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UFCW 951 Celebrates 70th Anniversary
UFCW 951 is celebrating its
70th anniversary this year, and
many things have changed since
1951. From the multitude of
employers the Local represents,
to four office transitions, mergers with other Locals and the
rise of right to work, the Local
has experienced many
changes in 70 years.
However, one thing has
remained constant
- the Local’s commitment to providing
excellent service to
the membership.
“Celebrating
70 years is a big
accomplishment,
and we are excited
to celebrate that
with our members
throughout the
year,” John
Cakmakci, UFCW
951 president, said.
“From the height of
union membership
in the 1950s to battling right to work laws, Local
951 has remained strong thanks
to our dedicated leadership,
staff and membership.”
Chartered in 1951 by the
federal government as the
Consolidated Independent
Union (CIU) 951, the Local was
not affiliated with any interna-

tional union and represented
200 Meijer workers across
West Michigan.
The Local’s membership grew
to 5,000 members as Meijer
expanded over the next 20
years, creating the need for a
larger office and more staff.

in 1982, added an additional
3,500 members. The Local’s
membership representation
expanded from just Meijer to
include other grocery stores,
drug stores, food processing
plants and nursing homes.
UFCW 951’s growing mem-

tary-Treasurer Dave Way was
hired as a union representative.
In 1997, Mike McMillan, the
Recorder at the time and Sara
Paton, the Community Services
Assistant, created the Local 951
Foundation, a member-driven
program that helps aid
members facing
difficult times.
In 2005, the
Local made one
final move to
its current, fifth
office, a few
miles up the road
from its previous
location.
Six years later
in 2011, the Local
had a successful
organizing victory,
bringing union
representation
to workers at the
JBS meatpacking
plant in Plainwell.
“That was a
huge deal. To
organize over 1,000 members
at a meat processing plant
was a big boost to unions and
UFCW 951 members,”
Cakmakci said.
The membership elected
the current leadership team
of President John Cakmakci,
Secretary-Treasurer Dave Way
and Recorder Karin Hopman
in 2013.
Today, UFCW 951 represents
over 32,000 members across
Michigan and is the largest
private sector union in the state
of Michigan.
“I have been an active member of UFCW 951 since I was in
high school and in a leadership
position for the past 30 years,”
Cakmakci said. “I know that the
strength of our union is in our
membership, and we will continue to be a strong and effective
organization for our members
for many years to come.”

NOTABLE MOMENTS
IN UFCW 951 HISTORY

The Faces of 951 Through the Years

With the increase in staff, a
change was needed and the
Local moved out of its original
office on the second floor of
a two-story house in northeast
Grand Rapids into an office on
the city’s west side in 1974.
In 1978, Local 951 voted to
affiliate with the Retail Clerks
International Union, becoming
the 7,000 member RCU
Local 951.
The next year, the RCIU
merged with the Amalgamated
Meat Cutters and Butcher
Workmen of North America to
form the United Food and Commercial Workers (UFCW) Union,
creating one of the largest
international unions in the country. The Local would make its
second and final name change
to what it is today, UFCW
Local 951.
Two mergers, with UFCW
Local 20 in 1981 and Local 36

bership created the need for a
larger office and an expanded staff, so in 1982, the Local
made another office change,
moving to a space in southeast
Grand Rapids.
In 1984, the Local developed
its own in-house communications department to educate
members about news, events,
programs and information regarding the Local.
In 1985, current President
John Cakmakci was hired as a
union representative, starting
his long and successful career
with the Local. The office space
in southeast Grand Rapids was
quickly being outgrown and the
Local once again moved, this
time to a space in northeast
Grand Rapids in 1987.
Karin Hopman, the Local’s
current Recorder joined the
Local’s business staff in 1993.
Three years later, current Secre-

Consolidated Independent
Union (CIU) 951 founded
1951
CIU 951 affiliates with
Retail Clerks
International Union to
become RCU Local 951
1978
RCIU merges with
Meat Cutters and
Butcher Workmen of
North America to form
the United Food and
Commercial Workers to
become UFCW 951
1979
UFCW Local 20 merges
with Local 951
1981
UFCW Local 36 merges
with Local 951
1982
In-house Communications
Department formed
1984
Local 951 Foundation
established
1997
UFCW 951 moves
into current office
2005
JBS Organized
2010
John Cakmakci, Dave
Way and Karin Hopman
elected as President,
Secretary-Treasurer and
Recorder, respectively
2013
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Members Only Benefits

CONGRATULATIONS 2021 1st QUARTER
SCHOLARSHIP WINNERS
UFCW 951 congratulates the winners of the 2021 first quarter UFCW 951 Foundation
scholarships and reimbursements for Child Care, Education, Family Enrichment, Medical, Utility
and the two new reimbursement programs, Housing and Transportation.
$750 Child Care Scholarship Winners: Carolyn Cepaitis Meijer #216, Amber Fox Meijer
#123 and Terry Frey Meijer #193.
$500 Education Scholarship Winners: Sarah Brandt Meijer #232, Amina Dada, daughter
of Samreen Dada, Meijer #140; Leah Jaczynski, daughter of Darcie Jaczynski, Meijer #63;
Ryan Konarska, son of Kenneth Konarska, Meijer #278 and Ashley Ledford Meijer #254.

