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UFCw 951 expands reimbursement programs; $103,000 to be awarded in 2021
The UFCW 951 Foundation
is proud to announce two new
programs for 2021, the
Housing Expense
Reimbursement and the
Transportation Expense
Reimbursement programs.
"Transportation and housing
costs can be a major expense
for many working families,"
John Cakmakci, UFCW 951
president, said. "Through these
two new programs, we aim
to meet a need that had
not previously been covered
by our other Foundation
scholarships and
reimbursements."
HOUSING EXPENSE
REIMBURSEMENT PROGRAM
The UFCW 951 Foundation
Housing Expense Reimbursement Program will award
$20,000 in 2021 to
financially assist members with
essential housing expenses.

HOUSING EXPENSE
REIMBURSEMENT
PROGRAM

TRANSPORTATION EXPENSE
REIMBURSEMENT
PROGRAM

$20,000 to be Awarded!
10 - $500 Winners Each Quarter for:
• Rent
• Mortgage payments
• Security deposits
• Property tax payments
• Renters insurance premiums
• Homeowners insurance premiums

$10,000 to be Awarded!
10 - $250 Winners Each Quarter for:
• Automobile payments
• Insurance premiums or deductibles
• Maintenance & repair bills
• Vehicle registration fees
• Gas
• Bus fares
• Rideshare service fees

Winners of this award will
receive $500 to reimburse
them for qualifying expenses
they have paid in 2021. Forty
winners will be selected
this year.
TRANSPORTATION EXPENSE
REIMBURSEMENT PROGRAM
The Transportation Expense

Reimbursement Program will
award $10,000 in 2021 to
assist with essential
transportation expenses. Forty
winners will receive a $250
award to reimburse them for
qualifying transportation
expenses they have paid
in 2021.

Ten winners will be selected
quarterly for each of the new
reimbursement programs.
Winners are chosen primarily
based on the quality of the
application and essay, not
solely on demonstration
of need, though judges
may consider need when

selecting winners.
Winners must be able to
demonstrate that they have
paid qualifying expenses
before receiving a
reimbursement. Under no
circumstances will funds be
paid directly to any
service provider.
Members can apply for
the new programs along with
the UFCW 951 College,
Education, Child Care and
Family Enrichment scholarships
as well as the Utility and
Medical reimbursement
programs online at ufcw951.
org/members/scholarships.
Paper applications are
available on union bulletin
boards, from union representatives and the union office at
1.800.999.0951.
Complete rules and eligibility
for each program can be found
on the application.

Many members eligible for $100 covid-19 vaccine incentive
It has been a year since
the COVID-19 pandemic has
affected and changed the
world. UFCW 951 members
stepped up as frontline
workers throughout the
pandemic. Now it's your turn
to step up and get in line for
the COVID-19 vaccine.
With three vaccines

approved for emergency use
in the United States, all UFCW
951 members will soon be eligible to receive a COVID-19
vaccine, at no cost.
Additionally, members at
JBS, Kroger and Meijer will
receive a $100 bonus for
being vaccinated against
COVID-19, provided they
show proof of receiving
the full vaccine regimen in
the form of a completed
COVID-19 vaccination card.
“We want our members to
be able to feel safe on the
job. These vaccines are an
effective tool for members
to utilize in order to protect
themselves as they go about
their lives both at work and at
home,” John Cakmakci, UFCW
951 president, said. “I plan
on being vaccinated against
COVID-19 as soon as I
am able.”
The COVID-19 vaccines

are a safe and effective way
to greatly reduce the risk of
mild to severe illness, should
members come in contact with
the virus on the job or outside
of work. Vaccines currently
available are highly effective
at preventing severe illness
due to COVID-19.
As of press time, the three
vaccines that have been
authorized for emergency use
in the United States are
Pfizer-BioNTech, Moderna and
Johnson & Johnson. They all
went through established
approval processes from the
U.S. Food and Drug Administration, a process that was expedited due to the pandemic.
To receive emergency
approval, the vaccines had to
go through four different trials: preclinical testing, Phase 1
safety trials, Phase 2 expanded trials and Phase 3 efficacy
trials. Over 30,000 volunteers

were part of the
Pfizer-BioNTech
vaccine, 30,000
volunteers participated in the
Moderna vaccine
and Johnson &
Johnson had
45,000
volunteers.
"I have heard
The COVID-19 vaccines available in the U.S.
are highly effective and are extensively and
several members
express hesitancy continually tested for safety.
regarding the vaccine,"
Cakmakci said. "I understand
Members at Kroger and
their concerns, but urge
JBS should provide proof of
anyone hesitant to receive the vaccination to HR to receive
vaccine to talk to their doctor
their incentive.
about their fears and not be
For more information
influenced by rumors,
about the COVID-19 vacspeculation and conspiracy
cines visit cdc.gov/corotheories."
navirus/2019-ncov/vacFor members at Meijer,
cines. If you have questions
incentive payments will be
about the vaccine incentive
administered by unit RAAs/
at your employer, contact
SHRRs/AAs and requests can
your union representative at
be submitted in Workday.
1.800.999.0951.
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Members Only Benefits

CONGRATULATIONS 2020 4TH QUARTER
SCHOLARSHIP WINNERS
The following members won UFCW 951 Foundation scholarship programs during the fourth
quarter of 2020.
$750 Child Care Scholarship Winners: Teresa Bender Meijer #291, Salena Simons Meijer
#175 and Justin Urlaub Meijer #119.
$500 Education Scholarship Winners: Shagufa Ali Meijer #25, Noah Benjamin Meijer
#216, Dana Conrad Meijer #251, Bailey Novak Meijer #26 and Nicole Townsend Meijer
#216.

"

I look at our union as a family. Sometimes we don't
stay connected as much as we want, but you always
know that your family has got your back. The union
had my back and that is an amazing feeling to have."

