Non-Union Workplace: Management could
come up with numerous reasons why the
employee was not entitled to a certain pay
rate, or require the employee work in the job
before he or she receives a pay increase, and
the employee would be forced to accept management's decision or find other employment.
Often, non-union workers are too afraid to
confront management with pay issues because
they don't want to be labeled a troublemaker.

MEMBER RECEIVES $1,332 IN BACK PAY
A UFCW 951 member was suspended for
misuse of company equipment after following management's instructions.
Union Solution: A Step 1 grievance was
filed and the union representative successfully
argued that the member was not at fault. The
grievance was settled and the member was
returned to work with five days of back pay, a
total of $1,332.
Non-Union Workplace: When non-union
workers are disciplined, they have no recourse.
They must accept the company's punishment,
whether they were at fault or not. It is the union
contract that gives you access to the grievance
procedure and all the resources of the union.

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2017 totals
One of the many reasons it PAYS to be a union
member is the union contract! UFCW 951 stewards and union representatives enforce the union
contract to the membership's benefit. Here is a
summary of what UFCW 951 has achieved for
members through the enforcement of the contract
so far this year:

779
Settled
Grievances

MEMBER IMPROPERLY CLASSIFIED
A member was put in the wrong job classification, causing him to lose over $2,440 in pay.
Union Solution: The member's union
representative filed a Step 1 grievance and
held a meeting with management where it was
proven the member was wrongly classified.
The company agreed to reclassify the member
correctly and paid him the difference for the
work he had already done, a total of $2,447
in back pay.
Non-Union Workplace: In a non-union
workplace, there is no contract stating what a
job entails, including how much an employee is
paid for performing the job. A company could
change the nature of a job on a whim and pay
an employee any wage they want.

MEMBER RETURNED TO WORK WITH BACK PAY
A member was terminated for no reason.
Union Solution: The member unsuccessfully
tried to resolve the issue himself, and contacted
his union representative when he realized he
couldn't fix the problem on his own. The union
representative filed a grievance and started
an investigation, finding there was not just
cause for the termination. Within one month,
the company agreed to bring the member
back to work with $1,080 in back pay.
Non-Union Workplace: Non-union workers
are considered "at-will" employees, meaning
the company can fire them for any reason, or
no reason at all. It is the union contract that
requires just cause for termination.
Remember, each grievance is unique and is
subject to the terms of a specific contract.
Situations may be resolved differently under
other contracts.
.. However, if you feel your contractual
rights have been violated, contact your union
representative immediately.

155
Full-Time
Jobs Secured

77
Members
Returned to
Work

$77,906
Back Pay Recovered
for Union Members
PG.5

The Union Advantage

UNION MEMBERSHIP PROVIDES WORKERS
WITH DIGNITY, SECURITY

Terry Hoffner has been an
employee at Meijer #268
in Detroit for a little over a
year. Even in this short time,
the Meijer #268 steward has
noticed a difference between
his current position and previous non-union jobs.
"I've worked in a variety
of settings—sales, retail,
small shops, Whole Foods,"
Hoffner said. "They were just
okay. [At] non-union shops,
I've noticed less security. You
don't know where you stand. .
. . There's no 40-hour guarantee. There's favoritism. . . .
You can't file a grievance."
In his non-union positions,
Hoffner witnessed several
incidences where this lack
of security impacted other
workers around him.
"When I used to work at
Super Kmart, my coworkers
told me they used to have
time-and-a-half pay, but Su-

"

[With a union] I know where I stand. I have an
idea of what my potential is, as far as wages,
benefits and guarantees. . . . [At] non-union
shops, I’ve noticed less security. You don’t know
where you stand because there’s no contract."

— Terry Hoffner from Meijer #268 in Detroit

per Kmart just took it away,"
he said.
Hoffner has also observed
that even non-union positions
at union shops, like team
leaders and department
managers, are benefitted by
the presence of a union.
"I've noticed in non-union
shops, team leaders are just
let go." Hoffner said. "The
non-union team leaders
and department managers at Meijer are given the
opportunity to step down
first, they're not just fired. At
Whole Foods, I saw two team
leaders just let go—one with
five years and the other with
22 years. They weren't given
a chance to step down."
Ultimately, unions provide
dignity and respect to the
members they serve and
represent, which can raise the
standard of treatment for all
workers, including those who

don't have the option to become union members. Hoffner
has noticed this effect also
exists on a societal level.
"Unions give dignity to jobs
that society might look down
on," he said. "They need a
fair wage, too."
The decline of unions across
the country means that fewer
workers have that kind of
security and dignity on the
job, and fewer employers
feel they have to meet those
standards in order to compete with union shops.
Hoffner's advice to combat
this current trend is to stay
informed and active.
"There has to be more solidarity," he said. "Members
have to ask for what they
want. . . . It's important to
participate and have a sense
of solidarity. Know how the
politicians are voting at the
state and federal level."