"

UFCW 951 membership has revolutionized my workplace at Meijer. Not only do I have access to their
many amazing scholarships and other opportunities,
but they make my workday better. Without the union
contract, I wouldn’t receive wage increases. After putting in
so many hours, it feels good to receive that increase in
exchange for hard work.”
— 2021 1st Quarter Education Scholarship Award Winner
Sarah Brandt from Meijer #232 in Muskegon

$100 Family Enrichment Scholarship Winners: Alexis Benson Meijer #188, Tyler Hale JBS,
Helen Henigan Meijer #311, Bethany Sandburg Meijer #32 and Timothy Schultz Meijer #44.
$500 Housing Expense Reimbursement Winners: Jonathan Brown Meijer #201, Kristine
Marie Carter Meijer #122, Nick Franzone Meijer #171, Stacy Gettys Meijer #196, Breanna
Hauer Meijer #185, Darcie Jaczynski Meijer #63, Denesa McBride Rite Aid #1521, Chloe
McConnell Meijer #282, George Snedden IV Meijer #282 and Shannon Trelfa Meijer #282.

"

UFCW 951 Membership has been great to my
family allowing me to earn a stable income with
guaranteed raises and has kept my workplace safe
and enjoyable. I enjoy the many benefits and special events
UFCW 951 puts on.”
— 2021 1st Quarter Housing Reimbursement Award
Winner Jonathan Brown from Meijer #201 in Greenville

$250 Medical Reimbursement Winners: Alice Adams Meijer #65, Tina Horner Meijer
#188, Corey Jerome Meijer #279, Estelle King Meijer #294, Marilyn Landry Meijer #53,
Phillip Miner Meijer #22, Elizabeth Pennington Meijer #205, Everilda Reyes JBS, Emon
Williams JBS and Raelynn Zelinski Meijer #69.

"

The union contract gives me seniority rights, makes
sure the work schedule is created fairly and delivers
the security that wage increases will come once I
reach the hours needed. Winning this scholarship will assist
our family in becoming more financially secure.”
— 2021 1st Quarter Medical Reimbursement Award
Winner Corey Jerome from Meijer #279 in Manistee

$250 Transportation Expense Reimbursement Winners: Hazel Blake Meijer #35, Josh
Burgess Meijer #282, Heather Doud Meijer #282, Tracy Fitzpatrick Meijer #158, Harleigh
Jewett Meijer #203, Jada McBee Meijer #67, Keith Pattenaude Meijer #257, Kathleen
Ritchie Meijer #140, Pamela Simon Meijer #282 and Jenna Wolfgang Meijer #203.

"

Being part of the UFCW 951 has benefited me in
several ways. The union allows me to have job security,
something that is very important as a full-time student
taking 21 credit hours. Also, the union made it so I was able to
force full time at work, guaranteeing me hours and pay – something very important to me to be able to pay for school.”
— 2021 1 Quarter Transportation Reimbursement Award
Winner Jada McBee from Meijer #67 in Monroe
st

$150 Utility Reimbursement Winners: Kristine Auten Meijer #279, Eric Bennett Jr. Meijer
#158, Cindy Buchanan Meijer #254, Kevin Dausman Meijer #312, JoAnn English Meijer
#242, Barbara Gibson Meijer #254, DeGregory Gillon Meijer #20, Jodi Lynn Hedger
Meijer #303, Devin Hegler JBS, Jordan Alan Klapko Meijer #113, Benjamin Kozina Meijer
#302, Ashley Ledford Meijer #254, Christal Maloczewski Meijer #242, Leah Martin Meijer
#282, Wendy Mead Meijer #279, Madison Riley Meijer #199, Melanie Whalen Meijer #163,
Chance Wikaryasz Meijer #244, Dina Wise Meijer #315 and Gail Zylstra Meijer #26.
A full list of winners is also available at ufcw951.org/news. You can apply for these
scholarships online at ufcw951.org/members/scholarships, or contact the union office or your
union representative at 1.800.999.0951 for a paper application.
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Discounted insurance
Available For members
Through Transamerica, a
national A-rated insurance
provider, UFCW 951 members have access to five
types of coverage at significant discounts.
"We’ve negotiated rates
that are much lower than
members can get on their
own," John Cakmakci, UFCW
951 president, said. "Unlike
similar benefits members may
have through their unionnegotiated contract, members
can continue their coverage

after they leave employment as long as they were a
UFCW 951 member in good
standing when they left their
job."

FOR MORE INFORMATION:
1. Call 866-750-5644
to speak with a bilingual,
salaried, licensed benefit
counselor. Monday through
Friday from 8 a.m. - 7 p.m.
2. Visit ufcw951.org/
discounts/Transamerica

DISCOUNTED INSURANCE COVERAGE
OPTIONS FROM TRANSAMERICA
Term Life Coverage

Life insurance helps provide financial security for your family
following your death. Term life insurance gives you coverage for a
specified period of time.

Universal Life Coverage

Universal life insurance is designed to last your lifetime. It combines
life insurance protection with the ability to grow cash value over time.

Accident Coverage

Accident insurance provides members with protection to pay for
medical bills and other out-of-pocket expenses that arise after an
unexpected injury.

Critical Illness Coverage

Critical illness insurance provides a single cash benefit paid directly
to you if you're diagnosed or treated for a covered critical illness.

Short-Term Disability Coverage

Short-term disability income insurance helps protect your income if
you ever get sick or hurt and can't work, so you can focus on getting
better.

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ
To be entered into a random drawing for one of five $25
gift cards and a 70th Anniversary t-shirt, correctly answer the
following five questions, the answers to which can be found in
this edition of The Voice of 951.
Print your answers on a sheet of paper, along with your
name and employer, and mail it to UFCW 951; 3270
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include "Voice Contest" in the subject line.
Entries must be received by June 30, 2021.