$100 Family Enrichment Scholarship Winners: Paul Barker Meijer #54, Katie Conn Meijer
#303, Tyler Hale JBS, Amanda Little Meijer #203 and Everilda Reyes JBS.
$250 Medical Reimbursement Winners: Soe Aung Meijer #109, Anouar Benabla Meijer
#109, Sherri Blickley Meijer #71, John Bol Meijer #217, Taylor Bujouves Kroger #738,
Krystalyn Cubitt Meijer #310, De'Mario Davis Meijer #231, Jesse Lambdin Meijer #119,
Tasjeanah Stanley Meijer #53 and Cathy Thibodeau Meijer #105.

"
"

The union will speak up on my behalf if there is a
problem to try and correct it. Some people can’t
speak up for themselves because they are afraid,
and this is where the union helps. . . . I’m grateful for the
programs that the Union has to offer."
— 4th Quarter Medical Reimbursement Award Winner
John Bol from Meijer #217 in Holland

$150 Utility Reimbursement Winners: Pablo Aldana JBS, Jerrard Applewhite JBS, Russell
Bergman Meijer #229, Jeffrey Burkett Meijer #26, Lakesha Gibbs Meijer #90, Anthony
Gonzales Meijer #185, Micah Harris Meijer #90, Scott Hayes Meijer #244, Shannon Hinkley
Meijer #310, Tammie Kelderhouse Meijer #293, Nichole Krueger Meijer #254, Joseph Lowe
Meijer #93, Timoteo Mendez Mazariegos JBS, Nicole McIntyre Meijer #816, Matthew Rowe
Meijer #243, Todd Schardt Meijer #105, Rebekah Skobrak Meijer #158, Shelly Weir Meijer
#257, Michelle Williams Meijer #311 and Anne Rheda Wilson Meijer #194.
UFCW 951 membership has benefited me by
the union being able to negotiate terms that are
important to me such as increase in wages and
increase to benefits such as having more time paid off . . . .
Supporting my rights as a worker is important to me and the
UFCW 951 has done just that."

— 4th Quarter Utility Reimbursement Award Winner
Nicole McIntyre, from the Grandville Roasting &
Packaging Plant
A full list of winners is available at www.ufcw951.org/news. You can apply for these
scholarships online at ufcw951.org/members/scholarships, or contact the union office or your
union representative at 1.800.999.0951 for a paper application.

UFCW 951 MEMBERS CAN GET
DISCOUNTED LEGAL SERVICES

•
•
•
•

SAVE MONEY

ness hours, press “4” to leave
a message.
*Participation in the UFCW
951 members only Legal
Services Plan is open to active
members and their lawfully
married spouse, domestic

Full Name: ________________________________________
Unit: ____________________________________________
Address (APO/FPO/DPO and AE/AP/AA):
________________________________________________
Expected Return Date: ______________________________
Example of Military Address
CPT JOHN DOE
UNIT 2050 BOX 4190
APO AP 96278

Care packages can only be
sent if return date is more
than 60 days from shipping
date due to long transit times.

Is this person a UFCW 951 member? q Yes q No
Your Relationship to Deployed Military Personnel:
q Coworker q Spouse or Domestic Partner q Parent
q Child q Sibling q Other (Please Specify):____________
Your Full Name: ___________________________________
Your Phone Number: ________________________________
Your Email Address: _____________@ _________________
Member's Employer & Unit #:_________________________

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ
To be entered into a random drawing for one of five $25
gift cards, correctly answer the following five questions, the
answers to which can be found in this edition of The Voice of
951.
Print your answers on a sheet of paper, along with your
name and employer, and mail it to UFCW 951; 3270
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include "Voice Contest" in the subject line.
Entries must be received by April 30, 2021.

QUESTIONS:

1. What are the names of the two new UFCW 951
Foundation Scholarships?
2. Members at which employers can receive a $100
bonus for getting their COVID-19 vaccine?
3. What is one way to make sure wage theft doesn't
happen to you?
4. The C.A.R.E.S. Grant and Coloring Contest are being
extended until what month?
5. When is the next membership meeting and what is
the number that members use to call in?

AUGUST 2020 WINNERS OF The Voice of 951 QUIZ
Bonnie Bennett Kroger #680, Connie Sayers Meijer #34,
Stephanie Litwinski Meijer #217, Angela Mauric
Meijer #205 and Dan Van Buren Meijer #70.

30-Minute Consultation — Free
Hourly Rate — $125
Contingency Fee Cases — 10% Discount
Flat Fee Cases — 25% Discount

When you use the legal
services program, you can be
confident you are going to be
represented by a reputable
attorney who has agreed to
provide services at the discounted rates listed above.
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To access the Legal Services
Program, go to ufcw951.org/
discounts/LegalServicesProgram, or call 1.800.999.0951
ext. 129 to reach the Karmel
Law Firm. If calling after busi-

UFCW 951 sends care packages to active overseas
military personnel who are UFCW 951 members, or their
relative, to thank them for their service. Care packages
can be sent to active military personnel who are deployed
overseas and are a UFCW 951 member or are the child,
parent, sibling, spouse or domestic partner of a UFCW 951
member.
To have a care package sent to a service member,
complete the form below and mail to: UFCW 951; 3270
Evergreen Dr. NE; Grand Rapids, MI 49525 or send via
email to comm.team@ufcwlocal951.com
Please provide the following information regarding the
deployed military personnel:

— 3rd Quarter Education Scholarship Award Winner
Emily Schlager from Meijer #71 in North Muskegon

UFCW 951’s members only
Legal Services Program makes
consulting an attorney a little
less stressful and easier on
your finances for you or a
family member.*

SUPPORTING OUR TROOPS:
MILITARY CARE PACKAGES

The Voice of 951

partner (as recognized by
state law), and unmarried children up to the age of 21.