MEMBERS VOTE FOR WAGE
INCREASES, FULL-TIME JOBS
AT MEIJER FRESH ASSEMBLY

In early August, members at
Meijer #855 Fresh Assembly
in Lansing overwhelmingly
voted "Yes" to ratify a new
four-year contract, which
includes wage increases and
creates 50 full-time jobs in
the unit over the course of the
contract.
Zawadi Gahima repre‑
sented her coworkers on the
union bargaining committee
along with experienced negotiators from UFCW 951.
"I was a part of the negotiations because most of my
community members don’t
speak English very well, so I
help in making communication
easier for them so that they
understand whatever is going
on. I have seen the use of the
union for us as members at
DC #855 because the union
speaks for us, and being part
of DC #855 has brought so
much dignity to us because
of the support we get from
the union," she said. "I do not
fear because I know that the
union is behind me and if my
rights are violated, I know
where to go. I can communicate between my community
members and our managers,

Zawadi Gahima
Speaks with Members
and by working with the union
I can do that without making
noise or bringing a lot of conflict to the workplace. I’m as
happy to be part of the union
as I am to be part of DC
#855 because I’ve gained a
lot. I’m proud to be a UFCW
951 member at DC #855
because of what the union is
doing for us."
The nearly 60 Fresh Assembly members prepare and
package fresh fruits, vegetables and salads for distribution to Meijer stores and other
companies.
"The membership at Fresh
Assembly works incredibly
hard and deserves stable,
full-time jobs and a fair wage
for the work that they do,"
John Cakmakci, UFCW 951
president, said. "This new contract makes it easier for these
members to achieve this for
themselves and their families."

SHOW YOUR UNION PRIDE AND WIN A PRIZE: RECENT UNION PRIDE WINNERS
We’re proud of our union and want you to be, too! That’s why UFCW 951 recognizes members who wear their UFCW 951 stickers, buttons, badge
holders, pins or other logo items at work. Union representatives visit two units in each of the local’s three regions every month and award the first
member they see wearing one of these items a Union Pride prize package, containing a union t-shirt and a $25 gift card.
Do you need a UFCW 951 logo item to wear at work? Contact your union representative or the UFCW 951 office at 1.800.999.0951.

Carolyn Baker Meijer #303

Kizzie Bell Kroger #411

Jamee Bowers Meijer #221

Joan Gray Kroger #738

Robert Hassing Meijer #21

Naomi Johnson Meijer #19

Cameron Marshall Meijer #173

Alexis Reyes Meijer #64

Judy Rivette Meijer #227

Earleen Rodgers Meijer #41

Jeffrey Roper Meijer #237

Rhonda Sillman Kroger #811

Regina Stormes Meijer #63

Mary Valade Meijer #70

Charles Viers, Jr. Meijer #177
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JUNE AND JULY GIVE-A-WAY PRIZES AWARDED
JUNE WINNERS

OMAHA STEAKS DELIVERY FOR A YEAR:
Charles Smith, Meijer #324

SUMMERTIME FUN:

Ken Curtis, Meijer #303

UNION JACKET:
Ken Curtis
Meijer #303

Charles Smith
Meijer #324

"

Virginia Weibel
Meijer #122

I’m just amazed! I wasn’t expecting this and…wow! That’s all
I can say. . . . Thank you so much! Being a part of the union is
awesome. . . . I think that the Membership Matters program is
wonderful because members do matter, and we want to make
sure that they know that. . . . If you’re not a member of the
union, join right away. Don’t wait."

— Octavia Winfield from Meijer #65 in Utica
Back to School Shopping Spree Winner

"

Laurie Lago, Meijer #108 (not pictured); Virginia Weibel,
Meijer #122

I think that it’s a great program. I mean, I’m glad to see the
union do something like this for all of the employees who
are union members. I’m ecstatic that I won! Definitely take
a moment to look at the program. It’s worth it! As you can
see, I just won $500."