QUESTIONS:

1. How many times has UFCW 951 changed offices?
2. What positions make up the UFCW 951 Executive
Board?
3. Who is the Secretary of Labor under President
Joseph R. Biden?
4. How can you enter to win the 70th Anniversary
prize of $70 and a special edition t-shirt?
5. What are the names of the two colleges that
members or their relatives can earn a free degree
from through UFCW 951?

MARCH 2021 WINNERS OF The Voice of 951 QUIZ
Susan Hewitt Meijer #302, Megan Josey Meijer #232,
Jasmine Monroe Meijer #201, Lisa Pewee Meijer #50,
Zachary Squires Meijer #324

The Voice of 951

Volume: 17 Issue: 2
Official publication of United Food and Commercial
Workers Local 951, CTW & CLC
3270 Evergreen Drive N.E.
Grand Rapids, MI 49525
John Cakmakci, President
Dave Way, Secretary-Treasurer
Karin Hopman, Recorder

News and Views
Ufcw 951 foundation by the numbers: 2021

President's Message
LOOKING BACK -- A SHARED HISTORY

Where do your weekly
donations to the UFCW 951
Foundation go? Back to other
members! In the first quarter
of 2021, members received
$18,250 in scholarships along
with $8,040 in workplace
fundraisers and $31,750 in
C.A.R.E.S. Grants for a total
of $58,040.
Funded primarily through
voluntary paycheck
deductions by the UFCW 951
membership, the Foundation is

As UFCW 951 celebrates its
70th anniversary, I am reminded
of the role the organization that
was to become UFCW 951 has
played in my personal history.
When I was 16 years old, I
became a member of the Retail
Clerks Local 36 as a Kroger
worker. When the company presented us with a concessionary
contract, we voted to strike and
I walked my first picket line. Unfortunately, Kroger used the
strike as an excuse to pull out of the West Michigan market,
and I was out of a job.
I quickly found employment with another retailer, and just
as quickly learned about the union advantage. My hourly pay
was lower, gone was overtime after eight hours in a day as
well as Sunday and third-shift premiums, and I could no
longer count on guaranteed wage increases. I realized
working non-union was not for me and actively sought out
employment with a unionized retailer. I was hired at Jewel
Foods and happy to be making good money once again so I
could pay for my hockey equipment and save for college.
However, I was not happy with my union steward; she did a
terrible job representing me. I felt like I could do a better job,
so I challenged her in the next steward election, and won.
Before I had earned my high school diploma, I was proudly
wearing a union steward pin and representing my coworkers.
While in college, I was approached by the local’s leadership to assist with an organizing campaign. They were looking
for a younger member who could relate with the high school
and college students working at Harding’s, food processing
plants, nursing homes and other West Michigan employers.
I eagerly agreed. I was personally benefiting from a union
contract and wanted others to as well. This was a great
experience, and we had several successful campaigns. I truly
enjoyed this work which is probably why, even today, if
someone asks what I do, I tell them I am a union organizer.
During this time, I also ran for and won a position on the
Executive Board of Local 36. In this capacity, I was involved
in approving the merger with UFCW 951 and served on their
Executive Board until I completed my MBA and was hired as a
union representative in 1985. During the subsequent 35 plus
years, I would go on to wear many different hats at UFCW
951. I’ve experienced thrilling victories, agonizing defeats,
and watched industries transform. I will continue to share
these stories with you throughout our 70th anniversary year as
I reflect on this great union’s proud history.

an integral part of the UFCW
951 community.
The UFCW 951 Foundation
is on track to give back
over $250,000 to members
in 2021. This total includes
$103,000 in annual
scholarship programs.
Fundraisers are a key part
of the UFCW 951 Foundation.
The Foundation matches 25%
of the amount donated by
members during fundraisers
and the combined total is

given to the member in need.
While the pandemic has
prevented the local from
holding fundraisers at retail
and warehousing units,
we expect their return
this summer.
To apply for UFCW
951 Foundation scholarships or reimbursements,
call 1.800.999.0951 go to
ufcw951.org/members/
scholarships for
more information.

$31,750

Awarded in C.A.R.E.S. Grants

c.a.r.e.s.
grant

(Extended through August 2021)

$2,250

Awarded in Child Care Scholarships

$2,500

Awarded in Education Scholarships

$500

Awarded in Family Enrichment Scholarships

$8,040

Donated to Members Through Workplace
Fundraisers

$5,000

NEW

!

Awarded in Housing Reimbursements

$2,500

Awarded in Medical Reimbursements
NEW

!

$2,500

Awarded in Transportation Reimbursements

$3,000

Awarded in Utility Reimbursements

$58,040
Donated to members through fundraisers,
scholarships and grants in the first quarter of 2021

JOHN CAKMAKCI

Meijer members Can Avoid costly
medical insurance surcharge
Meijer members who did not complete their wellness
screening prior to March 31, 2021, are paying a $15 weekly
non-compliance surcharge for medical benefits. An additional
$15 is charged if their spouse/domestic partner also failed to
complete the screening. For a single person, this adds up to
$780 annually; it's $1,560 for a couple. Members paying the
surcharge will see it listed as "wellness" under deductions on
their pay stubs.
Members can stop paying the surcharge by completing the
wellness screening. The first step in this process is for each
person needing a screening to register with Alight Well using
their app or at digital.alight.com/meijer. Wellness screenings
can then be completed at a primary care physician's office or
the Meijer pharmacy. Primary care physicians will need the
screening form which can be downloaded from the Alight Well
app or website. The Meijer pharmacy will electronically submit
your screening information to Alight. Screening appointments
can be made at the Meijer pharmacy Monday through Friday
from opening until 4 p.m.
The sooner members complete their wellness screening, the
sooner they will begin saving money since previously paid
surcharges are nonrefundable.
Assistance using the Alight Well app or website is available
from the Meijer Rewards Service Center at 1.866.681.6116.
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News and Views
UFCW 951 Vice presidents represent you on the union's executive board
Most UFCW 951 members
know they can turn to their
union stewards and union
representatives for assistance,
but may not be aware of the
local union vice presidents
who advocate for them at the
workplace along with representing their interests on the
UFCW 951 Executive Board.
Comprised of President
John Cakmakci, Secretary-Treasurer Dave Way,
Recorder Karin Hopman, two
executive vice presidents atlarge and 20+ vice presidents, the Executive Board
meets quarterly to conduct
union business, authorize
expenditures and vote on
policies and procedures.
“Our Executive Board gives
members a chance to be part
of critical decisions under the
guiding principle of doing
what is best for the membership and strengthening the
union for future generations,”
Cakmakci said. “Members are
encouraged to contact their
Executive Board member with