Volume: 17 Issue: 1
Official publication of United Food and Commercial
Workers Local 951, CTW & CLC
3270 Evergreen Drive N.E.
Grand Rapids, MI 49525
John Cakmakci, President
Dave Way, Secretary-Treasurer
Karin Hopman, Recorder

News and Views

President's Message

Ufcw 951 foundation by the numbers: 2020
Where do your weekly
donations to the UFCW 951
Foundation go? Back to other
members!

$345,253.51
Donated to
members
through
fundraisers,
scholarships
and grants
in 2020

In 2020, members received
$73,000 in scholarships along
with $47,253.51 in workplace
fundraisers and $225,000 in

C.A.R.E.S. Grants for a total
of $345,253.51. Thank you
for your generous donations!

$9,000

UFCW 951
FOUNDATION
CHILD CARE
SCHOLARSHIP

Awarded in Child Care
Scholarships

$10,000
Awarded in
Education Scholarships

$2,000
Awarded in Family
Enrichment Scholarships

$10,000
Awarded in Medical
Reimbursements

$12,000
Awarded in Utility
Reimbursements

$30,000
Awarded in College
Scholarships

$47,253.51
Donated to members
through workplace
fundraisers

$225,000

C.A.R.E.S.
C.A.R.E.S. GRANT
GRANT

Awarded in C.A.R.E.S.
Grant Reimbursements

FINALLY, WE CAN BE HOPEFUL

Spring, especially for those
of us who live in Michigan, is
typically a time of hope and
renewal. The dark, cold days of
winter are replaced by warmer
temperatures and longer periods
of sun and daylight. After being
cooped up inside, we can begin
to spend more time outdoors. As
the snow melts and we shed our
winter gear, our spirits are lifted
by the promise of shorts and flip flops being just around
the corner.
However, spring 2021 just might be the most hopeful
season of our lives. As we mark the one-year anniversary of
the pandemic, we can finally be hopeful that some return to
"normalcy" is attainable in the near future. With three
COVID-19 vaccines approved for emergency use and a new
administration making sure every adult in the United States
who wants a vaccine, as I do, will be able to get one by the
end of May, we have good reason to be hopeful.
I urge all UFCW 951 members who are medically able to
get a vaccine, to do so, not only to protect yourself but to
protect others, and in doing so help us return to "normal." If
you are experiencing vaccine hesitancy, I urge you to speak
to your doctor; not be influenced by rumors, speculation and
conspiracy theories. If you don't like needles, talk to someone
who has gotten the vaccine. I hear that you can barely feel it.
From the beginning of the pandemic, we have said, "We
can get through this together." That includes doing your part
by getting the vaccine.
While I am hopeful that we will begin to see a return
to normalcy in the upcoming months, it will likely be 2022
before your union can resume many of the pre-pandemic
activities we offered the membership. Bus trips, reduced price
outings to sporting events, amusement parks and zoos
cannot be planned for this year, but we are looking forward
to a full calendar of fun and affordable events for members,
their family and friends in 2022. With limitations on indoor
gatherings still in effect, we will once again host a virtual
Steward Conference this fall, but are excited about the
prospect of in-person meetings with stewards next year.
COVID-19 restrictions prevented us from holding our annual
Bowl-a-thon to benefit the UFCW 951 Foundation at the
beginning of the year, but I am pleased to announce that
these restrictions have been lifted. Planning is underway for
this event to be held in September and October. Be sure to
reach out to your union representative if you are interested in
participating in this fun event.
We are also hopeful that the union will be able to return
to hosting workplace fundraisers for members in need yet
this year. I know many of you are eager to help your fellow
members through these events.
While we can be hopeful, we cannot let our guard down.
Mask up, socially distance and stay safe.

JOHN CAKMAKCI

Educate yourself to avoid the Financial Pain of emergency room visits
For years, an extremely costly epidemic has been
plaguing the health care industry in the United
States – the misuse of emergency rooms by patients
whose conditions are not considered “emergencies."
It's not just the uninsured who misuse emergency
rooms. A recent TruvenHealth study showed 71%
of emergency room visits made by patients with
employer-sponsored health insurance were for nonemergencies.
Emergency rooms are open 24 hours a day, seven
days a week to treat emergencies including chest
pain, difficulty breathing, signs of stroke or heart
attack, serious burns and cuts, head or eye injury or
concussion, broken or dislocated bones and seizures.
The problem with other conditions being treated
at emergency rooms is the cost of this treatment
for both the patient and their insurance company;
emergency rooms are the most expensive place to
receive non-emergency medical services. Findings
from Johns Hopkins and Lee University found these

services can exceed approved Medicare rates by
more than 10 times, a 1,000% markup.
To discourage patients from using the emergency
room for non-emergencies, insurance plans will
require individuals to pay more for emergency
room treatment for non-emergencies. This includes
charging higher copays for emergency room visits
and requiring patients to pay a larger percentage
of their emergency room bill than if they had been
treated at an urgent care or doctor's office.
For example, Meijer members with the Health
Select with HRA Plan have a $300 copay for
emergency room visits (which is waived if they are
admitted to the hospital), a $100 copay for urgent
care visits and a $25 copay for primary care doctor
visits. Members covered by Plan A offered by the
Michigan UFCW Health and Welfare Fund have
a $175 copay for emergency room visits (which is
waived if they are admitted to the hospital), a $50
copay for urgent care visits and a $25 copay for