— Ken Curtis from Meijer #303 in Ionia
Summertime Fun Winner

JULY WINNERS

BACK TO SCHOOL SHOPPING SPREE:

Ronald Lukanowski, Meijer #35 (not pictured); Octavia
Winfield, Meijer #65

2-IN-1 LAPTOP:

Madinah Diaab, Meijer #268

UNION JACKET:

Ashley Bryan, Kroger #681(not pictured); Robert
Porzondek, Meijer #63

Octavia Winfield
Meijer #65

Madinah Diaab
Meijer #268

Robert Porzondek
Meijer #63

THE GIVE-A-WAY PROGRAM IS BACK FOR 2018! VIEW THE PRIZES AND APPLY ONLINE.
The 2018 entry form is available at www.ufcw951.org/members/MembershipMattersGiveaway.

Complete this official entry form in its entirety. Place an "X" in the box next to each prize you want to win. You can choose multiple prizes, as you can win
more than one prize in 2017. Mail this form to Membership Matters Give-a-Way; UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. This
entry form is also available online at www.ufcw951.org/members/MembershipMattersGiveaway.
Legal Name _______________________________________________ Employer ___________________________________ Unit # _____________
Street Address _____________________________________________________ City ___________________________ State ___ Zip Code _______
q Cell

q Home Email _______________________________________________ Jacket Size _______________
Telephone Number (_____)______________________
JANUARY — PRIZES AWARDED!
MAY — PRIZES AWARDED!
SEPTEMBER — PRIZES AWARDED!

Weekend for Four at Boyne Mountain
n Brittany Heddon, Rite Aid #1524
Fitbit Charge Activity Tracker
n Jacqueline Stokes, Meijer #227
Union Jacket
n Denise Bowman, Meijer #56 &
Peggy Burnham, Meijer #29

A Day/Night on the Town
n Karen Wilcox, Meijer #140
Yeti Hopper 20 Cooler
n Karen Buchholtz, Meijer #201
Union Jacket
n Elizabeth Pennington, Meijer #205 &
Ann Vescio-Baldwin, Kroger #738

FEBRUARY — PRIZES AWARDED!

JUNE — PRIZES AWARDED!

Red Wings Ticket Package
n Emmanuel Ndagijimana, Pearson Foods
GoPro HERO
n Juliann Pearson, Meijer #227
Union Jacket
n Alexandria Solomon, Meijer #65 &
Tonya Taylor, Meijer #41

MARCH — PRIZES AWARDED!
Detroit Tigers Ticket Package
n Heidi Peters, Kroger #811
Kindle Paperwhite
n Elizabeth Little, Meijer #270
Union Jacket
n Sally Pfister, Meijer #291 &
Crystal Jones, Meijer #163

APRIL — PRIZES AWARDED!

Weekend for Four at Cedar Point
n Christine Sluck, Meijer #237
$400 DICK's Sporting Goods Gift Card
n Linette Johns, Meijer #50
Union Jacket
n Macon Davis, Meijer #229 &
Terri Whitford, Meijer #253

Omaha Steaks for a Year
n Charles Smith, Meijer #324
Summertime Fun
n Ken Curtis, Meijer #303
Union Jacket
n Laurie Lago, Meijer #108 &
Virginia Weibel, Meijer #122

JULY — PRIZES AWARDED!

Back to School Shopping Spree
n Ronald Lukanowski, Meijer #35 &
Octavia Winfield, Meijer #65
2-in-1 Laptop
n Madinah Diaab, Meijer #268
Union Jacket
n Ashley Bryan, Kroger #681 &
Robert Porzondek, Meijer #63

AUGUST — PRIZES AWARDED!