any questions and express
concerns they may have about
the union along with suggestions for new programs.”
Jonathan Foster, a steward
at JBS, is the newest Executive
Board member, a position he
enjoys because he can take
his passion for helping others
to the next level.
“I like helping people. That
was a big reason why I wanted to become a steward and I
take pride in helping people,”
Foster said. “Being part of this
executive board, it feels like
it gives me the opportunity to
be a voice for people at a
higher level.”
Morna Holt is one of the
longest-serving members on
the board, having been on it
for 35 of her 44 years as a
UFCW 951 member.
“I am from a union family
and I enjoy learning about
the workings of the union
from the inside,” Holt said. “I
like that I am able to make
decisions for the betterment
of the members. They should

"

The UFCW 951 Executive Board meets quarterly to conduct union business and
authorize expenditures, functioning on the membership’s behalf.
be involved so that they learn
the internal operations of the
union. Membership involvement helps Executive Board
members feel that they are
making a difference in others
lives and they can relay the
information on to the membership.”
Members elect their Executive Board representatives
during the officers elections.
Active and involved members interested in being part
of the UFCW 951 Executive
Board should contact their
union representative for
more information.

I like what UFCW represents. We’re family, basically.
We take care of our own. We make sure that our
members are treated fairly, they get everything that
they deserve as far as working with their employers, their
breaks, and helping them in bad situations if they run into
problems.”
— Traci Grube from Rite Aid #4378 in Alma

Ufcw 951 executive board

President: John Cakmakci
Secretary-Treasurer: Dave Way
Recorder: Karin Hopman
Vice President At-Large: Morna Holt, Meijer #72
WESTERN REGION
Vice President: Jim Flowers, Meijer #158
Vice President: Teresa Jones, Meijer #310
Vice President: Kristy Geldersma, Meijer #201
Vice President: Chanell Wilcoxson, Knouse Foods
Vice President: Gloria Carlson, Meijer #199
Vice President: Lori Baker, Meijer #119
Vice President: Jonathan Foster, JBS
CENTRAL REGION
Vice President: Traci Grube, Rite Aid #4378
Vice President: Marisa Didur, UFCW 951
EASTERN REGION
Vice President: Jamie Peacock, Meijer #173
Vice President: Karen Hampton, Meijer #63
Vice President: Steve Speare, Meijer #882
Vice President: Todd Regis, UFCW 951
Vice President Roger Adams and Vice President
At-Large Cheryl Ruell recently retired.

Kroger negotiations Set to
begin in June

President Biden representing unions,
workers under new administration, laws

In preparation for their
upcoming contract negotiations, UFCW 951 members
who work at Kroger were
recently sent contract
proposal questionnaires. The
returned surveys revealed
members’ main concerns
which were wage increases
and health care.
“Wages and health care
are usually the top items
when it comes to members’
contract goals, and that
is no different this year,”
John Cakmakci, UFCW 951
president, said. “We are still
in a pandemic, and this past
year has shown how important our members are on the
front lines serving the public.
We value our Kroger members and will fight for better
wages and health care in the
upcoming negotiations.”
Surveys give every member
a voice in their negotiations
and establish goals for the
union’s bargaining committee. Joining union staff on the
bargaining committee will be

UFCW 951 members are
starting to see the results of
the 2020 election victory
of Joe Biden as President
and Kamala Harris as Vice
President. From 200 million
COVID-19 vaccine shots in less
than 100 days to a Secretary
of Labor with union experience and legislation that helps
Americans, President Biden
has had an immediate impact
on everyday Americans, specifically union members.
“President Biden, along with
a Democratic majority in the
United States House of
Representatives and Senate
has put workers and their
families first,” John Cakmakci,
UFCW 951 president, said.
The number of vaccines
administered surpassed 200
million shots in less than 100
days, and President Biden
aims to have the country back
to a new normal by the Fourth
of July.
Marty Walsh, formerly a
labor leader and the mayor
of Boston, became the first
person with union experience
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Kroger members from various
units, departments and years
of seniority.
“It’s important for members
to be engaged in the process
of contract negotiations, and
we have received a great
deal of feedback from the
surveys,” Cakmakci said.
“We appreciate members’
input regarding what we
should prioritize as a union
at the bargaining table.”
Bargaining is scheduled to
begin in June in Lansing.
“We will be communicating with Kroger members
regarding the status of their
negotiations through Hustle
texts,” Cakmakci said. “A
summary of the tentative
agreement will be presented
to members at the contract
ratification vote.”
Members with questions
about the bargaining process, contract negotiations
or other information should
contact their union representative at 1.800.999.0951.