primary care doctor visits.
"Members need to be smart healthcare consumers
to maximize their insurance plan's benefits and
minimize unnecessary out-of-pocket expenses," John
Cakmakci, UFCW 951 president, said. "Navigating
health insurance can be tricky, but help is available,
and the best time to educate yourself about your
coverage is before you need it."
Help in understanding benefits and care
options, and locating providers and urgent care or
emergency room facilities, is available from plan
administrators as listed on insurance cards. For
Meijer members this number is 1.800.452.6933.
Contacting your doctor's office or an "ask a nurse"
hotline before heading to the emergency room for a
non-emergency can also save you time and money.
They are likely to provide an equally effective cost
saving treatment option that will ease your pain,
both physically and financially.
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News and Views
Protect yourself from being a victim of wage theft
The phrase "wage theft"
refers to employees being
denied full compensation for
their work.
Common examples of this
illegal activity include paying
workers at the incorrect rate,
denying overtime pay and
forcing employees to work off
the clock without pay.
While wage theft most
commonly affects low-wage
hourly workers, salaried
workers in good-paying jobs
with Fortune 500 companies
are also victims of wage theft.
Wage theft costs workers
billions of dollars annually,
taking a heavy toll on
working families.
A 2017 study by the
Economic Policy Institute found
wage theft "causes many
families to fall below the
poverty line, and it increases
workers' reliance on public
assistance, costing taxpayers
money."
When looking at the 10
most populous states in the

"

UFCW 951 members
should never be victims
of wage theft because
they have a legally-binding
contract to protect them and a
union to fight for them."
— John Cakmakci,
UFCW 951 President

country (including Michigan),
which comprise over half of
the U.S. population, wage
theft violations total $8 billion
annually.
If these findings are
representative for the rest of
the country, they suggest the
total wages stolen from
workers due to wage theft
violations exceeds $15 billion
each year, more than the
combined value of money and
property stolen in robberies,
burglaries, larceny and motor
vehicle theft annually, the
report found.
In Los Angeles, the wage
theft capital of the U.S., low-

wage workers alone lose $1.4
billion to wage theft every
year. Combined with
Chicago and New York, the
three cities collectively
account for $3 billion in wage
theft each year. The average
amount of wages stolen is $64
weekly, which represents
almost 25% of a worker's
total income.
"UFCW 951 members
should never be victims of
wage theft because they have
a legally-binding contract to
protect them and a union to
fight for them - but members
must monitor their paychecks
for errors that may result in

lost wages," John Cakmakci,
UFCW 951 president, said.
Every contract has a
different timeline for backpay
claims. Meijer has a 30-day
policy while others could be
up to 90 days.
"It's so important to check
your pay stubs or direct
deposit to make sure you were
properly paid and received
your guaranteed wage
increase," Cakmakci said. "If
you don't know or aren't sure
when you are supposed to
get a wage increase, ask your
union representative."
Not long after COVID-19
shut down the state and the
rest of the country, Jones,
Lang, LaSalle (JLL), a
nationwide company, stopped
making contributions to every
employees' 401(k) to save
money during the pandemic.
The only JLL workers who are
represented by a union are
UFCW 951 members.
UFCW 951 immediately
contacted the company

demanding the 401(k) contributions be reinstated along
with the missed payments. The
company declined stating they
were not obligated to make
these contributions.
"UFCW 951 reminded JLL
that our members were owed
payments according to the
legally-binding collective
bargaining agreement,"
Cakmakci said. "The company
then offered to reinstate the
payments in a few months. The
union held firm to our position
that the 401(k) contributions
be made immediately and
members be made whole for
any lost investment income.
JLL eventually agreed to our
terms."
"Without a union to fight
for them, non-union workers
must hire an attorney at their
own expense to fight for their
rightful pay," Cakmakci said.
"A union's ability to protect
workers from wage theft is an
important reason for workers
to join unions."

UFCW 951 C.A.R.E.S. GRANT PROGRAM EXTENDED THROUGH JUNE 2021
The UFCW 951 C.A.R.E.S.
Grant program has been
extended through June in
response to the ongoing
pandemic.
"Our membership has been
really appreciative of the
C.A.R.E.S. Grant Program,"
John Cakmakci, UFCW 951
president, said. "So when it
became apparent that the
pandemic and the hardships
caused by it would continue
well into the new year, we
decided to extend the
program into 2021."
To date, 1,036 $250
C.A.R.E.S. Grants have been
provided to members, totaling $259,000. 1,500 UFCW
951 members could receive a
C.A.R.E.S. Grant by the time

the program wraps up at the
end of June.
To be eligible to receive a
C.A.R.E.S. Grant, applicants
must demonstrate a genuine
need for financial assistance
which was brought on by the
pandemic. For example,
a member's household
experienced a reduction in
income because another
household member was laid
off due to the pandemic, the
member needed assistance
paying for child care while
children were not able to
attend school in person, or
the member was unable to
work due to their own health
issues or those of a family
member or other member of
their household.

jll contract ratified with
wage increases
In late October of 2020,
members at Jones, Lange,
LaSalle (JLL) overwhelmingly
ratified a new four-year
contract which includes wage
increases and other gains over
the course of the contract.
"This is the best contract that
we have negotiated with JLL,
and the members voted on the
changes by an overwhelming
margin," John Cakmakci,
UFCW 951 president and
chief union negotiator for the
talks, said. "The changes in this
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contract will benefit our JLL
members moving forward."
Members will receive an
annual 5% wage increase
until they are at their top rate
for the job.
In addition to the wage
increases, members also
secured a 401(k) company
match and maintained paid
time off.
Copies of the contract
are available online at
ufcw951.org and from union
representatives.

Members may apply for
a C.A.R.E.S. Grant for circumstances that occurred
anytime during the pandemic.
Members are only eligible to
receive a C.A.R.E.S. Grant
once.
To apply for a UFCW
951 C.A.R.E.S. Grant, visit
ufcw951.org/news. If you do
not have access to the internet, union staff can help you
apply for the grant by calling
1.800.999.0951.
Members should only
submit one application for
a C.A.R.E.S. Grant. If your
situation changes after
submitting your application,
call the office to update your
information.