Diapers for a Year
n Cameron Lasley, Rite Aid #1517
A Night at the Palace of Auburn Hills
n Lawrence Mason, Meijer #27
Union Jacket
n Pamela Lopez, Meijer #194 &
Patricia Wenzel, Meijer #171

New Tires
n Cheryl Back, Meijer #179 &
Ricky Green, Meijer #226
$500 Cabela's Gift Card
n Devyn Parkinson, Meijer #105
Union Jacket
n Marian Campbell, Rite Aid #1530 &
Nang Tuang, Meijer Fresh Assembly

OCTOBER
q Holiday Shopping Spree ($500 Visa gift card, two winners)
q Xbox One Game Console & Controller
q Union Jacket (Two winners)

NOVEMBER
q Visit to Soaring Eagle Waterpark for Four
(Includes one night hotel accommodations and $150 Visa
gift card for gas, food and incidentals)

q 46" Flat Screen TV
q Union Jacket (Two winners)

DECEMBER
q $5,000 Disney Vacation Package
(Customized by a travel agent for your family)

q 11-cup Food Processor
q Union Jacket (Two winners)
Winners must be UFCW 951 members in good standing at the time
of the award. Winners who leave the union will forfeit any outstanding
portion of their award. UFCW 951 is not responsible for any part
of the award that is lost or stolen or for any damage that may result.
For official rules and regulations, visit www.ufcw951.org/members/
MembershipMattersGiveaway.
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Members Only Events & Programs

MEMBERS ENJOY DISCOUNTED TICKETS TO MICHIGAN'S ADVENTURE, TOLEDO ZOO

"
"

N'S
MICHIGA
RE
U
T
N
E
V
D
A
Y
L
U
J
24

It’s a good, fun day for the whole family at a
wonderful price. You can’t beat it!"

— Karen Browne from Meijer #303 in Ionia

The price was great. For four people, for both [the
zoo and the aquarium] and the free meal, it was
great! It’s just a great day. My favorite part is sharing this with my grandkids."

TOLEDO
ZOO
AUGUST
8

— Kris Saxman from Rite Aid #4233 in Marshall

DO YOU HUNT?
You could win a prize for your
top-scoring buck.

2017 BIG BUCK CONTEST ENTRY FORM
I. Number of Points:
To be counted as a point, the projection must be at least one inch long.
Number of points on right antler: ________

Enter to win this hunting season!

UFCW 951 BIG BUCK CONTEST RULES:
1) Contest is free to enter for all UFCW 951 members.
2) Entrants must have a valid hunting license to be eligible.
3) Qualifying bucks must be shot between Oct.1 and Nov. 30, 2017.
4) Prizes will be awarded for the top three scoring bucks:
1st - $250
2nd - $125
3rd - $75
5) Scoring will be based on number of points (one inch or longer) and
widest spread.
6) A qualifying entry must include the form at right and two photos; one photo
of the buck with rack, points and a ruler clearly visible next to the hunter,
and one photo of the buck including proof of date, which can be shown by:
a. A clearly focused photo of entrant’s valid hunting license
(showing the date)
OR
b. A digital photo with the date displayed in the bottom corner
7) Submit entries either by mail to the UFCW 951 office at
3270 Evergreen Dr. NE, Grand Rapids, MI 49525 -or- by email
at comm.team@ufcwlocal951.com before December 8, 2017, to be
eligible to win.
l

l

Number of points on left antler: _________
II. Greatest Spread:
The greatest spread is measured between perpendiculars at a right angle
to the center line of the skull at the widest part, whether across main beams
or points.
Greatest spread: ________________
III. Total Score:
Scores will be calculated by adding the total number of points (one inch or longer)
to the measurement of the greatest spread. For example, if you shoot a buck with
a six-point rack that has a twelve-inch spread, your score will be 18.
Total points: ______ + Greatest spread (in inches): ______ = ______
IV. Entry Photos:
All entry forms must be accompanied by two qualifying photos (see rules).

Point Qualification

Spread Measurement

1” Min.

QUARTERLY MEMBERSHIP MEETINGS
MONDAY, OCTOBER 23 at 7:00 PM
Membership meetings are one way you can ask questions, get
involved and hear what’s going on with your employer, your industry
and your union!
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Northern Region
All Seasons Resort
760 S. Cedar St.
Kalkaska

Central Region
UAW Local 652
426 Clare St.
Lansing

Eastern Region
UAW Local 228
39209 Mound Rd.
Sterling Heights

Western Region
UFCW 951 Office
3270 Evergreen Dr. NE
Grand Rapids

Supporting Our Troops:
Military Care Packages
UFCW 951 will continue to send shipments of care packages
through the upcoming year.
See your union representative for an order form or find it
online at www.ufcw951.org/discounts. Complete rules and
guidelines are included on the order form.
Contact the union office at 1.800.999.0951 with any
questions.
Thank you to all military members for your service!