to be named Secretary of
Labor in over four decades.
Walsh joined the Laborers’
Local Union 223 in Boston at
age 21. In 2010 Walsh was
elected as the Secretary-Treasurer and general agent of
the Boston Metropolitan Building Trades Council. Walsh was
elected as mayor of Boston in
2013 and was re-elected in
2017 before being confirmed
as the Secretary of Labor.
The first piece of legislation
passed by the Biden Administration, “the American Rescue
Plan” (ARP), gives Americans
a third stimulus check while
several other parts of the bill
have had a major effect on
working families. These gains
include a $3,600 child tax
credit per child up to age
five and $3,000 for children
ages six to 17 $34 billion to
bolster the Affordable Care
Act’s subsidies for two years
and extends the 15% increase in food stamp benefits
through September.
Additionally, the Protecting
the Right to Organize (PRO)

Joseph R. Biden Jr.
46th President of the U.S.
Act is a piece of legislation
passed by the House that will
make it easier for workers to
form unions, conduct strikes,
bargain for better wages and
working conditions and level
the playing field for unions
regarding right to work laws.
“In just a few short months,
President Biden has already
lived up to his promises for
unions. From the American
Rescue Plan to the PRO Act,
and from vaccines to Secretary Walsh, UFCW 951 members should feel comfortable
knowing they are currently
being well represented and
heard in Washington D.C.,”
Cakmakci said.

A Union That Works for You
Member receives $5,000 due to company error
Every day and in a variety of ways, UFCW 951 works to make members’ lives better.
The following are recent examples of your union at work.

"

My advice to other members would be to be sure you
are paying your union dues . . . you never know when
you might need the union!"

— Andrea Jones

COMPANY VIOLATES THEIR POLICY IN TERMINATING MEMBER
According to the company policy, the member should have received a meeting regarding her absences prior to being terminated.

Union Solution: Following her termination,

Non-Union Workplace: At a non-union

union member Andrea Jones contacted her
union representative who filed a Step 2
grievance. The union rep told the company
that they violated their policy requring them
to hold a "Level 1" absence meeting with the
member before further discipline is issued.
The company agreed the meeting should
have taken place prior to Jones’ termination.
They returned her to work with full seniority
and a total of $5,000 in back pay. Jones
was amazed and happy with what the
union was able to do for her. "My advice to
other members would be to be sure you are
paying your union dues . . . you never know
when you might need the union!" she said.

workplace, employees would have no advocate to stand up for them and question
decisions made by the company, including
terminations. Non-union workers are considered "at-will employees," meaning the
company can fire them for any reason, or no
reason at all. Management could come up
with any excuse to terminate an employee.
It's the union contract that says there must
be just cause for termination of an employee. Additionally, non-union workers have no
recourse when their employer violates their
own policy. A union not only holds employers accountable when they violate the union
contract, but company policy as well.

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2021 totals
One of the many reasons it PAYS to be a union
member is the union contract! UFCW 951
stewards and union representatives enforce the
union contract to the membership's benefit. Here
is a summary of what UFCW 951 achieved for
members through the enforcement of their
contracts so far this year:

254
Settled
Grievances

MANAGEMENT HARASSES MEMBER VIA TEXT
A UFCW 951 member received a text from her manager containing inappropriate
language after calling in that day.

Union Solution: The union representative

Non-Union Workplace: At a non-union

looked into the matter and obtained statements from other members who had also
received inappropriate texts from the same
manager. The rep then spoke with company
leadership who was unaware of the issue
and disciplined the manager involved. They
assured the UFCW 951 member that this
would never happen again. The member
was relieved to know she wouldn’t have to
put up with the manager’s harassment in the
future.

workplace, management could treat an
employee however they would like without
facing any repercussions. Harassment could
run rampant at an employer where no one
is there to stop it. Workers would not have
access to a union representative to investigate the matter, get statements from others
in the workplace and defend the employee.
For this reason, non-union workers are often
bullied into coming to work when they call in
sick for the day.

UNION RESOLVES WORKPLACE SAFETY PROBLEM
A group of UFCW 951 members noticed the yellow safety lines were missing from the
floor in the back room.

Union Solution: The union representative

Non-Union Workplace: There is no

brought the safety hazard to the attention
of management at the store. Management
agreed to fix the issue. An aggressive plan
was put in place to repaint all safety lines
in the backroom. Members in the store were
appreciative since the fix would prevent a
potential injury if there was an emergency
and they needed to exit quickly.

guarantee a company will address a safety
problem in the workplace, especially if that
problem is not a violation of a health and
safety law. There would be no union representative there to advocate for the safety
of the members and ensure the company
follows through to fix the problem.

134
Full-Time
Jobs Secured
51
Members
Returned to
Work
$31,012

UNION MEMBER WRONGLY TERMINATED
UFCW 951 member was terminated instead of being transferred to a different store in
accordance with a previous agreement.

Union Solution: The union representative

Non-Union Workplace: A non-union

spoke to the supervisor who admitted to
receiving a call about the transfer. The rep
also obtained copies of messages that were
sent to management regarding the transfer.
With this information, the union representative was able to get the member’s job back
by speaking directly with the company’s
human resources department, getting the
member back to work right away at her new
store.

employer could lie about this kind of situation and get away with it. There would
be no union there to hold management
accountable and stand up for the member.
Not only would the employee be forced to
confront management themselves, but they
would also have to make sure the company
followed through with the transfer so they
could continue employment elsewhere.