"

The C.A.R.E.S. Grant helped
me pay my bills after I was
out of work for 10 days
because I had symptoms of COVID,
though thankfully I tested negative.
The C.A.R.E.S. Grant program is very
helpful. I’m grateful that the union
offers this to members.”

"

— Mary Palazzolo from
Meijer #217 in Holland

Receiving a C.A.R.E.S. Grant
meant a lot to me because it
shows me that the union
cared about me and that they were
looking out for my well-being. It
shows that the union has our back in
times of need.”
— George Snedden IV from
Meijer #282 in Alpena

2021 DUES RECALCULATION SCHEDULE
Membership dues will be
recalculated only one time
during 2021 for members at
the employers listed at right.
The monthly dues formula
is your rate of pay for two
hours of work plus $18, or the
UFCW International minimum
which is currently $32.08.
This recalculated dues rate
is your dues amount for the
remainder of the year. Your
dues stay fixed at this level
even if you get a raise during
2021.
On the first pay date of the
month, as indicated at right,
your employer will adjust the
dues deducted from your
paycheck to correspond with

FEBRUARY:
Meijer
Polly's
JUNE:
Harding's #383
Harding's #400
Harding's #965
Twin Cities
SEPTEMBER:
Kroger
NOVEMBER:
Rite Aid
DECEMBER:
JLL

your rate of pay on that date.
Knouse Foods recalculates
dues throughout the year,
while JBS follows a different
deduction procedure.
The UFCW 951 Executive
Board established, and
the membership approved,
guidelines for members who
request there funding of an
overpayment of dues or fees.
Members seeking a refund
must request it within one year
of any overpayment.
Contact UFCW 951
Membership Records at
1.800.999.0951 with
questions regarding dues
recalculations and payments.

A Union That Works for You
UNION RECOVERS $1,530 OF STOLEN OVERTIME PAY
Every day and in a variety of ways, UFCW 951 works to make members’ lives better.
The following are recent examples of your union at work.

"

It was so totally wrong of them to do. It was never about
the money; we spoke up based on the principal. We
hope that now no one else will have this problem again."

— Lori Sharon

COMPANY REMOVES OVERTIME PAY FROM PAYCHECKS OF OVER 75 MEMBERS
Over 75 current and former members had overtime purposefully removed from their
wages over a 22-month period resulting in 83.9 hours of lost pay.

Union Solution: Union member Lori

Non-Union Workplace: Often, non-union

Sharon worked closely with her steward to
investigate their own overtime issues. After
monitoring their pay for several weeks, they
noticed they were not receiving earned
overtime pay. Their union representative
filed a Step 1 grievance on behalf of all
members at the store. After a lot of pressure from the union, the company agreed
to review all payroll records and found
the manager was at fault. The manager
involved was fired and the company paid
the members the overtime they were due:
$1,530.

workers are too afraid to confront management with pay issues for fear of retaliation.
In this case, instead of the employee being
fired for speaking up about a pay problem,
the manager was disciplined when the union
held the company accountable. Having a
union at your workplace ensures you'll be
heard when a problem with your paycheck
arises.

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2020 grand totals
One of the many reasons it PAYS to be a union
member is the union contract! UFCW 951
stewards and union representatives enforce the
union contract to the membership's benefit. Here
is a summary of what UFCW 951 achieved for
members through the enforcement of their
contracts in 2020:

771

Settled
Grievances

MANAGEMENT SWITCHES PREGNANT MEMBER'S SCHEDULE CAUSING TERMINATION
After realizing the UFCW 951 member was pregnant and would have new lift
restrictions, the manager switched her schedule without her knowledge causing her to
miss her shift for which she was fired.

Union Solution: The union representative

Non-Union Workplace: A non-union

filed a Step 2 grievance and investigated
the complaint from the pregnant member.
After evidence showed the manager mishandled the situation, the company offered
the member back pay and she was returned
to work with full seniority and benefits. The
member was happy to be returned to work
and to receive the back pay she was due.

employer does not need a reason to fire
workers. Non-union workers are considered
"at-will" employees, meaning the company
can fire them for any reason or no reason at
all. It is the union contract that requires just
cause for termination, and it is the union representative who will go to bat for a worker
when they feel they've been wronged.

MEMBER TERMINATED AND DENIED UNION REPRESENTATION
A UFCW 951 member was terminated and denied representation by a union steward
during a disciplinary conversation.

Union Solution: The union representative

Non-Union Workplace: Your union con-

met with the store director prior to the Step
2 grievance meeting. During the meeting,
the director admitted to not allowing a union
steward to be in the room with the member
during her discipline, which is a contract
violation. The member was immediately
brought back to work and received $630
in back pay. The member was happy to be
given her job back.

tract provides you with the right to request
union representation during conversations
with management which may result in
discipline or termination. Workers at nonunion employers do not have this right and
would be forced to represent themselves in
confrontations with a supervisor. You are not
alone with the union on your side!

UNION WORKS TO REMOVE TOXIC MATERIALS NEAR FOOD
UFCW 951 members found 15 locations in their warehouse where toxic chemicals were
placed near food items.

Union Solution: The union representative

Non-Union Workplace: A non-union

received numerous phone calls regarding
this health and safety concern. Stewards at
the unit began taking photos of the broken
racks, old food and broken equipment in
and around the food items. The union filed a
grievance and held a meeting with
management to express their concerns and
provide photographic evidence. A safety
committee was formed and the problem was
resolved. Members at the unit are happy,
thankful for the help and have a new
respect for the union.

employer is not required to fix a health and
safety problem unless it's a direct violation of the law. Non-union workers may be
forced to work in conditions that might be
unsanitary in order to keep their job. Even
worse, they may be forced to keep concerns
to themselves for fear of losing their jobs
even when they know the food supply they
are working with might be tainted.