Back Pay Recovered
for Union Members

Remember, each grievance is unique and subject to the terms of a specific contract. Situations may be resolved differently under other contracts. However, if you
feel your contractual rights have been violated, contact your union representative immediately.
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UFCW 951 — Your Union
2021 MEMBERSHIP MATTERS GIVE-A-WAY PRIZE WINNERS - 1st QUARTER
Hazel Blake
Meijer #35
JBL Boombox 2
Portable Bluetooth
Speaker winner

Pete Faivor
Kroger #793
Carol Verburg
Rite Aid #1468

Joyce Forth
Meijer #105

Dawn Dryden
Meijer #140

$250 Barnes & Noble
Gift Card winner

$300 Ulta Beauty
Gift Card winner

Roomba i7
Robot Vacuum winner

JANUARY 2021 WINNERS

FEBRUARY 2021 WINNERS

$300 ULTA BEAUTY GIFT CARD:
Joyce Forth, Meijer #105
APPLE AIRPODS PRO:
Pete Faivor, Kroger #793
UNION JACKET:
Kathy Brundage, Meijer #50
Ardellia Council, Meijer #237

$250 BARNES & NOBLE GIFT CARD:
Carol Verburg, Rite Aid #1468
JBL BOOMBOX 2 PORTABLE
BLUETOOTH SPEAKER:
Hazel Blake, Meijer #35
UNION JACKET:
Darlene Hosler, Meijer #71
John Williams, Meijer #213

Apple AirPods
Pro winner

MARCH 2021 WINNERS

ROOMBA I7 ROBOT VACUUM:
Dawn Dryden, Meijer #140
INSTANT POT MAX:
Leslie Kordecki, Meijer #19
UNION JACKET:
Tyler Seeger, Meijer #45
Elham Ali, Rite Aid #1517

The 2021 Membership Matters Give-a-Way application process is open! Prizes include gift cards, electronics, prize packages and a $5,000 dream vacation package randomly awarded to UFCW 951 members during 2021. Winners of the Membership Matters Give-a-Way prizes will be announced each month throughout the
year. January-April 2021 winners have been awarded. To enter the Membership Matters Give-a-Way, go to ufcw951.org/Members/MembershipMattersGiveaway or
complete and mail in the entry form below.

2021 MEMBERSHIP MATTERS GIVE-A-WAY ENTRY FORM
To enter, complete this official entry form in its entirety. Place an “X” in the box next to each prize you want to win. You can choose multiple prizes, as you can
win more than one prize in 2021. Submissions must have at least one box checked to be entered in the giveaway. If you prefer, you can enter online instead at
ufcw951.org/members/MembershipMattersGiveaway. Cut out the form and mail to Membership Matters Give-a-Way; UFCW 951; 3270 Evergreen Dr. NE; Grand
Rapids, MI 49525.
Entry deadline: December 6, 2021. ONLY ONE ENTRY FORM PER MEMBER. If you submit more than one entry form, only the first form received will be
entered in the giveaway.
Legal Name ______________________________________________________ Employer ___________________________________ Unit # ___________________
Street Address __________________________________________________ City _________________________________ State _______ Zip Code ____________
q cell

Telephone Number (_____)________________________ q home Email _________________________________________________ Jacket Size _______________

JANUARY

PRIZES AWARDED!

 $300 Ulta Beauty Gift Card
 Apple AirPods Pro or

Powerbeats Pro Wireless Headphones
 Union Jacket (Two winners)

FEBRUARY

PRIZES AWARDED!

 $250 Barnes & Noble Gift Card
 JBL Boombox 2 Portable Bluetooth Speaker
 Union Jacket (Two winners)

MARCH

PRIZES AWARDED!

 Roomba i7 Robot Vacuum
 Instant Pot Max
 Union Jacket (Two winners)

MAY
q Home Improvement Helper
($500 Home Depot gift card for supplies and/or
professional installation and repair services)

q Apple Watch or Samsung Galaxy Watch
q Union Jacket (Two winners)

JUNE
q Sweet Dreams Prize Package
(Includes a $1,000 gift card for a Purple mattress)

q $500 Omaha Steaks Gift Card
q Union Jacket (Two winners)

PRIZES AWARDED!

q Potensic D88 Foldable Drone
q New Tires Prize Package
($500 Belle Tire gift card)
q Union Jacket (Two winners)

OCTOBER
q Holiday Shopping Spree
($500 Visa gift card, two winners)

q Kindle Oasis
q Union Jacket (Two winners)

NOVEMBER
JULY
q Back to School Shopping Spree

APRIL

SEPTEMBER

($500 Visa gift card, two winners)

q PlayStation 5
q Google Nest Mini & Lenovo Smart Clock
q Union Jacket (Two winners)

q MacBook Pro 13”
q Union Jacket (Two winners)

DECEMBER

 The Great Outdoors Prize Package

AUGUST

(Customized by a travel agent for your family)

(Includes a $500 DICK’S Sporting Goods gift card
for your camping supplies)
 Union Jacket (Two winners)

q LG 4K UHD Smart TV 70”
q $500 Amazon Gift Card
q Union Jacket (Two winners)

 Home Sweet Home Prize Package
(Includes a $1,000 Wayfair gift card
for new furniture)

q $5,000 Dream Vacation Package
q One-Year Subscription to Netflix
q Union Jacket (Two winners)

Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit any outstanding portion of their award. UFCW 951 is not
responsible for any part of the award that is lost or stolen or for any damage that may result. For official rules and regulations, visit ufcw951.org/members/MembershipMattersGiveaway.
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The Union Advantage
Steward Spotlight: Kelvin Wheeler, a trusted leader at Meijer #231
Kelvin Wheeler has served
as union steward at Meijer
#231 in Southfield, Michigan
for 14 years. Wheeler had
been in management at
his previous job and didn’t
feel that management was
the right fit for him in his
career at Meijer. Becoming
a steward provided him
with the opportunity to be a
leader at his workplace but
in a way that felt better to
him than being a member
of management.
As a steward, Wheeler
is motivated by his passion
for serving the members
at his store. He feels that it
is important to ensure that
the membership is aware of
their rights and have been
educated on their contract
and the benefits that being a
union member provides them.
When speaking with new

hires, Wheeler stresses the
good things that the union
has to offer them, including
their contractual guarantees,
scholarships and opportunities
to attend college for free,
and reimbursements for
common living expenses.
“Kelvin is the most
experienced steward in the
unit and is a trusted and
respected presence in the
store. Kelvin really stepped
up during the pandemic
by coming in on his off
time to help address issues,
represent members and
conduct orientations when
other stewards were off work
or unable to do so,” Darius
Goebel, UFCW 951 Union
Representative, said. “With
his help, the steward team
was able to sign up almost all
of the people that came on
during the hiring surge at the

"

I love getting in there and talking to the new hires. When I
go in to an orientation, I stress to them that there’s a lot of
good things going on with the union. If you want to go to
college, we have scholarships. If you need help paying bills, we’ve
got reimbursements for that. I tell them everything about the union
and how we are going to fight for them.”
— Kelvin Wheeler, Meijer #231 in Southfield

start of the pandemic.”
Wheeler strives to make
sure that he has the most
up-to-date information on the
contract, company policies
and other issues that affect
union members. By doing
so, he is able to educate
his membership so they feel
empowered to stand up for
their rights.
“I think the most important
thing I can do as a steward
is to keep learning. You can
never learn too much. I know
the Meijer policies and the
union contract so that when

I need to, I can quote both
of them. I love attending the
steward conferences and I’ve
learned a lot from Darius
and the other reps that I
have worked with over the
years,” Wheeler said. “The
representatives that I have
worked under are priceless.
They do their jobs and it’s a
joy to work for people that I
can learn from. I love helping
people. I love my union.”
As the most senior steward
at the store, Wheeler uses
his knowledge to offer
support to other members

of his steward team. As a
leader in the team, he works
to facilitate the sharing of
ideas and makes sure that the
steward group is all on the
same page.
“Kevin’s dedication to his
role as steward is apparent
in the way that the members
at his store trust him,” UFCW
951 President John Cakmakci
said. “He shows up for them
in good times and bad,
looks out for their interests
and makes sure members
know that the union has
their backs.”

UFCw 951 to give away $4,900 & 70 t-shirts to members to celebrate 70th anniversary

ENTER TO WIN
THIS T-SHIRT
AND



UFCW 951 president, said. “This
giveaway allows us to honor our
anniversary and reward members at
the same time.”
Similar to UFCW 951’s annual
Holiday Giveaway, members will
need to complete an entry form to
show they’re interested in winning.
UFCW 951 will randomly select
winners and present them with their
prizes starting in June.
Entry forms are available at
ufcw951.org/news or from union
representatives. The entry deadline
is August 30.



In recognition of UFCW 951’s
70th anniversary, the Local will
be celebrating its members all
year long.
As part of this celebration, UFCW
951 will be giving away $70 and
a special edition 70th anniversary
t-shirt to 70 lucky members, for a
total of $4,900 throughout the year.
“During a year in which events
are still on pause because of
COVID-19, we wanted to celebrate
our anniversary and do it in a
way in which we can include the
membership,” John Cakmakci,

$70!

CONGRATULATIONS 2021 1st QUARTER UFCW 951 ABC DRAWING WINNERS
All UFCW 951 members
who donate at least $1 a
week to the Active Ballot
Club (ABC) are entered into
a drawing to win a $25 gift
card. Winners from each of
the local’s three geographic
regions are randomly
selected each quarter.
The ABC provides
members with protection
against anti-union
politicians by supporting
pro-worker candidates:

Democrats, Republicans and
Independents. Contributions
to the ABC help workers
level the political playing
field by activating and
amplifying their political
voice. For more information
about this and other ABC
contests, contact your union
representative.
The complete listing of the
111 winners from the 2021
1st quarter can be found at
ufcw951.org/news.

Min Jung Shim
Rite Aid #1482
Central Region

Craig Wilson
Meijer #237
Eastern Region

Christian Gonzales
Meijer #193
Western Region

Taura Brewer
Meijer Fresh Assembly
Central Region

Ann Rabine
Meijer #185
Eastern Region

Bianca Balder
JBS
Western Region

Olivia Hawthorn
Kroger #738
Central Region

Jelisa Dumas
Meijer DC #881
Eastern Region
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Massive muskie caught in
UFCW 951's inaugural ice
fishing tournament

Member Only Events & Programs

Members have saved over $522,000
through union's free college program
Do you want to take the
next step and further your
secondary education but
can’t afford it? UFCW 951
has the answer — a chance
to earn an associate or
bachelor’s degree for free.
Members in good standing, retirees and family
members are eligible for
the programs offered online
at Central State University
(CSU) and Eastern Gateway
Community College (EGCC).
Since the program began
in 2015, over 160 UFCW
951 members have saved
a total of $522,774 by
taking at least one course
through these programs.
Currently, 21 members
or their relatives are
registered for the summer
2021 semester.
“We value our members,
and furthering their education is one of the best ways
we can support them,”
John Cakmakci, UFCW
951 president, said. “This
program is very valuable;
the numbers prove that. We
hope more members take
advantage of this program
to advance their careers
for free.”
Both Kayla Shearer from
Kroger #681 and Melissa
Buie, whose husband Jeffrey
is from Meijer #27, have
utilized the program
through EGCC.
Each graduated with honors maintaining a 4.0 GPA.
Shearer, a four-year
UFCW 951 member, earned
a Patient Health Navigator
certificate in December 2019
while Buie graduated with
an Associate of Arts in Early
Childhood Teacher Education
in July 2019.
“It was challenging having
two children to take care
of and a part-time job, but
I did very well, though,”

Shearer said. “I transferred
to a local community college
and many of the credits for
basic classes transferred as
well. I am now working to-

The only requirement was to
have an associate degree.
“My degree, earned at
EGCC and paid for by
UFCW 951, allowed me

"

Everyone should take
advantage of this
program. Better your
future and inspire your children.
No matter your age, you can still
follow your dreams of an
education. You won't regret it!"