272

Full-Time
Jobs Secured

110

Members
Returned to
Work
$165,772

Back Pay Recovered
for Union Members

Remember, each grievance is unique and subject to the terms of a specific contract. Situations may be resolved differently under other contracts. However, if you
feel your contractual rights have been violated, contact your union representative immediately.
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UFCW 951 — Your Union
2020 3RD AND 4TH QUARTER MEMBERSHIP MATTERS GIVE-A-WAY PRIZE WINNERS

"

With
surprises
like this,
everybody should
sign up. I’m
shivering. I’ve never
won nothing like this
before; this is cool!"

$5,000 Grand Prize Dream Vacation Winner
Marlon Atkinson, JBS

Christopher Harris
Rite Aid #1521

Rebecca Stapleton
Meijer #208

Cynthia Rathe
Rite Aid #4963

Roberta Barksdale
Meijer #231

Brent Cremeans
Meijer #42

Beverly Siefken
Polly's #14

JULY 2020 WINNERS

AUGUST 2020 WINNERS

BACK TO SCHOOL SHOPPING SPREE:
Brent Cremeans, Meijer #42
Marian Lucas, Meijer #123
DELL INSPIRON 2-IN-1 LAPTOP:
Christopher Harris, Rite Aid #1517
UNION JACKET:
Ronald Casaday, Meijer #971
Megan Potts, Rite Aid #4977

BOYNE MOUNTAIN WEEKEND FOR FOUR:
Lessye Lee, Meijer #286
$400 DICKS SPORTING GOOD GIFT CARD:
Tekesha Rose, Rite Aid #1474
UNION JACKET:
Joyce Bauer, Meijer #43
Sarah Fracala, Meijer #54

AUTO REPAIR:
Roberta Barksdale, Meijer #231
$500 AMAZON GIFT CARD:
Rebecca Stapleton, Meijer #208
UNION JACKET:
Brandi Ama, Rite Aid #4770
Jacob Collins, JLL

OCTOBER 2020 WINNERS

NOVEMBER 2020 WINNERS

DECEMBER 2020 WINNERS

HOLIDAY SHOPPING SPREE:
Cynthia Rathe, Rite Aid #4963
Holly Osborne, Meijer #315
FITBIT VERSA:
Alisha Alexander, Meijer #243
UNION JACKET:
Regina Weld, Meijer #244
Taylor Dodge, Meijer #93

60" SMART TV:
Amanda Stroven, Rite Aid #1525
$400 DELTA AIR LINES GIFT CARD:
Beverly Siefken, Polly's #14
UNION JACKET:
Ashley LaMott, Meijer #316
Christopher Ortman, Meijer #580

$5,000 DREAM VACATION PACKAGE:
Marlon Atkinson, JBS
MIS EXPERIENCE:
Jeffrey Blevins, Meijer #92
UNION JACKET:
Nancy Rivera, Rite Aid #1482
Wyatt Peterson, Harding's #400

SEPTEMBER 2020 WINNERS

The 2021 Membership Matters Give-a-Way application process is open! Prizes include gift cards, electronics, prize packages and a $5,000 dream vacation
package randomly awarded to UFCW 951 members during 2021. Winners of the Membership Matters Give-a-Way prizes will be announced each month throughout the year. To enter the Membership Matters Give-a-Way, go to ufcw951.org/Members/MembershipMattersGiveaway or contact your union representative at
1.800.999.0951 for a postage-paid entry form.

UFCW 951 COLORING CONTEST EXTENDED THROUGH JUNE 30, 2021
UFCW 951 is continuing to celebrate our essential workers with our coloring page contest for members and their families! Through June of 2021, three winners
per month will be selected to receive a one year subscription bundle to Disney+, ESPN+ and Hulu in the form of a $175 gift card. Entries should be mailed
to UFCW 951 Communications; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525.
Artist's First Name:				

Artist's Age:

Member's Full Name:
Employer & Unit Number:
Member's Street Address:			
City:

		

State:

ZIP:

Member's Email Address:
Member's Telephone Number:
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To enter: cut out this section, color the large photo, fill out the information and mail it to the address above.
You can also print out, color and mail in any of the images on the left by going to our website at ufcw951.org/events.

The Union Advantage
Union steward jacqulyn owens fights for members at meijer #35
Jacqulyn Owens has served
as a union steward at Meijer
#35 in Taylor for nearly 13
years. Owens was interested
in the role of steward from the
time she started working at
Meijer in 1987. Her father had
been a UAW member, and he
told her about how great it
was to be part of a union.
At the time Owens was hired
at Meijer, there weren't any
open steward positions at
the store. Once there was an
opening, Owens was eager to
step into the role.
Since becoming a steward,

Owens has worked tirelessly
as part of the steward team to
handle grievances and issues
in the store, and to reach out
to new hires and educate them
on the benefits of being a
member of UFCW 951.
"Since mid-April of 2020,
Jacqulyn has, at times, been
the only steward at the store
due to leaves of absence and
other situations where her
fellow stewards were unable
to be at work," her union
representative, Robert Hunter,
said. "From then on, she has
been handling almost all of

"

the grievances and signing
members both in orientation
and through individual
conversations."
In the early days of the
pandemic, Owens also worked
to show members and new
hires the different ways in

I would like other members to know that I take my role as a
steward seriously, I take it home with me and I truly will fight
for anyone. You have to take it seriously and be willing to
put yourself in their place."
— Jacqulyn Owens from Meijer #35 in Taylor

which the union was protecting
their jobs and fighting for
their health and safety in
the workplace.
"Jacqulyn has been a
steadfast champion for the
members at Meijer #35. The
pandemic has made many

aspects of being a steward
more challenging but, Jackie
seems to take it all in stride,"
John Cakmakci, UFCW 951
president, said. "She continues
to work hard for our members
and always finds a way to get
the job done."

UFCW 951 MEMBERS WORKED TO GET OUT THE VOTE IN THE 2020 ELECTION
Four UFCW 951 members
participated in a UFCW
International program to get
the vote out for pro-worker
candidates in the November
2020 election.
Precious Webb from JBS,
Mark Strimpel from Meijer
DC #882, Mathew Lee from
Meijer #194 and Denise
Burrell-Hunter from Meijer
#185 made contact with their
fellow UFCW 951 members
via text, phone calls and even
social media to encourage
them to register to vote,
answer questions about
absentee voting, educate

members and discuss the issues
that mattered most to them
leading up to the election.
"There was a lot at stake for
working people in the 2020
election. At times it was hard
to sort through the
misinformation that was out
there, so it was important to
have these members speaking
with their peers and discussing
the issues," John Cakmakci,
UFCW 951 president, said.
"The work that these four did
was vital to getting our
membership educated,
energized and mobilized
ahead of the election."

"

By sharing my knowledge with members, I can inform them
about political issues so they can make better choices. I
would like them to obtain all the information about the
candidates to make the best choice for them and
their families."
— Precious Webb from JBS in Plainwell

"

I have knocked on doors for campaigns in the past and really
enjoyed doing so. I enjoy talking to our members to hear their
thoughts and opinions. In talking to them, I learned just how
much in common we all have. The calls are an opportunity to
tell each and every member how important they are."
— Mark Strimpel from Meijer DC #882 in Newport

CONGRATULATIONS 2020 4TH QUARTER UFCW 951 ABC DRAWING WINNERS
The fourth quarter winners
of the 2020 UFCW 951
Active Ballot Club drawings
have been announced and
are listed below.
All UFCW 951 members
who donate at least $1 a
week to the Active Ballot
Club (ABC) are entered into
a drawing to win a $25 gift

card. Winners from each of
the local’s three geographic
regions are randomly
selected each quarter.
The ABC provides
members with protection
against anti-union politicians
by supporting pro-worker
candidates: Democrats,
Republicans and

Independents. Contributions
to the ABC help workers
level the political playing
field by activating and
amplifying their political
voice. For more information
about this and other ABC
contests, contact your union
representative.

Santos
Pablo
JBS
Western
Region
Morgan
Freed
Meijer #227
Eastern
Region

Mudather Am Abaker
Meijer #85
Central Region

EASTERN REGION
Sandra Adams Meijer #222, Holly Albright Meijer #54, Erik Allen Meijer #105, Edmund Bambas Meijer #46, Kevin Bean Meijer #27, Jeffrey Butts Meijer
#64, Antonio Chavez Meijer #54, De'Mario Davis Meijer #231, Morgan Freed Meijer #227, Benjamin Frizzle Meijer #229, Bently Gordon Meijer #582,
Jamari Hagens Meijer #237, Angela Hardwick Meijer #882, Kennedy Harris Meijer #231, Cynthia Hernalsteen Meijer #315, Christopher Higgins Meijer
#145, Elizabeth Hiltz Meijer #243, Christopher Jones Meijer #185, Michael Kirk Meijer #231, Michael Lewis Meijer #306, Colette LeFever Meijer #278,
Margaret Mack Meijer #27, Mark Meier Meijer #197, Nikki Michaeli Meijer #72, Amber Morris Meijer #188, Darlene Mullen-Wade Meijer #188, Humam
Nadeem Meijer #32, Phillip Parke Meijer #172, Joshua Pirtle Meijer #63, Roger Putnam Meijer #123, Jessica Randall Meijer #881, Sandra Rice Meijer #227,
Mariah Ryback Meijer #123, Scott Slavinsky Meijer #55, Tristin Washelewski Meijer #881, Brian Williams Meijer #46
CENTRAL REGION
Mudather Am Abaker Meijer #85, Susan Anderson Kroger #680, Andrew Bogard Meijer #43, Alexandria Borges Meijer #23, David Brown Meijer #324,
Jordan Butt Meijer #89, Vincent Caporale Kroger #888, Latoya Cook Meijer #43, Olivia Curtiss Meijer #23, Jordan Frank Kroger #681, Sorouz Gill Meijer
#29, Maxine Gooldy Kroger #680, Alexander Hardwick Meijer #93, Amber Landis Meijer #108, Robert Langdon Kroger #793, Sidick Mahamat Meijer #93,
Eliza Manoti Meijer #86, Jennifer McArthur Polly's #16, Cameron Pirochta Kroger 3887, Matthew Priest Meijer #52, Tracy Roland Meijer #44, Kimberly
Saint Meijer #140, Lenny Sardina Meijer #93, Vicki Schmidt Meijer #108, Gaberelle Solon Meijer #140, Mary Steffes Schmitz Meijer #86, Steven Thiel
Meijer #213, Cameron Twiss Meijer #210, Norma Walker Meijer #44, Anneke Weir Meijer #43, Melanie West Polly's #14, Amaya Williams Kroger #884
WESTERN REGION
Kaitlyn Acevedo Meijer #250, Janelle Adamski Meijer #279, Anthony Amsden Meijer #250, Michael Baber Meijer #312, Dylan Bewalda Meijer #203,
Malcolm Bradley Meijer #20, Dennis Brown Meijer #50, Pamela Bush Meijer #19, Tyler Cohrs Meijer #119, Joseph Collins Meijer #21, Ronda Dean Meijer
#271, Grady Dimond Meijer #302, Amalia Duran Meijer #221, Manuel Garten Meijer #47, Camdon Geisler Meijer #271, Tyler Gotch Meijer #50, Tawk Hnin
JBS, Benjamin Hoogerhyde Meijer #158, Elizabeth Hopkins Meijer #196, Collin Johnson Meijer #205, Ramone Johnson JBS, Melissa Ann Marquez Meijer
#195, Travis McDaniel Meijer #217, Kathleen Melvin Meijer #196, Jason Mey Meijer #26, Santos Perez Pablo JBS, Lynette Roberts Meijer #193, Paula Ryan
Meijer #257, Karen Sadler Meijer #22, Cung Lian Sang JBS, Penny Serna Meijer #271, Tyler Ward Meijer #119, Charles Washpun JBS, Nicholas White Meijer
#199, Sabrina White Meijer #180, James Williams Meijer #199, Gail Zylstra Meijer #26
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Member Only Events & Programs
Members awarded $12,000 in gift cards in 3rd annual holiday giveaway