"

— Kayla Shearer from Kroger
#681 in Hillsdale

Use this gift to follow
your dreams and continue your education. It is never too
late to learn something new, find
a new passion or explore a new
career path.”
— Melissa Buie, wife of Jeffrey
Buie from Meijer #27 in Ypsilanti
ward an Associate Degree in
Medical Billing and Coding.”
Buie also took advantage
of the program after her
husband, Jeffrey, a 33year member of UFCW 951
brought home a free college
pamphlet a few years ago.
“I looked at it several times
over the course of a few
weeks before deciding that
maybe this was my time to
finish my college education,”
she said. “I was going to
school to be a special education teacher and put my
education on hold to raise
our family.”
For the last 20 years, Buie
has been a special education
paraprofessional, and the
district she works in recently began a pilot program
that partnered with Eastern
Michigan University (EMU) to
offer a teaching degree program for paraprofessionals.

to enroll in the program at
EMU,” Buie said. “I have
completed my first year of
the program with a 4.0, and
in two years, I will have the
Special Education Degree I
started working on over 25
years ago. This would not
have been possible without
the help of UFCW 951 and
the free college program
they so generously offer.”
In addition to earning
a certificate as a patient
health navigator or a degree in Teacher education,
members can take classes
in: health services, social
work, criminal justice, health
administration, professional
office management, accounting, paralegal or a business
management, or toward an
Associate of Arts Degree.
The CSU program gives
members the ability to
transfer credits from EGCC

Winners announced in march
madness bracket tournament
The winners of the 2021 UFCW 951
March Madness Bracket Tournament
have been chosen.
UFCW 951 would like to congratulate
Matthew Pancost from Meijer DC #86
in Lansing for having the best bracket in
the tournament. He won $300, Michael
Monacelli from Meijer #63 in Roseville
took second place ($150) and Scott
Savage from Meijer #253 in East
Lansing took third ($50).
Be sure to “like” UFCW 951 on
Facebook or visit ufcw951.org for more
information on future contests.
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UFCW 951 held its inaugural Ice Fishing Pike Tournament
this past winter. As COVID-19
shut down events for members,
the tournament was created to
give members another opportunity to win some money
while doing something safe
they enjoy. The tournament
ran from first ice through
March 15.
There were two winners:
Alex Kleiber of Meijer #293
in Sault Ste. Marie and Josh
Burgess of Meijer #282 in Alpena. Kleiber was the winner
catching a massive 54” muskie
on January 17, while Burgess
was the runner-up catching a
25” pike on February 20.
Kleiber, who has been ice
fishing for the last 15 years,
admitted this was the largest
fish he’s ever seen out of the
water.
“The muskie took a sucker
minnow under a tip up,”
Kleiber revealed of his bait.
“It took around five to seven

minutes to get it through an
eight-inch hole, and I had to
get wet up to my elbow a
couple of times to maneuver
its head just right so it would
fit through the hole!”
Kleiber is pictured below
on the right with his friend
Walker. He had a few other
friends along to help him with
the catch, too.
“It was definitely a group
effort getting that fish through
the ice,” he conceded.
In addition to the 54-inch
muskie, they also caught three
other muskies and a few pikes.
When asked where he
caught the fish, Kleiber would
only divulge that, “All I can
say is that it was caught in the
U.P. at a secret lake.”
While COVID-19 sidelined
many events in 2020, UFCW
951 is working hard to plan
events in the future that are
safe for members and their
families can enjoy safely.

Alex Kleiber
(right)
Meijer #293
1st Place: 54"
Muskie

to CSU to earn a degree
in teacher education, business administration, criminal
justice and interdisciplinary
studies-humanities.
“Everyone should take
advantage of this program,”
Shearer said. “Better your
future and inspire your
children. No matter your
age, you can still follow your
dreams of an education. You
won’t regret it!”
Buie shared the same
sentiments regarding
the program.
“Take advantage of this

amazing opportunity!” Buie
said. “Use this gift to follow
your dreams and continue
your education. It is never
too late to learn something
new, find a new passion or
explore a new career path.
Don’t miss this opportunity;
grab it with both hands and
enjoy the journey.”
For eligibility and application information on either
program, go to ufcw951.
org/discounts/freecollege
or call 888.590.9009
to reach EGCC or
888.897.9671 for CSU.

july 2021 membership meeting
Tuesday, July 20 at 7 p.m.
For the safety of our members, the July Quarterly
Membership Meeting will be conducted via conference call.

Dial-in Number:
872.240.3212

Matthew Pancost
2021 March Madness winner

UFCW 951’s Membership Meetings are a time when members are
able to ask questions, get involved
and hear what’s going on with their
employer, the industry and their
union.

Access Code:
995.878.949
For those that are unable to
listen live, an audio recording will
be available on our YouTube page
following the meeting. For more
information, contact your union representative at 1.800.999.0951.