In 2020, UFCW 951 expanded the Holiday Giveaway to include more prizes and larger amounts. The local randomly selected 60 members across Michigan to
win a $100, $250 or $500 gift card, and three lucky members won a $1,000 gift card! The gift cards were delivered to members in November and December
2020. The purpose of this event is to celebrate union membership and make the holiday season brighter for members.

"

Oh my God, off
the charts I'm so
excited. I’ve been a
union member all this time
[20 years]. I’m obviously in
full support and appreciate
everything you do."
— Anita Hiltz of Meijer
#243 in Clinton Township,
winner of a $1,000 gift card

"

It feels great to
win. I feel safer
with the union. Even
if I mess up accidentally,
they always have my back
and I get benefits, too."
— Nicholas Legato
of Meijer #177 in
Washington Township,
winner of a $100 gift card

Giveaway winners pictured: top row, pictured left to right: Anita Hiltz Meijer #243, Brenna Lepper Polly's #5, Amy Sierz Rite Aid #1468, Twila Hersha Meijer #175
and Jarrod Edmonson JBS. Bottom row, left to right: Bonny Gilbert Kroger #890, Farid Rafizadeh-Farahani Rite Aid #1482, Devona Wesley Meijer #188 and
Nicholas Legato Meijer #177. Not pictured: Lisa Aho Meijer #145, Michelle Andrews Meijer #226, Patrick Baird Meijer #294, Timothy Blehm Meijer #315, James
Brady Meijer #324, Jill Brenke Meijer #194, Carolyn Broadnax Meijer #208, Jessica Bycofski Meijer #278, Shawn Byrne Meijer #50, Marian Campbell Rite Aid
#1530, Kiara Cox Meijer #119, Suzanne Crane Rite Aid #4600, Matthew Foster Meijer #36, Sharon Giles Meijer #237, Alice Gu Meijer #123, Andra Ingles Meijer
#229, Angelique Jackson Meijer #173, Chasity Johnson Meijer #93, Jill Keeton Rite Aid #2425, Elizabeth Keyes Meijer #42, Kimberly Lee Meijer #26, Steve Lelli
Meijer #65, Peter Lindberg Meijer #113, Amanda Little Meijer #203, Stephanie Litwinski Meijer #217, Billy Liu Meijer #53, Matthew Locklear Meijer DC #882,
Kelsey MacLean Meijer #254, Claudia Maciejewski Meijer #163, Alyssa McGlynn Meijer #109, Ryan Montei Meijer #45, Felicia Moog Meijer #56, Rickey Morrison
Meijer #195, Christine Murray Meijer #54, Christina Nanney Meijer #259, Son Nguyen Meijer DC #84, Mary Randall Meijer #47, Arlene Richmond Meijer #108,
Ryan Root Meijer #213, Nancy Sawinski Meijer #279, Michelle Sawoscinski Meijer #68, Matthew Skilling Meijer #303, Ashley Tower Meijer #244, Rebecca Trarop
Meijer #257, Kathleen Turnblom Kroger #680, Gerrit Vanholstyn Meijer #180, Diane Varney Meijer #27, Sarah Villarreal Meijer #227, William Walsh Meijer #41,
Shelley Watson Meijer #187 and Helen York Meijer #44.

Winners announced for big buck,
big bass contests
As the COVID-19 pandemic
canceled numerous events
last year, one mainstay union
contest plus a new event
helped to keep members
involved in 2020. Hunters
and anglers were able to
participate in the Big Buck
and Big Bass contests.
In the Big Buck Contest, Rick
Tarnowski of Meijer #279
won the contest with 30.5
points and the $250 firstplace prize. Cody Bruursema
of Meijer #180 finished in
second with 26.25 points
winning $125 and Trevor
Kirkindall of JLL was third with
26 points, winning $75.
"I'm so pleased that even
during a worldwide pandemic,
we still had events that
members could participate in,"
John Cakmakci, UFCW 951
president, said. "Our annual
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April 2021
membership meeting
Thursday, April 22 at 7 p.m.
For the safety of our members,
the April Quarterly Membership Meeting
will be conducted via conference call.

Dial-in Number:
(571) 317-3122
1st Place: Rick Tarnowski
Meijer #279 in Manistee

1st Place: Roger Adams
Meijer DC #511 in Lansing

Big Buck Contest was a hit and
our inaugural Big Bass event
was just as successful."
In the Big Bass Tournament,
Roger Adams of Meijer DC
#511 won the contest and the
$250 first-place prize with his
6.17 lb. smallmouth bass.
Laura Deisig of Kroger
#738 finished in second place

winning $125 with her 3.24 lb.
largemouth bass.
In third place, Kathy Stevens
of Meijer #69 won $75 with
her 3 lb. largemouth bass.
Photos of the second and
third place winners from each
contest are on our Facebook,
Instagram and Twitter pages.

Access Code:
399-826-285
UFCW 951’s Membership
Meetings are a time when
members are able to ask
questions, get involved and
hear what’s going on with
their employer, the industry
and their union.

For those that are unable
to listen live, a transcript will
be available on our website
following the meeting. For
more information, contact
your union representative at
1.800.999.0951.

